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INVITATION FOR BIDS - INFORMATIONAL UPDATE 1
ATHENS SHUTTLE AND LENNOX SHUTTLE SERVICES (2019-BRC0000080)

Please note that the deadline for bid submission has been extended to
Monday, July 22, 2019, by 5:30 p.m.

All addenda and informational updates will be posted at
http://pw.lacounty.gov/bred/servicecontracts. Please check the website frequently for
any changes to this solicitation.

The questions presented in this Informational Update represent the questions asked by
the bidders in the form and context as submitted.

QUESTIONS AND ANSWERS

1. Question: Does the current Contractor have a Collective Bargaining
Agreement? If so, may we please see the most current Collective Bargaining
Agreement?

Response: Yes, the current Contractor does have a Collective Bargaining
Agreement. Please see Enclosure A for the Collective Bargaining Agreement
and Employee Wages and Benefits for MV Transportation, Inc.

2. Question: County-Provided Vehicles: On page 56 and 123 of the PDF IFB
document, County-provided vehicles are referenced as TBD. Please confirm
how many will be provided and the specifications of the vehicles.

Response: Please note, the County does not guarantee to provide
County-owned vehicles as part of this Contract. The County is planning on
providing two new vehicles during this Contract. One vehicle will be assigned to
the Athens Shuttle Service and the second vehicle will be assigned to the Lennox
Shuttle Service. The specifications of these vehicles are listed in Exhibit H.1,
County-Provided Service Vehicle Specifications, posted on the link on this
Informational Update.

3. Question: Fleet Replacement: Also, regarding page 123 fleet replacement,
vehicle specifications to be determined — Could you please provide the timing
on when these will be procured and enter into service?
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Response: Please note, the County does not guarantee to provide
County-owned vehicles as part of this Contract. However, the County is planning
to purchase two new vehicles, as mentioned above in response to Question 2,
tentatively by September 2019. The estimated delivery of these vehicles to Public
Works is October 2020. The vehicles will be placed into revenue service by
January 2021.

4. Question: Spare contractor-provided vehicles: Please confirm the number of
spare vehicles the County would like contractors to include in their bid.

Response: The Contractor should take into consideration that if one or more of
the two primary service vehicles may be down for maintenance or repairs,
the Contractor is still required to operate all daily revenue service hours. Since
each Contractors operation may vary for this type of service, we do not provide
a number of spare vehicles that is required. Failure to provide spare vehicles to
maintain service hours will subject the Contractor to liquidated damages.

If you have any questions concerning the above information, please contact
Ms. Ani Karapetyan at (626) 458-4050 or Ms. Anna Leung at (626) 458-4072,
Monday through Thursday, 7 a.m. to 5 p.m.

Follow us on Twitter:

We encourage you to follow us on Twitter @LACoPublicWorks for information on
Public Works and instant updates on contracting opportunities and solicitations.

Very truly yours,

MARK PESTRELLA
Director of Public Works

ya WMonnk—

JOSE M. QUEVEDO
Assistant Deputy Director
Business Relations and Contracts Division

P:\aepub\Service Contracts\CONTRACT\AnilLennox & Athens\2019101 IFB\ADDENDAL\Informational Update 1 - Athens and Lennox Shutile
Services.doc
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ENCLOSURE A

WAGES AND FRINGE BENEFITS FOR THE OPERATION OF LOS ANGELES COUNTY FIXED-ROUTE
TRANSIT SERVICE — ATHENS AND LENNOX

IMPORTANT NOTE AND DISCLAIMER

The wages and benefits paid to certain employees of the MV Transportation, Inc. (MV) County of Los Angeles operation are
governed by a collective bargaining agreements (CBAs) with Teamsters Local 848. The applicable CBAs are attached. The bargaining
unit includes all full-time and regular part-time drivers, mechanics, dispatchers, utility workers, parts clerks and road supervisors.
The current collective bargaining agreement (CBA) expires June 30, 2020 and as a result wages and benefits are expected to
increase in the new term.

ANNUAL SAFETY BONUS: Operators with good attendance that work (12) twelve consecutive months without committing an
unsafe act or chargeable accident receive a $200 annual safety bonus.

PAID HOLIDAYS: Qualifying employees service shall receive (7) seven paid holidays. Employees who work on a recognized holiday
receive holiday pay plus straight time for all hours worked.

PAID SICK LEAVE: Employees shall receive three (3) sick days (24 hours) of sick leave each year in accordance with the California Paid Sick
Leave Act.

OVERTIME PAY: Employees shall be paid time and one half for all hours worked in excess of forty (40) hours per week. Road supervisors
and dispatchers are eligible for overtime after for all hours actually worked in excess of forty (40) hours per week and/or over 10 hours
per day (4/10) or 8 hours per day (5/8).

PAID TIME OFF (PTO): Employees hired before 12/3/2017 shall receive their accrued vacation allotment on July 15t of each year of this
agreement. Employees hired after 12/3/2017 shall receive their accrued vacation allotment on their anniversary date in each year of
this agreement:

Drivers
After 12 Months 40 hours
After 36 Months 80 hours
After 180 Months 120 hours

* Starting 5/1/2020 **After 144 Months 120 hours are earned
* Starting 5/1/2020 **After 240 Months 160 hours are earned

Supervisors, Dispatchers, Mechanics and Utility

After 12 Months 40 hours
After 36 Months 80 hours
After 120 Months 120 hours

* Starting 5/1/2020 **After 240 Months 160 hours are earned

MEDICAL BENEFITS: The Company shall provide HDHP group health, group dental and group vision insurance for all qualified
employees. Beginning 6/1/2018, the employee/employer cost sharing for medical, dental and vision shall be as follows):

Plan Tier Employer Employee
Employee Only 80% 20%
Employee +1 60% 40%
Employee + Family 60% 40%
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Beginning 6/1/2020, the employee/employer cost sharing for medical, dental and vision shall be as follows (Mechanics
and Utility personnel in parenthesis):

Plan Tier Employer Employee
Employee Only 90% (90%) 10% (10%)
Employee +1 70% (60%) 30% (40%)
Employee + Family 70% (60%) 30% (40%)

PAID BEREAVEMENT LEAVE: Employees will be eligible for up to (3) three days of bereavement leave paid (8) eight hours
at the employee’s straight time hourly rate of pay.

JURY DUTY: All full-time employees are paid 8 hours of paid leave for Jury Duty.

401 (k) PLAN: The company will offer an optional program for the employees.

Teamsters Pension Plan: The company shall contribute at the rates below per hour to the Teamster Pension Fund, for each
hour worked by the employees under this agreement.

Upon Ratification:

0.10 per hour

7/1/18:

0.25 per hour

1/1/20: 0.50 per hour
MV Transportation — Athens and Lennox Service
As of 7/1/19 (Excludes Exempt Employees)

Position Status (FT/PT) Pay Rate Seniority Date
Operator Regular Full-Time S 14.25 8/23/2014
Operator Regular Full-Time S 14.25 8/15/2014
Operator Regular Full-Time S 14.25 5/7/2018
Operator Regular Full-Time S 14.25 9/7/2017
A Level Mechanic Regular Full-Time S 32.00 6/1/1999
Utility Worker Regular Full-Time S 13.00 11/19/2013
Road Supervisor Regular Full-Time S 16.25 5/15/2009
Maintenance clerk Regular Full-Time S 14.00 8/22/2018
Dispatcher Regular Full-Time S 19.40 6/1/2002
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