
COUNTY OF LOS ANGELES
DEPARTMENT OF PUBLIC WORKS

"To Enrich Lives Through Effective and Caring Service"

DONALD L. WOLFE, Director

900 SOUTH FREMONT A VEN1
ALHAMRA, CALIFORNIA 91803-1331

Telephone: (626) 458-5100
http://dpw.lacounty.gov ADDRESS ALL CORRESPONDENCE TO:

P.O. BOX 1460
ALHAMBRA, CALIFORNIA 91802-1460

August 9, 2007
IN REPLY PLEASE

REFER TO FILE AS-O

NOTICE OF REQUEST FOR PROPOSALS FOR
ANTELOPE VALLEY LANDSCAPE MAINTENANCE SERVICES (2007-PA062)

PLEASE TAKE NOTICE that Public Works requests proposals for a contract for the
Antelope Valley Landscape Maintenance Services (2007 -PA062). The total annual
contract amount of this service is estimated to be $44,400. If not enclosed with this
letter, the Request for Proposals (RFP) with contract specifications, forms, and
instructions for preparing and submitting proposals may be requested by accessing this
link at ftp://dpwfp.co.la.ca.us/solicitationdocuments/AVLandscape2.pdf or from

Ms. Tami Maldonado at (626) 458-4080, Monday through Thursday, 7 a.m. to 5 p.m.

Minimum Requirement(s): Proposers must meet all minimum requirements set forth in
the RFP document, including, but not limited to, submitting copies of the Proposer's and/or
subcontractor's valid California Landscaping (C-27) Contractor's License, California
Qualified Applicator License, and California Pest Control Business License.

A Proposers' Conference wil be held on Wednesday, Auaust 22, 2007, at 2 p.m. at
Road Maintenance District 5 Headquarters, 38126 North Sierra Highway, Palmdale,

California 93550, in the Conference Room. A mandatory walk-through for
Road Maintenance District 5 Headquarters wil be conducted immediately following the
conference. Proposers have the option of viewing the other work locations at their
convenience but wil not be granted access inside the work locations. ATTENDANCE BY
THE PROPOSER OR AN AUTHORIZED REPRESENTATIVE AT THE CONFERENCE
AND WALK-THROUGH FOR ROAD MAINTENANCE DISTRICT 5 HEADQUARTERS IS
MANDATORY. Public Works wil reject proposals from those whose attendance at
the conference and walk-through cannot be verified. Attendees should be prepared to
ask questions at that time about the specifications, proposal requirements, and contract
terms. After the conference and walk-through, it may be impossible to respond to further
requests for information.

The deadline to submit proposals is Wednesday, September 5, 2007, at 5:30 p.m.
Please direct your questions to Ms. Maldonado at the number above.
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The conference facility complies with the Americans with Disabilities Act (ADA).
With four business days' notice, Public Works will make all reasonable efforts
to provide information in alternate formats and other accommodations for

people with disabilities. For the ADA Coordinator, please call (626) 458-4081 or TOO at
(626) 282-7829, Monday through Thursday, 7 a.m. to 5:30 p.m.

Very truly yours,

DONALD L. WOLFE

:v;¿td4fl-
WILLIAM H. HIGLEY '( 0-
Deputy Director

TM
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Request for Proposals - PART i

PART i

REQUEST FOR PROPOSALS

SECTION 1

INTRODUCTION

A. Proposers' Conference

Each Proposer or an authorized representative must attend a Proposers'
Conference and walk-through to be held at the place, date, and time announced
in the Notice of Request for Proposals. ALL INTERESTED PROPOSERS OR
THEIR AUTHORIZED REPRESENTATIVE MUST ATTEND THIS
CONFERENCE AND WALK-THROUGH. Proposals received from Proposers
not signed in as attending this Conference and walk-through wil be
rejected as nonresponsive. Proposers are encouraged to be prepared to ask

questions concerning the Request for Proposals (RFP) contract requirements,
specifications, terms, and conditions. For example, questions may address
concerns, if any, that the application of minimum requirements, evaluation

criteria, and/or business requirements would unfairly disadvantage proposers or,
due to unclear instructions, may result in Public Works not receiving the best
possible responses from proposers. Upon conclusion of the Proposers'
Conference, Public Works will only provide further clarifications and/or answers
concerning this solicitation through an addendum(s) to all who attended the
Conference.

B. Contract Analyst

All contact regarding this RFP or any matter relating thereto must be in writing and
may be mailed, e-mailed, or sent via facsimile to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Ms. Tami Maldonado
P.O. Box 1460
Alhambra, California 91802-1460

E-mail: tmaldonado~dpw.lacounty.gov
Telephone: (626) 458-4080

Facsimile: (626) 458-4194

If it is discovered that a Proposer contacted and received material information from
any County personnel, other than the contract analyst named in the Notice of
Request for Proposals and above, regarding this solicitation, the County, in its sole
determination, may disqualify their proposal from further consideration.
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Request for Proposals - PART i

Proposal ReQuirements and Contract Specifications

1. Persons who wish to contract with the County may respond to this RFP by
submitting a proposal in the form described in the following Sections and
Attachments. Proposers are instructed to carefully read these Terms,
Requirements, Specifications, Conditions, Attachments, and Exhibits.

Requirements for Proposals are explained in Part I of this RFP.2.

3. The Contract Specifications are fully described in Part II, Sample
Agreement; Exhibit A, Scope of Work; and Exhibit B, Service Contract
General Requirements. Proposers are also requested to review
Attachment 1, Policy on Doing Business with Small Business;
Attachment 2, Debarred Vendors Report; and Attachment 3, County of
Los Angeles Lobbyist Ordinance.

Dates and times of the Proposers' Conference and for the submission of
Proposals are set forth in the Notice of Request for Proposals.

4.

Interpretation of ReQuest for Proposals

The definitions and other rules of interpretation set forth in Part II, Sample
Agreement and Exhibit B, Section 1, Interpretation of Contract, also apply to
interpretation of this RFP.

Vendor Reqistration

Proposers must register on-line with the County's web-based vendor registration
system to facilitate the contract award process. Registration is accessible through
the "Doing Business with Us" link on the County's Internet Home Page at
ww.lacountV.info.

Livinq Waqe Proqram

1. Proposers are advised that the Board has enacted the Living Wage
Program (Form LW-1) for contracts awarded under the authority of County
Code Chapter 2.121.250 through 2.121.420 ("Proposition A"). In doing so,
the Board made a finding that the Living Wage Program was not only to
provide living wage and health benefits to employees working on these
County contracts, but it is also intended to relieve the County of the
burden for providing social and health services to persons who receive
less than a living wage. Any contract resulting from this solicitation will be
awarded under the Proposition A authority. The Living Wage Program
(Los Angeles County Code Chapter 2.201) requires contractors to pay
their full-time employees providing these requested services a living wage.
The County has established the living wage as $11.84 per hour without
health benefits and $9.64 per hour with qualifying health benefits. For
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Request for Proposals - PART i

contractors/subcontractors to qualify for the lower hourly wage rate of
$9.64, the contractor/subcontractor shall pay at least an additional
$2.20 per hour toward the provision of a bona fide health care, vision,
and/or dental benefit plan for each employee and any dependents during
the term of this Contract. Contractors/Subcontractors will not be allowed

to pay less than $2.20 per hour toward an employee health benefit and
pay the difference to the employee. Each Proposer shall complete the
Contractor Living Wage Declaration (Form LW-3) and submit it with the
Proposal or, if appropriate, may submit the Living Wage Ordinance -
Application for Exemption (Form LW-2) at least seven days prior to the
proposal submission deadline. The requirements and terms of the Living
Wage Program are nonnegotiable. Proposals that fail to comply with the
requirements of the LivinQ WaQe ProQram will be considered
nonresponsive and excluded from further consideration.

2. Proposer is further notified that throughout the term of the contract

resulting from this solicitation, the contractor and its subcontractor(s) will
be required to submit periodic monitoring reports for each employee
providing services under the contract, certifying under penalty of perjury,
the hours worked, wages paid, and amounts paid towards each
employee's health benefits.

3. At any time during the term of the contract resulting from this solicitation,
the County may conduct an audit of the successful Proposer's records as
well as field visits with the Proposer's employees to ascertain compliance
with the Living Wage Program.

4. Also, the successful Proposer will be required to place specified living
wage posters at their place of business and locations where the
Proposer's employees are working. The successful Proposer will also be
required to distribute County-provided notices to each of its employees
providing services to the County at least once per year.

Violations of the provisions of the Living Wage Program will subject the
successful Proposer to withholding of monies owed it under the contract,
liquidated damages, possible termination, and/or debarment from future
County contracts, in accordance with Section 2.202.040 of Los Angeles
County Code.

5.

6. Any Proposer who submits false information may be barred from
participating in this solicitation and future County solicitations/contracts, in
accordance with Section 2.202.040 of Los Angeles County Code.

Greater Avenue for Independence/General Relief Opportunity for Work ProQram

As a threshold requirement for consideration for contract award, Proposer shall
demonstrate a proven record of hiring participants in the County's Department of
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Public Social Services' Greater Avenue for Independence (GAIN) or General Relief
Opportunity for Work (GROW) programs or shall attest to a willngness to consider
GAIN/GROW participants for any future employment opening if they meet the
minimum qualifications for that opening. Additionally, Proposer shall attest to a
wilingness to provide employed GAIN/GROW participants access to Proposer's
employee mentoring program, if available, to assist these individuals in obtaining
permanent employment and/or promotional opportunities. Proposers who are
unable to meet this requirement shall not be considered for contract award.

Proposers shall certify compliance on Form PW-10, GAIN/GROW Employment
Commitment.

Child Support Compliance Proqram

Proposers shall fully comply with all applicable State and Federal reporting

requirements relating to employment reporting for its employees, comply with all
lawfully served Wage and Earnings Assignment Orders and Notices of Assignment,
and continue to maintain compliance during the term of any contract that may be
awarded pursuant to this solicitation. Failure to comply may be cause for
termination of a contract or initiation of debarment proceedings against the
noncompliant contractor (County Code Chapter 2.202).

Jurv Service Proqram

1. The resultant Contract from this RFP wil be subject to the requirements of
the County's Contractor Employee Jury Service Ordinance (Jury Service
Program, Los Angeles County Code Chapter 2.203). Proposers should
carefully read the pertinent jury service provisions in the Sample Agreement
(Part II, Exhibit B, Service Contract General Requirements, Section 7,
Contractor Employee Jury Service Program). The Jury Service Program
applies to both Contractors and their Subcontractors. Proposals that fail to
comply with the reauirements of the Jurv Service Proqram wil be considered
nonresponsive and excluded from further consideration.

2. The Jury Service Program requires Contractors and their Subcontractors to
have and adhere to a written policy that provides that its employees shall
receive from the Contractor, on an annual basis, no less than five days of
regular pay for actual jury service. The policy may provide that employees
deposit any fees received for such jury service with the Contractor or that the
Contractor deduct from the employee's regular pay the fees received for jury
service. For purposes of the Jury Service Program, "employee" means any
California resident who is a full-time employee of a Contractor, and
"full-time" means 40 hours or more worked per week or a lesser number of
hours if: 1) the lesser number is a recognized industry standard as

determined by the County; or 2) the Proposer has a long-standing practice
that defines the lesser number of hours as full-time. Therefore, the Jury
Service Program applies to all of a Contractor's full-time California
employees, even those not working specifically on the County project.
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Full-time employees providing short-term, temporary services of 90 days or
less within a 12-month period are not considered full-time for purposes of the
Jury Service Program.

3. There are two ways in which a Contractor might not be subject to the Jury
Service Program. The first is if the Contractor does not fall within the Jury
Service Program's definition of "Contractor." The Jury Service Program
defines "Contractor" to mean a person, partnership, corporation, or other
entity which has a Contract with the County or a Subcontract with a County
Contractor and has received or will receive an aggregate sum of $50,000 or
more in any 12-month period under one or more County Contracts or
Subcontracts. The second is if the Contractor meets one of the
two exceptions to the Jury Service Program. The first exception concerns
small businesses and applies to Contractors that have: 1) ten or fewer
employees; and 2) annual gross revenues in the preceding 12 months

which, if added to the annual amount of this Contract, is less than $500,000;
and 3) is not an "affliate or subsidiary of a business dominant in its field of
operation." The second exception applies to Contractors that possess a
collective bargaining agreement that expressly supersedes the provisions of
the Jury Service Program. The Contractor is subject to any provision of the
Jury Service Program not expressly superseded by the collective bargaining
agreement.

If a Contractor does not fall within the Jury Service Program's definition of
"Contractor" or if it meets any of the exceptions to the Jury Service
Program, then the Contractor must so indicate in the Contractor Employee
Jury Service Program Application for Exception and Certification Form
(Form PW-3) and include with its submission all necessary documentation
to support the claim, such as tax returns or a collective bargaining

agreement, if applicable. Upon reviewing the Contractor's application, the
County will determine, in its sole discretion, whether the Contractor falls
within the definition of "Contractor" or meets any of the exceptions to the
Jury Service Program. The County's decision will be finaL.

Proposer's Charitable Contributions Compliance

4.

California's "Supervision of Trustees and Fundraisers for Charitable Purposes
Act" regulates receiving and raising charitable contributions. Among other
requirements, those subject to the Charitable Purposes Act must register. The
2004 Nonprofit Integrity Act (SB 1262, Chapter 919) increases Charitable
Purposes Act requirements. New rules cover California public benefit
corporations, unincorporated associations, trustee entities, and may include
similar foreign corporations doing business or holding property in California. Key
Nonprofit Integrity Act requirements affect executive compensation, fund-raising
practices, and documentation. Charities with over $2 million of revenues

(excluding funds that must be accounted for to a governmental entity) have new
audit requirements.
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Request for Proposals - PART i

All prospective contractors must determine if they receive or raise charitable
contributions which subject them to the Charitable Purposes Act and complete
the certification form attached as Form PW-12. A completed Form PW-12 is a
required part of any agreement with the County.

In Form PW-12, prospective contractors certify either that:

1. They have determined that they do not now receive or raise charitable
contributions regulated under the California Charitable Purposes Act
(including the Nonprofit Integrity Act) but will comply if they become
subject to coverage of those laws during the term of a County contract; or

2. They are currently complying with their obligations under the Charitable
Purposes Act, attaching a copy of their most recent filing with the Registry
of Charitable Trusts.

Prospective County contractors that do not complete Form PW-12 as part of the
solicitation process may, in the County's sole discretion, be disqualified for
contract award. A County contractor that fails to comply with its obligations
under the Charitable Purposes Act is subject to either contract termination or
debarment proceedings or both (County Code Chapter 2.202).

K. Notification to County of PendinQ ACQuisitions/Merqers by ProposinQ/BiddinQ

Company

The Proposer shall notify the County of any pending acquisitions/mergers of their
company. This information shall be provided by the Proposer on Form PW-1,
Verification of Proposal. Failure of the Proposer to provide this information may
eliminate its proposal/bid from any further consideration.

L. Transitional Job Opportunities Preference ProQram

In evaluating proposals, the County will give preference to businesses that are
certified by the County as Transitional Job Opportunity vendors, consistent with
Chapter 2.205 of the Los Angeles County Code. A Certified Transitional Job
Opportunity vendor is, and has been such for three years, an entity: that is a
nonprofit organization recognized as tax exempt pursuant to section 501 (c) (3)
of the Internal Revenue Services Code; set forth, under penalty of perjury, such
information as requested by the County on either electronic or hard copy forms,
along with their application form and three most recent annual tax returns to
Public Works with their proposal response to contracting solicitation for which
they are competing; has been in services to program participants; and provided a
profile of their program a description of their program components designed to
assist program participants, number of past program participants, and any other
information requested by Public Works. Transitional Job Opportunities vendors
must request the preference in their solicitation responses (Form PW-13) and
may not receive the preference until their certification has been affirmed by
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Public Works. County must verify the Transitional Job Opportunity vendor
certification prior to applying the preference. Sanctions and financial penalties
may apply to a vendor that knowingly and with intent to defraud seeks to obtain
or maintain certification as a Transitional Job Opportunities vendor.

Local Small Business Enterprise Preference ProQram

1. In evaluating proposals, the County wil give preference to businesses that
are certified by the County as a Local Small Business Enterprise (Local
SBE), consistent with Chapter 2.204 of the Los Angeles County Code.
Proposers who wish to be considered for this preference should do so by
using the Request for Local SBE Preference Program Consideration and
CBE Firm/Organization Information Form (Form PW-9). A Certified Local
SBE is a business: 1) certified by the State of California as a small business
enterprise; 2) having its principal offce currently located in Los Angeles

County for a period of at least the past 12 months; and 3) certified by the
Office of Affrmative Action Compliance (OAAC) as meeting the
requirements with OAAC set forth in 1 and 2 above. Certified Local SBEs
must request the SBE Preference in their solicitation responses and may not
request the preference unless the certification process has been completed
and certification affrmed. The County must verify Local SBE certification
prior to applying the preference. Sanctions and financial penalties may

apply to a business that knowingly, and with intent to defraud, seeks to
obtain or maintain certification as a certified Local SBE. Additional
information can be found at http://oaac.co.la.ca.us/sbemain.htmlor by callng
(213) 974-0972.

2. Information about the State's small business enterprise certification
regulations is contained in the California Code of Regulations, Title 2,
Subchapter 8, Section 1896 et seq., and is also available on the California
Department of General Services Offce of Small Business Certification and
Resources Website at http://ww.pd.dQs.ca.Qov/smbus/default.
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SECTION 2

PROPOSAL PREPARATION AND SUBMISSION

A. Proposal Format and Content Requirements

Proposals shall be presented in the sequence, with the content, and tabbed in the
format stated below. Failure to provide the required information or to strictly
comply with these guidelines may be a basis for rejection of the Proposal as
nonresponsive:

1. Title page

The title page shall show the Proposer's name, project title, local address,
telephone number, and date of submittaL.

2. Table of Contents

A comprehensive table of contents shall list all material included in the
Proposal.

3. Letter of Transmittal

The Letter of Transmittal shall be signed by a person legally authorized to
enter into contracts for the Proposer. The letter must include a brief
statement of the Proposer's understanding of the work to be accomplished
and a list of names of individuals authorized to make representations for the
Proposer, their titles, addresses, and telephone numbers.

4. Experience

A comprehensive description of the Proposer's capabilities shall
describe/include, in sufficient detail and scope, to provide for a meaningful
evaluation, comparison, and assessment. The narrative should discuss
each of the following subject areas, with emphasis on how the Proposer
measures up to the minimum requirements and the evaluation criteria
(Part i, Section 4.0, Evaluation Criteria):

. Background;

. Organization (provide a chart or outline of the firm's organizational
structure); and

. Specific information regarding length and quality of experience providing

services of the type described in these Specifications. (Part I,
Section 4.D, Evaluation Criteria). Identify the roles of and submit

resumes for the firm, principals, managing employees, on-site

supervisors, other key staff, and subcontractors.
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5. Work Plan

Evaluation and scoring of the Proposer's detailed Work Plan wil be based
on the extent to which it demonstrates that the Proposer is likely to fulfil the
tasks and requirements as set forth in Exhibit A, demonstrates creativity and
innovation that exceeds the minimum requirements of the Scope of Work,
renders timely and responsive service to Public Works, and exceeds a
workmanlike level of quality in the service and work product produced. The
evaluation committee may make this determination from all relevant
information presented or obtained, which may include, but is not limited to,
Proposer's written Work Plan, staffng plan (Form LW-8) , schedules,

procedures, techniques, and methods that wil be employed in meeting the
objectives outlined in Exhibit A, Scope of Work. These may include
personnel management, training, subcontracting, recruitment and
replacement, supervision, supplies, equipment, uniforms, identification
badges, safety, communications, and quality control. The Work Plan shall
include the Proposer's proposed full-time employee staffng plan

(Form LW-8). Proposer wil be required to assign and use full-time
employees to provide these services, unless Proposer demonstrates to the
satisfaction of the County the need to use non-full-time employees based on
staffng effciency or the County requirements of an individual job.

If the Proposer desires to assign and use non-full-time employees to provide
these or a part of these requested services, the Proposer shall submit to

Public Works at least, seven days before the deadline to submit
Proposals, a detailed written request, attaching all documentation

necessary to substantiate the request. Based on the County's review of the
Proposer's request and submitted documentation, the County will determine,
at its sole discretion, whether the Proposer may use non-full-time
employees. The County's decision wil be finaL. Proposer's request for the
utilization of non-full-time employees shall be delivered or sent via facsimile
to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Ms. Tami Maldonado
P.O. Box 1460
Alhambra, CA 91802-1460
Facsimile: (626) 458-4194

6. Quality Assurance Program

Proposer shall describe its Quality Assurance Program (Program) that wil
ensure that these services are performed in accordance with the County's

contract requirements and recommendations. The Program must ensure
that the delivery of all services outlined in Exhibit A, Scope of Work, is
completed in a timely manner, the services wil be free of defects, and how
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those results will be achieved. The Program must comprehensively

address the Proposer's organizational process for consistently delivering
those requirements. At a minimum, the Program outlined in your proposal
shall address in detail:

a. Policies and Procedures - Quality control procedures for the
Proposer, subcontractors, and suppliers must be outlined and must
include a qualified inspector(s) to be provided by Proposer to monitor
compliance of the Program and deal with customer complaints and
inquiries. If a subcontractor is to perform work, the Program must
detail how that subcontractor wil interface with the Proposer and
how the Proposer will ensure that the subcontractor complies with
the Program.

b. Inspection Fundamentals - The Proposer shall provide samples of
forms that outline required operations and quality levels. The
Proposal must indicate the Proposer's inspection schedules, a
methodology to correct deficiencies, level of supervision, and how
the inspections are to be performed. The Proposal shall document
the name, authority, relevant experience, and qualifications of the
person with overall responsibility for the inspection system.

c. Quality Control Documentation, Review, and Reporting - The
Program shall describe and list the records to be maintained. The
Program shall detail how the Proposer wil maintain inspection

records and make them available to the County.

7. Subcontractors

If subcontractors are to be used, submit a description of their proposed

assignments, qualifications, experience, staffing, and schedules.

8. Financial Statements

Submit copies of the proposing entity's financial statements, which have
been prepared by a Certified Public Accountant for the most current
three full fiscal years. All the financial statements submitted shall be
prepared in accordance with General Accepted Accounting Principles.
Statements should include the company's assets, liabilities, and net worth.
At a minimum, statements must include a balance sheet (statement of
financial position), income statement, and statement of cash flow. All
pertinent schedules and footnotes, if applicable, should be provided for
evaluation. If audited statements are available, these shall be submitted.

Income tax returns and personal financial records are unacceptable.
Financial records will not be held confidential unless they are properly

designated as trade secrets in accordance with Part I, Section 3.M,

Disclosure of Contents of Proposals.
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Licenses and Certifications

Submit copies of the Proposer's and/or subcontractor's valid California
Landscaping (C-27) Contractor's License, California Qualified Applicator
License, and California Pest Control Business License.

Insurance

Submit proof of current valid insurance coverage that meets the
requirements of the RFP or a statement acknowledging that the required
insurance coverage will be provided prior to commencing work under the
proposed contract.

Record Keeping

The Proposer (and any subcontractors) is required to comply with State and
Federal labor regulations and record keeping requirements. The objective
of this request is to determine the appropriateness, scope, and suitability of
the procedures the Proposer uses and the internal controls in place to
ensure compliance with State and Federal labor regulations and record
keeping requirements. In order to appropriately evaluate this area, it is
critical that the Proposer submit a detailed description of the processes and
the steps associated with those processes on Form LW-9, Wage and Hour
Record Keeping for Living Wage Contracts. It behooves the Proposer to
provide additional details to ensure a clear picture of the firm's processes
and controls. Proposers must answer all questions thoroughly. If Proposer
believes a question is not applicable, indicate with "N/A" and explain why
such question is not applicable.

Forms List

Complete and submit the following forms which are included in the RFP
package:

PW-1

PW-2

Verification of Proposal;

Schedule of Prices;

PW-3 County of Los Angeles Contractor Employee Jury Service
Program Application for Exception and Certification Form;

PW-4

PW-5

Contractor's Industrial Safety Record;

Conflict of Interest Certification;

PW-6

PW-7

Proposer's Reference List;

Proposer's Equal Employment Opportunity Certification;
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PW-8

PW-9

List of Subcontractors;

Request for Local Small Business Enterprise
Preference Program Consideration and
Firm/Organization Information Form;

(SBE)
CBE

PW-10

PW-11

GAIN/GROW Employment Commitment;

Transmittal Form to
Requirements Review;

Request RFP Solicitationan

PW-12 Charitable Contributions Certifications;

PW-13

LW-2

Transitional Job Opportunities Preference Application;

Living Wage Ordinance - Application for Exemption (If
requesting exemption, submit at least seven days before due
date for Proposals);

LW-3

LW-4

Contractor Living Wage Declaration;

Living Wage
Compliance;

Acknowledgment and Statement of

LW-5

LW-7

Labor/Payroll/Debarment History;

Proposer's Medical Plan Coverage;

LW-8 Proposer's Cost Methodology. (Total Annual Price listed on
LW-8 must match the Total Proposed Annual Price listed in
Form PW-2.); and

LW-9 Wage and Hour Record Keeping for Living Wage Contracts

(Proposer should note that any change, edit, deletion, etc., of these forms by
the Proposer may subject the Proposer's Proposal to disqualification, at the
sole discretion of the County.)

Subcontractors' Forms List

The County seeks diverse, broad-based participation in its contracting.
Subcontractors, if any, shall be subject to all requirements set forth in the
RFP that are applicable to contractors in general. If subcontractors are to
be employed, Proposer must submit a statement of their proposed
assignments, qualifications, experience, staffing, and schedules. In addition
to this statement, the following forms must be completed and submitted for
each subcontractor contemplated:
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PW-3 County of Los Angeles Contractor Employee Jury Service
Program Application for Exception and Certification Form;

PW-4

PW-5

Contractor's Industrial Safety Record;

Conflict of Interest Certification;

PW-7 Proposer's Equal Employment Opportunity Certification;

Request for Local Small Business Enterprise (SBE)
Preference Program Consideration and CBE
Firm/Organization Information Form (Part II of form only);

PW-9

PW-10

PW-12

GAIN/GROW Employment Commitment Form;

Charitable Contributions Certifications;

LW-2 Living Wage Ordinance - Application for Exemption (If
requesting exemption, submit at least seven days before due
date for Proposals);

LW-3

LW-4

Contractor Living Wage Declaration;

Living Wage
Compliance;

Acknowledgment and Statement of

LW-5

LW-9

Labor/Payroll/Debarment History; and

Wage and Hour Record Keeping for Living Wage Contracts

Living Wage Ordinance - Application for Exemption

If the Proposer believes that it does not fall within Living Wage Program's
definition for "employer" or that it meets any of the exceptions to the Living
Wage Program as stated in Form LW-1, Livinq Waqe Proqram,
Section 2.201.020, Definitions, and/or Section 2.201.090, Exceptions, then
the Proposer must complete and submit to Public Works' Contract Analyst
listed below Form LW-2, Livinq Waqe Ordinance - Application for
Exemption. at least seven days prior the deadline to submit proposals and
include in its submission all necessary documentation to support the claim
such as the last two years' tax returns and last State payroll tax return, if
claiming exception as a small business or a copy of the applicable collective
bargaining agreement. Upon reviewing the Proposer's application, the
County wil determine, in its sole discretion, whether the Proposer falls within
the definition of "employer" or meets any of the exceptions to the Living
Wage Program. The County's decision wil be finaL.
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Note that the collective barqaininq aqreement exception applies if it is
demonstrated to the County that the agreement is bona fide and that the
agreement expressly provides that it supersedes all of the provisions of the
Living Wage Program, or (if not all) those specific provisions that are
superseded. The Proposer is subject to any provision of the Living Wage
Program not expressly superseded by the collective bargaining agreement.
All exemption requests are to be delivered or sent via facsimile to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Ms. Tami Maldonado
900 South Fremont Avenue
Alhambra, CA 91803
Facsimile: (626) 458-4194

15. Transitional Job Opportunities Preference Program

If the Proposer seeks to be certified by Public Works as a Transitional Job
Opportunity vendor and have the Transitional Job Opportunities
Preference applied to their Proposal, please provide the requested

information outlined in Part I, Section 1.L, Transitional Job Opportunities
Preference Program.

16. Additional Information

Additional information that is not presented elsewhere and is essential to a
fair evaluation must appear in the last Section of the Proposal and be
labeled "Additional Information." If there is no additional information the

Proposer wishes to present, this Section wil consist of the statement:
"There is no additional information we wish to present."

B. Proposal Submission

2.

3.

1. Proposals shall be submitted with four complete sets (one original and
three copies) of the Proposal and any related information. Proposals

received after the closing date and time specified in the Notice of Request
for Proposals will be rejected by Public Works as nonresponsive.

Submit Proposals to the County of Los Angeles Department of
Public Works Cashier, located on the Mezzanine Floor,
900 South Fremont Avenue, Alhambra, California 91803, in a package that
clearly identifies the Proposer and this RFP. Proposals are received only
when accepted and time stamped by the Cashier. All other indications of
apparent timely delivery may be disregarded.

It is the responsibility of the Proposer to instruct delivery services, such as
United Parcel Service and Federal Express, to deliver Proposals directly to
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4.

the Cashier.

accepted.

Proposals delivered by other means, including United States Postal Service,
may be delayed in Public Works' mail system, resulting in untimely delivery
to the Cashier and possible failure to meet the Proposal submission

deadline. Delayed and missed deadlines for submission of proposals not
delivered in strict compliance with this RFP shall be the sole responsibilty of
the Proposer, not of the County, Public Works, or any Special District.

Proposals submitted via facsimile or e-mail wil not be
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SECTION 3

GENERAL CONDITIONS OF REQUEST FOR PROPOSALS

A. Knowledqe of Work to be Done

By submitting a Proposal, Proposers shall be held to have carefully read this RFP,
all attachments, and exhibits; satisfied themselves before the delivery of their
Proposal as to their ability to meet all of the requirements and difficulties attending
the execution of the proposed work; and agreed that if awarded a contract, no
claim will be made against the County based on this RFP, including, without
limitation, claims based on any ambiguity or misunderstanding. Furthermore, the
Proposer has carefully examined the location(s) of the proposed work, and is
familiar with all of the physical and climatic conditions, and makes this Proposal
solely upon the Proposer's own knowledge. The Proposer has carefully examined
these Specifications, both in general and in detail, any drawings attached, and any
additional communications sent and makes this Proposal in accordance therewith.
If Proposer's Proposal is accepted, the Proposer wil enter into a written contract
with the County for the performance of the proposed work and wil accept in full
payment for work actually done at the prices shown in Form PW-2, Schedule of
Prices. It is understood and agreed that the quantities set forth in Form PW-2,
Schedule of Prices and this RFP are only estimates, and the unit prices wil apply
to the actual quantities, whatever they may be.

B. Withdrawal of Proposals

Proposers may withdraw their Proposal anytime before the date and hour set for
submission set forth in the Notice for Request for Proposals upon presentation of a
written request to the Director signed by an authorized representative of the

Proposer or by the person filing the Proposal.

C. Alterinq Solicitation Document

The wording of the solicitation document shall not be changed. Any additions,
conditions, limitations, or provisions inserted by the Proposer will render their
Proposal irregular and may cause its rejection as nonresponsive.

D. Term of Proposals

All Proposals shall be firm offers and may not be withdrawn for a period of
180 days following the deadline for submission of Proposals.

E. Acceptance or Rejection of Proposals

The right is reserved to reject any or all Proposals that, in the judgment of the
Board/Director, are not in the best interests of the County/Public Works/Special
Districts. In the event of any such rejection, the County will not be liable for any
costs incurred in connection with the preparation and submittal of a Proposal.
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Proposals signed by an agent other than the president and secretary of a
corporation or a member of a general copartnership must be submitted with a
power of attorney or corporate resolution, certified by the secretary or assistant
secretary, authorizing such signature; otherwise, the Proposal may be rejected as
unauthorized and nonresponsive.

F.

No Proposal will be considered unless the Proposer submits a Proposal for all
requested items. If the solicitation document requests multiple quotations, no
Proposal will be considered unless the Proposer submits a price on all items within
each category; however, the solicitation document may not require the Proposer
to submit a price on all of the categories.

Qualification of Proposer

No award will be made to any Proposer who cannot give satisfactory assurance as
to its ability to carry out the intended contract, based both on financial strength and
experience as a contractor on work of the nature contemplated in the proposed

contract. Proposers are encouraged to submit records of work of similar nature,
size, or extent to that proposed under these Specifications. A reasonable inquiry
to determine the responsibility of a Proposer will be conducted. The unreasonable
failure of a Proposer to promptly supply information in connection with such

inquiry, including, but not limited to, information regarding past performance,
financial stability, and ability to perform on schedule, may be grounds for a
determination of non responsibility and/or non responsiveness with respect to such
Proposer. Unfamiliarity with the type of work required by Public Works may be
cause for rejection of the Proposal on the basis of nonresponsibility and/or

nonresponsiveness.

G. Proposer's Safety Record

A review of the Proposer's safety record wil be made before the award. Proposers
are required to submit this information, with their Proposal, on the Contractor's

Industrial Safety Record form provided. Nonsubmission or an adverse finding as to
the Proposer's safety record may be cause for rejection of the Proposal on the
basis of nonresponsibilty and/or nonresponsiveness.

H. Waqes, Materials, and Other Costs

It is the responsibility of the Proposer to calculate the Proposal price to take into
consideration a possible escalation of wages, materials, and other costs during the
contract period. The Board, County, Public Works, District(s), or Director make no
representations regarding future costs or the rate of wages that may become
necessary to pay employees of the contractor for the work performed during the
contract period.
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i. Qualifications of Subcontractors

Proposers shall list all subcontractors to be used on the List of Subcontractors
(Form PW-8). The use of subcontractors shall be subject to Public Works'
approvaL. Subcontractors shall be properly licensed under the laws of the State of
California for the type of work which they are to perform. Alternate subcontractors
shall not be listed for the same work.

J. Openinq of Proposals

Proposals will not be publicly opened.

K. DisQualification of Proposers

More than one Proposal from an individual, firm, partnership, corporation, or
association under the same or different names will not be considered. Reasonable
grounds for believing that any Proposer has an interest in more than one Proposal
for the work contemplated may cause the rejection of all Proposals in which such
Proposer has interest on the basis of nonresponsibility and/or nonresponsiveness.
If there is reason for believing that collusion exists among the Proposers, such
collusion by the participants may be cause for the rejection of their proposals or
future proposals on the basis of non responsibility and/or nonresponsiveness.

L. Proposal Prices and Aqreement of Fiqures

If the total amount arrived at by multiplying the unit price times the quantity does
not agree with the total amount entered for the item or if the total amount is not
entered, the unit price and the corrected total amount will be considered as
representing the Proposer's intentions. If the total amount is entered for the item,
but not the unit price, the unit price wil be that which is derived by dividing the total
amount proposed for the item by the number of units in the item as representing
the Proposer's intentions. If the items are incorrectly calculated, the corrected total
will be considered as representing the Proposer's intentions.

M. Disclosure of Contents of Proposals

All Proposals in response to the solicitation document will become the exclusive
propert of the County. At such time as Public Works recommends the award of
the contract to the Board and that letter appears on the Board's agenda, all

Proposals will become a matter of public record and wil be regarded as public
records, except those parts of each Proposal which are defined by the Proposer as
business or trade secrets, plainly marked as "trade secret," and deemed excluded
from disclosure under the California Public Records Act. Designation of all or
substantial portions of the Proposal as "trade secret" or inappropriate designation
of portions of the Proposal as "trade secret" may result in the Proposal being

rejected as nonresponsive. The County will not in any way be liable or responsible
for the disclosure of any such records, or any parts thereof, if disclosure is required
or permitted under the California Public Records Act or otherwise by law.
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N. County Lobbyists

Each County lobbyist, as defined in the Los Angeles County Code
Section 2.160.010, retained by Proposer submitting a response to this RFP shall
be in full compliance with Chapter 2.160 of the Los Angeles County Code. The
Proposer's signature on the Proposal is its certification that it is in full compliance
with Chapter 2.160. Failure on the part of any County lobbyist retained by
Proposer to fully comply with the County Lobbyist Ordinance may be cause for
rejection of the Proposal on the basis of nonresponsibility and/or
nonresponsiveness. (Attachment 3)

o. Gratuities

It is improper for any County officer, employee, or agent to solicit consideration, in
any form, from a proposer with the implication, suggestion, or statement that the
Proposer's provision of the consideration may secure more favorable treatment for
the Proposer in the award of the proposed contract or that the Proposer's failure to
provide such consideration may negatively affect the County's consideration of the
Proposer's submission. A proposer shall not offer or give, either directly or through
an intermediary, consideration, in any form, to a County officer, employee, or agent
for the purpose of securing favorable treatment with respect to the award of this
Contract.

A proposer shall immediately report any attempt by a County offcer, employee, or
agent to solicit such improper consideration. The report shall be made either to
the County manager charged with the supervision of the employee or to the
County Auditor-Controller's Employee Fraud Hotline at (800) 544-6861. Failure to
report such a solicitation may result in the Proposer's submission being rejected on
the basis of nonresponsibility and/or nonresponsiveness. Among other items,
such improper consideration may take the form of cash; discounts; services; and
the provision of travel, entertainment, or tangible gifts.

P. Determination of Proposer Responsibility

1. A responsible Proposer is a Proposer who has demonstrated the attribute
of trustworthiness as well as quality, fitness, capacity, and experience to
satisfactorily perform the proposed contract. It is the County's policy to
conduct business only with responsible contractors.

2. Proposers are hereby notified that, in accordance with Chapter 2.202 of the
County Code, the County may determine whether the Proposer is
responsible based on a review of the Proposer's performance on any

contracts, including, but not limited to, County contracts. Particular

attention will be given to violations of labor laws related to employee
compensation and benefits and evidence of false claims made by the
Proposer against public entities. Labor law violations which are the fault of
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3.

subcontractors and of which the Proposer had no knowledge shall not be
the basis of a determination that the Proposer is not responsible.

The County may declare a Proposer to be nonresponsible for purposes of
the proposed contract if the Board of Supervisors, in its discretion, finds that
the Proposer has done any of the following: (1) violated a term of a contract
with the County or a nonprofit corporation created by the County;

(2) committed an act or omission which negatively reflects on the
Proposer's quality, fitness, or capacity to perform a contract with the
County, any other public entity, or a nonprofi corporation created by the
County, or engaged in a pattern or practice which negatively reflects on
same; (3) committed an act or omission which indicates a lack of business
integrity or business honesty; or (4) made or submitted a false claim against
the County or any other public entity.

4. If there is evidence that the highest rated Proposer may not be responsible,
Public Works wil notify the Proposer in writing of the evidence relating to
the Proposer's responsibility and its intention to recommend to the Board
that the Proposer be found not responsible. Public Works wil provide the
Proposer and/or the Proposer's representative with an opportunity to
present evidence as to why the Proposer should be found to be responsible
and to rebut evidence, which is the basis for Public Works'
recommendation.

5. If the Proposer presents evidence in rebuttal to Public Works, Public Works
wil evaluate the merits of such evidence, and based on that evaluation,
make a recommendation to the Board. The final decision concerning the
responsibility of the Proposer wil reside with the Board.

These terms shall also apply to proposed subcontractors of Proposer on
County contracts.

6.

Proposer Debarment

1. The Proposer is hereby notified that, in accordance with Chapter 2.202 of
the County Code, the County may debar the Proposer from bidding or
proposing on, or being awarded, and/or performing work on other County
contracts for a specified period of time, which generally wil not exceed
five years but may exceed five years or be permanent if warranted by the
circumstance, and the County may terminate any or all of the Proposer's
existing contracts with County, if the Board finds, in its discretion, that the
Proposer has done any of the following: (1) violated a term of a contract
with the County or a nonprofit corporation created by the County;

(2) committed an act or omission which negatively reflects on the
Proposer's quality, fitness, or capacity to perform a contract with the County
or any other public entity, or a nonprofit corporation created by the County
or engaged in a pattern or practice which negatively reflects on same;
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2.

(3) committed an act or offense which indicates a lack of business integrity
or business honesty; or (4) made or submitted a false claim against the
County or any other public entity.

If there is evidence that the highest rated Proposer may be subject to
debarment, Public Works will notify the Proposer in writing of the evidence,
which is the basis for the proposed debarment, and wil advise the Proposer
of the scheduled date for a debarment hearing before the Contractor

Hearing Board.

3. The Contractor Hearing Board wil conduct a hearing where evidence on
the proposed debarment is presented. The Proposer and/or the Proposer's
representative shall be given an opportunity to submit evidence at that
hearing. After the hearing, the Contractor Hearing Board wil prepare a
tentative proposed decision, which will contain a recommendation regarding
whether the Proposer should be debarred, and, if so, the appropriate length
of time of the debarment. The Proposer and Public Works shall be

provided an opportunity to object to the tentative proposed decision prior to
its presentation to the Board.

4. After consideration of any objections, or if no objections are received, a
record of the hearing, the proposed decision, and any other
recommendation of the Contractor Hearing Board shall be presented to the
Board. The Board shall have the right to modify, deny, or adopt the
proposed decision and recommendation of the Contractor Hearing Board.

5. If a Proposer has been debarred for a period longer than five years, that
Proposer may, after the debarment has been in effect for at least five years,
submit a written request for review of the debarment determination to

reduce the period of debarment or terminate the debarment. The County
may, in its discretion, reduce the period of debarment or terminate the
debarment if it finds that the Proposer has adequately demonstrated one or
more of the following: (1) elimination of the grounds for which the
debarment was imposed; (2) a bona fide change in ownership or
management; (3) material evidence discovered after debarment was
imposed; or (4) any other reason that is in the best interests of the County.

The Contractor Hearing Board wil consider requests for review of a
debarment determination only where (1) the Proposer has been debarred
for a period longer than five years; (2) the debarment has been in effect for
at least five years; and (3) the request is in writing, states one or more of
the grounds for reduction of the debarment period or termination of the
debarment and includes supporting documentation. Upon receiving an
appropriate request, the Contractor Hearing Board will provide notice of the
hearing on the request. At the hearing, the Contractor Hearing Board shall

conduct a hearing where evidence on the proposed reduction of debarment
period or termination of debarment is presented. This hearing shall be

6.
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conducted and the request for review decided by the Contractor Hearing
Board pursuant to the same procedure as for a debarment hearing.

The Contractor Hearing Board's proposed decision shall contain a
recommendation on the request to reduce the period of debarment or
terminate the debarment. The Contractor Hearing Board shall present its
proposed decision and recommendation to the Board. The Board shall have
the right to modify, deny, or adopt the proposed decision and
recommendation of the Contractor Hearing Board.

7. These terms shall also apply to proposed subcontractors of Proposer on
County contracts.

Safely Surrendered Baby LawR.

The Proposer shall notify and provide to its employees, and shall require each
subcontractor to notify and provide to its employees, a fact sheet regarding the
Safely Surrendered Baby Law, its implementation in Los Angeles County, and
where and how to safely surrender a baby. The fact sheet is set forth in Part II,
Exhibit D of this solicitation document and is also available on the Internet at
ww.babysafela.orQ for printing purposes.

-1.22-
2007-PA062

Antelope Valley Landscape



Request for Proposals - PART i

SECTION 4

EVALUATION OF PROPOSALS; AWARD AND EXECUTION OF CONTRACT

A.

B.

C.

Final Contract Award by Board

Notwithstanding a recommendation by Public Works, the Board retains the right to
exercise its judgment concerning the selection of a proposal, the terms of any
resultant agreement, and to determine which proposal best serves the interests of
the County. The Board is the ultimate decision-making body and makes the final
determinations necessary to arrive at a decision to award, or not award, a contract.

Evaluation of Proposals

1. All responses to this RFP become the propert of the County. Upon receipt
of the Proposal as specified and evaluation of Proposals in accordance with
the evaluation criteria set forth below, Public Works may recommend the
award of a Contract to one or more of those submitting Proposals. The
proposed Contract may be submitted to the Director or Board for
consideration and possible approval.

The County may require whatever evidence it deems necessary relative to
the Proposer's financial stabilty.

2.

3. The County reserves the sole right to judge the Proposer's written and oral
representations.

4. The County may make on-site inspections of Proposer's current jobs.

5. The County, in its sole discretion, may elect to waive any informality in a
proposal, if the sum and substance of the proposal is present.

The County may utilize the services of appropriate experts to assist in the
evaluation process.

6.

Initial Review

Proposals will first be reviewed on a Pass/Fail basis. Proposals not meeting all of
these requirements may be rejected as nonresponsive:

1. Proposer shows an abilty to meet insurance requirements, outlined in
Exhibit B, Section 5, Indemnification and Insurance.

2. Proposer and any subcontractors have met the GAIN/GROW requirements
(Form PW-10).

3. Proposer and any subcontractors have completed and submitted the
Charitable Contributions Certification (Form PW-12).
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4. Proposer and any subcontractors have submitted the Jury Service Program
Application for Exception and Certification Form (Form PW-3) stating that
they accept and wil comply with the program requirements or establishing
their entitlement to an exception to the program.

If Proposer is not exempt, Proposer has indicated on Form LW-3, Contractor
Living Wage Declaration, it wil meet the Living Wage Program employee
payment requirements and has included their contribution for the identified
medical plan. Proposals that include hourly and health benefi payments
that do not comply with Living Wage Program requirements, shall be
rejected as nonresponsive unless the Proposer has been granted exemption
status pursuant to a fully documented request for exemption in compliance
with the Living Wage Program, Form LW-2, Living Wage Ordinance -
Application for Exemption (Part I, Section 2.A.14).

5.

6. Proposer's staffng plan identifies full-time employees of the Proposer who
will perform the required work unless the Proposer has demonstrated the
necessity of part-time staff to the County's satisfaction in accordance with
Part I, Section 2.A.5, Work Plan. Proposers may submit part-time staffng
plans for approval before the due date for receipt of Proposals in

accordance with Part I, Section 2.A.5.

7. Proposer and subcontractors, if any, have completed and signed all
appropriate forms, and Proposer has completed and signed Form PW-2,
Schedule of Prices.

8. Proposer has submitted the Proposer's and/or subcontractor's valid
California Landscaping (C-27) Contractor's License, California Qualified
Applicator License, and California Pest Control Business License.

Proposers who do not possess and/or have listed subcontractors who
do not possess, the required licenses at the proposal deadline date wil
be immediately disqualified as nonresponsive.

9. Proposer is signed in as attending the Proposers' Conference and

walk-through.

Proposal was time stamped by the Cashier prior to the deadline for
submission of the Proposal.

10.

Evaluation Criteria

Proposals passing the first step wil be evaluated based on the following criteria:

1. Proposed Price (50 points)

The proposed price should accurately reflect the Proposer's cost of providing
the required services and any profit expected during the contract term. The
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lowest Total Proposed Annual Price quoted in the Schedule of Prices
(Form PW-2) will receive the full weight of this evaluated item (50 points).
Other Proposals wil receive a prorated score calculated as follows: divide
the lowest Total Proposed Annual Price by each other Proposer's Total
Proposed Annual Price and multiply the result by the maximum possible
points for this evaluation criterion (50 points). The Proposal with the lowest
Total Proposed Annual Price may not necessarily be awarded a contract.

. Should one or more of the proposers qualify for the Transitional Job
Opportunities Preference (Form PW-13), the price component points
wil be determined as follows: Five percent of the lowest price
proposed wil be calculated, and that amount will be deducted from
the prices submitted by all proposers who requested and were
granted the Transitional Job Opportunities Preference. The
Transitional Job Opportunities Preference will not reduce or change a
proposer's payment, which wil be based on the proposer's bid
amount.

. Should one or more of the proposers qualify for the Local SBE
Preference (Form PW-9) , the price component points wil be
determined as follows: Five percent of the lowest price proposed wil
be calculated, which shall not exceed $50,000, and that amount will
be deducted from the prices submitted by all Local SBE Proposers
who requested and were granted the Local SBE Preference. The
Local SBE Preference will not reduce or change a proposer's

payment, which wil be based on the proposer's bid amount.

2. References (10 points)

Public Works will check at least three of the Proposer's references for overall
satisfaction with Proposer's services, with priority given to services provided
to County departments. Proposer's references for all contracts with the
County during the previous three years must be listed. Public Works

reserves the right to utilize any reference of Proposer, County, or other,
listed or not listed. In addition to the references provided, a review will
include the County's Contract Database, if applicable, reflecting past
performance history on County contracts, and an evaluation of any
terminated contract(s). Significant unacceptable weakness in references

may result in a low or zero score. Additionally, a Proposer's unacceptable
performance on another County contract(s), as documented by either the
County's Quality Assurance Plan's annual contractor evaluation or by an
unfavorable reference, may result in a low or zero score for this evaluation
category. A score of zero in this evaluation category is unacceptable and
may result in rejection of the Proposal as nonresponsive.

References may be contacted by telephone, facsimile, mail, express
delivery, or e-maiL. It is the Proposer's responsibility to ensure that accurate
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and timely contact information is included in the proposal. Public Works wil
ordinarily not make repeated attempts to contact references and wil
ordinarily not contact the proposer to correct bad phone numbers, etc. It is
the Proposer's responsibilty to ensure that its references respond promptly
to Public Works' requests for information.

3. Experience (15 points)

Proposer or its managing employee must have a minimum of
3 years' experience performing the type of service solicited. In addition, the
Proposer's on-site supervising employee is preferred that they have at least
3 years' experience performing the service solicited. Failure to demonstrate
the minimum lengths of experience performing the service may result in
rejection of the Proposal as nonresponsive.

The evaluators may award a maximum of 15 points for the quality and
quantity of experience of the Proposer, its key personnel, and
subcontractors in providing the requested services to organizations. Greater
weight will be given to services provided to agencies of similar size and
nature. The evaluators may consider the Proposer's description of its
capabilities, resumes of key personnel (Part I, Section 2.A.4), and any other
relevant information. The evaluators may consider the safety record of the
Proposer and any subcontractors to ensure that they have provided services
in a safe manner. Significant unacceptable weakness in quality or quantity
of experience may result in a low or zero score. A score of zero in this
evaluation category is unacceptable and may result in rejection of the
Proposal as nonresponsive.

4. Financial Resources for Living Wage Contracts (5 points)

The Proposal may be submitted to Public Works financial staff for comments
and/or evaluation to assist the evaluators. The Proposer's financial

statements or annual reports wil be evaluated on the extent to which the
statements demonstrate that the Proposer has financial and business
stability ensuring it can continue to pay the Living Wage as defined in this
Part i, Section 1.F and can perform the work throughout the term of the
Contract. Financial statements or annual reports that are incomplete or

unaudited (compiled, reviewed, or self-prepared) may be given a low or
zero score.

A score of zero in this evaluation category may result in rejection of the
Proposal as nonresponsive. Public Works reserves the right to review the
Proposer's past ability to appropriately pay a Living Wage under other
contracts awarded by the County and/or other local agencies. Although no
additional points wil be awarded as a result of this review, a favorable
finding may result in Public Works not rejecting the Proposal as
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nonresponsive, even though the Proposal may have scored a zero in this
category.

5. Work Plan (15 points)

Scoring of the Proposer's detailed Work Plan will be based on the extent to
which it demonstrates that the Proposer is likely to fulfill the tasks and
requirements as set forth in Exhibit A, Scope of Work; responds to
contingencies and emergencies; renders timely and responsive service to
Public Works; and exceeds a workmanlike level of quality in the service and
work product produced. The evaluation committee may make this
determination from all relevant information presented or obtained, which
may include, but is not limited to, Proposer's written Work Plan, staffng plan,
schedules, procedures, techniques, and methods that will be employed in
meeting the objectives outlined in the Scope of Work, such as personnel
management, training, subcontracting, recruitment and replacement,
supervision, supplies, equipment, identification badges, safety,
communications, and quality control.

The evaluation committee may also make this determination from all
relevant information presented in the Proposer's written Quality Assurance
Program (Program), which may include, but is not limited to, policies and
procedures, inspection fundamentals as well as a description of quality
control documentation, review, and reporting. The policies and procedures
must include a qualified inspector(s) to be provided by Proposer to monitor
compliance of the Program and deal with customer complaints and inquiries.
If a subcontractor is to perform work under this Section, the Program must
detail how that subcontractor wil interface with the Proposer and comply
with the Program.

In addition, Form LW-8, Cost Methodology, may be considered in evaluating
the Work Plan.

Significant unacceptable weakness in any of the Work Plan subject areas
may result in a low or zero score. A score of zero in this evaluation category
is unacceptable and may result in rejection of the Proposal as
nonresponsive.

6. Demonstrated Controls over Labor/Payroll Record Keeping (5 points)

Proposer will be evaluated on the firm's labor/payroll record keeping
system and regulatory compliance information as requested in Part I,
Section 2.A.11.

The County may conduct site visits to audit Proposer's labor/payroll record
keeping system and processes.
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Significant unacceptable weakness in the Proposer's Labor/Payroll

Recording Keeping or lack of it in the Proposal may result in a low or zero
score. A score of zero in this evaluation category is unacceptable and may
result in rejection of the Proposal. Public Works reserves the right to review
Proposer's past Labor/Payroll Recording Keeping procedures under Living
Wage type contracts awarded by the County and/or other local agencies for
compliance with State and generally acceptable labor and payroll record
keeping låws and practices. Although no additional points wil be awarded
as a result of this review, a favorable finding may result in Public Works not
rejecting the Proposal as nonresponsive even though the Proposal may
have scored a zero in this category.

7. Optional Interview

The County may, at its option, invite one or more Proposers to make a
presentation and/or participate in an interview before a final selection is
made. Evaluation criteria for presentations and interviews are the same as
those for written Proposals. A separate score will not be given for a
presentation or interview, but the Proposer's performance may be
considered as part of the overall evaluation. The evaluators may, in their
sole discretion, limit the offer to give a presentation or interview, if any, to the
two or more Proposers who receive the highest scores in a preliminary
scoring of Proposals in accordance with the evaluation criteria set forth in
this Part I, Section 4.D, Evaluation Criteria.

8. Deduction for Labor Law/Payroll Violations

In evaluating proposals, the County wil review the Proposer's history of
labor law/payroll violations (including, but not limited to, violations or pending
claims pertaining to wages, hours, and working conditions, such as minimum
wage, prevailing wage, living wage, the Fair Labor Standard Act,

employment of minors, or unlawful employment discrimination) as well as
debarment from contracting by any public entity. To facilitate this process,
Proposer must submit with its Proposal a completed LivinQ WaQe
AcknowledQment and Statement of Compliance Form (Form LW-4) and
disclose on that form: (1) any determination by a public entity within
three years of the Proposal's submission date that the Proposer committed a
labor law/payroll violation, and (2) any pending claim that involves an
incident of labor law/payroll violation occurring with three years of the
Proposal's submission date.

Disclose full details of any such determinations, claims, and/or debarments
on the Labor/Payroll/Debarment Historv, Form LW-5.

Applying established criteria, the County may deduct from 1 to 20 percent of
the maximum number of available evaluation points for labor law/payroll
violations with substantially increased deductions for a proposer's failure to
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disclose reportable violations, as set forth in Form LW-6, Guidelines for
Assessment of Proposer Labor Law/Payroll Violations. "Pending Claim"
(i.e., claims that do not have a final disposition) wil not result in point
deductions; however, such claims may be reported to the Board before a
contract is awarded.

9. Additional Criteria

These criteria are not exclusive. The County reserves the right to apply
additional evaluation criteria.

E. Neççotiation

The County reserves the right to negotiate the terms, conditions, and price of the
Proposal, in the sole discretion of the County, to achieve the most beneficial
program and price for the County. The County, in its sole discretion, may limit
the negotiation, if any, to one or more responsive and responsible Proposers who
receive the highest scores in a preliminary scoring of Proposals in accordance with
the evaluation criteria set forth in this Part I, Section 4.D, Evaluation Criteria. The
negotiation with the Proposer(s) wil not result in a change in the rating of the
Proposers.

F. Award of Contract

The County reserves the right to award the contract to the highest rated Proposer
based on the evaluation criteria outlined in Part I, Section 4.0, Evaluation Criteria,
and whose Proposal provides the most beneficial program and price, with all other
factors considered. The awardee shall sign and return the agreement within
14 calendar days of its mailing to the awardee for signature by Public Works. The
awardee shall submit copies of its proof of insurance coverage (and original
performance bond, if required) within 14 days after Board approval of the proposed
contract or at least 14 days prior to the proposed contract's start date, whichever
occurs last. Work under the proposed contract cannot begin before proof of valid
insurance coverage is submitted to Public Works.
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SECTION 5

PROTEST POLICY

Protest Process

1. Any actual or prospective Proposer may file a protest in connection with
the solicitation or award of a Board-approved service contract. The
Proposer challenging the decision of Public Works bears the burden of
proof in its claim that Public Works committed a sufficiently material error
in the solicitation process to justify invalidation of a proposed award.

2. Throughout the review process, the County has no obligation to delay or
otherwise postpone an award of contract based on a Proposer protest. In
all cases, the County reserves the right to make an award when it is
determined to be in the best interest of the County of Los Angeles to do
so.

Grounds for Review

Unless State or Federal statutes or regulations otherwise provide, the grounds
for review of any departmental determination or action should be limited to the
following:

. Review of Solicitation Requirements;

. Review of a Disqualified Proposal; and

. Review of Public Works' Proposed Contractor Selection.

Solicitation Requirements Review

A person or entity may seek a Solicitation Requirements Review by submitting
Form PW-11, Transmittal Form to Request an RFP Solicitation Requirements
Review, along with supporting documentation. A Solicitation Requirements
Review shall only be granted under the following circumstances:

1. The request for a Solicitation Requirements Review is received by

Public Works not more than 10 business days after issuance of the RFP.

The request for a Solicitation Requirements Review includes
documentation, which demonstrates the underlying ability of the person or
entity to submit a proposal.

2.

3. The request for a Solicitation Requirements Review itemizes, in

appropriate detail, each matter contested and factual reasons for the
requested review.
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4. The request for a Solicitation Requirements Review asserts either that:

. Application of the minimum requirements, evaluation criteria, and/or
business requirements unfairly disadvantage the Proposer; or

5.

Due to unclear instructions, the process may result in the County
not receiving the best possible responses from the Proposers.

The Solicitation Requirements Review shall be completed and
Public Works' determination shall be provided to the Proposer, in writing,
within a reasonable time prior to the proposal due date.

.

Place to Submit Requests for Review

All Requests for Review should be submitted to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Ms. Tami Maldonado
900 South Fremont Avenue
Alhambra, CA 91803
Facsimile: (626) 458-4194

Disqualification Review

1. A proposal may be disqualified from consideration because Public Works
determined it was a nonresponsive proposal at any time during the

evaluation process. If Public Works determines that a proposal is

disqualified due to nonresponsiveness, Public Works wil notify the
Proposer in writing.

2. Upon receipt of the written determination of nonresponsiveness, the
Proposer may submit a written request for a Disqualification Review by the
date specified. Requests for a Disqualification Review not timely

submitted will be denied.

3. A Disqualification Review shall only be granted under the following
circumstances:

a. The firm/person requesting a Disqualification Review is a Proposer;

The request for a Disqualification Review is submitted timely; andb.

c. The request for a Disqualification Review asserts that the
determination of disqualification due to proposal
non responsiveness was erroneous (e.g., factual errors, etc.) and
provides factual support on each ground asserted as well as copies
of all documents and other material that support the assertions.
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The Disqualification Review shall be completed and the determination

shall be provided to the Proposer, in writing, prior to the conclusion of the
evaluation process.

F. Proposed Contractor Selection Review

1.

2.

Debriefing Process

a. Upon completion of the evaluation, and prior to entering negotiations
with the selected Proposer, Public Works wil notify the remaining
Proposers in writing that Public Works is entering negotiations with
another Proposer. Upon receipt of the letter, the Proposer may
request a debriefing within the time specified in the letter. A

debriefing wil not be provided unless the request is made within the
timeframe specified.

The purpose of the debriefing is to compare the Proposer's response
to the solicitation document with the evaluation document. The
Proposer shall be debriefed only on its response. Because the
contract process has not been completed, responses from other

Proposers shall not be discussed.

b.

c. If the Proposer is not satisfied with the results of the debriefing, it
may, within five business days of the debriefing, request a review on
the grounds and in the manner set forth below for review of
Public Works' recommendation for contract award.

Proposed Contractor Selection Review

a. The Proposer may submit a written request for a Proposed
Contractor Selection Review if it asserts that its Proposal should
have been determined to be the highest-scored Proposal but was
not because of one of the following reasons:

i. Public Works materially failed to follow procedures specified
in the RFP. This includes:

(1 ) Failure to correctly apply the standards for reviewing
the Proposal format requirements.

(2) Failure to correctly apply the standards and/or follow
the prescribed methods for evaluating the Proposals
specified in the RFP.

(3) Use of evaluation criteria that were different from the
evaluation criteria disclosed in the RFP.
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ii. Public Works made identifiable mathematical or other errors in
evaluating Proposals, resulting in the Proposer receiving an
incorrect score and not being selected as the recommended
Contractor.

ii i. A member of the evaluation committee demonstrated bias in
the conduct of the evaluation.

iv. Another basis for review as provided by State or Federal law.

b. Upon completing the Proposed Contractor Selection Review,
Public Works will issue a written decision to the Proposer within a
reasonable time following receipt of the request for a Proposed
Contractor Selection Review, and always before the date the
Contract award recommendation is to be heard by the Board. If the
Proposer is not satisfied with the results of the Proposed Contractor
Selection Review, it may request a review on the grounds and in
the manner set forth below for a County Review PaneL.

G. County Review Panel Process

1. If the Proposer is not in agreement with the results of Public Works'

Proposed Contractor Selection Review, the Proposer may submit a written
request for a review by a County Review PaneL.

Upon completion of the Panel's Review, the Panel will forward its report to
Public Works, which will provide a copy to the Proposer.

2.
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FORM PW-1
VERIFICATION OF PROPOSAL

DATE: 200 I THE UNDERSIGNED HEREBY DECLARES AS FOLLOWS:
1. THIS DECLARATION IS GIVEN IN SUPPORT OF A PROPOSAL FOR A CONTRACT WITH THE COUNTY OF iOS ANGELES.

2. NAME OF SERVICE:

DECLARANT INFORMATION

3. NAME OF DECLARANT:

4. I AM DULY VESTED WITH THE AUTHORITY TO MAKE AND SIGN INSTRUMENTS FOR AND ON BEHALF OF THE PROPOSER(S).

5. MY TITLE, CAPACITY, OR RELATIONSHIP TO THE PROPOSER(S) IS:

PROPOSER INFORMATION

6. Proposer's full legal name: Telephone No.:

Address: Fax No.:

e-mail: I County WebVen No.: I IRS No.: Business License No.:

7. Proposer's fictitious business name(s) or dba(s) (if any):

County(s) of Registration: I State: Year(s) became DBA:

8. The Proposer's form of business entity is (CHECK ONLY ONE):

0 Sole DroDrietor Name of ProDrietor:

0
Corporation's principal place of business:

A corporation:
State of incorporation: I Year incorporated:

o Non-profi corporation certified under IRS 501 (c) 3 and registered President/CEO:

with the CA Attomey General's Registry of Charitable Trusts Secretary:

0 A general partnership: Names of partners:

0 A limited partnership: Name of general partner:

0 A joint venture of: Names of joint venturers:

0 A limited liability company: Name of managing member:

9. The only persons or firms interested in this proposal as principals are the following:

Name(s) Title Phone Fax

Strt Cit Slate Zip

Name(s) Title Phone Fax

Strt City Slate Zip

10. Is your firm wholly or majority owned by, or a subsidiary of another firm? 0 No 0 Yes

If yes, name of parent firm:

State of incorporationlregistration of parent firm:

11. Has your firm done business under any other name(s) within the last five years? 0 No 0 Yes If yes, please list the other name(s):

Name(s): Year of name change: -'

Name(s): Year of name change:

12. Is your firm involved in any pending acquisition or merger? 0 No 0 Yes

If yes, indicate the associated company's name:

13. Proposer acknowledges that if any false, misleading, incomplete, or deceptively unresponsive statements in connection with this proposal are made, the proposal

may be rejected. The evaluation and determination in this area shall be at the Directots sole iudqment and the Directots iudqment shall be finaL.

o (a) I am making these representations and all representation contained in this proposal on my personal knowledge;

14. CHECK ONE: OR

0 !b) I am makina these reoresentations all reoresentation contained in this orooosal based on information and belief that thev are true.

I declare under penalty of pe~ury under the laws of Califomia that is true and correct.

Signature of Proposer or Authorized Agent: I Date:

Type name and title:



FORM PW-2

SCHEDULE OF PRICES

FOR

ANTELOPE VALLEY LANDSCAPE MAINTENANCE SERVICES (2007-PA062)

In accordance with these Specifications, the undersigned Proposer is herewith submitting the
following prices for the performance of the work as described in these Specifications. The Proposer
shall furnish all labor, supervision, equipment, materials, transportation, taxes, equipment, and
supplies except those specified to be furnished by the County. Tasks shall be performed with nothing
but the highest of standards at no less than the minimum hours set forth below. For As-Needed
Additional Items Requiring Departmental Approval, it is understood and agreed that where quantities,
if any, are set forth in the Schedule of Prices, they are only estimates, and the unit prices (cost per
frequency) quoted, if any, will apply to the actual quantities, whatever they may be. The words
"frequency" and "unit" are to be used interchangeably.

RIDGE ROUTE AND PICO CANYON MEDIANS, OCOTILLO SCHOOL PARKWAY

Proposed Hours X Frequency X Cost Per Hour = Annual Cost
Per Frequenc

1. All Site Inspection
and Reporting per
Requirements

a. Inspection 0.5 52 $ $

b. Reporting 0.5 12 $ $

2. All Management and
Supervision 0.25 52 $ $

3. Mowing Ornamental
Grass

a. Warm Season -
April through
November 0.25 52 $ $

b. Cool Season -
December
through March NA NA NA $ NA $ NA
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X Frequency X Cost Per Hour = Annual Cost

4. Mechanical Edging

a. Turf Areas NA NA NA $ NA $ NA

b. Groundcover NA NA NA $ NA $ NA

5. Weed Removal

a. Walks, Beds,

Planters, and
Groundcover
Hardscape 0.5 52 $ $

b. Bare Areas 0.5 52 $ $

c. Undeveloped
Areas NA NA NA $ NA $ NA

6. Litter Control 0.5 52 $ $

7. Raking

a. Turf Under
Trees 0.5 52 $ $

b. Planter Beds
and Planters 0.5 52 $ $
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Proposed Hours
X Frequency X Cost Per Hour = Annual Cost

Per Frequenc

8. Clearance
Pruning/Hedge
Trimming

a. TreeSafety
Clearance/Tree
Pruning NA NA NA $ NA $ NA

b. Shrub Safety

Clearance/ 0.25 52 $ $
Shrub Pruning

c. Hedge Shaping 0.25 52 $ $
/Trimming

d. Groundcover 1 $ $
Thinning

e. Turf Reseeding NA NA NA $ NA $ NA.

9. Sweeping - Hard

Surfaces, Walks, and
Steps 1 24 $ $

10. Aerification NA NA NA $ NA $ NA

11. Rodent Control 0.25 52 $ $

12. Turf and Plant
Fertilzation 0.5 52 $ $
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Proposed Hours X Frequency X Cost Per Hour = Annual Cost
Per Frequenc

13. Chemical Application

a. Turf - detailng
general turf
areas with
systemic
herbicides As Needed As Needed As Needed $ $ NA

b. Beds and
Planters,
Walkways,
Hard Surfaces, 

Undeveloped
Areas,
Drainage
Areas, Curb
and. Gutter
Expansion
Joints,
Roadways,
Stream Beds -

with systematic
herbicides As Needed As Needed As Needed $ $ NA
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X Frequency X Cost Per Hour = Annual Cost

14. Irrigation/Watering -

Manual

a. Valve Box
Integrity -

replace covers,
check for
safety and
security, more
often if
necessary 0.5 12 $ $

b. Inspect,
Operate,
Control, and
Make
Adjustments,
more often if
necessary 0.5 12 $ $

c. Repair,
Replace,
Relocate
Sprinkler
Heads, Repair
Lines, more
often if
necessary As Needed As Needed As Needed $ $ NA

d. Manual
Watering of
Turf and
Shrubs, more 30 days if
often if automatic
necessary As Needed As Needed system fails $ $ NA

15. Graffiti Removal As Needed As Needed As Needed $ $ NA

16. Tree Staking and
Tying 0.5 12 $ $

$
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DRAINAGE BASIN ASSESSMENT AREAS (DBAAs)

X Frequency X Cost Per Hour = Annual Cost

1. All Site Inspection
and Reporting per
Requirements

a. Inspection 0.5 52 $ $

b. Inspection 0.5 12 $ $

2. All Management and
Supervision 0.25 52 $ $

3. Mowing

a. Warm Season -
April through
November NA NA NA $ NA $ NA

b. Cool Season -
December
through March NA NA NA $ NA $ NA

4. Mechanical Edging

a. Turf Areas NA NA NA $ NA $ NA

b. Groundcover NA NA NA $ NA $ NA

5. Weed Removal

a. Walks, Beds,

Planters, and
Groundcover
Hardscape 0.5 52 $ $

b. Bare Areas 0,5 52 $ $

c. Undeveloped
Areas 0.5 52 $ $
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X Frequency X Cost Per Hour = Annual Cost

6. Litter Control 0.5 52 $ $

7. Raking

a. Turf Under
Trees NA NA NA $ NA $ NA

b. Planter Beds
and Planters NA NA NA $-- - $ NA -

8. Clearance
PruninglHedge
Trimming

a. Tree Safety

Clearance/Tree
Pruning NA NA NA $ NA $ NA

b. Shrub Safety
Clearancel
Shrub Pruning..
Growing season 0.5 6 $ $

c. Hedge Shaping
/Trimming NA NA NA $ NA $ NA

d. Groundcover
Thinning 1 24 $ $

e. Turf Reseeding NA NA NA $ NA $ NA

9. Sweeping- Hard

Surfaces, Walks, and
Steps 1 24 $ $

10. Aerification NA NA NA $ NA $ NA

11. Rodent Control 0.25 26 $ $
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X Frequency X Cost Per Hour = Annual Cost

12. Turf and Plant
Fertilzation 2 $ $

13. Chemical Application

a. Turf - detailng
general turf 

areas with
systemic
herbicides As Needed As Needed As Needed $ $ NA

b. Beds and
Planters,
Walkways,
Hard Surfaces,
Undeveloped
Areas,
Drainage
Areas, Curb
and Gutter
Expansion
Joints,
Roadways,
Stream Beds -

with systematic
herbicides As Needed As Needed As Needed $ $ NA
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X Frequency X Cost Per Hour = Annual Cost

14. IrrigationlWatering -

Manual

a. Valve Box
Integrity-
replace covers,
check for safety
and security,
more often if
necessary

0.5 12 $ $
b. Inspect,

Operate,
Control, and
Make
Adjustments,
more often if
nècessary

0.5 12 $ $
c. Repair,

Replace,
Relocate
Sprinkler
Heads, Repair
Lines, more
often if
necessary

As Needed As Needed As Needed $ $ NA

d. Manual
Watering of
Turf and
Shrubs, more
often if
necessary

NA NA NA $ NA $ NA

15. Graffiti Removal As Needed As Needed As Needed $ $ NA

$
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MD5 OFFICE AND RD556- CASTIAC YARD

X Frequency X Cost Per Hour = Annual Cost

1. All Site Inspection
and Reporting per 

Requirements

a. Inspection 0.5 52 $ $

b. Inspection 0.5 12 $ $

2. All Management and
Supervision 0.5 52 $ $

3. Mowing

a. Warm Season -
May through
October 0.5 26 $ $

b. Cool Season -
November
through April 0.5 12 $ $

4. Mechanical Edging

a. Turf Areas NA NA NA $ NA $_NA-
b. Groundcover NA NA NA $ NA $ NA

5. Weed Removal

a. Walks, Beds,

Planters, and
Groundcover
Hardscape 0.5 52 $ $

b. Bare Areas 0.5 52 $ $

c. Undeveloped
Areas NA NA NA $ NA $ NA
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X Frequency X Cost Per Hour = Annual Cost

6. Litter Control 0.5 12 $ $

7. Raking

a. Turf Under 

Trees 0.5 52 $ $

b. Planter Beds
and Planters 0.5 52 $ $

8. Clearance
Pruning/Hedge
Trimming

a. Tree Safety
Clearance/Tree
Pruning NA NA NA $ NA $ NA

b. Shrub Safety
Clearance/
Shrub Pruning 1 24 $ $

c. Hedge Shaping
/Trimming 0.5 26 $ $

d. Groundcover
Thinning 1 24 $ $

e. Turf Reseeding NA NA NA $ NA $ NA

9. Sweeping - Hard

Surfaces,Walks, and
Steps 0.5 24 $ $

10. Aerification NA NA NA $_NA- $_NA-

11. Rodent Control 0.5 52 $ $

Page 11 of 15



FORM PW-2

X Frequency X Cost Per Hour = Annual Cost

12. Turf and Plant
Fertilization 1 2 $ $

13. Chemical Application

a. Turf - detailing

general turf 

areas with
systemic
herbicides As Needed As Needed As Needed $ $ NA

b. Beds and
Plantérs,

Walkways,
Hard Surfaces, 

Undeveloped
Areas,
Drainage
Areas, Curb
and Gutter
Expansion
Joints,
Roadways,
Stream Beds -

with systematic
herbicides As Needed As Needed As Needed $ $ NA

Page 12 of 15



FORM PW-2

X Frequency X Cost Per Hour = Annual Cost

14. IrrigationlWatering -

Manual

a. Valve Box
Integrity -

replClce covers,
check for 

safety and
security, more
often if
necessary 0.5 12 $ $

b. Inspect,
Operate,
Control, and
Make
Adjustments,
more often if
necessary 0.5 24 $ $

c. Repair,
Replace,
Relocate
Sprinkler
Heads, Repair
Lines, more
often if
necessary As Needed As Needed As Needed $ $ NA

d; Manual
Watering of
Turf and
Shrubs, more
often if
necessary As Needed As Needed As Needed $ $ NA

15. Graffiti Removal As Needed As Needed As Needed $ $ NA

$

Page 13 of 15



FORM PW-2

AS NEEDED ADDITIONAL ITEMS REQUIRING DEPARTMENT APPROVAL

No. of Units X Cost Per Unit = Annual Cost

1. Remove Dead Trees Each $ $

2. Plant. Replacement

a. 1-gallon size
plant material
and installation Each $ $

b. 5.,gallon size
plant material
and
installation Each $ $

c. 15-gallon tree,
including
material and
installation Each $ $

d. 24-inch box size

tree,' including
matenal and
installation Each $ $

3. Cost for manual
operation of irrigation
system past the
required 30-day
period Hourly 1 $ $

4. Cost for irrigation 

system repairs,
4-hour minimum for
emergency cali out
repairs HourlY 1.5 $ $

5. Flat rate for
emergency callback
to shut off water/turn
of irrigation system Hourly $ $

$

Page 14 of 15



FORM PW-2

RIDGE ROUTE AND PICO CANYON MEDIANS

DBAAs

MD5 OFFICE AND RD556- CAST lAC YARD

AS NEEDED ADDITIONAL ITEMS REQUIRING DEPARTMENT
APPROVAL

HONE ACSIMILE - AIL

P:laspublCONTRACTlTami\Antelope Valley Landscape\2007 - Rebid\041 PW-2 Form for AVLMC.doc
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FORM PW-3

COUNTY OF LOS ANGELES CONTRACTOR EMPLOYEE JURY SERVICE PROGRAM
APPLICATION FOR EXCEPTION AND CERTIFICATION FORM

This contract is subject to the County of Los Angeles Contractor Employee Jury Service Program (Program) (Los Angeles
County Code, Chapter 2.203). All contractors and subcontractors must complete this form to either (1) request an exception
from the Program requirements or (2) certify compliance. Upon review of the submitted form, the County department wil
determine, in its sole discretion, whether the bidder or proposer is excepted from the Program.

Comoanv Name:

Comoanv Address:
Citv: State: ZiD Code:

TeleDhone Number:

(Tvoe of Goods or Services):

If you believe the Jury Service Program does not apply to your business, check the
appropriate box in Part I (you must attach documentation to support your claim). If the Jury
Service Program applies to your business, complete Part II to certify compliance with the
Program. Whether you complete Part I or Part II, sign and date this form.

Part I: Jury Service Program Is Not Applicable to My Business

D My business does not meet the definition of "contractor," as defined in the Program as it has not received an
aggregate sum of $50,000 or more in any 12-month period under one or more County contracts or subcontracts
(this exception is not available if the contract/purchase order itself wil exceed $50,000). I understand that the
exception wil be lost and I must comply with the Program if my revenues from the County exceed an aggregate
sum of $50,000 in any 12-month period.

D My business is a small business as defined in the Program. It 1) has ten or fewer employees; and, 2) has annual
gross revenues in the preceding twelve months which, if added to the annual amount of this contract, are
$500,000 or less; and, 3) is not an affliate or subsidiary of a business dominant in its field of operation, as defined
below. I understand that the exemption wil be lost and I must comply with the Program if the number of

employees in my business and my gross annual revenues exceed the above limits.

"Dominant in its field of operation" means having more than ten employees, including full-time and part-time
employees, and annual gross revenues in the preceding twelve months, which, if added to the annual amount of
the contract awarded, exceed $500,000.

"Affliate or subsidiary of a business dominant in its field of operation" means a business which is at least 20
percent owned by a business dominant in its field of operation, or by partners, officers, directors, majority
stockholders, or their equivalent, of a business dominant in that field of operation.

D My business is subject to a Collective Bargaining Agreement that expressly provides that it supersedes all
provisions of the Program. ATTACH THF AGRFEMENT

Part II: Certification of Compliance

D My business has and adheres to a written policy that provides, on an annual basis, no less than five days of
regular pay for actual jury service for full-time employees of the business who are also California residents, or my
company will have and adhere to such a policy prior to award of the contract.

I declare under penalty of perjury under the laws of the State of California that the information stated above is true
and correct.

Print Name:

Signature:

Title:

Date:
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FORM PW-5
CONFLICT OF INTEREST CERTIFICATION

I,

o sole owner

o general partner

o managing member

o President, Secretary, or other proper title)

of
Name of proposer

make this certification in support of a proposal for a contract with the County of Los Angeles for services within the
scope of Los Angeles County Code Section 2.180.010, which provides as follows:

Contracts Prohibited. A. Notwithstanding any other section of this code, the county shall not
contract with, and shall reject any bid or proposal submitted by, the persons or entities specified
below, unless the board of supervisors finds that special circumstances exist which justify the
approval of such contract.

1. Employees of the county or of public agencies for which the board of supervisors is
the governing body;

2. Profi-making firms or businesses in which employees described in subdivision 1 of
subsection A serve as officers, principals, partners, or major shareholders;

3. Persons who, within the immediately preceding 12 months, came within the
provisions of subdivision 1 of subsection A, and who:

(a) Were employed in positions of substantial responsibility in the area of
service to be performed by the contract; or

(b) Participated in any way in developing the contract of its service
specifications; and

4. Profi-making firms or businesses in which the former employees described in
subdivision 3 of subsection A, serve as officers, principals, partners, or major
shareholders.

i hereby certify i am informed and believe that personnel who developed and/or participated in the preparation of this
contract do not fall within scope of Code Section 2.180.010 as cited above. Furthermore, that no County employee
whose position in the County enables him/her to influence the award of this contract, or any competing contract, and
no spouse or economic dependent of such employee is or shall be employed in any capacity by the Contractor
herein, or has or shall have any direct or indirect financial interest in this contract. i understand and agree that any
falsification in this Certificate wil be grounds for rejection of this Proposal and cancellation of any contract awarded
pursuant to this ProposaL.

i certify under penalty of perjury under the laws of California that the foregoing is true and correct.

Signed Date



PROPOSER'S REFERENCE LIST
FORM PW-6

PROPOSED CONTRACT FOR: AntAlopA ValiAY Land~capA MaintAnanCA SArvicA~ (2007-PA062)

Provide a comprehensive reference list of all contracts for goods and/or services provided by the Proposer during the
previous three years. Please verify all contact names, telephone and fax numbers, and e-mail addresses before listing.
Incorrect names, telephone and/or fax numbers, or e-mail addresses wil be disregarded. Use additional pages if required.

A. COUNTY OF LOS ANGELES AGENCIES
All t t 8th th C t d . the p.con rac s Wi e ountv urlna

SERVICE:
I SERVICE DATES:

DEPTI DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

DEPTI DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

th t b r drevious ree vears mus e iste .
SERVICE:

I SERVICE DATES:

DEPT/DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

DEPT/DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

B. OTHER GOVERNMENTAL AGENCIES AND PRIVATE COMPANIES

SERVICE:
I SERVICE DATES:

AGENCYI FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

AGENCYI FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

AGENCYI FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

AGENCYI FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:



FORM PW-7

PROPOSER'S EQUAL EMPLOYMENT OPPORTUNITY CERTIFICATION

In accordance with Los Angeles County Code Section 4.32.010, the Proposer certifies and agrees
that all persons employed by it, its affiliates, subsidiaries, or holding companies are and will be
treated equally by the firm without regard to or because of race, religion, ancestry, national origin, or
sex and in compliance with all anti-discrimination laws of the United States of America and the State
of California.

1.
The proposer has a written policy statement prohibiting any discrimination in D YES
all phases of employment.

D NO

2.
The proposer periodically conducts a self- analysis or utilization analysis of D YES
its work force.

D NO
.

3.
The proposer has a system for determining if its employment practices are D YES
discriminatory against protected groups.

D NO

Where problem areas are identified in employment practices, the proposer D YES
4. has a system for taking reasonable corrective action to include

establishment of goals and timetables. D NO

Prnnn~Ar

n::tA



FORM PW-8

LIST OF SUBCONTRACTORS

Proposer is required to complete the following. Any Subcontractors listed must be properly licensed under
the laws of the State of California for the type of service that they are to perform, AND THEIR LICENSE
NUMBERS MUST BE LISTED HEREIN. Failure to do so may result in delay of the award of contract. Do
n. list alternate subcontractors for the same service.

0 Proposer in providing the requested services wil not utilize Subcontractors. Proposer wil perform all
required services.

Name Under Which License Specific Description of
Subcontractor Is Licensed Number

Address
Subcontract Service



All proposers responding to the Request for Proposals must complete and return this form for proper
consideration of the DroDosal.

FIRM NAME:

i.

My County (WebVen) Vendor Number:

LOCAI SMAII RIJSINESS ENTERPRISE PREFERENCE PROGRAM.

o lAM NOT A Local SSE certified by the County of Los Angeles Offce of Affrmative Action Compliance as of the date of

o lAM this proposal/bid's submission.

o As an eliaible Local SSE i reauest this oroDosallbid be considered for the Local SSE Preference.

II. FIRM/ORGANIZATION INFORMATION: The information requested below is for statistical purposes only. On final analysis and consideration of
award, contractor/vendor will be selected without regard to race/ethnicity, color, religion, sex, national origin, age, sexual orientation or disabilty.

Business Structure: 0 Sole

o Other (Please Specify):

Total Number of Employees (including owners):

o Partnershi

Race/Ethnic Composition of Firm. Please distribute the above total number of individuals into the following categories:

Black/African American

Hispanic/Latino

Asian or Pacific Islander

American Indian

Filipino

White

II. PFRCENTAGE OF OWNFRSHIP IN FIRM' Please indicate by percentage (%) how ownnm~hip of the firm is distributed.

Black/African
HisDanic/ Latino

Asian or Pacific
American Indian FilDino White

American Islander

Men % % % % % %

Women % % % % % %

IV. CFRTIFICATION AS MINORITY. WOMFN, nlSAnVANTAGFn, ANn nlSARI Fn VFTFRAN RIISINFSS FNTFRPRISES' If your firm is
currently certified as a minority, women, disadvantaged or disabled veteran owned business enterprise by a public agency, complete the
following ::nri ::tt::r.h :: r.py of yoiir proof of r.p.rtifir.::tion. (Use back of form, if necessary.)

V. nFCI ARA TION: I DECLARE UNDER PENALTY OF PERJURY UNDER THE LAWS OF THE STATE OF CALIFORNIA THAT THE ABOVE

INFORMATION IS TRUE AND CORRECT.

ture: Title: Date:

LOCAL SSE-FIRM-ORGANIZATION FORM. DOC OAAC Rev.09/2002 PW Rev. 11/2002



FORM PW-10

The undersigned:

D has hired participants from the County's Department of Social Services' Greater

Avenue for Independence (GAIN) and/or General Relief Opportunity for Work
(GROW) employment programs.

OR

D declares a willingness to consider GAIN/GROW participants for any future
employment opening if participant(s) meet the minimum qualification for that
opening, and

declares a willingness to provide employed GAIN/GROW participants access to
proposer's employee mentoring program(s), if available, to assist those individuals in
obtaining permanent employment and/or promotional opportunities.

Signature Title

Firm Name Date



FORM PW-11
TRANSMITTAL FORM TO REQUEST AN ~

SOLICITATION REQUIREMENTS REVIEW

A Solicitation Requirements Review must be received by the County
within 10 business days of issuance of the solicitation document

Proposer Name: Date of Request:

Project Title: Project No.

A Solicitation Requirements Review is being requested because the Proposer asserts that they are being
unfairly disadvantaged for the following reason(s): (check all that apply)

o Application of Minimum Requirements

o Application of Evaluation Criteria

o Application of Business Requirements

o Due to unclear instructions, the process may result in the County not receiving the
best possible responses

I understand that this request must be received by the County within 10 business days of issuance of the
solicitation document.

For each area contested, Proposer must explain in detail the factual reasons for the requested review.
(Attach additonal pages and supporting documentation as necessary.)

~,,- "'." ~."

Request submitted by:

(Name) (Tite)

Date Transmittal Received by County: Date Solicitation Released:

Reviewed by:

Results of Review - Comments:

.. "'A'~ ~"--"- ~,--".

Date Response sent to Proposer:



CHARITABLE CONTRIBUTIONS CERTIFICATION

FORM PW-12

Company Name

Address

Internal Revenue Service Employer Identification Number

California Registry of Charitable Trusts "CT" number (if applicable)

The Nonprofit Integrity Act (SB 1262, Chapter 919) added requirements to California's Supervision of
Trustees and Fundraisers for Charitable Purposes Act, which regulates those receiving and raising
charitable contributions.

CERTI FICA TION

Proposer or Contractor has examined its activities and determined that (
it does not now receive or raise charitable contributions regulated
under California's Supervision or Trustees and Fundraisers for
Charitable Purposes Act. If Proposer engages in activities subjecting
it to those laws during the term of a County contract, it will timely
comply with them and provide County a copy of its initial registration
with the California State Attorney General's Registry of Charitable

Trusts when filed.

OR

Proposer or Contractor is registered with the California Registry of (
Charitable Trusts under the CT number listed above and is in
compliance with its registration and reporting requirements under
California law. Attached is a copy of its most recent filing with the
Registry of Charitable Trusts as required by Title 11 California Code
of Regulations, sections 300-301 and Government Code sections
12585-12586.

YES NO

) ( )

) ( )

Signature Date

Name and Title (please type or print)



FORM PW-13

TRANSITIONAL JOB OPPORTUNITIES PREFERENCE APPLICATION

COMPANY NAME:

COMPANY ADDRESS:

CITY:

I STATE: I zip CODE:

o I am not requesting consideration under the County's Transitional Job

Opportunities Preference Program.

I hereby certify that I meet all the requirements for this program:

o My business is a non-profit corporation qualified under Internal Revenue
Services Code - Section 501(c)(3) and has been such for three years (attach IRS
Determination Letter);

o I have submitted my three most recent annual tax returns with my application;

o I have been in operation for at least one year providing transitional job and
related supportive services to program participants; and

o I have submitted a profile of our program; including a description of its
components designed to help the program participants, number of past program
participants and any other information requested by the contracting department.

I declare under penalty of perjury under the laws of the State of California
that the information herein is true and correct.

PRINT NAME: TITLE:

SIGNATURE: DATE:

REVIEWED BY COUNTY:

SIGNA TURE OF REVIEWER APPROVED DISAPPROVED DATE

P:laspublCONTRACnTami\Antelope Valley Landscape\2007 - Rebidl043 FORM PW-13.doc



FORM LW-1
LOS ANGELES COUNTY CODE

Title 2 ADMINISTRATION

Chapter 2.201 Living Wage Program

2.201.010 Finding~

The board of supervisors finds that the county of Los Angeles is the principal provider of social
and health services within the county, especially to persons who are compelled to turn to the
county for such services. Employers' failure to pay a living wage to their employees causes
them to use such services thereby placing an additional burden on the county of Los Angeles.

2.201.20 ()Afinition~

The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless
inconsistent with the following definitions:

A. "County" includes the county of Los Angeles, any county officer or body, any county
department head, and any county employee authorized to enter into a Proposition A
contract or a cafeteria services contract with an employer.

B. "Employee" means any individual who is an employee of an employer under the laws of
California, and who is providing full time services to an employer, some or all of which
are provided to the county of Los Angeles under a Proposition A contract, or under a
cafeteria services contract at a county of Los Angeles owned or leased facility.

C. "Employer" means:

1. An individual or entity who has a contract with the county:

a. For services which is required to be more economical or feasible under
Section 44.7 of the Charter of the county of Los Angeles, and is not listed
as an excluded contract in Section 2.121.250 B of the Los Angeles
County Code, referred to in this chapter as a "Proposition A contract," or

b. For cafeteria services, referred to in this chapter as a "cafeteria services
contract," and

c. Who has received or will receive an aggregate sum of $25,000.00 or
more in any 12 month period under one or more Proposition A contracts
and/or one or more cafeteria services contracts; or

2. An individual or entity that enters into a subcontract with an employer, as defined
in subsection C1 and who employs employees to provide services under the
employer's contract with the county.

D. "Full time" means a minimum 40 hours worked per week, or a lesser number of hours, if
the lesser number is a recognized industry standard and is approved as such by the
chief administrative officer, but in no event less than 35 hours worked per week.

E. "Proposition A contract" means a contract governed by Title 2, Section 2.121.250 et.
Seq. of this code, entitled Contracting with Private Business.

Page 1 of 5



2.201.30 Pro~pp-ctivp- p-ffp-cc

This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and
their amendments the terms of which commence three months or more after the effective date
of this chapter. * It shall not be applicable to Proposition A contracts or cafeteria services
contracts or their amendments in effect before this chapter becomes applicable.

*Editor's note: Effective three months after the effective date of the Ordinance approval.

2.201.040 Paymp-nt nf living wagp-

A. Employers shall pay employees a living wage for their services provided to the county of
no less than the hourly rates set under this chapter. The rates shall be $9.64 per hour
with health benefits, or $11.84 per hour without health benefits.

B. To qualify for the living wage rate with health benefits, an employer shall pay at least
$2.20 per hour towards the provision of bona fide health care benefits for each
employee and any dependents during the term of a Proposition A contract or a cafeteria
services contract. Proof of the provision of such benefits must be submitted to the
county for evaluation during the procurement process to qualify for the lower living wage
rate in subsection A of this section. Employers who provide health care benefits to
employees through the county department of health services community health plan are
deemed to have qualified for the lower living wage rate in subsection A of this section.

C. The board of supervisors may, from time to time, adjust the amounts specified in
subsections A and B of this section above for future contracts. Any adjustments to the
living wage rate specified in subsection A and B that are adopted by the board of
supervisors shall be applicable to Proposition A contracts and cafeteria services
contracts and their amendments which become effective three months or more after the
effective date of the ordinance that adjusts the living wage rate.

2.201.050 Othp-r provi~inn~

A. Full Time Employees An employer shall assign and use full time employees to provide
services under a Proposition A contract or a cafeteria services contract, unless the
employer can demonstrate to the county the necessity to use non-full time employees
based on staffing efficiency or the county requirements of an individual job.

B. Neutrality in Labor Relations An employer shall not use any consideration received
under a Proposition A contract or a cafeteria services contract to hinder, or to further,
organization of, or collective bargaining activities by or on behalf of an employer's
employees, except that this restriction shall not apply to any expenditure made in the
course of good faith collective bargaining, or to any expenditure pursuant to obligations
incurred under a bona fide collective bargaining agreement, or which would otherwise
be permitted under the provisions of the National Labor Relations Act.

C. Administration The chief administrative officer shall be responsible for the
administration of this chapter. The chief administrative officer may, with the advice of
county counsel, issue interpretations of the provisions of this chapter. The chief
administrative offcer in conjunction with the affrmative action compliance officer shall
issue written instructions on the implementation and on-going administration of this
Chapter. Such instructions may provide for the delegation of functions to other county
departments.
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D. Compliance Certification An employer shall, during the term of a Proposition A
contract, or a cafeteria services contract, report for each employee and certify the hours
worked, wages paid, and amounts the employer paid for health benefits, and provide
other information deemed relevant to the enforcement of this chapter by the county.
Such reports shall be made at the times and in the manner set forth in instructions
issued by the chief administrative officer in conjunction with the affirmative action
compliance officer. The affirmative action compliance officer in conjunction with the
chief administrative officer shall report annually to the board of supervisors on contractor
compliance with the provisions of this chapter.

E. Contractor Standards An employer shall demonstrate during the procurement process
and for the duration of a Proposition A contract or a cafeteria services contract a history
of business stabilty, integrity in employee relations, and the financial ability to pay a
living wage. (Ordinance No. 99-0048 § 1 (part), 1999.)

2.201.60 Employer retaliation prnhihited

No employer shall take an adverse action causing a loss of any benefit of employment, of any
contract benefit, or any statutory benefit to any employee, person, or other entity, who has
reported a violation of this chapter to the board of supervisors or to one or more of their offices,
to the county chief administrative officer, or to the county auditor/controller, or to the county
department administering the Proposition A contract or cafeteria services contract. (Ordinance
No. 99-0048 § 1 (part), 1999.)

2.201.70 Fmployee retention right~

In the event that any Proposition A contract or cafeteria service contract is terminated by the
county prior to its expiration, any new contract with a subsequent employer for such services
shall provide for the employment of the predecessor employer's employees as provided in this
section.

A. A "retention employee" is an employee of a predecessor employer:

1. Who is not an exempt employee under the minimum wage and maximum hour
exemptions defined in the federal Fair Labor Standards Act;

2. Who has been employed by an employer under a predecessor Proposition A
contract or a predecessor cafeteria services contract for at least six months prior
to the date of a new contact; and

3. Who is or will be terminated from his or her employment as a result of the county
entering into a new contract.

B. Subsequent employers shall offer employment to all retention employees who are
qualified for such jobs.

c. A subsequent employer is not required to hire a retention employee who:

1. Has been convicted of a crime related to the job or his or her job performance; or

2. Fails to meet any other county requirement for employees of a contractor.

D. A subsequent employer may not terminate a retention employee for the first 90 days of
employment under a new contract, except for cause. Thereafter a subsequent employer
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2.201.80

may retain a retention employee on the same terms and conditions as the subsequent
employer's other employees. (Ordinance No. 99-0048 § 1 (part), 1999.)

EnforCAm,mt ;:nd RAmAdiA~

For violation of any of the provisions of this chapter:

A.

B.

2.201.090

A.

B.

C.

D.

An employee may bring an action in the courts of the state of California for damages
caused by an employer's violation of this chapter.

The county department head responsible for administering a Proposition A contract or a
cafeteria services contract may do one or more of the following in accordance with such
instructions as may be issued by the chief administrative officer:

1. Assess liquidated damages as provided in the contract; and/or

2. Recommend to the board of supervisors the termination of the contract; and/or

3. Recommend to the board of supervisors that an Employer be barred from award
of future county contracts for a period of time consistent with the seriousness of
the employer's violation of this chapter, in accordance with Section 2.202.040 of
this code.

ExcAption~

Other L;:ws. This chapter shall not be interpreted or applied to any employer or to any
employee in a manner inconsistent with United States or California laws.

Collective B;:rg;:ining Agreements. Any provision of this chapter shall be superseded by
a collective bargaining agreement that expressly so provides.

This chapter shall not be applied to any employer which is a nonprofit corporation
qualified under Section 501 (c)(3) of the Internal Revenue Code.

Sm;:ll Businesses. This chapter shall not be applied to any employer which is a
business entity organized for profit, including but not limited to any individual,
partnership, corporation, joint venture, association or cooperative, which entity:

1. Is not an affiliate or subsidiary of a business dominant in its field of operation;
and

2. Has 20 or fewer employees during the contract period, including full time and
part time employees; and

3. Does not have annual gross revenues in the preceding fiscal year which if added
to the annual amount of the contract awarded exceed $1,000,000.00; or

4. If the business is a technical or professional service, does not have annual gross
revenues in the preceding fiscal year which if added to the annual amount of the
contract awarded exceed $2,500,000.00.

"Dominant in its field of operation" means having more than 20 employees, including full time
and part time employees, and more than $1,000,000.00 in annual gross revenues or
$2,500,000.00 in annual gross revenues if a technical or professional service.
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"Affiliate or subsidiary of a business dominant in its field of operation" means a business which
is at least 20 percent owned by a business dominant in its field of operation, or by partners,
officers, directors, majority stockholders, or their equivalent, of a business dominant in that field
of operation. (Ordinance No. 99-0055 § 1,1999: Ordinance No. 99-0048 § 1 (part), 1999.)

2.201.100 Severahilty If any provision of this chapter is found invalid by a court of
competent jurisdiction, the remaining provisions shall remain in full force and effect.
(Ordinance No. 99-0048 § 1 (part), 1999.)

*Editor's note: Ordinance 99-0048, which enacted Chapter 2.201, is effective on July 22, 1999.
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FORM LW-2

COUNTY OF LOS ANGELES LIVING WAGE PROGRAM

APPLICATION FOR EXEMPTION

The contract to be awarded pursuant to the RFP is subject to the County of Los Angeles Living Wage
Program (Program) (Los Angeles County Code, Chapter 2.201). Contractors and subcontractors may apply
individually for consideration for an exemption from the Program. To apply, com plAtA and !õiihmit thi!õ form
to Piihlic Work!õ !õAVAn day!õ prior to thA dllA datA for propo!õal!õ. Upon review of the submitted Application

for Exemption, Public Works will determine, in its sole discretion, whether the contractor and/or subcontractor
is/are exempt from the Program.

Company Name:

Company Address:

City:

I State: I Zip Code:

Telephone Number:

I Facsimile Number: I Email Address:

Awarding Department:

I Contract Term:

Type of Service:

Contract Dollar Amount:

I Contract Number (if any):

i am requesting an exemption from the Program for the following reason(s) (attach to this form all documentation
that supports your claim and SUBMIT SEVEN DA YS PRIOR TO THE DEADLINE FOR SUBMISSION OF
PROPOSALS TO PUBLIC WORKS OR FAX TO (626) 458-4194 :

D My business is a nonprofit corporation qualified under Internal Revenue Code Section 501 (c)(3) (you must attach
the IRS Determination Letter).

D My business is a Small Business (as defined in the Living Wage Ordinance--you must attach your
company's two most recent tax year returns and last state payroll tax return) which is not an affiliate or
subsidiary of a business dominant in its field of operation AND during the contract period will have 20 or fewer
full- and part-time employees; AND

D Has less than $1 million in annual gross revenues in the preceding fiscal year including the proposed
contract amount; OR

Is a technical or professional service that has less than $2.5 milion in annual gross revenues in the
preceding fiscal year including the proposed contract amount.

My business has received an aggregate sum of less than $25,000 during the preceding 12 months under one or
more Proposition A contracts and/or cafeteria services contracts, including the proposed contract amount.

D

D
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FORM LW-2 - APPLICATION FOR EXEMPTION (continued)

o My business is subject to a bona fide Collective Bargaining Agreement (you must attach the agreement); AND

o the Collective Bargaining Agreement expressly provides that it supersedes all of the provisions of the

Living Wage Program; OR

o the Collective Bargaining Agreement expressly provides that it supersedes the following specific

provisions of the Living Wage Program (I will comply with all provisions of the Living Wage Program not
expressly superseded by my business - Collective Bargaining Agreement):

I declare under penalty of perjury under the laws of the State of California that the information herein is true and
correct.

PRINT NAME: TITLE:

SIGNATURE: DATE:

Additiom:ilinformation
The additional information requested below is for information purposes only. It is not required for consideration of this
Application for Exemption. The County will not consider or evaluate the information provided below by Contractor, in any
way whatsoever, when recommending selection or award of a contract to the Board of Supervisors.

o

o

Eithp-r thp- contractor or thp- p-mployp-p-!'' collp-ctivp- har:gaining iinit havp- a bona fide health care benefit plan
for those employees who wil be providing services to the County under the contract.

Health Plan Company Name(s):

Company Insurance Group Number(s):

Health Premium Amount Paid by Employer:

Health Premium Amount Paid by Employee:

Health Benefit(s) Payment Schedule:

o Monthly 0 Quarterly OBi-Annual

o Annually o Other (Specify):

Np-ithp-r thp- contractor nor thp- p-mployp-p-!,' collp-ctivp- hargaining iinit have a bona fide health care benefit plan
for those employees who will be providing services to the County under the contract.
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FORM LW-3

COUNTY OF LOS ANGELES
LIVING WAGE ORDINANCE

Contractor Living Wage Declaration

The contract to be awarded pursuant to this Request for Proposals (RFP) is subject to the County of Los Angeles Living
Wage Ordinance (Program). You must declare your intent to comply with the Program.

If you believe that you are exempt from the Program, please complete the Application for Exemption form and submit it, as
instructed in the RFP, to Public Works before the deadline to submit proposals.

If you are not exempt form the Program, please check the option that best describes your intention to comply with
Program.

o I do not have a bona fide health care benefit plan for those employees who will be providing services to the
County under the contract. I will pay an hourly wage of not less than $11.84 per hour per employee.

i do haw~ a bona fide health care benefit plan for those employees who will be providing services to the County
under the contract but will pay into the plan less than $2.20 per hour per employee. I wil pay an hourly wage of
not less that $11.84 per hour per employee.

I do have a bona fide health care benefit plan for those employees who will be providing services to the County
under the contract and will pay into the plan at least $2.20 per hour per employee. I will pay an hourly wage of
not less than $9.64 per hour per employee.

o

o

Health Plan(s):

Company Insurance Group Number:

Health Benefit(s) Payment Schedule:

o Monthly

o Annually

o Quarterly

o Other:

OBi-Annual

(Specify)

PLEASE PRINT COMPANY NAME:

I declare under penalty of perjury under the laws of the State of California that the above information is true and correct:

SIGNATURE: DATE:

PLEASE PRINT NAME: TITLE OR POSITION:

P:\ASPUB\CONTRACT\MASTER\LWDECLARATION.DOC Rev. PW 02/13/07



FORM LW-4
COUNTY OF LOS ANGELES LIVING WAGE PROGRAM

ACKNOWLEDGMENT AND STATEMENT OF COMPLIANCE

The undersigned individual is the owner or authorized agent of the business entity or organization (Firm) identified below
and makes the following statements on behalf of his or her Firm. CHECK EACH APPLICABLE BOX.

LlYING WAGE ORDINANCE:

o i have read the County's Living Wage Ordinance (Los Angeles County Code Section 2.201.010 through

2.201.100), and understand that the Firm is subject to its terms.

CONTRACTOR NON-RESPONSIBILITY AND CONTRACTOR DEBARMENT ORDINANCE:

o i have read the provisions of the RFP describing the County's Determinations of Contractor Non-Responsibilty
and Contractor Debarment Ordinance (Los Angeles County Code Section 2.202.010 through 2.202.060), and
understand that the Firm is subject to its terms.

LABOR LAW/PAYROLL VIOLATIONS:

A "Labor Law/Payroll Violation" includes violations of any Federal, State, or local statute, regulation, or ordinance
pertaining to wages, hours, or working conditions such as minimum wage, prevailing wage, living wage, the Fair Labor
Standards Act, employment of minors, or unlawful employment discrimination.

History of Alleged Labor Law/Payroll Violations (Check One):

o

o

The Firm HAS NOT been named in a complaint, claim, investigation or proceeding relating to a alleged Labor
Law/Payroll Violation which involves an incident occurring within three years of the date of the proposal; OR

The Firm HAS been named in a complaint, claim, investigation, or proceeding relating to a alleged Labor
Law/Payroll Violation which involves an incident occurring within three years of the date of the proposaL. (I have
attached to this form the required Labor/Payroll/Debarment History form with the pertinent information for each
allegation.)

History of Determinations of Labor Law/Payroll Violations (Check One):

o

o

There HAS BEEN NO determination by a public entity within the three years of the date of the proposal that the
Firm committed a Labor Law/Payroll Violation; OR

There HAS BEEN a determination by a public entity within the three years of the date of the proposal that the
Firm committed a Labor/Payroll Violation. i have attached to this form the required Labor/Payroll/ Debarment
History form with the pertinent information for each violation (including each reporting entity name, case number,
name and adccess of claimant, date of incident, date claim opened, and nature and disposition of each violation or
finding.) (The County may deduct point!' from the proposer's final evaluation !'core ranging from 1 % to 20% of the
total evaluation points available with the largest deduction!' occurring for imdi!'clo!'ed violations.)

HISTORY OF DEBARMENT (Check one):

o
o

The Firm HAS NOT been debarred by any public entity during the past ten years; OR

The Firm HAS been debarred by a public entity within the past ten years. Provide the pertinent information
(including each public entity's name and address, dates of disbarment, and nature of each debarment) on the
attached Labor/Payroll/Debarment History form.

I declare under penalty of perjury under the laws of the State of California that the above is true, complete and
correct.

Owner's/Agents Authorized Signature Print Name and Title

Print Name of Firm
OAAC:IRVlP:\ASPUBICONTRAcnCONTRACTING FORMSIRFPITOF-PROPA-10-2-06.DOC 07125101 DPW Rev. 11112102
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FORM LW-5
COUNTY OF LOS ANGELES

LIVING WAGE PROGRAM
LABORIPAYROLUDEBARMENT HISTORY

The Firm must complete and submit a separate form (make photocopies of form) for each instance of (check the applicable
box below):

o An alleged claim, investigation, or proceeding relating to an alleged Labor Law/Payroll Violation for an incident occurring
within the past three years of the date of the proposal.

A determination by a public entity within three years of the date of the proposal that the Firm committed a Labor Law/Payroll
Violation.

o

o A debarment by a public entity listed below within the past ten years.

Print Name of Firm: Print Name of Owner:

Print Address of Firm: Owner's/AGENT' Authorized Signature:

City, State, Zip Code Print Name and Title:

Public Entity Name

Public Entity Street Address:

Address: City, State, Zip:

Case Number/Date Case Number:

Claim Opened: Date Claim Opened:

Name:

Name and Address Street Address:

of Claimant: City, State, Zip:

Description of Work: (e.g., Janitorial)

Description of

Allegation and/or
Violation:

Disposition of

Finding: (attach
disposition letter)
(e.g., Liquidated
Damages, Penalties,
Debarment, etc.)

o Additional Pages are attached for a total of pages.
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FORM LW-6
GUIDELINES FOR ASSESSMENT OF PROPOSER LABOR LAW/PAYROLL VIOLATIONS

COUNTY DETERMINATION RANGE OF DEDUCTION -
(Deduction is taken from the maximum evaluation

Proposer Name: points available)

Contracting Department:

Department Contact Person:

Phone:

Proposer Fully Proposer Did Not Fully
Disclosed Disclose

MAJOR 8 - 10% 16 - 20%
County determination, based on the Evaluation Criteria, that Consider investigating a Consider investigating a
proposer has a record of very serious violations.* finding of proposer non- finding of proposer non-

responsibility** responsibilitv**

SIGNIFICANT 4-7% 8 - 14%
County determination, based on the Evaluation Criteria, that Consider investigating a
proposer has a record of significant violations. * finding of proposer non-

responsibility**

MINOR 2-3% 4-6%
County determination, based on the Evaluation Criteria, that
proposer has a record of relatively minor violations.*

INSIGNIFICANT 0 -1% 1 - 2%
County determination, based on the Evaluation Criteria, that
proposer has a record of verv minimal violations.*

NONE 0 N/A

County determination, based on the Evaluation Criteria, that
proposer does not have a record of violations.*

Assessment Criteria

* A "Labor Law/Payroll Violation" includes violations of any Federal, State or local statute, regulation or ordinance
pertaining to wages, hours, working conditions such as minimum wage, prevailing wage, living wage, the Fair Labor
Standards Act, employment of minors, or unlawful employment discrimination. The County may deduct points from a
proposer's final evaluation score only for Labor Law/Payroll Violations with disposition by a public entity within the past
three years of the date of the proposaL.

The assessment and determination of whether a violation is major, significant, minor, or insignificant and the assignment
of a percentage deduction shall include, but not be limited to, consideration of the following criteria and variables:

Accuracy in self-reporting by proposer
Health and/or safety im pact

Number of occurrences
Identified patterns in occurrences
Dollar amount of lost/delayed wages
Assessment of any fines and/or penalties by public entities
Proportion to the volume and extent of services provided, e.g., number of contracts, number of employees, number of

locations, etc.

** County Code Title 2, Chapter 2.202.030 sets forth criteria for making a finding of contractor non-responsibility which are
not limited to the above situations.

GUIDELINES FOR ASSESSMENT OF PROPOSER- 7/25/01



FORM LW-7
REQUESTED INFORMATION ON THE

PROPOSER'S MEDICAL PLAN COVERAGE

Proposer:

Name of Proposer's Health Plan: Date:

(Please use a separate form for each health plan offered by the proposer to employees who wil be working under this
contract. \

ITEMS DOES THE PLAN WHAT DOES THE LIST ANY CO-PAYMENTS AND/OR
COVER? PROPOSER OR COMMENTS
(YES) (NO) PROPOSER'S

PLAN PAY?

Proposer's Health Plan Premium
Employee only Y N $
Employee + 1 dependent Y N $
Employee + 2 dependents Y N $
Employee + 3 dependents Y N $

Proposer's portion of above health
premium payment

Employee only Y N $
Employee + 1 dependent Y N $
Employee + 2 dependents Y N $
Employee + 3 dependents Y N $

Any Annual Deductible?
Per Person Y N $
Per Family Y N $

Any Annual Maximum Employee Out-
o~Pocket Expense?
Per Person Y N $
Per Family Y N $

Any Lifetime Maximum?
Per Person Y N $
Per Family Y N $

Ambulance coverage Y N $

Doctor's Offce Visits Y N $

Emergency Care Y N $

Home Health Care Y N $

Hospice Care Y N $

Hospital Care Y N $

Immunizations Y N $

Maternity Y N $

Mental Health Y N $

Mental Health In-Patient Coverage Y N $
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LW-7 - PROPOSER'S MEDICAL PLAN COVERAGE (continued)

ITEMS DOES THE PLAN WHAT DOES THE LIST ANY CO-PAYMENTS AND/OR
COVER? PROPOSER OR COMMENTS

(YES) (NO) PROPOSER'S
PLAN PAY?

Mental Health Out-Patient Coverage Y N
$

Physical Therapy Y N $

Prescription Drugs Y N $

Routine Eye Examinations Y N $

Skiled Nursing Facility Y N $

Surgery Y N $

X-Ray and Laboratory Y N $

Under this health plan, a full time employee:

o
o

Becomes eligible for health insurance coverage after - days of employment.

Is defined as an employee who is employed more than - hours per week.

OTHER BENEFITS:

A.NUMBER OF PAID SICK DAYS EARNED IN THE FIRST YEAR OF EMPLOYMENT iS - DAYS.

B.NUMBER OF PAID SICK DAYS EARNED IN THE SECOND YEAR OF EMPLOYMENT IS - DAYS.

C.NUMBER OF PAID VACATION DAYS EARNED IN THE FIRST YEAR OF EMPLOYMENT IS - DAYS.

D.NUMBER OF PAID VACATION DAYS EARNED IN THE SECOND YEAR OF EMPLOYMENT IS - DAYS.

E.NUMBER OF PAID HOLIDAYS PER YEAR IS - DAYS.

P:\ASPUB\CONTRACnCONTRACTING FORMS\RFP\TOF-PROPA-10-2-06.DOCDOC 12/2002
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ed

. T
he

se
 c

os
ts

, p
lu

s 
th

e 
gr

os
s 

la
bo

r 
co

st
s 

an
d 

pr
oj

ec
te

d 
pr

of
it,

 s
ho

ul
d 

to
ta

l t
o 

th
e 

P
ro

po
se

r's
 a

nn
ua

l p
ric

e 
as

 q
uo

te
d 

in
 F

or
m

 P
W

-2
, S

ch
ed

ul
e 

of
 P

ric
es

.
T

he
 a

bo
ve

 in
fo

rm
at

io
n 

w
as

 c
om

pl
ie

d 
fr

om
 r

ec
or

ds
 th

at
 a

re
 a

va
ila

bl
e 

to
 m

e 
at

 th
is

 ti
m

e 
an

d 
i d

ec
la

re
 u

nd
er

 p
en

al
ty

 o
f p

er
ju

ry
 th

at
 th

e 
in

fo
rm

at
io

n 
is

 tr
ue

 a
nd

 a
cc

ur
at

e 
w

ith
in

 th
e 

re
qu

ire
m

en
ts

 o
f t

he
pr

op
os

al
.

N
am

e 
of

 P
ro

po
se

r
Si

gn
at

ur
e

D
at

e
P:

\C
O

N
T

R
A

C
T

SI
R

E
V

IS
E

D
C

O
ST

M
E

T
H

O
D

O
L

O
G

Y
.X

L
S
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R
D
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P
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G

 F
O

R
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IV
IN

G
 W

A
G

E
 C

O
N

T
R

A
C

T
S

IN
ST

R
U

C
T

IO
N

S

T
he

 c
on

tr
ac

to
r 

se
le

ct
ed

 th
ro

ug
h 

th
is

 R
F

P
 p

ro
ce

ss
 w

ill
 b

e 
re

qu
ire

d 
to

 c
om

pl
y 

w
ith

 S
ta

te
 a

nd
 F

ed
er

al
 la

bo
r 

re
gu

la
tio

ns
 a

nd
 r

ec
or

d 
ke

ep
in

g
re

qu
ir

em
en

ts
. T

he
 o

bj
ec

tiv
e 

of
 th

is
 q

ue
st

io
nn

ai
re

 is
 to

 d
et

er
m

in
e 

th
e 

ap
pr

op
ri

at
en

es
s,

 s
co

pe
, a

nd
 s

ui
ta

bi
lit

y 
of

 th
e 

pr
oc

ed
ur

es
 th

e 
Pr

op
os

er
us

es
 a

nd
 th

e 
in

te
rn

al
 c

on
tr

ol
s 

in
 p

la
ce

 to
 e

ns
ur

e 
co

m
pl

ia
nc

e 
w

ith
 S

ta
te

 a
nd

 F
ed

er
al

 la
bo

r 
re

gu
la

tio
ns

 a
nd

 r
ec

or
d 

ke
ep

in
g 

re
qu

ire
m

en
ts

. I
n

or
de

r 
to

 a
pp

ro
pr

ia
te

ly
 e

va
lu

at
e 

th
is

 a
re

a 
(P

ar
t I

, S
ec

tio
n 

4.
D

, E
va

lu
at

io
n 

C
rit

er
ia

),
 it

 is
 c

rit
ic

al
 th

at
 th

e 
P

ro
po

se
r 

su
bm

it 
a 

de
ta

ile
d 

de
sc

rip
tio

n 
of

th
e 

pr
oc

es
se

s 
an

d 
th

e 
st

ep
s 

as
so

ci
at

ed
 w

ith
 th

os
e 

pr
oc

es
se

s.

A
ns

w
er

 a
ll 

qu
es

tio
ns

 th
or

ou
gh

ly
 a

nd
 in

 th
e 

sa
m

e 
se

qu
en

ce
 a

s 
pr

ov
id

ed
 b

el
ow

. I
f a

 q
ue

st
io

n 
is

 n
ot

 a
pp

lic
ab

le
, i

nd
ic

at
e 

w
ith

 "
N

/A
" 

an
d 

ex
pl

ai
n

w
hy

 s
uc

h 
qu

es
tio

n 
is

 n
ot

 a
pp

lic
ab

le
. P

ro
vi

de
 a

dd
iti

on
al

 d
et

ai
ls

 to
 e

ns
ur

e 
a 

cl
ea

r 
pi

ct
ur

e 
of

 th
e 

P
ro

po
se

r's
 p

ro
ce

ss
es

 a
nd

 c
on

tr
ol

s.
 A

s 
us

ed
 in

th
is

 q
ue

st
io

nn
ai

re
, t

he
 te

rm
 P

ro
po

se
r 

in
cl

ud
es

 th
e 

bu
si

ne
ss

 e
nt

ity
 th

at
 w

ill
 p

ro
vi

de
 th

e 
pr

op
os

ed
 s

er
vi

ce
s.

 A
tta

ch
 a

 s
am

pl
e 

co
py

 o
f t

im
es

he
et

,
pa

yc
he

ck
, a

nd
 p

ay
 s

tu
b.

A
D

D
IT

IO
N

A
L 

P
A

G
E

S
 M

A
 Y

 B
E

 A
T

T
A

C
H

E
D

 O
R

 R
E

S
P

O
N

S
E

S
 C

A
N

 B
E

 P
R

O
V

ID
E

D
 IN

 A
 S

E
P

A
R

A
 T

E
 D

O
C

U
M

E
N

T
.

ID
E

N
T

IF
Y

 E
A

C
H

 R
E

S
P

O
N

S
E

 B
Y

 T
H

E
 C

O
R

R
E

S
P

O
N

D
IN

G
 Q

U
E

S
T

IO
N

 N
U

M
B

E
R

.

Q
U

E
ST

IO
N

R
E

S
P

O
N

D
 H

E
R

E
 O

R
 A

T
T

A
C

H
E

D
 N

U
M

B
E

R
E

D
 R

E
S

P
O

N
S

E
S

 IF
 M

O
R

E
 S

P
A

C
E

 IS
 N

E
E

D
E

D
.

1.
T

R
A

C
K

IN
G

 H
O

U
R

S 
W

O
R

K
E

D

1
.
1
.
 
H
o
w
 
d
o
e
s
 
t
h
e
 
P
r
o
p
o
s
e
r
 
t
r
a
c
k
 
e
m
p
l
o
y
e
e
 
h
o
u
r
s

ac
tu

al
ly

 w
or

ke
d?

1
.
2
.
 
W
h
e
r
e
 
d
o
 
t
h
e
 
P
r
o
p
o
s
e
r
'
s
 
e
m
p
l
o
y
e
e
s
 
r
e
p
o
r
t
 
t
o

w
or

k 
at

 th
e 

be
gi

nn
in

g 
of

 th
ei

r 
sh

ift
? 

A
t t

he
 w

or
k

lo
ca

tio
n 

or
 a

 c
en

tr
al

 s
ite

 w
ith

 tr
av

el
 to

 th
e

w
or

ks
ite

?

1.
3.

 I
f 

th
e 

em
pl

oy
ee

s 
re

po
rt

 to
 a

 c
en

tr
al

 s
ite

 w
ith

tr
av

el
 to

 th
e 

w
or

ks
ite

, w
he

n 
do

es
 th

e 
Pr

op
os

er
co

ns
id

er
 th

e 
em

pl
oy

ee
s'

 s
hi

ft
 to

 h
av

e 
st

ar
te

d?
A
t
 
a
 
c
e
n
t
r
a
l
 
s
i
t
e
 
o
r
 
u
p
o
n
 
a
r
r
i
v
a
l
 
a
t
 
t
h
e
 
w
o
r
k

lo
ca

tio
n?
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R
 A

T
T

A
C

H
E

D
 N

U
M

B
E

R
E

D
 R

E
S

P
O

N
S

E
S

 IF
 M

O
R

E
 S

P
A

C
E

 IS
 N

E
E

D
E

D
.

2.
R

E
P

O
R

T
IN

G
 T

IM
E

H
ow

 d
oe

s 
th

e 
P

ro
po

se
r 

kn
ow

 e
m

pl
oy

ee
s 

ac
tu

al
ly

re
po

rt
ed

 to
 w

or
k 

an
d 

at
 w

ha
t t

im
e?

 F
or

 e
xa

m
pl

e,
 s

ig
n-

in
 s

he
et

s,
 c

om
pu

te
riz

ed
 c

he
ck

 in
, c

al
l-i

n 
sy

st
em

, o
r

so
m

e 
ot

he
r 

m
et

ho
d?

3
.
 
R
E
C
O
R
D
S
 
O
F
 
A
C
T
U
A
L
 
T
I
M
E
 
W
O
R
K
E
D

3
.
1
.
 
W
h
a
t
 
r
e
c
o
r
d
s
 
a
r
e
 
c
r
e
a
t
e
d
 
t
o
 
d
o
c
u
m
e
n
t
 
t
h
e

be
gi

nn
in

g 
an

d 
en

di
ng

 ti
m

es
 o

f e
m

pl
oy

ee
's

 a
ct

ua
l

w
or

k 
sh

ift
s?

3
.
2
.
 
W
h
a
t
 
r
e
c
o
r
d
s
 
a
r
e
 
m
a
i
n
t
a
i
n
e
d
 
b
y
 
t
h
e
 
P
r
o
p
o
s
e
r
 
o
f

ac
tu

al
 ti

m
e 

w
or

ke
d?

3
.
3
.
 
A
r
e
 
t
h
e
 
r
e
c
o
r
d
s
 
m
a
i
n
t
a
i
n
e
d
 
d
a
i
l
y
 
o
r
 
a
t
 
a
n
o
t
h
e
r

in
te

rv
al

 (
in

di
ca

te
 th

e 
in

te
rv

al
)?

3.
4.

 W
ho

 c
re

at
es

 th
es

e 
re

co
rd

s 
(e

.g
., 

em
pl

oy
ee

,
s
u
p
e
r
v
i
s
o
r
,
 
o
r
 
o
f
f
c
e
 
s
t
a
f
f
?

3.
5.

 W
ho

 c
he

ck
s 

th
e 

re
co

rd
s,

 a
nd

 w
ha

t a
re

 th
ey

ch
ec

ki
ng

 fo
r?

3.
6.

 W
ha

t h
ap

pe
ns

 to
 th

es
e 

re
co

rd
s?

3.
 7

. A
re

 th
ey

 u
se

d 
as

 a
 s

ou
rc

e 
do

cu
m

en
t t

o 
cr

ea
te

P
ro

po
se

r's
 p

ay
ro

ll?

3
.
8
.
 
A
T
T
A
C
H
 
C
O
P
I
F
~
 
O
F
 
T
H
F
~
F
 
R
F
C
O
R
D
~
.
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A
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T
A

C
H

E
D
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M
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E
R

E
D

 R
E

S
P

O
N

S
E

S
 IF

 M
O

R
E

 S
P

A
C

E
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 N
E

E
D

E
D

.

4.
O
T
H
E
R
 
R
E
C
O
R
D
S
 
U
S
E
D
 
T
O
 
C
R
E
A
T
E

P
A

Y
R

O
LL

 (
IF

 A
N

Y
)

4
.
1
.
 
I
f
 
r
e
c
o
r
d
s
 
o
f
 
a
c
t
u
a
l
 
t
i
m
e
 
w
o
r
k
e
d
 
a
r
e
 
n
o
t
 
u
s
e
d
 
t
o

cr
ea

te
 p

ay
ro

ll,
 w

ha
t i

s 
th

e 
so

ur
ce

 d
oc

um
en

t t
ha

t
is

 u
se

d?

4.
2.

 W
ho

 p
re

pa
re

s 
an

d 
w

ho
 c

he
ck

s 
th

e 
so

ur
ce

do
cu

m
en

t?

4.
3.

 D
oe

s 
th

e 
em

pl
oy

ee
 s

ig
n 

it?

4
.
4
.
 
W
h
o
 
a
p
p
r
o
v
e
s
 
t
h
e
 
s
o
u
r
c
e
 
d
o
c
u
m
e
n
t
,
 
a
n
d
 
w
h
a
t

do
 th

ey
 c

om
pa

re
 it

 w
ith

 p
rio

r 
to

 a
pp

ro
vi

ng
 it

?

5
.
 
B
R
E
A
K
S

5
.
1
.
 
H
o
w
 
d
o
e
s
 
t
h
e
 
P
r
o
p
o
s
e
r
 
k
n
o
w
 
t
h
a
t
 
e
m
p
l
o
y
e
e
s

t
a
k
e
 
m
a
n
d
a
t
e
d
 
b
r
e
a
k
s
 
a
n
d
 
m
e
a
l
 
b
r
e
a
k
s

(p
er

io
ds

)?

5.
2.

 D
oe

s 
th

e 
P

ro
po

se
r 

m
ai

nt
ai

n 
an

y 
w

rit
te

n
su

pp
or

tin
g 

do
cu

m
en

ta
tio

n 
to

 v
al

id
at

e 
th

at
 th

e
br

ea
ks

 a
ct

ua
lly

 o
cc

ur
re

d?

5
.
3
.
 
I
f
 
s
o
,
 
w
h
o
 
p
r
e
p
a
r
e
s
,
 
r
e
v
i
e
w
s
,
 
a
n
d
 
a
p
p
r
o
v
e
s
 
s
u
c
h

do
cu

m
en

ta
tio

n?
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6.
H

O
W

 P
A

Y
R

O
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L
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D

6.
1.

 D
is

cu
ss

 h
ow

 th
e 

P
ro

po
se

r's
 p

ay
ro

ll 
is

 p
re

pa
re

d
an

d 
ho

w
 th

e 
P

ro
po

se
r 

en
su

re
s 

th
at

 e
m

pl
oy

ee
w

ag
es

 a
re

 a
pp

ro
pr

ia
te

ly
 p

ai
d.

6.
2.

 H
ow

 a
re

 e
m

pl
oy

ee
s 

pa
id

 (
e.

g.
, m

an
ua

lly
 is

su
ed

c
h
e
c
k
,
 
c
a
s
h
,
 
a
u
t
o
m
a
t
e
d
 
c
h
e
c
k
,
 
o
r
 
c
o
m
b
i
n
a
t
i
o
n

of
 m

et
ho

ds
)?

6
.
3
.
 
I
f
 
b
y
 
c
h
e
c
k
,
 
d
o
 
t
h
e
y
 
r
e
c
e
i
v
e
 
a
 
s
i
n
g
l
e
 
c
h
e
c
k
 
f
o
r

st
ra

ig
ht

 ti
m

e 
an

d 
ov

er
tim

e 
or

 a
re

 s
ep

ar
at

e
pa

ym
en

ts
 m

ad
e?

6.
4.

 W
ha

t i
nf

or
m

at
io

n 
is

 p
ro

vi
de

d 
on

 th
e 

ch
ec

k 
(e

.g
.,

de
du

ct
io

ns
 fo

r 
ta

xe
s,

 e
tc

.)
?

6.
5.

 A
 T

T
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C
H

A
C

O
PY

O
F

A
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Y
C
H
E
C
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A
N
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P
A
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E
C
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T
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R
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P
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R
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R
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7.
M

A
N

U
A

L
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A
Y

R
O

L
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 S
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7
.
1
.
 
I
f
 
t
h
e
 
P
r
o
p
o
s
e
r
 
u
s
e
s
 
a
 
m
a
n
u
a
l
 
p
a
y
r
o
l
l
 
s
y
s
t
e
m
,

d
e
s
c
r
i
b
e
 
t
h
e
 
s
t
e
p
s
 
t
h
e
 
p
e
r
s
o
n
 
p
r
e
p
a
r
i
n
g
 
t
h
e

pa
yr

ol
l t

ak
es

 to
 c

re
at

e 
a 

ch
ec

k,
 s

ta
rt

in
g 

fr
om

 th
e

so
ur

ce
 d

oc
um

en
t t

hr
ou

gh
 th

e 
is

su
an

ce
 o

f a
ch

ec
k.

7.
2.

 I
f 

th
e 

em
pl

oy
ee

 h
as

 m
ul

tip
le

 w
ag

e 
ra

te
s 

(L
e.

,
C

ou
nt

y'
s 

Li
vi

ng
 W

ag
e 

ra
te

 fo
r 

C
ou

nt
y 

w
or

k 
an

d
t
h
e
 
P
r
o
p
o
s
e
r
'
s
 
s
t
a
n
d
a
r
d
 
r
a
t
e
 
f
o
r
 
o
t
h
e
r
 
n
o
n
-

C
ou

nt
y 

w
or

k)
, h

ow
 d

oe
s 

th
e 

pe
rs

on
 p

re
pa

ri
ng

th
e 

pa
yr

ol
l c

al
cu

la
te

 to
ta

l w
ag

es
 p

ai
d?

8.
A

U
T

O
M

A
T

E
D

 P
A

Y
R

O
L

L
 S

Y
ST

E
M

8
.
1
.
 
I
f
 
t
h
e
 
P
r
o
p
o
s
e
r
 
u
s
e
s
 
a
n
 
a
u
t
o
m
a
t
e
d
 
p
a
y
r
o
l
l

sy
st

em
 o

r 
co

nt
ra

ct
s 

fo
r 

su
ch

 a
ut

om
at

ed
 p

ay
ro

ll
s
e
r
v
i
c
e
s
 
t
o
 
a
n
 
o
u
t
s
i
d
e
 
f
i
r
m
,
 
d
e
s
c
r
i
b
e
 
t
h
e
 
s
t
e
p
s

t
a
k
e
n
 
t
o
 
p
r
e
p
a
r
e
 
t
h
e
 
p
a
y
r
o
l
L
.

8.
2.

 I
f 

th
e 

em
pl

oy
ee

 h
as

 m
ul

tip
le

 w
ag

e 
ra

te
s 

(L
e.

,
C

ou
nt

y'
s 

Li
vi

ng
 W

ag
e 

ra
te

 fo
r 

C
ou

nt
y 

w
or

k 
an

d
t
h
e
 
P
r
o
p
o
s
e
r
'
s
 
s
t
a
n
d
a
r
d
 
r
a
t
e
 
f
o
r
 
o
t
h
e
r
 
n
o
n
-

C
ou
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ATTACHMENT 1

COUNTY OF LOS ANGELES

Policy on Doing Business
With Small Business

Forty-two percent of businesses in Los Angeles County have five or fewer employees. Only about four percent
of businesses in the area exceed 100 employees. According to the Los Angeles Times and local economists, it
is not large corporations, but these small companies that are generating new jobs and helping move Los Angeles
County out of its worst recession in decades.

WE RECOGNIZE..

The importance of small business to the County:
a In fueling local economic growth.

a Providing new jobs.

a Creating new local tax revenues.

a Offering new entrepreneurial opportunity to those historically under-represented in business.

The County can playa positive role in helping small business grow:
a As a multi-bilion dollar purchaser of goods and services.

a As a broker of intergovernmental cooperation among numerous local jurisdictions.

a By greater outreach in providing information and training.

a By simplifying the bid/proposal process.

a By maintaining selection criteria which are fair to all.

a By streamlining the payment process.

WE THEREFORE SHALL:

1. Constantly seek to streamline and simplify our processes for selecting our vendors and for conducting
business with them.

2. Maintain a strong outreach program, fully coordinated among our departments and districts, as well as other
participating governments to: (a) inform and assist the local business community in competing to provide
goods and services; and, (b) provide for ongoing dialogue with and involvement by the business community
in implementing this policy.

3. Continually review and revise how we package and advertise solicitations, evaluate and select prospective
vendors, address subcontracting, and conduct business with our vendors, in order to: (a) expand

opportunity for small business to compete for our business; and, (b) to further opportunities for all
businesses to compete regardless of size.

4. Ensure that staff who manage and carry out the business of purchasing goods and services are
well-trained, capable, and highly motivated to carry out the letter and spirit of this policy.



ATTACHMENT 2

LISTING OF CONTRACTORS DEBARRED IN LOS ANGELES COUNTY

Vendor Name: MTS Advanced Corp

Principal Owners: Emir Khan
Zulaine Hernandez

Debarment Start Date: February 8, 2005 Debarment End Date: February 7,2008

Vendor Name: Advanced Biiilding Maintenance Co

Principal Owners: Michael Sullivan
Erlinda Sullivan

Debarment Start Date: June 14, 2005 Debarment End Date: June 13, 2008

Vendor Name: Inspection Engineering ConstrlJction

Principal Owners: Jamal Deaifi

Debarment Start Date: June 13, 2006 Debarment End Date: June 12, 2016

Revised 6/28/06



County of
Los Angeles
Lobbyist Ordinance

ATTACHMENT 3

It may affect you!
CIaptef 2.160 of the Lo Angeles Coupty Çode req1Ûresllbb~ris,ts, LobJ,yillg Firnns aQdwl,byist Ennplny~rs
toregite.. with the Executve Office of thelIardof$upervisol', Th .0rdIIaQce innposesexteJlive reportÏg
requirements on indiViduals,biiesses aQd other organzations. It places restrictions on the activities of
anyone seekig to' inuence an offcial action of the County of Lo Angeles includhig actions of the &ardof
Supervirs or the grantig 01' denial of County contracts; licenses, perniiís,graQts. and fraacmses.

If YÖu arècòrrpènsátèd tdconlunicatedirectly (or l:òugh

âgiwts) wìth¡¡yCo\lnty òfffçial for thtp¡.ose of inuençipg
øffcialactioIi,thèri.yöÙrnay be required to regisrerwith the
Ex.ecutiveOffce of the BO,ard of Superisors. The requIremeIit to
register .is the same whether yuu are an employee of, or on contract
wlilla ffmm or organition with business before the County..

Additioriaiiy,an individual or business entity rnay be considered a
CÒÜItyLöbbying Firnn nit ,ecèiveS còmpeIisatiòIl toinuence the
CØÜIty pn belalf of ,aIiY (Ìt~er perSÖrisöt p)iihèsses, Áii

individual, . bUsinss entity örorgiiza:tori 'that emplôys or COritra.cts

with another individual pr fin to represeIi. or make contacts with a

Cpunty agency on their behalf to inuence County action may be
considered aCôunty Lobbyist Employer who must also register. If
iridoubt,itisbest to register.

Within 1 0 days ofquail:ing, a$ .aCuunty L9bbyist, Ubbyin
Fit,or LQbbyist Employer as desj;rib~cI ii fue ÇltdipilIi:Ce,yqu
mi.t .tegister with the Exëcutìve Offcë of the Boatd of
Supeiviiorsc

Rezist~riii with the Coun1y iseasy.Tu, rebeive.a. copy of the
ordiiiance arid règii;ttation fOt1; Qr tQ 'receiVe additibnal

iii9t'ati()ri qr a::swetátQSl1ecìfcqliesti\)iis, please Óoi:taêt.the

EXecutive Offce of 'te Board .ofSupeiYisorrat thefoUowing
addressor you m1lY. call one ofthe following telephQne numbers:

Fùrciore. each persqnot eiititY wh9. is riot othetWisereqWëd

to register as a County Lobbyist, L9bbYing Fn-1Ì or LObbyist

Employer, but who directly or indiectly expends $5,000 or more
d\ling 11 calendar quarter t9 infuence official acti9nneed not
register BUT must report the experditure to .the Executive .offce of
the, ,Board of SUpeivisorson a form aVailable from the Executive
Offce.

FïïHïïe tòcomplywlth thëordinaiïce fuaysuhject offetdig

Lobbyists, Lobbying Fir, imd Lqpbyist EtÏpl()yets:to ~eriolls
peniiltes. Including l'nesllp to $2;000. and deltid of contracts,
licenses, permits, grants .or rranchises. Moreov.er, some violators
'mayberefúsed permission to address the Board o(Supervvsors
or a~y County commission.

ExecLitiveOfceofthe Board of Supervisors
County of Los Angeles
383 Kønneth Hah nHallofAdministration

5QOWest TennpleSH'eet.
Lös Angèies,êa:iiforrlla 90Q12

(213) 974-1093 (213)974-1578

A topyaftheurdinancéisavailable föryuurnwiéwatthis
Goü nty facility or unih~ Itttern~t,..

http=naaos.cq.I¡¡.ca.usl

Thank you foryourcuoperatiurl and attêntion,



Part II
Sample Agreement

PUBLIC WORKS

BY AND BETWEEN

THE COUNTY OF LOS ANGELES,
DEPARTMENT OF PUBLIC WORKS

AND

(CONTRACTOR'S NAME)

FOR

ANTELOPE VALLEY LANDSCAPE MAINTENANCE SERVICES
(2007-PA062)
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