
COUNTY OF LOS ANGELES
DEPARTMENT OF PUBLIC WORKS

"To Enrich Lives Through Effective and Caring Service"

DONALD L. WOLFE, Director

900 SOUTH FREMONT A VENl
ALHAMBRA, CALIFORNIA 91803-1331

Telephone: (626) 458-5100
http://dpw.lacounty.gov ADDRESS ALL CORRESPONDENCE TO:

P.O. BOX 1460
ALHARA, CALIFORNA 91802-1460

December 13, 2007
IN REPLY PLEASE

REFER TO FILE AS-O

NOTICE OF REQUEST FOR PROPOSALS FOR
ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES (2007-PA036)

PLEASE TAKE NOTICE that Public Works requests proposals for a contract for
Zero-Tolerance Graffiti Abatement Services (2007-PA036). The total annual contract
amount of this service is estimated to be $320,000 for Zone 1 C; $320,000 for Zone 2A;
$80,000 for Zone 3A; $80,000 for Zone 4A; and $80,000 for Zone 4B. If not enclosed
with this letter, the Request for Proposals (RFP) with contract specifications, forms,
and instructions for preparing and submitting proposals may be requested by accessing
this link at ftp://dpwfp.co.la.ca.us/solicitationdocuments/qraffitizones.pdf or from

Mr. Benjamin Sandoval at (626) 458-7334, Monday through Thursday, 7 a.m. to 5 p.m.

Each zone wil be awarded and evaluated independently. Proposers may submit a
proposal for one or more zones. Proposers may submit one proposal package for all
five areas. However, the Work Plan/Staffing Plan must be customized for each zone.

Minimum Requirement(s): Proposers must meet all minimum requirements set forth
in the RFP document, including, but not limited to, possessing at the time of proposal
submission, a valid and active C-33 State Contractor's license and the Proposer or its
managing employee must have a minimum of three years' experience performing graffti
abatement services.

A Proposers' Conference will be held on Thursday. December 27. 2007, at 9 a.m. at
Public Works Headquarters, 900 South Fremont Avenue, Alhambra,
California 91803, in Conference Room C. ATTENDANCE BY THE PROPOSER OR
AN AUTHORIZED REPRESENTATIVE AT THE CONFERENCE IS MANDATORY.
Public Works wil reject proposals from those whose attendance at the
conference cannot be verified. Attendees should be prepared to ask questions at that
time about the specifications, proposal requirements, and contract terms. After the
conference, it may be impossible to respond to further requests for information.

The deadline to submit proposals is Thursday, January 10, 2008, at 5:30 p.m.
Please direct your questions to Mr. Sandoval at the number above.
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~ The conference facility complies with the Americans with Disabilities Act (ADA).
With four business days' notice, Public Works will make all reasonable efforts
to provide information in alternate formats and other accommodations for

people with disabilities. For the ADA Coordinator, please call (626) 458-4081 or TDD at
(626) 282-7829, Monday through Thursday, 7 a.m. to 5:30 p.m.

Very truly yours,

DONALD L. WOLFE

;J:;:l¿
WILLIAM H. HIGLEY
Deputy Director

BS
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Request for Proposals - PART i

PART I

REQUEST FOR PROPOSALS

SECTION 1

INTRODUCTION

A. Proposers' Conference

Each Proposer or an authorized representative must attend a Proposers'
Conference to be held at the place, date, and time announced in the Notice of
Request for Proposals. ALL INTERESTED PROPOSERS OR THEIR
AUTHORIZED REPRESENTATIVE MUST ATTEND THIS CONFERENCE.
Proposals received from Proposers not signed in as attending this
Conference wil be rejected as nonresponsive. Proposers are encouraged to

be prepared to ask questions concerning the Request for Proposals (RFP)

contract requirements, specifications, terms, and conditions. For example,
questions may address concerns, if any, that the application of minimum
requirements, evaluation criteria, and/or business requirements would unfairly
disadvantage proposers or, due to unclear instructions, may result in
Public Works not receiving the best possible responses from proposers. Upon
conclusion of the Proposers' Conference, Public Works will only provide further
clarifications and/or answers concerning this solicitation through an addendum(s)
to all who attended the Conference.

B. Contract Analvst

All contact regarding this RFP or any matter relating thereto must be in writing and
may be mailed, e-mailed, or sent via facsimile to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Mr. Benjamin Sandoval
P.O. Box 1460
Alhambra, California 91802-1460

E-mail: bsandoval(Qdpw.lacounty.gov
Telephone: (626) 458-7334
Facsimile: (626) 458-4194

If it is discovered that a Proposer contacted and received material information from
any County personnel, other than the contract analyst named in the Notice of
Request for Proposals and above, regarding this solicitation, the County, in its sole
determination, may disqualify their proposal from further consideration.
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Request for Proposals - PART i

C. Proposal Requirements and Contract Specifications

1. Persons who wish to contract with the County may respond to this RFP by

submitting a proposal in the form described in the following Sections and
Attachments. Proposers are instructed to carefully read these Terms,
Requirements, Specifications, Conditions, Attachments, and Exhibits.

2. Requirements for Proposals are explained in Part I of this RFP.

3. The Contract Specifications are fully described in Part II, Sample
Agreement; Exhibit A, Scope of Work; and Exhibit B, Service Contract
General Requirements. Proposers are also requested to review
Attachment 1, Policy on Doing Business with Small Business;
Attachment 2, Debarred Vendors Report; and Attachment 3, County of

Los Angeles Lobbyist Ordinance.

4. Dates and times of the Proposers' Conference and for the submission of

Proposals are set forth in the Notice of Request for Proposals.

D. Interpretation of Request for Proposals

The definitions and other rules of interpretation set forth in Part II, Sample
Agreement and Exhibit B, Section 1, Interpretation of Contract, also apply to
interpretation of this RFP.

E. Vendor Reqjstration

Proposers must register on-line with the County's web-based vendor registration
system to facilitate the contract award process. Registration is accessible through
the "Doing Business with Us" link on the County's Internet Home Page at
ww.lacountV.info.

F. Livinq Waqe Proqram

1. Proposers are advised that the Board has enacted the Living Wage

Program (Form LW-1) for contracts awarded under the authority of County
Code Chapter 2.121.250 through 2.121.420 ("Proposition A"). In doing so,
the Board made a finding that the Living Wage Program was not only to
provide living wage and health benefits to employees working on these
County contracts, but it is also intended to relieve the County of the
burden for providing social and health services to persons who receive
less than a living wage. Any contract resulting from this solicitation will be
awarded under the Proposition A authority. The Living Wage Program
(Los Angeles County Code Chapter 2.201) requires contractors to pay
their full-time employees providing these requested services a living wage.
The County has established the living wage as $11.84 per hour without
health benefits and $9.64 per hour with qualifying health benefits. For
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Request for Proposals - PART i

contractors to qualify for the lower hourly wage rate of $9.64, the
contractor shall pay at least an additional $2.20 per hour toward the

provision of a bona fide health care, vision, and/or dental benefit plan for
each employee and any dependents during the term of this Contract.
Contractors will not be allowed to pay less than $2.20 per hour toward an
employee health benefit and pay the difference to the employee. Each
Proposer shall complete the Contractor Living Wage Declaration

(Form LW-3) and submit it with the Proposal, or, if appropriate, may
submit the Application for Exemption (Form LW-2) at least seven days
prior to the proposal submission deadline. The requirements and terms of
the Living Wage Program are nonnegotiable. Proposals that fail to comply
with the requirements of the Livinq Waqe Proqram wil be considered
nonresponsive and excluded from further consideration.

2. Proposer is further notified that throughout the term of the contract
resulting from this solicitation, the contractor will be required to submit
periodic monitoring reports for each employee providing services under
the contract, certifying under penalty of perjury, the hours worked, wages
paid, and amounts paid towards each employee's health benefits.

3. At any time during the term of the contract resulting from this solicitation,
the County may conduct an audit of the successful Proposer's records as
well as field visits with the Proposer's employees to ascertain compliance
with the Living Wage Program.

4. Also, the successful Proposer will be required to place specified living

wage posters at their place of business and locations where the

Proposer's employees are working. The successful Proposer will also be
required to distribute County-provided notices to each of its employees
providing services to the County at least once per year.

5. Violations of the provisions of the Living Wage Program will subject the

successful Proposer to withholding of monies owed it under the contract,
liquidated damages, possible termination, and/or debarment from future
County contracts, in accordance with Section 2.202.040 of Los Angeles
County Code.

6. Any Proposer who submits false information may be barred from
participating in this solicitation and future County solicitations/contracts, in
accordance with Section 2.202.040 of Los Angeles County Code.

G. Greater Avenue for Independence/General Relief Opportunity for Work Proqram

As a threshold requirement for consideration for contract award, Proposer shall
demonstrate a proven record of hiring participants in the County's Department of
Public Social Services' Greater Avenue for Independence (GAIN) or General Relief
Opportunity for Work (GROW) programs or shall attest to a willngness to consider
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GAIN/GROW participants for any future employment opening if they meet the
minimum qualifications for that opening. Additionally, Proposer shall attest to a
wilingness to provide employed GAIN/GROW participants access to Proposer's
employee mentoring program, if available, to assist these individuals in obtaining
permanent employment and/or promotional opportunities. Proposers who are
unable to meet this requirement shall not be considered for contract award.

Proposers shall certify compliance on Form PW-10, GAIN/GROW Employment
Commitment.

H. Child Support Compliance Proqram

Proposers shall fully comply with all applicable State and Federal reporting

requirements relating to employment reporting for its employees, comply with all
lawfully served Wage and Earnings Assignment Orders and Notices of Assignment,
and continue to maintain compliance during the term of any contract that may be
awarded pursuant to this solicitation. Failure to comply may be cause for
termination of a contract or initiation of debarment proceedings against the
noncompliant contractor (County Code Chapter 2.202).

i. JUry Service Proqram

1. The resultant Contract from this RFP wil be subject to the requirements of
the County's Contractor Employee Jury Service Ordinance (Jury Service
Program, Los Angeles County Code Chapter 2.203). Proposers should

carefully read the pertinent jury service provisions in the Sample Agreement
(Part ", Exhibit B, Service Contract General Requirements, Section 7,
Compliance with County's Jury Service Program). The Jury Service

Program applies to both Contractors and their Subcontractors. Proposals
that fail to complv with the requirements of the JUry Service Proqram wil be
considered nonresponsive and excluded from further consideration.

2. The Jury Service Program requires Contractors and their Subcontractors to

have and adhere to a written policy that provides that its employees shall
receive from the Contractor, on an annual basis, no less than five days of
regular pay for actual jury service. The policy may provide that employees
deposit any fees received for such jury service with the Contractor or that the
Contractor deduct from the employee's regular pay the fees received for jury
service. For purposes of the Jury Service Program, "employee" means any
California resident who is a full-time employee of a Contractor, and
"full-time" means 40 hours or more worked per week or a lesser number of
hours if: 1) the lesser number is a recognized industry standard as

determined by the County; or 2) the Proposer has a long-standing practice
that defines the lesser number of hours as full-time. Therefore, the Jury
Service Program applies to all of a Contractor's full-time California
employees, even those not working specifically on the County project.
Full-time employees providing short-term, temporary services of 90 days or
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less within a 12-month period are not considered full-time for purposes of the
Jury Service Program.

3. There are two ways in which a Contractor might not be subject to the Jury
Service Program. The first is if the Contractor does not fall within the Jury
Service Program's definition of "Contractor." The Jury Service Program
defines "Contractor" to mean a person, partnership, corporation, or other
entity which has a Contract with the County or a Subcontract with a County
Contractor and has received or will receive an aggregate sum of $50,000 or
more in any 12-month period under one or more County Contracts or
Subcontracts. The second is if the Contractor meets one of the two
exceptions to the Jury Service Program. The first exception concerns small
businesses and applies to Contractors that have: 1) ten or fewer

employees; and 2) annual gross revenues in the preceding 12 months

which, if added to the annual amount of this Contract, is less than $500,000;
and 3) is not an "affiliate or subsidiary of a business dominant in its field of
operation." The second exception applies to Contractors that possess a
collective bargaining agreement that expressly supersedes the provisions of
the Jury Service Program. The Contractor is subject to any provision of the
Jury Service Program not expressly superseded by the collective bargaining
agreement.

4. If a Contractor does not fall within the Jury Service Program's definition of

"Contractor" or if it meets any of the exceptions to the Jury Service
Program, then the Contractor must so indicate in the Contractor Employee
Jury Service Program Application for Exception and Certification Form
(Form PW-3) and include with its submission all necessary documentation
to support the claim, such as tax returns or a collective bargaining

agreement, if applicable. Upon reviewing the Contractor's application, the
County will determine, in its sole discretion, whether the Contractor falls
within the definition of "Contractor" or meets any of the exceptions to the
Jury Service Program. The County's decision will be finaL.

J. Proposer's Charitable Contributions Compliance

California's "Supervision of Trustees and Fundraisers for Charitable Purposes
Act" regulates receiving and raising charitable contributions. Among other
requirements, those subject to the Charitable Purposes Act must register. The
2004 Nonprofit Integrity Act (SB 1262, Chapter 919) increases Charitable
Purposes Act requirements. New rules cover California public benefit
corporations, unincorporated associations, trustee entities, and may include
similar foreign corporations doing business or holding property in California. Key
Nonprofit Integrity Act requirements affect executive compensation, fund-raising
practices, and documentation. Charities with over $2 million of revenues
(excluding funds that must be accounted for to a governmental entity) have new
audit requirements.
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All prospective contractors must determine if they receive or raise charitable
contributions which subject them to the Charitable Purposes Act and complete
the certification form attached as Form PW-12. A completed Form PW-12 is a
required part of any agreement with the County.

In Form PW-12, prospective contractors certify either that:

1. They have determined that they do not now receive or raise charitable
contributions regulated under the California Charitable Purposes Act
(including the Nonprofit Integrity Act) but will comply if they become
subject to coverage of those laws during the term of a County contract; or

2. They are currently complying with their obligations under the Charitable
Purposes Act, attaching a copy of their most recent filing with the Registry
of Charitable Trusts.

Prospective County contractors that do not complete Form PW-12 as part of the
solicitation process may, in the County's sole discretion, be disqualified for
contract award. A County contractor that fails to comply with its obligations
under the Charitable Purposes Act is subject to either contract termination or
debarment proceedings or both (County Code Chapter 2.202).

K. Notification to County of Pendinq Acquisitions/Merqers by Proposinq/Bidding

Company

The Proposer shall notify the County of any pending acquisitions/mergers of their
company. This information shall be provided by the Proposer on Form PW-1,
Verification of ProposaL. Failure of the Proposer to provide this information may
eliminate its proposal/bid from any further consideration.

L. Transitional Job Opportunities Preference Proqram

In evaluating proposals, the County will give preference to businesses that are
certified by the County as Transitional Job Opportunity vendors, consistent with
Chapter 2.205 of the Los Angeles County Code. A Certified Transitional Job
Opportunity vendor is, and has been such for three years, an entity: that is a
nonprofit organization recognized as tax exempt pursuant to section 501 (c) (3)
of the Internal Revenue Services Code; set forth, under penalty of perjury, such
information as requested by the County on either electronic or hard copy forms,
along with their application form and three most recent annual tax returns to
Public Works with their proposal response to contracting solicitation for which
they are competing; has been in services to program participants; and provided a
profile of their program a description of their program components designed to
assist program participants, number of past program participants, and any other
information requested by Public Works. Transitional Job Opportunities vendors
must request the preference in their solicitation responses (Form PW-13) and
may not receive the preference until their certification has been affirmed by
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Public Works. County must verify the Transitional Job Opportunity vendor
certification prior to applying the preference. Sanctions and financial penalties
may apply to a vendor that knowingly and with intent to defraud seeks to obtain
or maintain certification as a Transitional Job Opportunities vendor.

M. Local Small Business Enterprise Preference Proqram

1. In evaluating proposals, the County will give preference to businesses that

are certified by the County as a Local Small Business Enterprise (Local
SBE), consistent with Chapter 2.204 of the Los Angeles County Code.
Proposers who wish to be considered for this preference should do so by
using the Request for Local SBE Preference Program Consideration and
CBE Firm/Organization Information Form (Form PW-9). A Certified Local
SBE is a business: 1) certified by the State of California as a small business
enterprise; 2) having its principal offce currently located in Los Angeles
County for a period of at least the past 12 months; and 3) certified by the
Office of Affirmative Action Compliance (OAAC) as meeting the
requirements with OAAC set forth in 1 and 2 above. Certified Local SBEs
must request the SBE Preference in their solicitation responses and may not
request the preference unless the certification process has been completed
and certification affrmed. The County must verify Local SBE certification
prior to applying the preference. Sanctions and financial penalties may
apply to a business that knowingly, and with intent to defraud, seeks to
obtain or maintain certification as a certified Local SBE. Additional
information can be found at http://oaac.co.la.ca.us/sbemain.htmlor by calling
(213) 974-0972.

2. Information about the State's small business enterprise certification
regulations is contained in the California Code of Regulations, Title 2,
Subchapter 8, Section 1896 et seq., and is also available on the California
Department of General Services Office of Small Business Certification and
Resources Website at http://ww.pd.dqs.ca.qov/smbus/default.
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SECTION 2

PROPOSAL PREPARATION AND SUBMISSION

A. Proposal Format and Content Requirements

Proposals shall be presented in the sequence, with the content, and tabbed in the
format stated below. Failure to provide the required information or to strictly
comply with these guidelines may be a basis for rejection of the Proposal as
nonresponsive:

1 . Title page

The title page shall show the Proposer's name, project title, local address,
telephone number, and date of submittaL.

2. Table of Contents

A comprehensive table of contents shall list all material included in the
Proposal.

3. Letter of Transmittal

The Letter of Transmittal shall be signed by a person legally authorized to
enter into contracts for the Proposer. The letter must include a brief
statement of the Proposer's understanding of the work to be accomplished
and a list of names of individuals authorized to make representations for the
Proposer, their titles, addresses, and telephone numbers.

4. Experience

Proposer's capabilities and experience shall be described comprehensively
in order to provide for a meaningful evaluation, comparison, and

assessment. The narrative should discuss each of the following subject
areas, with emphasis on how the Proposer measures up to the minimum
requirements and the evaluation criteria (Part I, Section 4.0, Evaluation
Criteria):

· Background;

· Organization (provide a chart or outline of the firm's organizational
structure); and

· Specific information regarding length and quality of experience providing
services of the type described in these Specifications. (Part I,
Section 4.D, Evaluation Criteria). Identify the roles of and submit
resumes for the firm, principals, managing employees, on-site

supervisors, and other key staff.
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5. Work Plan

Evaluation and scoring of the Proposer's detailed Work Plan will be based
on the extent to which it demonstrates that the Proposer is likely to fulfil the
tasks and requirements as set forth in Exhibit A, demonstrates creativity and
innovation that exceeds the minimum requirements of the Scope of Work,
renders timely and responsive service to Public Works, and exceeds a
workmanlike level of quality in the service and work product produced. The
evaluation committee may make this determination from all relevant
information presented or obtained, which may include, but is not limited to,
Proposer's written Work Plan, staffing plan (Form LW-8), schedules,

procedures, techniques, and methods that will be employed in meeting the
objectives outlined in Exhibit A, Scope of Work. These may include
personnel management, training, subcontracting, recruitment and
replacement, supervision, supplies, equipment, uniforms, identification
badges, safety, communications, and quality control. The Work Plan shall
include the Proposer's proposed full-time employee staffng plan

(Form LW-8). Proposer wil be required to assign and use full-time
employees to provide these services, unless Proposer demonstrates to the
satisfaction of the County the need to use non-full-time employees based on
staffing effciency or the County requirements of an individual job. In
addition, Proposer must establish daily routes for crews and submit a routine
schedule of all locations of crews for the day.

If the Proposer desires to assign and use non-full-time employees to provide
these or a part of these requested services, the Proposer shall submit to

Public Works at least, seven days before the deadline to submit
Proposals, a detailed written request, attaching all documentation

necessary to substantiate the request. Based on the County's review of the
Proposer's request and submitted documentation, the County wil determine,
at its sole discretion, whether the Proposer may use non-full-time
employees. The County's decision wil be finaL. Proposer's request for the
utiization of non-full-time employees shall be delivered or sent via facsimile
to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Mr. Benjamin Sandoval
P.O. Box 1460
Alhambra, CA 91802-1460
Facsimile: (626) 458-4194

6. Quality Assurance Program

Proposer shall describe its Quality Assurance Program (Program) that will
ensure that these services are performed in accordance with the County's
contract requirements and recommendations. The Program must ensure
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that the delivery of all services outlined in Exhibit A, Scope of Work, is
completed in a timely manner, the services wil be free of defects, and how
those results wil be achieved. The Program must comprehensively

address the Proposer's organizational process for consistently delivering
those requirements. At a minimum, the Program outlined in your proposal
shall address in detail:

a. Policies and Procedures - Quality control procedures for the
Proposer, and suppliers must be outlined and must include a
qualified inspector(s) to be provided by Proposer to monitor
compliance of the Program and deal with customer complaints and
inquiries.

b. Inspection Fundamentals - The Proposer shall provide samples of

forms that outline required operations and quality levels. The
Proposal must indicate the Proposer's inspection schedules, a
methodology to correct deficiencies, level of supervision, and how
the inspections are to be performed. The Proposal shall document
the name, authority, relevant experience, and qualifications of the
person with overall responsibility for the inspection system.

c. Quality Control Documentation, Review, and Reporting - The
Program shall describe and list the records to be maintained. The
Program shall detail how the Proposer will maintain inspection
records and make them available to the County.

7. Subcontractors

Subcontractors wil not be permitted under the proposed contract.

8. Financial Statements

Submit copies of the proposing entity's financial statements, which have
been prepared by a Certified Public Accountant for the most current three
full fiscal years. All the financial statements submitted shall be prepared in
accordance with General Accepted Accounting Principles. Statements
should include the company's assets, liabilities, and net worth. At a
minimum, statements must include a balance sheet (statement of financial
position), income statement, and statement of cash flow. All pertinent
schedules and footnotes, if applicable, should be provided for evaluation. If
audited statements are available, these shall be submitted. Income tax
returns and personal financial records are unacceptable. Financial records
will not be held confidential unless they are properly designated as trade
secrets in accordance with Part I, Section 3.M, Disclosure of Contents of
Proposals.
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9. Licenses and Certifications

Proposer must possess and must submit copies of the Proposer's valid and
active C-33 State Contractor's Iicense(s).

10. Insurance

Submit proof of current, valid insurance coverage that meets the
requirements of the RFP or a statement acknowledging that the required
insurance coverage wil be provided prior to commencing work under the
proposed contract.

11 . Record Keeping

The Proposer is required to comply with State and Federal labor regulations
and record keeping requirements. The objective of this request is to
determine the appropriateness, scope, and suitability of the procedures the
Proposer uses and the internal controls in place to ensure compliance with
State and Federal labor regulations and record keeping requirements. In
order to appropriately evaluate this area, it is critical that the Proposer
submit a detailed description of the processes and the steps associated
with those processes on Form LW-9, Wage and Hour Record Keeping for
Living Wage Contracts. It behooves the Proposer to provide additional
details to ensure a clear picture of the firm's processes and controls.

Proposers must answer all questions thoroughly. If Proposer believes a
question is not applicable, indicate with "N/A" and explain why such
question is not applicable.

12. Forms List

Complete and submit the following forms, which are included in the RFP
package:

PW-1

PW-2

PW-3

PW-4

PW-5

PW-6

PW-7

Verification of Proposal;

Schedule of Prices;

County of Los Angeles Contractor Employee Jury Service
Program Application for Exception and Certification Form;

Contractor's Industrial Safety Record;

Conflict of Interest Certification;

Proposer's Reference List;

Proposer's Equal Employment Opportunity Certification;
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PW-9

PW-10

PW -11

PW-12

PW-13

LW-2

LW-3

Request for Proposals - PART i

Request for Local Small Business Enterprise
Preference Program Consideration and
Firm/Organization Information Form;

(SBE)
CBE

GAIN/GROW Employment Commitment;

Transmittal Form to Request an RFP Solicitation
Requirements Review;

Charitable Contributions Certifications;

Transitional Job Opportunities Preference Application (Submit
only if requesting preference.)

Living Wage Ordinance - Application for Exemption (If
requesting exemption, submit at least seven days before due
date for Proposals);

Contractor Living Wage Declaration;

LW-4 Living Wage Acknowledgment and Statement of
Compliance;

LW-5 Labor/Payroll/Debarment History;

LW-7 Proposer's Medical Plan Coverage;

LW-8 Proposer's Cost Methodology. (Total Annual Price listed on
Form LW-8 must match the Total Proposed Annual Price
listed in Form PW-2); and

LW-9 Wage and Hour Record Keeping for Living Wage Contracts.

(Proposer should note that any change, edit, deletion, etc., of these forms by
the Proposer may subject the Proposer's Proposal to disqualification, at the
sole discretion of the County.)

13. Living Wage Ordinance - Application for Exemption

If the Proposer believes that it does not fall within Living Wage Program's
definition for "employer" or that it meets any of the exceptions to the Living
Wage Program as stated in Form LW-1, Livinq Waqe Proqram,
Section 2.201.020, Definitions; and/or Section 2.201.090, Exceptions, then
the Proposer must complete and submit to Public Works' Contract Analyst
listed below Form LW-2, Livinq Waqe Ordinance - Application for
Exemption, at least seven days prior the deadline to submit proposals and
include in its submission all necessary documentation to support the claim,
such as the last two years' tax returns and last State payroll tax return, if
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claiming exception as a small business or a copy of the applicable collective
bargaining agreement. Upon reviewing the Proposer's application, the
County wil determine, in its sole discretion, whether the Proposer falls within
the definition of "employer" or meets any of the exceptions to the Living
Wage Program. The COblnty's decision wil be finaL.

Note that the collective barqaininq aqreement exception applies if it is
demonstrated to the County that the agreement is bona fide and that the
agreement expressly provides that it supersedes all of the provisions of the
Living Wage Program, or (if not all) those specific provisions that are
superseded. The Proposer is subject to any provision of the Living Wage
Program not expressly superseded by the collective bargaining agreement.
All exemption requests are to be delivered or sent via facsimile to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Mr. Benjamin Sandoval
900 South Fremont Avenue
Alhambra, CA 91803
Facsimile: (626) 458-4194

14. Additional Information

Additional information that is not presented elsewhere and is essential to a
fair evaluation must appear in the last Section of the Proposal and be
labeled "Additional Information." If there is no additional information the

Proposer wishes to present, this Section wil consist of the statement:
"There is no additional information we wish to present."

B. Proposal Submission

1. Proposals shall be submitted with four complete sets (one original and

three copies) of the Proposal and any related information. Proposals
received after the closing date and time specified in the Notice of Request
for Proposals will be rejected by Public Works as nonresponsive.

2. Submit Proposals to the County of Los Angeles Department of
Public Works Cashier, located on the Mezzanine Floor,
900 South Fremont Avenue, Alhambra, California 91803, in a package that
clearly identifies the Proposer and this RFP. Proposals are received only
when accepted and time stamped by the Cashier. All other indications of
apparent timely delivery may be disregarded.

3. It is the responsibility of the Proposer to instruct delivery services, such as

United Parcel Service and Federal Express, to deliver Proposals directly to
the Cashier. Proposals submitted via facsimile or e-mail wil not be
accepted.
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4. Proposals delivered by other means, including United States Postal Service,

may be delayed in Public Works' mail system, resulting in untimely delivery
to the Cashier and possible failure to meet the Proposal submission

deadline. Delayed and missed deadlines for submission of proposals not
delivered in strict compliance with this RFP shall be the sole responsibility of
the Proposer, not of the County, Public Works, or any Special District.
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SECTION 3

GENERAL CONDITIONS OF REQUEST FOR PROPOSALS

A. Knowledqe of Work to be Done

By submitting a Proposal, Proposers shall be held to have carefully read this RFP,
all attachments, and exhibits; satisfied themselves before the delivery of their
Proposal as to their ability to meet all of the requirements and difficulties attending
the execution of the proposed work; and agreed that if awarded a contract, no
claim wil be made against the County based on this RFP, including, without
limitation, claims based on any ambiguity or misunderstanding. Furthermore, the
Proposer has carefully examined the location(s) of the proposed work, and is
familiar with all of the physical and climatic conditions, and makes this Proposal
solely upon the Proposer's own knowledge. The Proposer has carefully examined
these Specifications, both in general and in detail, any drawings attached, and any
additional communications sent and makes this Proposal in accordance therewith.
If Proposer's Proposal is accepted, the Proposer wil enter into a written contract
with the County for the performance of the proposed work and wil accept payment
based on the prices shown in Form PW-2, Schedule of Prices, as full
compensation for work performed. It is understood and agreed that the quantities
set forth in Form PW-2, Schedule of Prices and this RFP are only estimates, and
the unit prices wil apply to the actual quantities, whatever they may be.

8. Withdrawal of Proposals

Proposers may withdraw their Proposal anytime before the date and hour set for
submission set forth in the Notice for Request for Proposals upon presentation of a
written request to the Director signed by an authorized representative of the

Proposer or by the person filing the Proposal.

C. Alterinq Solicitation Document

The wording of the solicitation document shall not be changed. Any additions,
conditions, limitations, or provisions inserted by the Proposer will render their
Proposal irregular and may cause its rejection as nonresponsive.

D. Term of Proposals

All Proposals shall be firm offers and may not be withdrawn for a period of
180 days following the deadline for submission of Proposals.

E. Acceptance or Rejection of Proposals

The right is reserved to reject any or all Proposals that, in the judgment of the
Board/Director, are not in the best interests of the County/Public Works/Special
Districts. In the event of any such rejection, the County will not be liable for any
costs incurred in connection with the preparation and submittal of a Proposal.
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Proposals signed by an agent other than the president and secretary of a
corporation or a member of a general copartnership must be submitted with a
power of attorney or corporate resolution, certified by the secretary or assistant
secretary, authorizing such signature; otherwise, the Proposal may be rejected as
unauthorized and nonresponsive.

No Proposal will be considered unless the Proposer submits a Proposal for all
requested items. If the solicitation document requests multiple quotations, no
Proposal wil be considered unless the Proposer submits a price on all items within
each category; however, the solicitation document may not require the Proposer to
submit a price on all of the categories.

F. Qualification of Proposer

No award wil be made to any Proposer who cannot give satisfactory assurance as
to its ability to carry out the intended contract, based both on financial strength and
experience as a contractor on work of the nature contemplated in the proposed

contract. Proposers are encouraged to submit records of work of similar nature,
size, or extent to that proposed under these Specifications. A reasonable inquiry
to determine the responsibility of a Proposer will be conducted. The unreasonable
failure of a Proposer to promptly supply information in connection with such
inquiry, including, but not limited to, information regarding past performance,
financial stabilty, and abilty to perform on schedule, may be grounds for a
determination of nonresponsibilty and/or nonresponsiveness with respect to such
Proposer. Unfamiliarity with the type of work required by Public Works may be
cause for rejection of the Proposal on the basis of non responsibility and/or
nonresponsiveness.

G. Proposer's Safety Record

A review of the Proposer's safety record wil be made before the award. Proposers
are required to submit this information, with their Proposal, on the Contractor's

Industrial Safety Record form provided. Nonsubmission or an adverse finding as to
the Proposer's safety record may be cause for rejection of the Proposal on the
basis of nonresponsibility and/or nonresponsiveness.

H. Waqes, Materials, and Other Costs

It is the responsibility of the Proposer to calculate the Proposal price to take into
consideration a possible escalation of wages, materials, and other costs during the
contract period. The Board, County, Public Works, District(s), or Director make no
representations regarding future costs or the rate of wages that may become
necessary to pay employees of the contractor for the work performed during the
contract period.
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I. Openinq of Proposals

Proposals will not be publicly opened.

J. Disqualification of Proposers

More than one Proposal from an individual, firm, partnership, corporation, or
association under the same or different names wil not be considered. Reasonable
grounds for believing that any Proposer has an interest in more than one Proposal
for the work contemplated may cause the rejection of all Proposals in which such
Proposer has interest on the basis of nonresponsibility and/or nonresponsiveness.
If there is reason for believing that collusion exists among the Proposers, such
collusion by the participants may be cause for the rejection of their proposals or
future proposals on the basis of non responsibility and/or nonresponsiveness.

K. Proposal Prices and Aqreement of Fiqures

If the total amount arrived at by multiplying the unit price times the quantity does
not agree with the total amount entered for the item or if the total amount is not
entered, the unit price and the corrected total amount will be considered as
representing the Proposer's intentions. If the total amount is entered for the item,
but not the unit price, the unit price wil be that which is derived by dividing the total
amount proposed for the item by the number of units in the item as representing
the Proposer's intentions. If the items are incorrectly calculated, the corrected total
wil be considered as representing the Proposer's intentions.

L. Notice to Proposers Reqardinq the Public Records Act

1. All proposals in response to the solicitation document wil become the

exclusive property of the County. At such time as County recommends the
award of the contract to the Board and that letter appears on the Board's
agenda, all proposals wil become a matter of public record and will be
regarded as public records, except those parts of each proposal which are
defined by the Proposer as business or trade secrets, plainly marked as
"trade secret," "confidential," or "proprietary." The County wil not in any
way be liable or responsible for the disclosure of any such records, or any
parts thereof, if disclosure is required or permitted under the California
Public Records Act or otherwise by law. A blanket statement of
confidentiality or the marking of each page of the proposal as confidential
shall not be deemed suffcient notice of exception. The Proposer must
specifically label only those provisions of the proposal, which are "trade
secrets," "confidential," or "proprietary" in nature.

2. In the event County is required to defend an action on a Public Records

Act request for any of the aforementioned documents, information, books,
records, and/or contents of a proposal marked "trade secret,"
"confidential," or "proprietary," Proposer agrees to defend and indemnify
County from all costs and expenses, including reasonable attorney's fees,
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in connection with any requested action or liability arising under the
Public Records Act.

M. County Lobbyists

Each County lobbyist, as defined in the Los Angeles County Code
Section 2.160.010, retained by Proposer submitting a response to this RFP shall
be in full compliance with Chapter 2.160 of the Los Angeles County Code. The
Proposer's signature on the Proposal is its certification that it is in full compliance
with Chapter 2.160. Failure on the part of any County lobbyist retained by
Proposer to fully comply with the County Lobbyist Ordinance may be cause for
rejection of the Proposal on the basis of nonresponsibility and/or
nonresponsiveness. (Attachment 3)

N. Gratuities

It is improper for any County officer, employee, or agent to solicit consideration, in
any form, from a proposer with the. implication, suggestion, or statement that the
Proposer's provision of the consideration may secure more favorable treatment for
the Proposer in the award of the proposed contract or that the Proposer's failure to
provide such consideration may negatively affect the County's consideration of the
Proposer's submission. A proposer shall not offer or give, either directly or through
an intermediary, consideration, in any form, to a County officer, employee, or agent
for the purpose of securing favorable treatment with respect to the award of this
Contract.

A proposer shall immediately report any attempt by a County officer, employee, or
agent to solicit such improper consideration. The report shall be made either to
the County manager charged with the supervision of the employee or to the
County Auditor-Controller's Employee Fraud Hotline at (800) 544-6861. Failure to
report such a solicitation may result in the Proposer's submission being rejected on
the basis of nonresponsibility and/or nonresponsiveness. Among other items,
such improper consideration may take the form of cash; discounts; services; and
the provision of travel, entertainment, or tangible gifts.

O. Determination of Proposer Responsibility

1. A responsible Proposer is a Proposer who has demonstrated the attribute

of trustworthiness as well as quality, fitness, capacity, and experience to
satisfactorily perform the proposed contract. It is the County's policy to
conduct business only with responsible contractors.

2. Proposers are hereby notified that, in accordance with Chapter 2.202 of the

County Code, the County may determine whether the Proposer is
responsible based on a review of the Proposer's performance on any

contracts, including, but not limited to, County contracts. Particular

attention wil be given to violations of labor laws related to employee
compensation and benefits and evidence of false claims made by the
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Proposer against public entities. Labor law violations which are the fault of
subcontractors and of which the Proposer had no knowledge shall not be
the basis of a determination that the Proposer is not responsible.

3. The County may declare a Proposer to be nonresponsible for purposes of
the proposed contract if the Board of Supervisors, in its discretion, finds that
the Proposer has done any of the following: (1) violated a term of a contract
with the County or a nonprofit corporation created by the County;

(2) committed an act or omission which negatively reflects on the
Proposer's quality, fitness, or capacity to perform a contract with the
County, any other public entity, or a nonprofi corporation created by the
County, or engaged in a pattern or practice which negatively reflects on
same; (3) committed an act or omission which indicates a lack of business
integrity or business honesty; or (4) made or submitted a false claim against
the County or any other public entity.

4. If there is evidence that the highest rated Proposer may not be responsible,

Public Works will notify the Proposer in writing of the evidence relating to
the Proposer's responsibilty and its intention to recommend to the Board
that the Proposer be found not responsible. Public Works wil provide the
Proposer and/or the Proposer's representative with an opportunity to
present evidence as to why the Proposer should be found to be responsible
and to rebut evidence, which is the basis for Public Works'
recommendation.

5. If the Proposer presents evidence in rebuttal to Public Works, Public Works

wil evaluate the merits of such evidence, and based on that evaluation,
make a recommendation to the Board. The final decision concerning the
responsibility of the Proposer wil reside with the Board.

6. These terms shall also apply to proposed subcontractors of Proposer on

County contracts.

P. Proposer Debarment

1. The Proposer is hereby notified that, in accordance with Chapter 2.202 of
the County Code, the County may debar the Proposer from bidding or
proposing on, or being awarded, and/or performing work on other County
contracts for a specified period of time, which generally wil not exceed
five years but may exceed five years or be permanent if warranted by the
circumstance, and the County may terminate any or all of the Proposer's
existing contracts with County, if the Board finds, in its discretion, that the
Proposer has done any of the following: (1) violated a term of a contract
with the County or a nonprofit corporation created by the County;

(2) committed an act or omission which negatively reflects on the
Proposer's quality, fitness, or capacity to perform a contract with the County
or any other public entity, or a nonprofit corporation created by the County
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or engaged in a pattern or practice which negatively reflects on same;
(3) committed an act or offense which indicates a lack of business integrity
or business honesty; or (4) made or submitted a false claim against the
County or any other public entity.

2. If there is evidence that the highest rated Proposer may be subject to

debarment, Public Works will notify the Proposer in writing of the evidence,
which is the basis for the proposed debarment, and wil advise the Proposer
of the scheduled date for a debarment hearing before the Contractor

Hearing Board.

3. The Contractor Hearing Board will conduct a hearing where evidence on

the proposed debarment is presented. The Proposer and/or the Proposer's
representative shall be given an opportunity to submit evidence at that
hearing. After the hearing, the Contractor Hearing Board wil prepare a
tentative proposed decision, which wil contain a recommendation regarding
whether the Proposer should be debarred, and, if so, the appropriate length
of time of the debarment. The Proposer and Public Works shall be

provided an opportunity to object to the tentative proposed decision prior to
its presentation to the Board.

4. After consideration of any objections, or if no objections are received, a

record of the hearing, the proposed decision, and any other
recommendation of the Contractor Hearing Board shall be presented to the
Board. The Board shall have the right to modify, deny, or adopt the
proposed decision and recommendation of the Contractor Hearing Board.

5. If a Proposer has been debarred for a period longer than five years, that

Proposer may, after the debarment has been in effect for at least five years,
submit a written request for review of the debarment determination to

reduce the period of debarment or terminate the debarment. The County
may, in its discretion, reduce the period of debarment or terminate the
debarment if it finds that the Proposer has adequately demonstrated one or
more of the following: (1) elimination of the grounds for which the

debarment was imposed; (2) a bona fide change in ownership or
management; (3) material evidence discovered after debarment was
imposed; or (4) any other reason that is in the best interests of the County.

6. The Contractor Hearing Board wil consider requests for review of a
debarment determination only where (1) the Proposer has been debarred
for a period longer than five years; (2) the debarment has been in effect for
at least five years; and (3) the request is in writing, states one or more of
the grounds for reduction of the debarment period or termination of the
debarment and includes supporting documentation. Upon receiving an
appropriate request, the Contractor Hearing Board wil provide notice of the
hearing on the request. At the hearing, the Contractor Hearing Board shall

conduct a hearing where evidence on the proposed reduction of debarment
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period or termination of debarment is presented. This hearing shall be
conducted and the request for review decided by the Contractor Hearing
Board pursuant to the same procedure as for a debarment hearing.

The Contractor Hearing Board's proposed decision shall contain a
recommendation on the request to reduce the period of debarment or
terminate the debarment. The Contractor Hearing Board shall present its
proposed decision and recommendation to the Board. The Board shall have
the right to modify, deny, or adopt the proposed decision and
recommendation of the Contractor Hearing Board.

7. These terms shall also apply to proposed subcontractors of Proposer on

County contracts.

Q. Safely Surrendered Baby Law

The Proposer shall notify and provide to its employees, and shall require each
subcontractor to notify and provide to its employees, a fact sheet regarding the
Safely Surrendered Baby Law, its implementation in Los Angeles County, and
where and how to safely surrender a baby. The fact sheet is set forth in Part II,
Exhibit D of this solicitation document and is also available on the Internet at
ww.babysafela.orq for printing purposes.
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SECTION 4

EVALUATION OF PROPOSALS; AWARD AND EXECUTION OF CONTRACT

A. Final Contract Award by Board

Notwithstanding a recommendation by Public Works, the Board retains the right to
exercise its judgment concerning the selection of a proposal, the terms of any
resultant agreement, and to determine which proposal best serves the interests of
the County. The Board is the ultimate decision-making body and makes the final
determinations necessary to arrive at a decision to award, or not award, a contract.

B. Evaluation of Proposals

1. All responses to this RFP become the propert of the County. Upon receipt

of the Proposal as specified and evaluation of Proposals in accordance with
the evaluation criteria set forth below, Public Works may recommend the
award of a Contract to one or more of those submitting Proposals. The
proposed Contract may be submitted to the Director or Board for
consideration and possible approval.

2. The County may require whatever evidence it deems necessary relative to
the Proposer's financial stability.

3. The County reserves the sole right to judge the Proposer's written and oral
representations.

4. The County may make on-site inspections of Proposer's current jobs.

5. The County, in its sole discretion, may elect to waive any error in the form of
a proposal or any other disparity, if, as a whole, the proposal substantially
complies with the RFP's requirements.

6. The County may utilize the services of appropriate experts to assist in the
evaluation process.

7. The County will evaluate and award each area separately.

C. Initial Review

Proposals wil first be reviewed on a Pass/Fail basis. Proposals not meeting all of
these requirements may be rejected as nonresponsive:

1 . Proposer shows an abilty to meet insurance requirements, outlined in
Exhibit B, Section 5, Indemnification and Insurance Requirements.

2. Proposer has met the GAIN/GROW requirements (Form PW-10).
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3. Proposer has completed and submitted the Charitable Contributions
Certification (Form PW-12).

4. Proposer has submitted the Jury Service Program Application for Exception

and Certification Form (Form PW-3) stating that they accept and will comply
with the program requirements or establishing their entitlement to an
exception to the program.

5. If Proposer is not exempt, Proposer has indicated on Form LW-3, Contractor

Living Wage Declaration, it wil meet the Living Wage Program employee
payment requirements and has included their contribution for the identified
medical plan. Proposals that include hourly and health benefit payments
that do not comply with Living Wage Program requirements, shall be
rejected as nonresponsive unless the Proposer has been granted exemption
status pursuant to a fully documented request for exemption in compliance
with the Living Wage Program, Form LW-2, Living Wage Ordinance -
Application for Exemption (Part I, Section 2.A.14).

6. Proposer's staffng plan identifies full-time employees of the Proposer who

wil perform the required work unless the Proposer has demonstrated the
necessity of part-time staff to the County's satisfaction in accordance with
Part I, Section 2.A.5, Work Plan. Proposers may submit part-time staffng
plans for approval before the due date for receipt of Proposals in

accordance with Part I, Section 2.A.5.

7. Proposer has completed and signed all appropriate forms, and also

completed and signed Form PW-2, Schedule of Prices.

8. Proposer possesses and has submitted valid and active C-33 State
Contractor's license.

Proposers who do not possess the required licenses at the proposal
deadline date wil be immediately disqualified as nonresponsive.

9. Proposer is signed in as attending the Proposers' Conference.

10. Proposal was time stamped by the Cashier prior to the deadline for
submission of the ProposaL.

D. Evaluation Criteria

Proposals passing the first step will be evaluated based on the following criteria:

1. Proposed Price (50 points)

The proposed price should accurately reflect the Proposer's cost of providing
the required services and any profit expected during the contract term. The
lowest Total Proposed Annual Price quoted in the Schedule of Prices
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(Form PW-2) wil receive the full weight of this evaluated item (50 points).
Other Proposals will receive a prorated score calculated as follows: divide
the lowest Total Proposed Annual Price by each other Proposer's Total
Proposed Annual Price and multiply the result by the maximum possible
points for this evaluation criterion (50 points). The Proposal with the lowest
Total Proposed Annual Price may not necessarily be awarded a contract.

. Should one or more of the proposers qualify for the Transitional Job

Opportunities Preference (Form PW-13), the price component points
wil be determined as follows: Five percent of the lowest price
proposed wil be calculated, and that amount wil be deducted from
the prices submitted by all proposers who requested and were
granted the Transitional Job Opportunities Preference. The
Transitional Job Opportunities Preference wil not reduce or change a
proposer's payment, which wil be based on the proposer's bid
amount.

. Should one or more of the proposers qualify for the Local SBE
Preference (Form PW-9), the price component points wil be
determined as follows: Five percent of the lowest price proposed will
be calculated, which shall not exceed $50,000, and that amount wil
be deducted from the prices submitted by all Local SBE Proposers
who requested and were granted the Local SBE Preference. The
Local SBE Preference will not reduce or change a proposer's

payment, which wil be based on the proposer's bid amount.

2. References (10 points)

Public Works wil check at least three of the Proposer's references for overall
satisfaction with Proposer's services, with priority given to services provided
to County departments. Proposer's references for all contracts with the
County during the previous three years must be listed. Public Works

reserves the right to utilize any reference of Proposer, County, or other,
listed or not listed. In addition to the references provided, a review will
include the County's Contract Database, if applicable, reflecting past
performance history on County contracts, and an evaluation of any

terminated contract(s). Significant unacceptable weakness in references
may result in a low or zero score. Additionally, a Proposer's unacceptable
performance on another County contract( s), as documented by either the
County's Quality Assurance Plan's annual contractor evaluation or by an
unfavorable reference, may result in a low or zero score for this evaluation
category. A score of zero in this evaluation category is unacceptable and
may result in rejection of the Proposal as nonresponsive.

References may be contacted by telephone, facsimile, mail, express
delivery, or e-maiL. It is the Proposer's responsibility to ensure that accurate
and timely contact information is included in the proposaL. Public Works wil
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ordinarily not make repeated attempts to contact references and wil
ordinarily not contact the proposer to correct bad phone numbers, etc. It is
the Proposer's responsibility to ensure that its references respond promptly
to Public Works' requests for information.

3. Experience (5 points)

Proposer or its managing employee must have a minimum of three years'
experience performing the type of service solicited. In addition, the

Proposer's on-site supervising employee must have/is preferred that they
have at least three years' experience performing the service solicited.
Failure to demonstrate the minimum lengths of experience performing the
service may result in rejection of the Proposal as nonresponsive.

The evaluators may award a maximum of 5 points for the quality and
quantity of experience of the Proposer, and its key personnel in providing the
requested services to organizations. Greater weight wil be given to services
provided to agencies of similar size and nature. The evaluators may
consider the Proposer's description of its capabilities, resumes of key
personnel (Part I, Section 2.A.4), and any other relevant information. The
evaluators may consider the safety record of the Proposer to ensure that
they have provided services in a safe manner. Significant unacceptable

weakness in quality or quantity of experience may result in a low or zero
score. A score of zero in this evaluation category is unacceptable and may
result in rejection of the Proposal as nonresponsive.

4. Financial Resources for Living Wage Contracts (5 points)

The Proposal may be submitted to Public Works financial staff for comments
and/or evaluation. The Proposer's financial statements or annual reports wil
be evaluated on the extent to which the statements demonstrate that the
Proposer has financial and business stabilty ensuring it can continue to pay
the living wage as defined in this Part I, Section 1.G, and can perform the
work throughout the term of the Contract. Financial statements or annual

reports that are incomplete or unaudited (compiled, reviewed, or

self-prepared) may be given a low or zero score.

A score of zero in this evaluation category may result in rejection of the
Proposal as nonresponsive. Public Works reserves the right to review the
Proposer's past ability to appropriately pay a Living Wage under other
contracts awarded by the County and/or other local agencies. Although no
additional points wil be awarded as a result of this review, a favorable
finding may result in Public Works not rejecting the Proposal as
nonresponsive, even though the Proposal may have scored a zero in this
category.
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5. Work Plan/Staffng Plan (25 points)

Scoring of the Proposer's detailed Work Plan will be based on the extent to
which it demonstrates that the Proposer is likely to fulfill the tasks and
requirements as set forth in Exhibit A, Scope of Work; responds to
contingencies and emergencies; renders timely and responsive service to
Public Works; and exceeds a workmanlike level of quality in the service and
work product produced. The evaluation committee may make this
determination from all relevant information presented or obtained, which
may include, but is not limited to, Proposer's written Work Plan, staffng plan,
schedules, procedures, techniques, and methods that will be employed in
meeting the objectives outlined in the Scope of Work, such as personnel
management, training, subcontracting, recruitment and replacement,
supervision, supplies, equipment, identification badges, safety,
communications, and quality control.

The evaluation committee may also make this determination from all
relevant information presented in the Proposer's written Quality Assurance
Program (Program), which may include, but is not limited to, policies and
procedures, inspection fundamentals as well as a description of quality
control documentation, review, and reporting. The policies and procedures
must include a qualified inspector( s) to be provided by Proposer to monitor
compliance of the Program and deal with customer complaints and inquiries.

In addition, Form LW-8, Cost Methodology, may be considered in evaluating
the Work Plan.

Significant unacceptable weakness in any of the Work Plan subject areas
may result in a low or zero score. A score of zero in this evaluation category
is unacceptable and may result in rejection of the Proposal as
nonresponsive.

6. Demonstrated Controls over Labor/Payroll Record Keeping (5 points)

Proposer will be evaluated on the firm's labor/payroll record keeping
system and regulatory compliance information as requested in
Form LW-9, Wage and Hour Record Keeping for Living Wage Contracts.

The County may conduct site visits to audit Proposer's labor/payroll record
keeping system and processes.

Significant unacceptable weakness in the Proposer's Labor/Payroll

Recording Keeping or lack of it in the Proposal may result in a low or zero
score. A score of zero in this evaluation category is unacceptable and may
result in rejection of the Proposal. Public Works reserves the right to review
Proposer's past Labor/Payroll Recording Keeping procedures under Living
Wage type contracts awarded by the County and/or other local agencies for
compliance with State and generally acceptable labor and payroll record

2007-PA036
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keeping laws and practices. Although no additional points will be awarded
as a result of this review, a favorable finding may result in Public Works not
rejecting the Proposal as nonresponsive even though the Proposal may
have scored a zero in this category.

7. Optional Interview

The County may, at its option, invite one or more Proposers to make a
presentation and/or participate in an interview before a final selection is
made. Evaluation criteria for presentations and interviews are the same as
those for written Proposals. A separate score wil not be given for a
presentation or interview, but the Proposer's performance may be
considered as part of the overall evaluation. The evaluators may, in their
sole discretion, limit the offer to give a presentation or interview, if any, to the
two or more Proposers who receive the highest scores in a preliminary
scoring of Proposals in accordance with the evaluation criteria set forth in
this Part i, Section 4.0, Evaluation Criteria.

8. Deduction for Labor Law/Payroll Violations

In evaluating proposals, the County wil review the Proposer's history of
labor law/payroll violations (including, but not limited to, violations or pending
claims pertaining to wages, hours, and working conditions, such as minimum
wage, prevailing wage, living wage, the Fair Labor Standard Act,

employment of minors, or unlawful employment discrimination) as well as
debarment from contracting by any public entity. To facilitate this process,
Proposer must submit with its Proposal a completed Livinq Waqe

Acknowledqment and Statement of Compliance Form (Form LW-4) and
disclose on that form: (1) any determination by a public entity within three
years of the Proposal's submission date that the Proposer committed a labor
law/payroll violation, and (2) any pending claim that involves an incident of
labor law/payroll violation occurring with three years of the Proposal's
submission date.

Disclose full details of any such determinations, claims, and/or debarments
on the Labor/Payroll/Debarment History, Form LW-5.

Applying established criteria, the County may deduct from 1 to 20 percent of
the maximum number of available evaluation points for labor law/payroll
violations with substantially increased deductions for a proposer's failure to
disclose reportable violations, as set forth in Form LW-6, Guidelines for
Assessment of Proposer Labor Law/Payroll Violations. "Pending Claim"
(Le., claims that do not have a final disposition) wil not result in point
deductions; however, such claims may be reported to the Board before a
contract is awarded.
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9. Additional Criteria

These criteria are not exclusive. The County reserves the right to apply
additional evaluation criteria.

E. Neqotiation

The County reserves the right to negotiate the terms, conditions, and price of the
Proposal, in the sole discretion of the County, to achieve the most beneficial
program and price for the County. The County, in its sole discretion, may limit the
negotiation, if any, to one or more responsive and responsible Proposers who
receive the highest scores in a preliminary scoring of Proposals in accordance with
the evaluation criteria set forth in this Part i, Section 4.0, Evaluation Criteria. The
negotiation with the Proposer(s) wil not result in a change in the rating of the

Proposers.

F. Award of Contract

The County reserves the right to award the contract to the highest rated Proposer
based on the evaluation criteria outlined in Part I, Section 4.0, Evaluation Criteria,
and whose Proposal provides the most beneficial program and price, with all other
factors considered. The awardee shall sign and return the agreement within
14 calendar days of its mailng to the awardee for signature by Public Works. The
awardee shall submit copies of its proof of insurance coverage (and original
performance bond, if required), within 14 days after Board approval of the proposed
contract or at least 14 days prior to the proposed contract's start date, whichever
occurs last. Work under the proposed contract cannot begin before proof of valid
insurance coverage is submitted to Public Works.
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SECTION 5

PROTEST POLICY

A. Protest Process

1. Any actual or prospective Proposer may file a protest in connection with
the solicitation or award of a Board-approved service contract. The
Proposer challenging the decision of Public Works bears the burden of
proof in its claim that Public Works committed a sufficiently material error
in the solicitation process to justify invalidation of a proposed award.

2. Throughout the review process, the County has no obligation to delay or

otherwise postpone an award of contract based on a Proposer protest. In
all cases, the County reserves the right to make an award when it is
determined to be in the best interest of the County of Los Angeles to do
so.

B. Grounds for Review

Unless State or Federal statutes or regulations otherwise provide, the grounds
for review of any departmental determination or action should be limited to the
following:

. Review of Solicitation Requirements;

. Review of a Disqualified Proposal; and

. Review of Public Works' Proposed Contractor Selection.

C. Solicitation Requirements Review

A person or entity may seek a Solicitation Requirements Review by submitting
Form PW-11, Transmittal Form to Request an RFP Solicitation Requirements
Review, along with supporting documentation. A Solicitation Requirements
Review shall only be granted under the following circumstances:

1. The request for a Solicitation Requirements Review is received by
Public Works not more than 10 business days after issuance of the RFP.

2. The request for a Solicitation Requirements Review includes
documentation, which demonstrates the underlying ability of the person or
entity to submit a proposal.

3. The request for a Solicitation Requirements Review itemizes, in
appropriate detail, each matter contested and factual reasons for the
requested review.
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4. The request for a Solicitation Requirements Review asserts either that:

. Application of the minimum requirements, evaluation criteria, and/or

business requirements unfairly disadvantage the Proposer; or

. Due to unclear instructions, the process may result in the County

not receiving the best possible responses from the Proposers.

5. The Solicitation Requirements Review shall be completed and
Public Works' determination shall be provided to the Proposer, in writing,
within a reasonable time prior to the proposal due date.

D. Place to Submit Requests for Review

All Requests for Review should be submitted to:

County of Los Angeles Department of Public Works
Administrative Services Division - 9th Floor
Attention Mr. Benjamin Sandoval
900 South Fremont Avenue
Alhambra, CA 91803
Facsimile: (626) 458-4194

E. Disqualification Review

1. A proposal may be disqualified from consideration because Public Works

determined it was a nonresponsive proposal at any time during the

evaluation process. If Public Works determines that a proposal is

disqualified due to nonresponsiveness, Public Works wil notify the
Proposer in writing.

2. Upon receipt of the written determination of nonresponsiveness, the
Proposer may submit a written request for a Disqualification Review by the
date specified. Requests for a Disqualification Review not timely

submitted will be denied.

3. A Disqualification Review shall only be granted under the following

circumstances:

a. The firm/person requesting a Disqualification Review is a Proposer;

b. The request for a Disqualification Review is submitted timely; and

c. The request for a Disqualification Review asserts that the
determination of disqualification due to proposal
nonresponsiveness was erroneous (e.g., factual errors, etc.) and
provides factual support on each ground asserted as well as copies
of all documents and other material that support the assertions.
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4. The Disqualification Review shall be completed and the determination

shall be provided to the Proposer, in writing, prior to the conclusion of the
evaluation process.

F. Proposed Contractor Selection Review

1. Debriefing Process

a. Upon completion of the evaluation, and prior to entering negotiations
with the selected Proposer, Public Works will notify the remaining
Proposers in writing that Public Works is entering negotiations with
another Proposer. Upon receipt of the letter, the Proposer may
request a debriefing within the time specified in the letter. A

debriefing will not be provided unless the request is made within the
timeframe specified.

b. The purpose of the debriefing is to compare the Proposer's response

to the solicitation document with the evaluation document. The
Proposer shall be debriefed only on its response. Because the
contract process has not been completed, responses from other
Proposers shall not be discussed.

c. If the Proposer is not satisfied with the results of the debriefing, it

may, within five business days of the debriefing, request a review on
the grounds and in the manner set forth below for review of
Public Works' recommendation for contract award.

2. Proposed Contractor Selection Review

a. The Proposer may submit a written request for a Proposed
Contractor Selection Review if it asserts that its Proposal should
have been determined to be the highest-scored Proposal but was
not because of one of the following reasons:

i. Public Works materially failed to follow procedures specified

in the RFP. This includes:

(1) Failure to correctly apply the standards for reviewing
the Proposal format requirements.

(2) Failure to correctly apply the standards and/or follow
the prescribed methods for evaluating the Proposals
specified in the RFP.

(3) Use of evaluation criteria that were different from the
evaluation criteria disclosed in the RFP.
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ii. Public Works made identifiable mathematical or other errors in

evaluating Proposals, resulting in the Proposer receiving an
incorrect score and not being selected as the recommended
Contractor.

iii. A member of the evaluation committee demonstrated bias in

the conduct of the evaluation.

iv. Another basis for review as provided by State or Federal law.

b. Upon completing the Proposed Contractor Selection Review,
Public Works will issue a written decision to the Proposer within a
reasonable time following receipt of the request for a Proposed
Contractor Selection Review, and always before the date the
Contract award recommendation is to be heard by the Board. If the
Proposer is not satisfied with the results of the Proposed Contractor
Selection Review, it may request a review on the grounds and in
the manner set forth below for a County Review PaneL.

G. County Review Panel Process

1. If the Proposer is not in agreement with the results of Public Works'

Proposed Contractor Selection Review, the Proposer may submit a written
request for a review by a County Review PaneL.

2. Upon completion of the Panel's Review, the Panel will forward its report to
Public Works, which will provide a copy to the Proposer.

P:laspubICONTRACT\BENIGRAFFITI-ZONESIGRAFFITI 2007\03 PART !.OC
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FORM PW-1
VERIFICATION OF PROPOSAL

DATE: .200 I THE UNDERSIGNED HEREBY DECLARES AS FOllOWS:
1. THIS DECLARATION IS GIVEN IN SUPPORT OF A PROPOSAL FOR A CONTRACT WITH THE COUNTY OF LOS ANGELES.

2. NAME OF SERVICE:

DECLARANT INFORMATION

3. NAME OF DECLARANT:

4. I AM DULY VESTED WITH THE AUTHORITY TO MAKE AND SIGN INSTRUMENTS FOR AND ON BEHALF OF THE PROPOSER(S).

5. MY TITLE, CAPACITY, OR RELATIONSHIP TO THE PROPOSER(S) IS:

PROPOSER INFORMATION

6. Proposer's full legal name: Telephone No.:

Address: Fax No.:

e-mail: I County WebVen No.: I 
IRS No.: Business License No.:

7. Proposer's fictitious business name(s) or dba(s) (if any):

County(s) of Registration:
I State: Year(s) became DBA:

8. The Proposer's form of business entity is (CHECK ONLY ONE):

0 Sole proprietor Name of Proprietor:

Corporation's principal place of business:
0 A corporation:

I Year incorporated:
State of incorporation:

0 Non-profit corporation certified under IRS 501 (c) 3 and registered President/CEO:
with the CA Attomey General's Registry of Charitable Trusts

Secretary:

0 A general partnership: Names of partners:

0 A limited partnership: Name of general partner:

0 A joint venture of: Names of joint venturers:

0 A limited liabilty company: Name of managing member:

9. The only persons or finns interested in this proposal as principals are the following:

Name(s) TiUe Phone Fax

Street City State Zip

Name(s) TiUe Phone Fax

Strt City State Zip

10. Is your firm wholly or majority owned by, or a subsidiary of another firm? 0 No 0 Yes
If yes, name of parent finn:

State of incorporation/registration of parent firm:

11. Has your finn done business under any other name(s) within the last five years? 0 No U Yes If yes, please list the other name(s):
Name(s): Year of name change: _.
Name(s): Year of name change:

12. Is your firm involved in any pending acquisition or merger? 0 No DYes
If yes, indicate the associated company's name:

13. Proposer acknowledges that if any false, misleading, incomplete, or deceptively unresponsive statements in connection with this proposal are made, the proposal

may be rejected. The evaluation and detennination in this area shall be at the Director's sole judgment and the Director's judgment shall be final.

o (a) I am making these representations and all representation contained in this proposal on my personal knowledge;
14. CHECK ONE: OR

Ll (b) I am makinq these representations all representation contained in this proposal based on information and belief that they are true.

I declare under penalty of perjury under the laws of California that is true and correct.

Signature of Proposer or Authorized Agent:
I Date:

Type name and title:



FORM PW-2.1

SCHEDULE OF PRICES

FOR

ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES - ZONE 1C (2007-PA036)

The undersigned Proposer offers to perform the work described in the Request for Proposals (RFP)
for the following price(s). The Proposer rate(s) (hourly, monthly, etc.) shall include all administrative
costs, labor, supervision, materials, transportation, taxes, equipment, and supplies unless stated
otherwise in the RFP. It is understood and agreed that where quantities, if any, are set forth in the
Schedule of Prices, they are only estimates, and the unit prices quoted, if any, wil apply to the actual
quantities, whatever they may be.

DESCRIPTION PRICE PER MONTH ANNUAL PRICE (PRICE PER
MONTH X 12)

Zero-Tolerance Graffiti Abatement Services -
Zone 1 C

HONE ACSIMILE - AIL



FORM PW-2.2

SCHEDULE OF PRICES

FOR

ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES - ZONE 2A (2007-PA036)

The undersigned Proposer offers to perform the work described in the Request for Proposals (RFP)
for the following price(s). The Proposer rate(s) (hourly, monthly, etc.) shall include all administrative
costs, labor, overtime, supervision, materials, transportation, taxes, equipment, and supplies unless
stated otherwise in the RFP. It is understood and agreed that where quantities, if any, are set forth in
the Schedule of Prices, they are only estimates, and the unit prices quoted, if any, wil apply to the
actual quantities, whatever they may be.

ANNUAL PRICE
DESCRIPTION PRICE PER MONTH

(PRICE PER MONTH X 12)

Zero-Tolerance Graffiti Abatement Services -
Zone 2A

TATE ONTRACTOR 5 ICENSE UMBER rCENSE YPE

ROPOSER 5 DDRESS:

HONE ACSIMILE - AIL



FORM PW-2.3

SCHEDULE OF PRICES

FOR

ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES - ZONE 3A (2007-PA036)

The undersigned Proposer offers to perform the work described in the Request for Proposals (RFP)
for the following price(s). The Proposer rate(s) (hourly, monthly, etc.) shall include all administrative
costs, labor, overtime, supervision, materials, transportation, taxes, equipment, and supplies unless
stated otherwise in the RFP. It is understood and agreed that where quantities, if any, are set forth in
the Schedule of Prices, they are only estimates, and the unit prices quoted, if any, wil apply to the
actual quantities, whatever they may be.

ANNUAL PRICE
DESCRIPTION PRICE PER MONTH

(PRICE PER MONTH X 12)

Zero-Tolerance Graffiti Abatement Services -
Zone 3A

EGAL AME OF ROPOSER

HONE ACSIMILE - AIL



FORM PW-2.4

SCHEDULE OF PRICES

FOR

ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES - ZONE 4A (2007 -P A036)

The undersigned Proposer offers to perform the work described in the Request for Proposals (RFP)
for the following price(s). The Proposer rate(s) (hourly, monthly, etc.) shall include all administrative
costs, labor, overtime, supervision, materials, transportation, taxes, equipment, and supplies unless
stated otherwise in the RFP. It is understood and agreed that where quantities, if any, are set forth in
the Schedule of Prices, they are only estimates, and the unit prices quoted, if any, wil apply to the
actual quantities, whatever they may be.

ANNUAL PRICE
DESCRIPTION PRICE PER MONTH

(PRICE PER MONTH X 12)

Zero-Tolerance Graffti Abatement Services -
Zone 4A

ICENSE YPE

HONE ACSIMILE - AIL



FORM PW-2.5

SCHEDULE OF PRICES

FOR

ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES - ZONE 4B (2007-PA036)

The undersigned Proposer offers to perform the work described in the Request for Proposals (RFP)
for the following price(s). The Proposer rate(s) (hourly, monthly, etc.) shall include all administrative
costs, labor, overtime, supervision, materials, transportation, taxes, equipment, and supplies unless
stated otherwise in the RFP. It is understood and agreed that where quantities, if any, are set forth in
the Schedule of Prices, they are only estimates, and the unit prices quoted, if any, wil apply to the
actual quantities, whatever they may be.

ANNUAL PRICE
DESCRIPTION PRICE PER MONTH

(PRICE PER MONTH X 12)

Zero-Tolerance Graffiti Abatement Services -
Zone 48

HONE ACSIMILE - AIL



FORM PW-3

COUNTY OF LOS ANGELES CONTRACTOR EMPLOYEE JURY SERVICE PROGRAM
APPLICATION FOR EXCEPTION AND CERTIFICATION FORM

This contract is subject to the County of Los Angeles Contractor Employee Jury Service Program (Program) (Los Angeles
County Code, Chapter 2.203). All contractors and subcontractors must complete this form to either (1) request an exception
from the Program requirements or (2) certify compliance. Upon review of the submitted form, the County department will
determine, in its sole discretion, whether the bidder or proposer is excepted from the Program.

Company Name:

Company Address: .

City: State: Zip Code:
Telephone Number:

(Type of Goods or Services):
If you believe the Jury Service Program does not apply to your business, check the
appropriate box in Part I (you must attach documentation to support your claim). If the Jury
Service Program applies to your business, complete Part II to certify compliance with the
Program. Whether you complete Part I or Part II, sign and date this form.

Part I: Jury Service Program Is Not Applicable to My Business

o My business does not meet the definition of "contractor," as defined in the Program as it has not received an
aggregate sum of $50,000 or more in any 12-month period under one or more County contracts or subcontracts
(this exception is not available if the contract/purchase order itself will exceed $50,000). i understand that the
exception will be lost and I must comply with the Program if my revenues from the County exceed an aggregate
sum of $50,000 in any 12-month period.

o My business is a small business as defined in the Program. It 1) has ten or fewer employees; and, 2) has annual
gross revenues in the preceding twelve months which, if added to the annual amount of this contract, are
$500,000 or less; and, 3) is not an affiliate or subsidiary of a business dominant in its field of operation, as defined
below. I understand that the exemption will be lost and I must comply with the Program if the number of

employees in my business and my gross annual revenues exceed the above limits.

"Dominant in its field of operation" means having more than ten employees, including full-time and part-time
employees, and annual gross revenues in the preceding twelve months, which, if added to the annual amount of
the contract awarded, exceed $500,000.

"Affiliate or subsidiary of a business dominant in its field of operation" means a business which is at least 20
percent owned by a business dominant in its field of operation, or by partners, officers, directors, majority
stockholders, or their equivalent, of a business dominant in that field of operation.

o My business is subject to a Collective Bargaining Agreement that expressly provides that it supersedes all
provisions of the Program. ATTACH THE AGREEMENT.

Part II: Certification of Compliance

o My business has and adheres to a written policy that provides, on an annual basis, no less than five days of
regular pay for actual jury service for full-time employees of the business who are also California residents, or my
company will have and adhere to such a policy prior to award of the contract.

I declare under penalty of perjury under the laws of the State of California that the information stated above is true
and correct.

Print Name: Title:

Signature: Date:
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FORM PW-5
CONFLICT OF INTEREST CERTIFICATION

I,

D sole owner
D general partner
D managing member

D President, Secretary, or other proper title)

of
Name of proposer

make this certification in support of a proposal for a contract with the County of Los Angeles for services within the
scope of Los Angeles County Code Section 2.180.010, which provides as follows:

Contracts Prohibited. A. Notwithstanding any other section of this code, the county shall not
contract with, and shall reject any bid or proposal submitted by, the persons or entities specified
below, unless the board of supervisors finds that special circumstances exist which justify the
approval of such contract.

1. Employees of the county or of public agencies for which the board of supervisors is
the governing body;

2. Profi-making firms or businesses in which employees described in subdivision 1 of

subsection A serve as officers, principals, partners, or major shareholders;

3. Persons who, within the immediately preceding 12 months, came within the

provisions of subdivision 1 of subsection A, and who:

(a) Were employed in positions of substantial responsibility in the area of
service to be performed by the contract; or

(b) Participated in any way in developing the contract of its service
specifications; and

4. Profi-making firms or businesses in which the former employees described in

subdivision 3 of subsection A, serve as officers, principals, partners, or major
shareholders.

I hereby certify I am informed and believe that personnel who developed and/or participated in the preparation of this
contract do not fall within scope of Code Section 2.180.010 as cited above. Furthermore, that no County employee
whose position in the County enables him/her to influence the award of this contract, or any competing contract, and
no spouse or economic dependent of such employee is or shall be employed in any capacity by the Contractor
herein, or has or shall have any direct or indirect financial interest in this contract. i understand and agree that any
falsification in this Certificate will be grounds for rejection of this Proposal and cancellation of any contract awarded
pursuant to this Proposal.

I certify under penalty of perjury under the laws of California that the foregoing is true and correct.

Signed Date



PROPOSER'S REFERENCE LIST
FORM PW-6

PROPOSED CONTRACT FOR:

Provide a comprehensive reference list of all contracts for goods and/or services provided by the Proposer during the
previous three years. Please verify all contact names, telephone and fax numbers, and e-mail addresses before listing.
Incorrect names, telephone and/or fax numbers, or e-mail addresses will be disregarded. Use additional pages if required.

A. COUNTY OF LOS ANGELES AGENCIES
All t t 'th th C t d . thecon rac s WI e ounty uring

SERVICE:
I SERVICE DATES:

DEPT/ DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

DEPT/ DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

th t b l dprevious ree years mus e iste .
SERVICE:

I SERVICE DATES:
DEPT/DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

DEPT/DISTRICT:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

B. OTHER GOVERNMENTAL AGENCIES AND PRIVATE COMPANIES

SERVICE:
I SERVICE DATES:

AGENCY/ FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

AGENCY/ FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

AGENCY/ FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:

SERVICE:
I SERVICE DATES:

AGENCY/ FIRM:

ADDRESS:

CONTACT:

TELEPHONE:

FAX:

E-MAIL:



FORM PW-7

PROPOSER'S EQUAL EMPLOYMENT OPPORTUNITY CERTIFICATION

Proposer's Name

Address

Internal Revenue Service Employer Identification Number

In accordance with Los Angeles County Code Section 4.32.010, the Proposer certifies and agrees
that all persons employed by it, its affiliates, subsidiaries, or holding companies are and will be
treated equally by the firm without regard to or because of race, religion, ancestry, national origin, or
sex and in compliance with all anti-discrimination laws of the United States of America and the State
of California.

1.
The proposer has a written policy statement prohibiting any discrimination in D YES
all phases of employment.

D NO

2.
The proposer periodically conducts a self- analysis or utilization analysis of D YES
its work force.

D NO

3.
The proposer has a system for determining if its employment practices are D YES
discriminatory against protected groups.

D NO
Where problem areas are identified in employment practices, the proposer D YES4. has a system for taking reasonable corrective action to include
establishment of goals and timetables. D NO

ProDoser

Authorized representative

Sianature Date



FORM PW-8

(OMITTED)



All proposers responding to the Request for Proposals must complete and return this form for proper
consideration of the proposaL'

FIRM NAME:

My County (WebVen) Vendor Number:

i. LOCAL SMALL BUSINESS ENTERPRISE PREFERENCE PROGRAM:

o lAM NOT A Local SSE certified by the County of Los Angeles Office of Affirmative Action Compliance as of the date of

o lAM this proposal/bid's submission. (Attach copy of Local SSE certification.)

0 As an eliaible Local SSE, I request this proposal/bid be considered for the Local SSE Preference.

II. FIRM/ORGANIZATION INFORMATION: The information requested below is for statistical purposes only. On final analysis and consideration of
award, contractor/vendor will be selected without regard to race/ethnicity, color, religion, sex, national origin, age, sexual orientation or disability.

Business Structure: 10 Sole 110 Partnership 110 Corporation 110 Nonprofit 110 Franchise

o Other (Please Specify):

Total Number of Employees (including owners):

Race/Ethnic Composition of Firm. Please distribute the above total number of individuals into the following categories:

Black/African American

Hispanic/Latino

Asian or Pacific Islander

American Indian

Filipino

White

II. PERCENTAGE OF OWNERSHIP IN FIRM: Please indicate by percentage (%) how ownership of the firm is distributed.

Black/African
Hispanic/ Latino

Asian or Pacific
American Indiail Filpino WhiteAmerican 'Islander .

Men % % % % % %

Women % % % % % %

IV. CERTIFICATION AS MINORITY, WOMEN, DISADVANTAGED. AND DISABLED VETERAN BUSINESS ENTERPRISES: If your firm is
currently certified as a minority, women, disadvantaged or disabled veteran owned business enterprise by a public agency, complete the
following and attach a cOpy of your proof of certification. (Use back of form, if necessary.)

;£'Minôr/:'l':!j;;Wi8lnøn ::i:i~ädïjå'hfåè(J:n'tii~ä:~íèÖ;~èt~täh ,:::rifcpitåtiöilDØtê

V. DECLARATION: l DECLARE UNDER PENALTY OF PERJURY UNDER THE LAWS OF THE STATE OF CALIFORNIA THAT THE ABOVE

INFORMATION IS TRUE AND CORRECT.

II Auho=d S"..Æ' i T.,,,
LOCAL SSE-FiRM-ORGANiZATION FORM.DOC OAAC Rev. 09/2002 PW Rev. 11/2002

I Date: II



FORM PW-10

GAIN/GROW EMPLOYMENT COMMITMENT

The undersigned:

D has hired participants from the County's Department of Social Services' Greater
Avenue for Independence (GAIN) and/or General Relief Opportunity for Work
(GROW) employment programs.

OR

D declares a willingness to consider GAIN/GROW participants for any future
employment opening if participant(s) meet the minimum qualification for that
opening, and

declares a willingness to provide employed GAIN/GROW participants access to
proposer's employee mentoring program(s), if available, to assist those individuals in
obtaining permanent employment and/or promotional opportunities.

Signature Title

Firm Name Date



FORM PW-11
TRANSMITTAL FORM TO REQUEST AN RFP

SOLICITATION REQUIREMENTS REVIEW

A Solicitation Requirements Review must be received by the County
within 10 business days of issuance of the solicitation document

Proposer Name: Date of Request:

Project Title: Project No.

A Solicitation Requirements Review is being requested because the Proposer asserts that they are being
unfairly disadvantaged for the following reason(s): (check all that apply)

o Application of Minimum Requirements

o Application of Evaluation Criteria

o Application of Business Requirements

o Due to unclear instructions, the process may result in the County not receiving the
best possible responses

I understand that this request must be received by the County within 10 business days of issuance of the
solicitation document.

For each area contested, Proposer must explain in detail the factual reasons for the requested review.
(Attach additional pages and supporting documentation as necessary.)

-"'-"",..~.."~-""-"-~-""'-"..",.,''"''''",''''~-,--~..'''=*''"~''''"'-'''''''''''''~''''---''''-''''''-''''''''-''''''''''''__''''~'''''''''''''~""""'_'''''N-M~=''''''~''''''_.'~i-,=_.,._"_,,,",_,__,,,,,-.--

_..",_=-_'..".",~..~,xv"'''=_''''''''',.."'',.~''''_''",'''''..~__'''''''''""-..~-:,-"~""'.,"""=_~,."'"~","""'.""".,~,=.."*,.,""',.,,~''''W~"""=,."''''~"__,,,'x''__.,,'~,.,.,~~''_-'=-,~,,='',-._,,,,~''..~,,,.'*

Request submitted by:

(Name) (Title)

""''-''--~-'''''''~-''''-~-''''''''~'''~~''~_k~_"",.,",....___""
Date Transmittal Received by County: Date Solicitation Released:

".~---"-"'--"'~-=,_.._--~..""'-'"-~,,...,~,_..._-"',...,"'.,""-""....=",._~....",;,.,.,:_"'.,_._--
Reviewed by:

'''-=~-'=''''~''''''''~''~'''''~:'''''''''"~-''='''''''''''-'''''''''''''''~-"""''''''''=''=''-''''-':''''''''='''''''''''~'',,,,,,,,,-,,--,,,~_,,,=,,,,,,,,,""-i""""""""".",.",....,',~__'''_x,_.o"'',,''''''','''''

Results of Review - Comments:

-~----,-""'''''''',.,''''''''-'''-'',.".--'''~~.''-"",.

~".~""',:""".""'''"..."_...''''''''''_x_..'''''',,''.=''''_,_..,v''..,,''""""'""X',"""""'W"".""-",,,, '''".''''''''''''.~,"'""",,,,,,,,,,,,,,,..,,___..,,,,,,,"_,,,,_,,,w,,,,,,,,~Y""'''''''''':,'''X'''"*''''''-''':'A'''','''"''''''''''''""",,,~,,,,,"'"_""""""'''''_"*:''''''''"O'''''''''-_~''''''=''''V__''_

Date Response sent to Proposer:



FORM PW-12

CHARITABLE CONTRIBUTIONS CERTIFICATION

Company Name

Address

Internal Revenue Service Employer Identification Number

California Registry of Charitable Trusts "CT" number (if applicable)

The Nonprofit Integrity Act (SB 1262, Chapter 919) added requirements to California's Supervision of
Trustees and Fundraisers for Charitable Purposes Act, which regulates those receiving and raising
charitable contributions.

CERTIFICATION YES NO

Proposer or Contractor has examined its activities and determined that () (

it does not now receive or raise charitable contributions regulated
under California's Supervision or Trustees and Fundraisers for
Charitable Purposes Act. If Proposer engages in activities subjecting
it to those laws during the term of a County contract, it will timely
comply with them and provide County a copy of its initial registration
with the California State Attorney General's Registry of Charitable

Trusts when filed.

OR

Proposer or Contractor is registered with the California Registry of
Charitable Trusts under the CT number listed above and is in
compliance with its registration and reporting requirements under
California law. Attached is a copy of its most recent fiing with the
Registry of Charitable Trusts as required by Title 11 California Code
of Regulations, sections 300-301 and Government Code sections
12585-12586.

( )

Signature Date

Name and Title (please type or print)



FORM PW-13

TRANSITIONAL JOB OPPORTUNITIES PREFERENCE APPLICATION

COMPANY NAME:

COMPANY ADDRESS:

CITY: STATE:

I ZIP CODE:

o I am not requesting consideration under the County's Transitional Job Opportunities

Preference Program.

I hereby certify that I meet all the requirements for this program:

o My business is a non-profit corporation qualified under Internal Revenue Services Code _
Section 501(c)(3) and has been such for three years (attach IRS Determination Letter);

o I have submitted my three most recent annual tax returns with my application;

o I have been in operation for at least one year providing transitional job and related supportive
services to program participants; and

o I have submitted a profie of our program; including a description of its components designed

to help the program participants, number of past program participants and any other

information requested by the contracting department.

I declare under penalty of perjury under the laws of the State of California that the
information herein is true and correct.

PRINT NAME: TITLE:

SIGNATURE: DATE:

REVIEWED BY COUNTY:

~GNA TURE OF REWEWER APPROVED DISAPPROVED DATE



FORM LW-1
LOS ANGELES COUNTY CODE

Title 2 ADMINISTRATION

Chapter 2.201 Living Wage Program

2.201.010 Findinas.

The board of supervisors finds that the county of Los Angeles is the principal provider of social
and health services within the county, especially to persons who are compelled to turn to the
county for such services. Employers' failure to pay a living wage to their employees causes
them to use such services thereby placing an additional burden on the county of Los Angeles.

2.201.20 Definitions.

The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless
inconsistent with the following definitions:

A. "County" includes the county of Los Angeles, any county offcer or body, any county

department head, and any county employee authorized to enter into a Proposition A
contract or a cafeteria services contract with an employer.

B. "Employee" means any individual who is an employee of an employer under the laws of
California, and who is providing full time services to an employer, some or all of which
are provided to the county of Los Angeles under a Proposition A contract, or under a
cafeteria services contract at a county of Los Angeles owned or leased facility.

C. "Employer" means:

1. An individual or entity who has a contract with the county:

a. For services which is required to be more economical or feasible under

Section 44.7 of the Charter of the county of Los Angeles, and is not listed
as an excluded contract in Section 2.121.250 B of the Los Angeles
County Code, referred to in this chapter as a "Proposition A contract," or

b. For cafeteria services, referred to in this chapter as a "cafeteria services

contract," and

c. Who has received or will receive an aggregate sum of $25,000.00 or
more in any 12 month period under one or more Proposition A contracts
and/or one or more cafeteria services contracts; or

2. An individual or entity that enters into a subcontract with an employer, as defined
in subsection C1 and who employs employees to provide services under the
employer's contract with the county.

D. "Full time" means a minimum 40 hours worked per week, or a lesser number of hours, if

the lesser number is a recognized industry standard and is approved as such by the
chief executive offcer, but in no event less than 35 hours worked per week.

E. "Proposition A contract" means a contract governed by Title 2, Section 2.121.250 et.
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Seq. of this code, entitled Contracting with Private Business.

2.201.30 Prospective effect.

This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and
their amendments the terms of which commence three months or more after the effective date
of this chapter. * It shall not be applicable to Proposition A contracts or cafeteria services
contracts or their amendments in effect before this chapter becomes applicable.

*Editor's note: Effective three months after the effective date of the Ordinance approvaL.

2.201.040 Payment of ¡ivinQ waQe.

A. Employers shall pay employees a living wage for their services provided to the county of
no less than the hourly rates set under this chapter. The rates shall be $9.64 per hour
with health benefits, or $11.84 per hour without health benefits.

B. To qualify for the living wage rate with health benefits, an employer shall pay at least
$2.20 per hour towards the provision of bona fide health care benefits for each
employee and any dependents during the term of a Proposition A contract or a cafeteria
services contract. Proof of the provision of such benefits must be submitted to the

county for evaluation during the procurement process to qualify for the lower living wage
rate in subsection A of this section. Employers who provide health care benefits to
employees through the county department of health services community health plan are
deemed to have qualified for the lower living wage rate in subsection A of this section.

C. The board of supervisors may, from time to time, adjust the amounts specified in
subsections A and B of this section above for future contracts. Any adjustments to the
living wage rate specified in subsection A and B that are adopted by the board of
supervisors shall be applicable to Proposition A contracts and cafeteria services
contracts and their amendments which become effective three months or more after the
effective date of the ordinance that adjusts the living wage rate.

2.201.050 Other provisions.

A. Full Time Employees. An employer shall assign and use full time employees to provide
services under a Proposition A contract or a cafeteria services contract, unless the
employer can demonstrate to the county the necessity to use non-full time employees
based on staffng efficiency or the county requirements of an individual job.

B. Neutrality in Labor Relations. An employer shall not use any consideration received

under a Proposition A contract or a cafeteria services contract to hinder, or to further,
organization of, or collective bargaining activities by or on behalf of an employer's
employees, except that this restriction shall not apply to any expenditure made in the
course of good faith collective bargaining, or to any expenditure pursuant to obligations
incurred under a bona fide collective bargaining agreement, or which would otherwise
be permitted under the provisions of the National Labor Relations Act.

C. Administration. The chief executive officer shall be responsible for the administration of
this chapter. The chief executive officer may, with the advice of county counsel, issue

interpretations of the provisions of this chapter. The chief executive officer in
conjunction with the affirmative action compliance offcer shall issue written instructions
on the implementation and on-going administration of this Chapter. Such instructions
may provide for the delegation of functions to other county departments.
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D. Compliance Certification. An employer shall, during the term of a Proposition A
contract, or a cafeteria services contract, report for each employee and certify the hours
worked, wages paid, and amounts the employer paid for health benefits, and provide
other information deemed relevant to the enforcement of this chapter by the county.
Such reports shall be made at the times and in the manner set forth in instructions
issued by the chief executive officer in conjunction with the affirmative action compliance
officer. The affirmative action compliance officer in conjunction with the chief executive
officer shall report annually to the board of supervisors on contractor compliance with
the provisions of this chapter.

E. Contractor Standards. An employer shall demonstrate during the procurement process

and for the duration of a Proposition A contract or a cafeteria services contract a history
of business stabiliy, integrity in employee relations, and the financial ability to pay a
living wage. (Ordinance No. 99-0048 ' 1 (part), 1999.)

2.201.60 Emplover retaliation prohibited.

No employer shall take an adverse action causing a loss of any benefit of employment, of any
contract benefit, or any statutory benefit to any employee, person, or other entity, who has
reported a violation of this chapter to the board of supervisors or to one or more of their offices,
to the county chief executive officer, or to the county auditor/controller, or to the county
department administering the Proposition A contract or cafeteria services contract. (Ordinance
No. 99-0048 ' 1 (part), 1999.)

2.201.70 Emplovee retention riahts.

In the event that any Proposition A contract or cafeteria service contract is terminated by the
county prior to its expiration, any new contract with a subsequent employer for such services
shall provide for the employment of the predecessor employer's employees as provided in this
section.

A. A "retention employee" is an employee of a predecessor employer:

1. Who is not an exempt employee under the minimum wage and maximum hour

exemptions defined in the federal Fair Labor Standards Act;

2. Who has been employed by an employer under a predecessor Proposition A
contract or a predecessor cafeteria services contract for at least six months prior
to the date of a new contact; and

3. Who is or will be terminated from his or her employment as a result of the county
entering into a new contract.

B. Subsequent employers shall offer employment to all retention employees who are
qualified for such jobs.

C. A subsequent employer is not required to hire a retention employee who:

1. Has been convicted of a crime related to the job or his or her job performance; or

2. Fails to meet any other county requirement for employees of a contractor.

D. A subsequent employer may not terminate a retention employee for the first 90 days of
employment under a new contract, except for cause. Thereafter a subsequent employer
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may retain a retention employee on the same terms and conditions as the subsequent
employer's other employees. (Ordinance No. 99-0048 ' 1 (part), 1999.)

2.201.80 Enforcement and Remedies.

For violation of any of the provisions of this chapter:

A. An employee may bring an action in the courts of the state of California for damages
caused by an employer's violation of this chapter.

B. The county department head responsible for administering a Proposition A contract or a
cafeteria services contract may do one or more of the following in accordance with such
instructions as may be issued by the chief executive officer:

1. Assess liquidated damages as provided in the contract; and/or

2. Recommend to the board of supervisors the termination of the contract; and/or

3. Recommend to the board of supervisors that an Employer be barred from award
of future county contracts for a period of time consistent with the seriousness of
the employer's violation of this chapter, in accordance with Section 2.202.040 of
this code.

2.201.090 Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any employer or to any
employee in a manner inconsistent with United States or California laws.

B. Collective BarQaininQ Aqreements. Any provision of this chapter shall be superseded by

a collective bargaining agreement that expressly so provides.

C. This chapter shall not be applied to any employer which is a nonprofit corporation

qualified under Section 501(c)(3) of the Internal Revenue Code.

D. Small Businesses. This chapter shall not be applied to any employer which is a
business entity organized for profit, including but not limited to any individual,
partnership, corporation, joint venture, association or cooperative, which entity:

1. Is not an affiliate or subsidiary of a business dominant in its field of operation;

and

2. Has 20 or fewer employees during the contract period, including full time and
part time employees; and

3. Does not have annual gross revenues in the preceding fiscal year which if added
to the annual amount of the contract awarded exceed $1,000,000.00; or

4. If the business is a technical or professional service, does not have annual gross

revenues in the preceding fiscal year which if added to the annual amount of the
contract awarded exceed $2,500,000.00.

"Dominant in its field of operation" means having more than 20 employees, including full time
and part time employees, and more than $1,000,000.00 in annual gross revenues or
$2,500,000.00 in annual gross revenues if a technical or professional service.
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"Affliate or subsidiary of a business dominant in its field of operation" means a business which
is at least 20 percent owned by a business dominant in its field of operation, or by partners,
offcers, directors, majority stockholders, or their equivalent, of a business dominant in that field
of operation. (Ordinance No. 99-0055 ' 1, 1999: Ordinance No. 99-0048 ' 1 (part), 1999.)

2.201.100 Severabilitv. If any provision of this chapter is found invalid by a court of
competent jurisdiction, the remaining provisions shall remain in full force and effect.
(Ordinance No. 99-0048 ' 1 (part), 1999.)

*Editor's note: Ordinance 99-0048, which enacted Chapter 2.201, is effective on July 22, 1999.

P:IASPUBICONTRACT\CONTRACTING FORMSIRFPI TOF-PROP A-1 0-2-06. DOC DOC 02/2001
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FORM LW-2

COUNTY OF LOS ANGELES LIVING WAGE PROGRAM

APPLICATION FOR EXEMPTION

The contract to be awarded pursuant to the RFP is subject to the County of Los Angeles Living Wage

Program (Program) (Los Angeles County Code, Chapter 2.201). Contractors and subcontractors may apply
individually for consideration for an exemption from the Program. To apply, complete and submit this form
to Public Works seven days prior to the due date for proposals. Upon review of the submitted Application

for Exemption, Public Works will determine, in its sole discretion, whether the contractor and/or subcontractor
is/are exempt from the Program.

ress:

tate:

Telephone umber: Facsimile Number:

Awarding Department:

D

I am requesting an exemption from the Program for the following reason(s) (attach to this form all documentation
that supports your claim and SUBMIT SEVEN DA YS PRIOR TO THE DEADLINE FOR SUBMISSION OF
PROPOSALS TO PUBLIC WORKS OR FAX TO (626) 458-4194 :

D

D

My business is a nonprofit corporation qualified under Internal Revenue Code Section 501 (c)(3) (you must attach
the IRS Determination Letter).

My business is a Small Business (as defined in the Living Wage Ordinance--you must attach your
company's two most recent tax year returns and last state payroll tax return) which is not an affiliate or
subsidiary of a business dominant in its field of operation AND during the contract period wil have 20 or fewer
full- and part-time employees; AND

D Has less than $1 million in annual gross revenues in the preceding fiscal year including the proposed
contract amount; OR

D Is a technical or professional service that has less than $2.5 milion in annual gross revenues in the
preceding fiscal year including the proposed contract amount.

My business has received an aggregate sum of less than $25,000 during the preceding 12 months under one or
more Proposition A contracts and/or cafeteria services contracts, including the proposed contract amount.

Page 1 of 2



FORM LW-2 - APPLICATION FOR EXEMPTION (continued)

D My business is subject to a bona fide Collective Bargaining Agreement (you must attach the agreement); AND

D the Collective Bargaining Agreement expressly provides that it supersedes all of the provisions of the
Living Wage Program; OR

D the Collective Bargaining Agreement expressly provides that it supersedes the following specific
provisions of the Living Wage Program (I will comply with all provisions of the Living Wage Program not
expressly superseded by my business - Collective Bargaining Agreement):

I declare under penalty of perjury under the laws of the State of California that the information herein is true and
correct.

PRINT NAME: TITLE:

SIGNATURE: DATE:

Additional Information 

The additional information requested below is for information purposes only. It is not required for consideration of this
Application for Exemption. The County wil not consider or evaluate the information provided below by Contractor, in any
way whatsoever, when recommending selection or award of a contract to the Board of Supervisors.

D Either the contractor or the emplovees= collective barQaininQ unit have a bona fide health care benefit plan
for those employees who wil be providing services to the County under the contract.

Health Plan Company Name(s):

Company Insurance Group Number(s):

Health Premium Amount Paid by Employer:

Health Premium Amount Paid by Employee:

Health Benefit(s) Payment Schedule:

o Monthly 0 Quarterly 0 Bi-Annual

o Annually o Other (Specify):

D Neither the contractor nor the emplovees= collective barQaininQ unit have a bona fide health care benefit
plan for those employees who will be providing services to the County under the contract.

Page 2 of 2



FORM LW-3

COUNTY OF LOS ANGELES
LIVING WAGE ORDINANCE

Contractor Living Wage Declaration

The contract to be awarded pursuant to this Request for Proposals (RFP) is subject to the County of Los Angeles Living
Wage Ordinance (Program). You must declare your intent to comply with the Program.

If you believe that you are exempt from the Program, please complete the Application for Exemption form and submit it, as
instructed in the RFP, to Public Works before the deadline to submit proposals.

If you are not exempt form the Program, please check the option that best describes your intention to comply with
Program.

o I do not have a bona fide health care benefit plan for those employees who will be providing services to the

County under the contract. i will pay an hourly wage of not less than $11.84 per hour per employee.

o I do have a bona fide health care benefit plan for those employees who will be providing services to the County
under the contract but will pay into the plan less than $2.20 per hour per employee. I will pay an hourly wage of
not less that $11.84 per hour per employee.

o I do have a bona fide health care benefit plan for those employees who wil be providing services to the County

under the contract and will pay into the plan at least $2.20 per hour per employee. i will pay an hourly wage of
not less than $9.64 per hour per employee.

Health Plan(s):

Company Insurance Group Number:

Health Benefit(s) Payment Schedule:

o Monthly

o Annually

o Quarterly

o Other:

OBi-Annual

(Specify)

PLEASE PRINT COMPANY NAME:

I declare under penalty of perjury under the laws of the State of California that the above information is true and correct:

SIGNATURE: DATE:

PLEASE PRINT NAME: TITLE OR POSITION:

P:\ASPUB\CONTRACT\MASTER\LWDECLARATION.DOC Rev. PW 02/13/07



FORM LW-4
COUNTY OF LOS ANGELES LIVING WAGE PROGRAM

ACKNOWLEDGMENT AND STATEMENT OF COMPLIANCE
The undersigned individual is the owner or authorized agent of the business entity or organization (Firm) identified below
and makes the following statements on behalf of his ór her Firm. CHECK EACH APPLICABLE BOX.

LIVING WAGE ORDINANCE:

o I have read the County=s Living Wage Ordinance (Los Angeles County Code Section 2.201.010 through

2.201.100), and understand that the Firm is subject to its terms.

CONTRACTOR NON-RESPONSIBILITY AND CONTRACTOR DEBARMENT ORDINANCE:

o I have read the provisions of the RFP describing the County=s Determinations of Contractor Non-Responsibility

and Contractor Debarment Ordinance (Los Angeles County Code Section 2.202.010 through 2.202.060), and
understand that the Firm is subject to its terms.

LABOR LAW/PAYROLL VIOLATIONS:

A "Labor Law/Payroll Violation" includes violations of any Federal, State, or local statute, regulation, or ordinance
pertaining to wages, hours, or working conditions such as minimum wage, prevailing wage, living wage, the Fair Labor
Standards Act, employment of minors, or unlawful employment discrimination.

History of Alleged Labor Law/Payroll Violations (Check One):

o The Firm HAS NOT been named in a complaint, claim, investigation or proceeding relating to a alleged Labor
Law/Payroll Violation which involves an incident occurring within three years of the date of the proposal; OR

o The Firm HAS been named in a complaint, claim, investigation, or proceeding relating to a alleged Labor
Law/Payroll Violation which involves an incident occurring within three years of the date of the proposal. (I have

attached to this form the required Labor/Payroll/Debarment History form with the pertinent information for each
allegation.)

History of Determinations of Labor Law/Payroll Violations (Check One):

o There HAS BEEN NO determination by a public entity within the three years of the date of the proposal that the
Firm committed a Labor Law/Payroll Violation; OR

o There HAS BEEN a determination by a public entity within the three years of the date of the proposal that the
Firm committed a Labor/Payroll Violation. i have attached to this form the required Labor/Payroll/ Debarment
History form with the pertinent information for each violation (including each reporting entity name, case number,
name and address of claimant, date of incident, date claim opened, and nature and disposition of each violation or
finding.) (The County may deduct points from the proposer's final evaluation score ranqinq from 1 % to 20% of the
total evaluation points available with the larqest deductions occurrinq for undisclosed violations.)

HISTORY OF DEBARMENT (Check one):

o The Firm HAS NOT been debarred by any public entity during the past ten years; OR

o The Firm HAS been debarred by a public entity within the past ten years. Provide the pertinent information
(including each public entity's name and address, dates of disbarment, and nature of each debarment) on the
attached Labor/Payroll/Debarment History form.

i declare under penalty of perjury under the laws of the State of California that the above is true, complete and
correct.

Owner=s/Agent=s Authorized Signature Print Name and Title

Print Name of Firm
OAAC:\RVlP:IASPUBICONTRACTìCONTRACTING FORMS\RFPITOF-PROPA-10-2-06.DOC 07/25/01 DPW Rev. 11/12/02

Date



FORM LW-5
COUNTY OF LOS ANGELES

LIVING WAGE PROGRAM
LABORIP A YROLLIDEBARMENT HISTORY

The Firm must complete and submit a separate form (make photocopies of form) for each instance of (check the applicable
box below):

D An alleged claim, investigation, or proceeding relating to an alleged Labor Law/Payroll Violation for an incident occurring
within the past three years of the date of the proposaL.

D A determination by a public entity within three years of the date of the proposal that the Firm committed a Labor Law/Payroll
Violation.

D A debarment by a public entity listed below within the past ten years.

Print Name of Firm: Print Name of Owner:

Print Address of Firm: Owner=s/AGENT=S Authorized Signature:

City, State, Zip Code Print Name and Title:

Public Entity Name

Public Entity Street Address:

Address: City, State, Zip:

Case Number/Date Case Number:

Claim Opened: Date Claim Opened:

Name:

Name and Address Street Address:

of Claimant: City, State, Zip:

Description of Work: (e.g., Janitorial)

Description of
Allegation and/or
Violation:

Disposition of
Finding: (attach
disposition letter)
(e.g., Liquidated
Damages, Penalties,
Debarment, etc.)

o Additional Pages are attached for a total of pages.
P: \ASPUB\CONTRACT\CONTRACTING FORMS\RFP\TOF-PROPA-10-2-06.DOCDOC PW Rev. 12/2002



FORM LW-6
GUIDELINES FOR ASSESSMENT OF PROPOSER LABOR LAW/PAYROLL VIOLATIONS

COUNTY DETERMINATION RANGE OF DEDUCTION-
(Deduction is taken from the maximum evaluation

Proposer Name: points available)

Contracting Department:

Department Contact Person:

Phone:

Proposer Fully Proposer Did Not Fully
Disclosed Disclose

MAJOR 8 - 10% 16 - 20%
County determination, based on the Evaluation Criteria, that Consider investigating a Consider investigating a
proposer has a record of very serious violations.* finding of proposer non- finding of proposer non-

responsibility** responsibility**
SIGNIFICANT 4 -7% 8 - 14%
County determination, based on the Evaluation Criteria, that Consider investigating a
proposer has a record of significant violations.* finding of proposer non-

responsibility**
MINOR 2 - 3% 4- 6%
County determination, based on the Evaluation Criteria, that
proposer has a record of relatively minor violations.*

INSIGNIFICANT 0-1% 1 - 2%
County determination, based on the Evaluation Criteria, that
proposer has a record of very minimal violations.*

NONE 0 N/A
County determination, based on the Evaluation Criteria, that
proposer does not have a record of violations.*

Assessment Criteria

* A ALabor Law/Payroll ViolationA includes violations of any Federal, State or local statute, regulation or ordinance
pertaining to wages, hours, working conditions such as minimum wage, prevailing wage, living wage, the Fair Labor
Standards Act, employment of minors, or unlawful employment discrimination. The County may deduct points from a
proposer=s final evaluation score only for Labor Law/Payroll Violations with disposition by a public entity within the past
three years of the date of the proposal.

The assessment and determination of whether a violation is major, significant, minor, or insignificant and the assignment
of a percentage deduction shall include, but not be limited to, consideration of the following criteria and variables:

A Accuracy in self-reporting by proposer
A Health and/or safety impact
A Number of occurrences
A Identified patterns in occurrences
A Dollar amount of lost/delayed wages
A Assessment of any fines and/or penalties by public entities
A Proportion to the volume and extent of services provided, e.g., number of contracts, number of employees, number of
locations, etc.

** County Code Title 2, Chapter 2.202.030 sets forth criteria for making a finding of contractor non-responsibility which are
not limited to the above situations.

GUIDELINES FOR ASSESSMENT OF PROPOSER_ 7/25/01



FORM LW-7
REQUESTED INFORMATION ON THE

PROPOSER'S MEDICAL PLAN COVERAGE

Proposer:

Name of Proposer's Health Plan: Date:

(Please use a separate form for each health plan offered by the proposer to employees who wil be working under this
contract.)

ITEMS DOES THE PLAN WHAT DOES THE LIST ANY CO-PAYMENTS AND/OR
COVER? PROPOSER OR COMMENTS
(YES) (NO) PROPOSER'S

PLAN PAY?

Proposer's Health Plan Premium
Employee only Y N $
Employee + 1 dependent Y N $
Employee + 2 dependents Y N $
Employee + 3 dependents Y N $

Proposer's portion of above health
premium payment
Employee only Y N $
Employee + 1 dependent Y N $
Employee + 2 dependents Y N $
Employee + 3 dependents Y N $

Any Annual Deductible?
Per Person Y N $
Per Family Y N $

Any Annual Maximum Employee Out-
o~Pocket Expense?
Per Person Y N $
Per Family Y N $

Any Lifetime Maximum?
Per Person Y N $
Per Family Y N $

Ambulance coverage Y N $

Doctor's Office Visits Y N $

Emergency Care Y N $

Home Health Care Y N $

Hospice Care Y N $

Hospital Care Y N $

Immunizations Y N $

Maternity Y N $

Mental Health Y N $

Mental Health In-Patient Coverage Y N $

Page 1 of 2



LW-7 - PROPOSER'S MEDICAL PLAN COVERAGE (continued)

ITEMS DOES THE PLAN WHAT DOES THE LIST ANY CO-PAYMENTS AND/OR
COVER? PROPOSER OR COMMENTS
(YES) (NO) PROPOSER'S

PLAN PAY?

Mental Health Out-Patient Coverage Y N
$

Physical Therapy Y N $

Prescription Drugs Y N $

Routine Eye Examinations Y N $

Skiled Nursing Facilty Y N $

Surgery Y N $

X-Ray and Laboratory Y N $

Under this health plan, a full time employee:

o
o

Becomes eligible for health insurance coverage after _ days of employment.

Is defined as an employee who is employed more than _ hours per week.

OTHER BENEFITS:

A.NUMBER OF PAID SICK DAYS EARNED IN THE FIRST YEAR OF EMPLOYMENT IS

B.NUMBER OF PAID SICK DAYS EARNED IN THE SECOND YEAR OF EMPLOYMENT IS

C.NUMBER OF PAID VACATION DAYS EARNED IN THE FIRST YEAR OF EMPLOYMENT IS

D.NUMBER OF PAID VACATION DAYS EARNED IN THE SECOND YEAR OF EMPLOYMENT IS

E.NUMBER OF PAID HOLIDAYS PER YEAR IS DAYS.

DAYS.

DAYS.

DAYS.

DAYS.

P:\ASPUB\CONTRACT\CONTRACTING FORMS\RFP\TOF-PROPA-10-2-06.DOCDOC 12/2002
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 p

ric
e.

 T
hi

s 
m

et
ho

do
lo

gy
 is

 to
 r

ef
le

ct
 e

m
pl

oy
ee

 c
la

ss
ifi

ca
tio

ns
 to

 b
e 

us
ed

 (
e.

g.
, l

an
ds

ca
pe

 m
ai

nt
en

an
ce

la
bo

re
r,

 w
or

ki
ng

 s
up

er
vi

so
r,

 e
tc

.)
; h

ou
rs

 to
 b

e 
w

or
ke

d 
da

ily
, w

ee
kl

y,
 a

nd
 a

nn
ua

lly
 b

y 
ea

ch
 c

la
ss

ifi
ca

tio
n;

 h
ou

rly
 a

nd
 a

nn
ua

l w
ag

es
 to

 b
e 

pa
id

 to
 e

ac
h 

cl
as

si
fic

at
io

n;
 e

st
im

at
ed

 a
nn

ua
l p

ay
ro

ll 
ta

xe
s;

es
tim

at
ed

 a
nn

ua
l a

llo
w

an
ce

s 
fo

r 
va

ca
tio

n,
 s

ic
k,

 h
ol

id
ay

, h
ea

lth
 a

nd
 w

el
fa

re
, a

nd
 p

en
si

on
. P

ro
po

se
r's

 c
os

ts
 fo

r 
in

su
ra

nc
e,

 s
up

pl
ie

s,
 e

qu
ip

m
en

t, 
ov

er
he

ad
, a

nd
 a

ny
 o

th
er

 m
is

ce
lla

ne
ou

s 
co

st
s 

ar
e 

to
 b

e
sh

ow
n 

as
 r

eq
ue

st
ed

. T
he

se
 c

os
ts

, p
lu

s 
th

e 
gr

os
s 

la
bo

r 
co

st
s 

an
d 

pr
oj

ec
te

d 
pr

of
i, 

sh
ou

ld
 to

ta
l t

o 
th

e 
P

ro
po

se
r's

 a
nn

ua
l p

ric
e 

as
 q

uo
te

d 
in

 F
or

m
 P

W
-2

, S
ch

ed
ul

e 
of

 P
ric

es
.

T
he

 a
bo

ve
 in

fo
rm

at
io

n 
w

as
 c

om
pl

ie
d 

fr
om

 r
ec

or
ds

 th
at

 a
re

 a
va

ila
bl

e 
to

 m
e 

at
 th

is
 ti

m
e,

 a
nd

 I 
de

cl
ar

e 
un

de
r 

pe
na

lty
 o

f p
er

ju
ry

 th
at

 th
e 

in
fo

rm
at

io
n 

is
 tr

ue
 a

nd
 a

cc
ur

at
e 

w
ith

in
 th

e 
re

qu
ire

m
en

ts
 o

f t
he

pr
op

os
al

.

N
am

e 
of

 P
ro

po
se

r
Si

gn
at

ur
e

D
at

e
P:

IC
O

N
T

R
A

C
T

SI
R

E
V

IS
E

D
C

O
ST

M
E

T
H

O
D

O
L

O
G

V
X

L
S
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A
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U

R
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E
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R

D
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E

P
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G
 F

O
R

 L
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IN
G

 W
A

G
E

 C
O

N
T

R
A

C
T

S
F

O
R

M
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W
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IN
ST

R
U

C
T

IO
N

S

T
he

 c
on

tr
ac

to
r 

se
le

ct
ed

 th
ro

ug
h 

th
is

 R
F

P
 p

ro
ce

ss
 w

ill
 b

e 
re

qu
ire

d 
to

 c
om

pl
y 

w
ith

 S
ta

te
 a

nd
 F

ed
er

al
 la

bo
r 

re
gu

la
tio

ns
 a

nd
 r

ec
or

d 
ke

ep
in

g
re

qu
ir

em
en

ts
. T

he
 o

bj
ec

tiv
e 

of
 th

is
 q

ue
st

io
nn

ai
re

 is
 to

 d
et

er
m

in
e 

th
e 

ap
pr

op
ri

at
en

es
s,

 s
co

pe
, a

nd
 s

ui
ta

bi
lit

y 
of

 th
e 

pr
oc

ed
ur

es
 th

e 
Pr

op
os

er
us

es
 a

nd
 th

e 
in

te
rn

al
 c

on
tr

ol
s 

in
 p

la
ce

 to
 e

ns
ur

e 
co

m
pl

ia
nc

e 
w

ith
 S

ta
te

 a
nd

 F
ed

er
al

 la
bo

r 
re

gu
la

tio
ns

 a
nd

 r
ec

or
d 

ke
ep

in
g 

re
qu

ire
m

en
ts

. I
n

or
de

r 
to

 a
pp

ro
pr

ia
te

ly
 e

va
lu

at
e 

th
is

 a
re

a 
(P

ar
t i

, S
ec

tio
n 

4.
0,

 E
va

lu
at

io
n 

C
rit

er
ia

),
 it

 is
 c

rit
ic

al
 th

at
 th

e 
P

ro
po

se
r 

su
bm

it 
a 

de
ta

ile
d 

de
sc

rip
tio

n 
of

th
e 

pr
oc

es
se

s 
an

d 
th

e 
st

ep
s 

as
so

ci
at

ed
 w

ith
 th

os
e 

pr
oc

es
se

s.

A
ns

w
er

 a
ll 

qu
es

tio
ns

 th
or

ou
gh

ly
 a

nd
 in

 th
e 

sa
m

e 
se

qu
en

ce
 a

s 
pr

ov
id

ed
 b

el
ow

. I
f a

 q
ue

st
io

n 
is

 n
ot

 a
pp

lic
ab

le
, i

nd
ic

at
e 

w
ith

 "
N

/A
" 

an
d 

ex
pl

ai
n

w
hy

 s
uc

h 
qu

es
tio

n 
is

 n
ot

 a
pp

lic
ab

le
. P

ro
vi

de
 a

dd
iti

on
al

 d
et

ai
ls

 to
 e

ns
ur

e 
a 

cl
ea

r 
pi

ct
ur

e 
of

 th
e 

P
ro

po
se

r's
 p

ro
ce

ss
es

 a
nd

 c
on

tr
ol

s.
 A

s 
us

ed
 in

th
is

 q
ue

st
io

nn
ai

re
, t

he
 te

rm
 P

ro
po

se
r 

in
cl

ud
es

 th
e 

bu
si

ne
ss

 e
nt

ity
 th

at
 w

ill
 p

ro
vi

de
 th

e 
pr

op
os

ed
 s

er
vi

ce
s.

 A
tta

ch
 a

n 
ac

tu
al

 s
am

pl
e 

co
py

 o
f

tim
es

he
et

, p
ay

ch
ec

k,
 a

nd
 p

ay
 s

tu
b.

A
D

D
IT

IO
N

A
L 

P
A

G
E

S
 M

A
 Y

 B
E

 A
 T

T
A

C
H

E
D

 O
R

 R
E

S
P

O
N

S
E

S
 C

A
N

 B
E

 P
R

O
V

ID
E

D
 IN

 A
 S

E
P

A
R

A
 T

E
 D

O
C

U
M

E
N

T
.

ID
E

N
T

IF
Y

 E
A

C
H

 R
E

S
P

O
N

S
E

 B
Y

 T
H

E
 C

O
R

R
E

S
P

O
N

D
IN

G
 Q

U
E

S
T

IO
N

 N
U

M
B

E
R

.

i

Q
U

E
ST

IO
N

R
E

S
P

O
N

D
 H

E
R

E
 O

R
 A

T
T

A
C

H
E

D
 N

U
M

B
E

R
E

D
 R

E
S

P
O

N
S

E
S

 IF
 M

O
R

E
 S

P
A

C
E

 IS
 N

E
E

D
E

D
.

1.
T

R
A

C
K

IN
G

 H
O

U
R

S 
W

O
R

K
E

D

1.
1.

H
ow

 d
oe

s 
th

e 
Pr

op
os

er
 tr

ac
k 

em
pl

oy
ee

 h
ou

rs
ac

tu
al

ly
 w

or
ke

d?

1
.
2
.
 
W
h
e
r
e
 
d
o
 
t
h
e
 
P
r
o
p
o
s
e
r
'
s
 
e
m
p
l
o
y
e
e
s
 
r
e
p
o
r
t
 
t
o

w
or

k 
at

 th
e 

be
gi

nn
in

g 
of

 th
ei

r 
sh

ift
? 

A
t t

he
 w

or
k

lo
ca

tio
n 

or
 a

 c
en

tr
al

 s
ite

 w
ith

 tr
av

el
 to

 th
e

w
or

ks
ite

?

1.
3.

If 
th

e 
em

pl
oy

ee
s 

re
po

rt
 to

 a
 c

en
tr

al
 s

ite
 w

ith
tr

av
el

 to
 th

e 
w

or
ks

ite
, w

he
n 

do
es

 th
e 

Pr
op

os
er

co
ns

id
er

 th
e 

em
pl

oy
ee

s'
 s

hi
ft

 to
 h

av
e 

st
ar

te
d?

A
t
 
a
 
c
e
n
t
r
a
l
 
s
i
t
e
 
o
r
 
u
p
o
n
 
a
r
r
i
v
a
l
 
a
t
 
t
h
e
 
w
o
r
k

lo
ca

tio
n?
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N
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E
S

P
O

N
D

 H
E

R
E

 O
R

 A
T

T
A

C
H

E
D

 N
U

M
B

E
R

E
D

 R
E

S
P

O
N

S
E

S
 IF

 M
O

R
E

 S
P

A
C

E
 IS

 N
E

E
D

E
D

.

2
.
 
R
E
P
O
R
T
I
N
G
 
T
I
M
E

H
ow

 d
oe

s 
th

e 
P

ro
po

se
r 

kn
ow

 e
m

pl
oy

ee
s 

ac
tu

al
ly

re
po

rt
ed

 to
 w

or
k 

an
d 

at
 w

ha
t t

im
e?

 F
or

 e
xa

m
pl

e,
 s

ig
n-

in
 s

he
et

s,
 c

om
pu

te
riz

ed
 c

he
ck

 in
, c

al
l-i

n 
sy

st
em

, o
r

so
m

e 
ot

he
r 

m
et

ho
d?

3
.
 
R
E
C
O
R
D
S
 
O
F
 
A
C
T
U
A
L
 
T
I
M
E
 
W
O
R
K
E
D

3
.
1
.
 
W
h
a
t
 
r
e
c
o
r
d
s
 
a
r
e
 
c
r
e
a
t
e
d
 
t
o
 
d
o
c
u
m
e
n
t
 
t
h
e

be
gi

nn
in

g 
an

d 
en

di
ng

 ti
m

es
 o

f e
m

pl
oy

ee
's

 a
ct

ua
l

w
or

k 
sh

ift
s?

3
.
2
.
 
W
h
a
t
 
r
e
c
o
r
d
s
 
a
r
e
 
m
a
i
n
t
a
i
n
e
d
 
b
y
 
t
h
e
 
P
r
o
p
o
s
e
r
 
o
f

ac
tu

al
 ti

m
e 

w
or

ke
d?

3
.
3
.
 
A
r
e
 
t
h
e
 
r
e
c
o
r
d
s
 
m
a
i
n
t
a
i
n
e
d
 
d
a
i
l
y
 
o
r
 
a
t
 
a
n
o
t
h
e
r

in
te

rv
al

 (
in

di
ca

te
 th

e 
in

te
rv

al
)?

3.
4.

 W
ho

 c
re

at
es

 th
es

e 
re

co
rd

s 
(e

.g
., 

em
pl

oy
ee

,
s
u
p
e
r
v
i
s
o
r
,
 
o
r
 
o
f
f
c
e
 
s
t
a
f
f
?

3.
5.

 W
ho

 c
he

ck
s 

th
e 

re
co

rd
s,

 a
nd

 w
ha

t a
re

 th
ey

ch
ec

ki
ng

 fo
r?

3.
6.

 W
ha

t h
ap

pe
ns

 to
 th

es
e 

re
co

rd
s?

3
.
7
.
 
A
r
e
 
t
h
e
y
 
u
s
e
d
 
a
s
 
a
 
s
o
u
r
c
e
 
d
o
c
u
m
e
n
t
 
t
o
 
c
r
e
a
t
e

P
ro

po
se

r's
 p

ay
ro

ll?

3
.
8
.
 
A
T
T
A
C
H
 
A
C
T
U
A
L
 
C
O
P
I
E
S
 
O
F
 
T
H
E
S
E
 
R
E
C
O
R
D
S

(P
le

as
e 

bl
an

k 
ou

t a
nv

 p
er

so
na

l i
nf

or
m

at
io

n)
.
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O
N
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E
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T
T

A
C

H
E

D
 N

U
M

B
E

R
E

D
 R

E
S

P
O

N
S

E
S

 IF
 M

O
R

E
 S

P
A

C
E

 IS
 N

E
E

D
E

D
.

4
.
 
O
T
H
E
R
 
R
E
C
O
R
D
S
 
U
S
E
D
 
T
O
 
C
R
E
A
T
E

P
A

Y
R

O
LL

 (
IF

 A
N

Y
)

4
.
1
.
 
I
f
 
r
e
c
o
r
d
s
 
o
f
 
a
c
t
u
a
l
 
t
i
m
e
 
w
o
r
k
e
d
 
a
r
e
 
n
o
t
 
u
s
e
d
 
t
o

cr
ea

te
 p

ay
ro

ll,
 w

ha
t i

s 
th

e 
so

ur
ce

 d
oc

um
en

t t
ha

t
is

 u
se

d?

4.
2.

 W
ho

 p
re

pa
re

s 
an

d 
w

ho
 c

he
ck

s 
th

e 
so

ur
ce

do
cu

m
en

t?

4.
3.

 D
oe

s 
th

e 
em

pl
oy

ee
 s

ig
n 

it?

4
.
4
.
 
W
h
o
 
a
p
p
r
o
v
e
s
 
t
h
e
 
s
o
u
r
c
e
 
d
o
c
u
m
e
n
t
,
 
a
n
d
 
w
h
a
t

do
 th

ey
 c

om
pa

re
 it

 w
ith

 p
rio

r 
to

 a
pp

ro
vi

ng
 it

?

5
.
 
B
R
E
A
K
S

5
.
1
.
 
H
o
w
 
d
o
e
s
 
t
h
e
 
P
r
o
p
o
s
e
r
 
k
n
o
w
 
t
h
a
t
 
e
m
p
l
o
y
e
e
s

t
a
k
e
 
m
a
n
d
a
t
e
d
 
b
r
e
a
k
s
 
a
n
d
 
m
e
a
l
 
b
r
e
a
k
s

(p
er

io
ds

)?

5.
2.

 D
oe

s 
th

e 
P

ro
po

se
r 

m
ai

nt
ai

n 
an

y 
w

rit
te

n
su

pp
or

tin
g 

do
cu

m
en

ta
tio

n 
to

 v
al

id
at

e 
th

at
 th

e
br

ea
ks

 a
ct

ua
lly

 o
cc

ur
re

d?

5
.
3
.
 
I
f
 
s
o
,
 
w
h
o
 
p
r
e
p
a
r
e
s
,
 
r
e
v
i
e
w
s
,
 
a
n
d
 
a
p
p
r
o
v
e
s
 
s
u
c
h

do
cu

m
en

ta
tio

n?
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R
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P
O

N
D
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E

R
E

 O
R

 A
T

T
A

C
H

E
D

 N
U

M
B

E
R

E
D

 R
E

S
P

O
N

S
E

S
 IF

 M
O

R
E

 S
P

A
C

E
 IS

 N
E

E
D

E
D

.

6
.
 
H
O
W
 
P
A
Y
R
O
L
L
 
I
S
 
P
R
E
P
A
R
E
D

6.
1.

 D
is

cu
ss

 h
ow

 th
e 

P
ro

po
se

r's
 p

ay
ro

ll 
is

 p
re

pa
re

d
an

d 
ho

w
 th

e 
P

ro
po

se
r 

en
su

re
s 

th
at

 e
m

pl
oy

ee
w

ag
es

 a
re

 a
pp

ro
pr

ia
te

ly
 p

ai
d.

6.
2.

 H
ow

 a
re

 e
m

pl
oy

ee
s 

pa
id

 (
e.

g.
, m

an
ua

lly
 is

su
ed

c
h
e
c
k
,
 
c
a
s
h
,
 
a
u
t
o
m
a
t
e
d
 
c
h
e
c
k
,
 
o
r
 
c
o
m
b
i
n
a
t
i
o
n

of
 m

et
ho

ds
)?

6
.
3
.
 
I
f
 
b
y
 
c
h
e
c
k
,
 
d
o
 
t
h
e
y
 
r
e
c
e
i
v
e
 
a
 
s
i
n
g
l
e
 
c
h
e
c
k
 
f
o
r

st
ra

ig
ht

 ti
m

e 
an

d 
ov

er
tim

e 
or

 a
re

 s
ep

ar
at

e
pa

ym
en

ts
 m

ad
e?

6.
4.

 W
ha

t i
nf

or
m

at
io

n 
is

 p
ro

vi
de

d 
on

 th
e 

ch
ec

k 
(e

.g
.,

de
du

ct
io

ns
 fo

r 
ta

xe
s,

 e
tc

.)
?

6.
5.

 A
T

T
A

C
H

 A
 C

O
py

 O
F

 A
 P

A
Y

C
H

E
C

K
 A

N
D

 P
A

Y
 C

H
E

C
K

 S
T

U
B

T
H
A
T
 
S
H
O
W
S
 
D
E
D
U
C
T
I
O
N

C
A
T
E
G
O
R
I
E
S
 
(
C
O
V
E
R
 
U
P
 
O
R

B
L
O
C
K
 
O
U
T
 
B
A
N
K
 
A
C
C
O
U
N
T

I
N
F
O
R
M
A
T
I
O
N
 
A
N
D
 
A
N
Y

E
M

P
LO

Y
E

E
 IN

F
O

R
M

A
T

IO
N

).
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P
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 IF
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7.
M
A
N
U
A
L
 
P
A
Y
R
O
L
L
 
S
Y
S
T
E
M

7.
1.

If 
th

e 
P

ro
po

se
r 

us
es

 a
 m

an
ua

l p
ay

ro
ll 

sy
st

em
,

d
e
s
c
r
i
b
e
 
t
h
e
 
s
t
e
p
s
 
t
h
e
 
p
e
r
s
o
n
 
p
r
e
p
a
r
i
n
g
 
t
h
e

pa
yr

ol
l t

ak
es

 to
 c

re
at

e 
a 

ch
ec

k,
 s

ta
rt

in
g 

fr
om

 th
e

so
ur

ce
 d

oc
um

en
t t

hr
ou

gh
 th

e 
is

su
an

ce
 o

f a
ch

ec
k.

7.
2.

If 
th

e 
em

pl
oy

ee
 h

as
 m

ul
tip

le
 w

ag
e 

ra
te

s 
(i.

e.
,

C
ou

nt
y'

s 
Li

vi
ng

 W
ag

e 
ra

te
 fo

r 
C

ou
nt

y 
w

or
k 

an
d

t
h
e
 
P
r
o
p
o
s
e
r
'
s
 
s
t
a
n
d
a
r
d
 
r
a
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ATTACHMENT 1

COUNTY OF LOS ANGELES

Policy on Doing Business
With Small Business

Forty-two percent of businesses in Los Angeles County have five or fewer employees. Only about four percent
of businesses in the area exceed 100 employees. According to the Los Anqeles Times and local economists, it
is not large corporations, but these small companies that are generating new jobs and helping move Los Angeles
County out of its worst recession in decades.

WE RECOGNIZE...

The importance of small business to the County:

a In fueling local economic growth.

a Providing new jobs.

a Creating new local tax revenues.

a Offering new entrepreneurial opportunity to those historically under-represented in business.

The County can playa positive role in helping small business grow:

a As a multi-billion dollar purchaser of goods and services.

a As a broker of intergovernmental cooperation among numerous local jurisdictions.

a By greater outreach in providing information and training.

a By simplifying the bid/proposal process.

a By maintaining selection criteria which are fair to alL.

a By streamlining the payment process.

WE THEREFORE SHALL:

1. Constantly seek to streamline and simplify our processes for selecting our vendors and for conducting

business with them.

2. Maintain a strong outreach program, fully coordinated among our departments and districts, as well as other
participating governments to: (a) inform and assist the local business community in competing to provide
goods and seNices; and, (b) provide for ongoing dialogue with and involvement by the business community
in implementing this policy.

3. Continually review and revise how we package and advertise solicitations, evaluate and select prospective
vendors, address subcontracting, and conduct business with our vendors, in order to: (a) expand

opportunity for small business to compete for our business; and, (b) to further opportunities for all
businesses to compete regardless of size.

4. Ensure that staff who manage and carry out the business of purchasing goods and services are
well-trained, capable, and highly motivated to carry out the letter and spirit of this policy.



Vendor Name:

Alias:
Debarment Start
Date:
Principal Owners
and/or Affilates:

ATTACHMENT 2

Listing of Contractors Debarred in Los Angeles County

ADVANCED BUILDING MAINTENANCE

6/14/2005 Debarment End Date: 6/13/2008

Michael Sullivan / Erlinda Sullivan

Vendor Name:
Alias:
Debarment Start
Date:
Principal Owners
and/or Affilates:

G COAST CONSTRUCTION INC.

9/11/2007 Debarment End Date: 9/10/2012

Ezra Levi

Vendor Name:

Alias:
Debarment Start
Date:
Principal Owners
and/or Affiliates:

INSPECTION ENGINEERING CONSTR
Inspection Engineering Construction

6/13/2006 Debarment End Date: 6/12/2016

Jamal Deaifi

Vendor Name:
Alias:
Debarment Start
Date:
Principal Owners
and/or Affiliates:

Revised 9/12/07

MTS Advanced Corp.

2/8/2005 Debarment End Date: 2/7/2008

Emir Khan / Zulaine Hernandez
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County of
Los Angeles
Lobbyist Ordinance

IT'S THE LAW

ATTACHMENT 3

It inay affect you!
Chapter 2.160 of the Lo Angeles County Code requires Lobbyists, Lobbyig Firs and Lobbyist Employers
to regiter with the Exective Offce of the Board of Supervisors. Ths ordiance imposes extensve reportig
requiements on individuals, busesses and other organations. It places restrictions on the activities of
anyone seekig to inuence an offcial action of the County of Lo Angeles includig actions of the Board of
Supervsors or the grantig or denial of County contracts, licenses, pennits, grants and franchises

YOU MAY BE CONSIDERED A COUNTY LOBBYIST

If you are compensated to communicate directly (or though

agents) with any County offcial for the purose of inuencing
offcial action, then you may be required to register with the
Executive Offce of the Board of Supervisors. The requirement to

register is the same whether you are an employee of, or on contract
with, a rum or organization with business before the County.

Additionally, an individual or business entity may be considered a
County Lobbyin Fir if it receives compensation to inuence the
County on behalf of any other persons or businesses. An
individual, business entity or organization that employs or contracts
with another individual or rum to represent or make contats with a
County agency on their behalf to inuence County action may be
considered a County Lobbyist Employer who must also register. If
in doubt, it is best to register.

Fuermore, each person or entity who is not otherwise requied
to register as a County Lobbyist, Lobbying Fir or Lobbyist
Employer, but who directly or indiectly expends $5,000 or more
durin a calendar quarter to inuence offcial action need not

register BUT must report the expenditue to the Executive Office of
the Board of Supervisors on a form available from the Executive
Offce.

REGISTERING IS IMPORTANT

Failure to comply with the ordinance may subject offendig
Lobbyists, Lobbying Fin, and Lobbyist Employers to serious

penaltes including fines up to $2,000 and denial of contract,
licenses, permits, grants or franchises. Moreover, some violators
may be refused permission to address the Board of Supervsors
or any County commission.

HERE'S HOW TO COMPLY WITH THE LAW

Within 10 days of qualifing as a County Lobbyist, Lobbying

Fir, or Lobbyist Employer as described in the ordiance, you

must register with the Executive Offce of the Board of
Supervisors.

Registeri with the County is easy. To receive a copy of the

ordiance and registration form, or to receive additional

inormation or answers to specifc questions, please contact the
Executive Offce of the Board of Supervisors at the following
address or you may call one of the following telephone numbers:

Executive Ofce of the Board of Supervisors
County of Los Angeles
383 Kenneth Hahn Hall Of Administration
500 We Temple Street
Los Angeles, California 90012

(213) 974-1093 (213) 974-1578

A copy of the ordinance is available for your review at this
County facilty or on the Internet.

hltp:/Ibos.co.la.ca.us/

Thank you for your cooperation and attention.
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SAMPLE AGREEMENT FOR

ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES - ZONE (2007-PA036)

THIS AGREEMENT, made and entered into this _ day of ,2007,
by and between the COUNTY OF LOS ANGELES, a subdivision of the State of California,
a body corporate and politic (hereinafter referred to as COUNTY) and (NAME OF
CONTRACTOR), a (Form of Entity) (hereinafter referred to as CONTRACTOR).

WITNESSETH

FIRST: The CONTRACTOR, for the consideration hereinafter set forth and the
acceptance by the Board of Supervisors of said COUNTY of the CONTRACTOR'S
Proposal filed with the COUNTY on ,2007, hereby agrees to provide services
as described in the attached specifications for Zero-Tolerance Graffiti Abatement
Services - Zone _ (2007-PA036), including, but not limited to, Exhibit A, Scope of Work.

SECOND: This AGREEMENT, together with Exhibit A, Scope of Work; Exhibit B,
Service Contract General Requirements; Exhibit C, Internal Revenue Service Notice 1015;
Exhibit D, Safely Surrendered Baby Law Posters; Exhibit E, Area Maps; the
CONTRACTOR'S Proposal, all attached hereto; the Request for Proposals; and Addenda
to the Request for Proposals, all of which are incorporated herein by reference, are agreed
by the COUNTY and the CONTRACTOR to constitute the Contract.

THIRD: The COUNTY agrees, in consideration of satisfactory performance of the
foregoing services in strict accordance with the Contract specifications to the satisfaction of
the Director of Public Works, to pay the CONTRACTOR pursuant to the Schedule of Prices
set forth in the Proposal and attached hereto as Form PW-2, an amount not to exceed
$ per year (Maximum Contract Sum), or such greater amount as the Board
may approve.

FOURTH: This Contract's initial term shall be for a period of one year commencing
on the first day of the month following Board approval. At the sole discretion of the
COUNTY, this Contract may be extended in increments of one year, not to exceed a total
contract period of five years. The COUNTY, acting through the Director, may give a written
notice of intent to extend this Contract at least 30 days prior to the end of each term.

FIFTH: The CONTRACTOR shall bil monthly, in arrears, for the work performed
during the preceding month. Work performed shall be biled at the monthly unit price quoted
in Form PW-2, Schedule of Prices.
//
//
//
//
//
//
//
//
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SIXTH: Public Works wil make payment to the CONTRACTOR within 30 days of
receipt and approval of a properly completed invoice. Each invoice shall be in triplicate
(original and two copies) and shall itemize the work completed. The invoices shall be
submitted to:

County of Los Angeles Department of Public Works
Attention Fiscal Division, Accounts Payable
P.O. Box 7508
Alhambra, CA 91802-7508

SEVENTH: In no event shall the aggregate total amount of compensation paid to
the CONTRACTOR exceed the amount of compensation authorized by the Board. Such
aggregate total amount is the Maximum Contract Sum.

EIGHTH: The CONTRACTOR understands and agrees that only the designated
Public Works Contract Manager is authorized to request or order work underthis Contract.
The CONTRACTOR acknowledges that the designated Contract Manager is not authorized
to request or order any work that would result in the CONTRACTOR earning an aggregate
compensation in excess of this Contract's Maximum Contract Sum.

NINTH: The CONTRACTOR shall not perform or accept work requests from the
Contract Manager or any other person that will cause the Maximum Contract Sum of this
Contract to be exceeded. The CONTRACTOR shall monitorthe balance of this Contract's
Maximum Contract Sum. When the total of the CONTRACTOR'S paid invoices, invoices
pending payment, invoices yet to be submitted, and ordered services reaches 75 percent
of the Maximum Contract Sum, the CONTRACTOR shall immediately notify the Contract
Manager in writing. The CONTRACTOR shall send written notification to the Contract
Managerwhen this Contract is within six months from expiration ofthe term as provided for
hereinabove.

TENTH: No cost-of-living adjustments shall be granted for the optional renewal
periods.

ELEVENTH: In the event that terms and conditions, which may be listed in the
CONTRACTOR'S Proposal, conflict with the COUNTY'S specifications, requirements, and
terms and conditions as reflected in this AGREEMENT, including, but not limited to,
Exhibits A through E, inclusive, the COUNTY'S provisions shall control and be binding.

TWELFTH: The CONTRACTOR agrees in strict accordance with the Contract
specifications and conditions to meet the COUNTY'S requirements.

THIRTEENTH: This Contract constitutes the entire agreement between the
COUNTY and the CONTRACTOR with respect to the subject matter of this Contract and
supersedes all prior and contemporaneous agreements and understandings.
//
//
//
//
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IN WITNESS WHEREOF, the COUNTY has, by order of its Board of Supervisors,
caused these presents to be subscribed by the Chair of said Board and the seal of said
Board to be affixed and attested by the Clerk thereof, and the CONTRACTOR has
subscribed its name by and through its duly authorized officers, as of the day, month, and
year first written above.

COUNTY OF LOS ANGELES

By
Chair, Board of Supervisors

ATTEST:

SACHI A. HAMAl
Executive Officer of the
Board of Supervisors of
the County of Los Angeles

By
Deputy

APPROVED AS TO FORM:

RAYMOND G. FORTNER, JR.
County Counsel

By
Deputy

(NAME OF CONTRACTOR)

By
Its President

Type or Print Name

By
Its Secretary

Type or Print Name

P:laspubICONTRACT\BENIGRAFFITI-ZONESIGRAFFITI 2007107 AGREEMENT.doc
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EXHIBIT A

SCOPE OF WORK

ZERO-TOLERANCE GRAFFITI ABATEMENT SERVICES (2007-PA036)

A. Public Works Proqram Manaqer

Public Works Program Manager (a.k.a., Graffiti Abatement Program Manager)
Ms. Ari Telias of Operational Services Division, who may be contacted at
(626) 458-4062, e-mail address: ateliascãdpw.lacountV.qov, Monday through
Thursday, 7:15 a.m. to 6 p.m. The Program Manager or designee is the only
person authorized by Public Works to request work of the Contractor. From time
to time, Public Works may change the Program Manager. The Contractor will be
notified in writing when there is a change in the Program Manager.

B. Work Locations

Work locations are detailed in Exhibit E.

. Exhibit E.1 is a map of Zero-Tolerance Zone 1C.

. Exhibit E.2 is a map of Zero-Tolerance Zone 2A.

. Exhibit E.3 is a map of Zero-Tolerance Zone 3A.

. Exhibit EA is a map of Zero-Tolerance Zone 4A.

. Exhibit E.5 is a map of Zero-Tolerance Zone 4B.

(Please note that Zone 3A is a pilot project)

C. Backqround

The work to be performed under this Contract consists of removing graffiti and
painting on various surfaces to cover graffiti and do paint-out projects to beautify
surfaces damaged by graffiti vandalism. Public Works' Graffiti Abatement
Program is designed to remove graffiti as quickly and as often as necessary to
keep the areas free from graffiti.

A prompt cleanup is considered preventive from the standpoint that if the marks
do not remain for long periods, vandals' satisfaction from seeing their marks and
having others see them is limited. The potential for notoriety and recognition, a
key motivator for graffiti vandals, is directly impacted when the graffiti is quickly
removed.

D. Work Description - General Statement

The primary objective of this Contract is to remove all graffiti in the zero-tolerance
zone, patrol, do paint-out projects, and keep the area graffiti free. Contractor
shall remove graffiti from all surfaces in the specified zone from private

residential, commercial, industrial, and public property. The County goal is to
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have no graffiti within the established zone. The Contractor shall fulfill requests
for removal and remove all graffiti seen in the immediate area. The Contractor
shall patrol the assigned zero tolerance zone to seek, find, and remove graffiti
and do paint-outs. However, the Program Manager or designee has the authority
to dictate special requests, including, but not limited to, removal of murals when
authorized.

E. Minimum Crew

Contractor shall provide a minimum number of crews per zero tolerance zone.
Crew is defined as consisting of one or more persons in a fully equipped vehicle
designated to carry out the duties detailed in this Graffiti Removal Contract.

The Contractor shall provide a minimum number of crews per area as follows:

. Zone 1 C - a minimum of 4 crews;

. Zone 2A - a minimum of 4 crews;

. Zone 3A - a minimum of 1 crew;

. Zone 4A - a minimum of 1 crew; and

. Zone 4B - a minimum of 1 crew.

These crew(s) shall be dedicated solely to the zone on the days of operation as
specified in subparagraph J.1. However, if pressure washing is required, an
additional crew consisting of two people is mandatory as to not impact the
operation of the other crews. The Contractor is responsible to make sure that a
full complement of crews are working and shall replace a crew immediately if any
crew cannot be deployed to work on any given day. The Contractor shall make
crews available for priority assignments requested by the Program Manager.

The Contractor shall establish and implement daily routes for crews and provide
a schedule of such routes to inform the Program Manager of the expected
locations and work schedule of the crews. The schedule shall conform with the
Work Plan set forth in the Contractor's proposal for this Contract, the Contractor's
Staffing Plan and Cost methodology Form (LW-8) submitted for this Contract,
and subparagraph J.1 of this Exhibit. This routine schedule will be used as a
reference to account for all hours the Contractor's staff work under this Contract.
This schedule will be approved by the Program Manager and any changes in this
schedule must have approval from the Program Manager.

F. Hours and Days of Operation

Any operation generating loud, harsh, or unusual noise shall be restricted to the
hours of 7 a.m. to 6 p.m. The days of operation shall be as indicated in
subparagraph J.1. Notwithstanding specifications regarding hours of
performance, the Contractor shall respond to work requirements promptly and
flexibly.
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G. Telephone Communications

The Contractor shall be available at all times to report and confer with
Public Works Program Manager or designee with respect to these graffiti removal
services. The Contractor shall provide a bilingual (Spanish/English) telephone
answering service and fax within the County, 8 a.m. to 5 p.m., Monday through
Friday (in Zones 4A and 4B for the telephone answering service shall be Monday
through Sunday), except on legal holidays, to receive instructions, information,
complaints, etc., from Public Works.

H. Supervisor Qualifications

The Contractor's on-site supervisor shall have a thorough knowledge of the
needs of the assigned zero-tolerance zone, graffiti removal and paint-out
techniques, and the operation of appropriate equipment required to carry out
these specifications, terms, conditions, and requirements of the Contract.

i. Vehicle Siqnaqe

Vehicle signage will be optional; however, any signage referencing the County of
Los Angeles Graffiti Abatement Program shall be in the following form: "County
of Los Angeles Graffiti Abatement Program" and the Contractor's name or firm's
name, together with Public Works "Hotline Number," in legible letters, not less
than two inches in height, on both sides of all trucks/vehicles used in the zero
tolerance zone.

J. General Graffiti Removal Services

The Contractor shall:

1. Maintain a zero-tolerance policy, in accordance with the Contractor's Work

Plan of Action/Approach. The Contractor shall follow its Work Plan of
Action/Approach throughout the entire Contract unless otherwise

approved in writing by the Program Manager. In addition, the Contractor
shall:

a. Remove vulgar and threatening graffiti (Le., profane, obscene,
racist, gang 187's, or cross-outs) within 24 hours, seven days a
week.

b. Respond to Public Works Program Manager or designee
concerning priority assignments, paint-out projects, and color match
corrective painting within 24 hours, seven days a week.

c. Remove graffiti within 48 hours upon notification, Monday through
Friday, in Zero-Tolerance Zones 1 C and 2A.
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d. Remove graffiti within 48 hours upon notification, Monday through
Sunday, in Zero-Tolerance Zones 4A and 4B.

e. Patrol, remove graffiti, and respond to graffiti removal requests on

Mondays and Thursdays, in Zero-Tolerance Zone 3A.

2. Match all paints to existing colors to the satisfaction of the Program
Manager or designee. The Contractor shall receive no additional
compensation for repainting any area to match the color. Graffiti shall be
removed using new or recycled water-based paint. Contractor shall make
the best possible match to the existing color.

3. Provide Public Works with work record reports no later than the fifth day of

each month with the monthly invoice. The monthly report shall indicate
the number and source of crews utilized, hours worked, including copies
of timesheet indicating hours worked on this Contract. The hours reported
should be no less than 40 hours worked per week per employee, except in
Zone 3A where it will be no less than 16 hours worked per week per
employee. This report will also include locations of requests for removal
(address and whether it was private property or in-road right of way) and
square footage painted over or pressure washed. The Program Manager
or designee may originate graffiti removal work requests (via fax) and shall
receive all completion reports from the Contractor through both the Graffiti
Abatement Referral System, faxes, and in an electronic version (excel).
These reports will then be routed to the Program Manager who may
perform quality control inspections. Mail completed work reports to:

County of Los Angeles, Department of Public Works
Operational Services Division
Graffiti Abatement Section
Attention Ms. Ari Telias
900 South Fremont Avenue
Alhambra, CA 91803-1331

4. Perform all work necessary to complete this Contract in a satisfactory

manner and shall provide all personnel, supervision, vehicles, appropriate
tools, supplies, materials, equipment, transportation, and other incidentals
necessary to perform work.

5. Remove graffiti from all types of surfaces including, but not limited to,
wood, metal, stucco, brick, concrete, cinder blocks, sidewalks, smooth
concrete, very rough grouted rip rap, and various pavement surfaces, etc.,
using appropriate methods of covering or removing graffiti for the
particular surface and conditions, including, but not limited to, water
blasting, sand blasting, painting over (both with rollers and spray guns),
and utilizing county approved solvents (see subparagraph J.9).
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6. Remove graffiti, paint-out, or murals (murals shall only be removed with
authorization from Program Manager - see paragraph AA. Murals) with
water-based and/or water-based recycled paint (graffiti paint). The color
of the paint shall match the color of the surface to which it is applied. In
areas where repainting is required in order to match the existing paint,
Contractor shall paint over with the right color to match at no additional
cost to the County. The paint may be applied either mechanically or
manually in a neat and even manner such that it completely covers or
eradicates any graffiti present and does not leave splatter marks on the
ground. Use drop cloths on all work assignments to protect sidewalks,
vegetation, vehicles, etc., from paint spillage.

7. Furnish all the necessary and appropriate graffiti removing products and

equipment including, but not limited to, brushes, rollers, spray guns,
ladders, cloths, paint, paint thinner, County-approved graffiti-removing

solutions, drop cloths, brooms, dustpans, plastic bags (for debris
disposal), etc.

8. Use appropriate methods of covering or removing graffiti for the particular
surface and conditions, such as, but not limited to, water blasting (on
sidewalks), painting over on block walls that are painted, water blasting on
block walls that are not painted, and chemical solvents (on the backside of
signage). Any chemical solvents utilized to remove graffiti shall have a
Material Safety Data Sheet available for Public Works' review.

9. Remove graffiti found on signs in zero-tolerance zones. Signs should be
removed with any of the following County approved solvents:

a. OFF-B Off-B, graffiti remover - liquid form

b. 3MTM Citrus Base Industrial Cleaner

c. State Chemical Graffiti Wipes

10. Train its personnel in proper graffiti removal techniques and provide

corrective instruction to its personnel, if they are removing graffiti
improperly. Additionally, Contractor will stay informed of new techniques
of graffiti removal products and equipment.

11. Not allow any debris from its operations under this Contract, especially
from the water/sand blasting operations, to be deposited in the storm
drains and/or gutters in violation of the National Pollutant Discharge

Elimination System Permit.
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12. Use appropriate Best Management Practices, including, but not limited to,
drop cloths on all work sites to protect sidewalks, vegetation, etc., from
paint spillage or overspray.

13. Obtain and retain the written consent of the owner or the owner's
authorized agent of privately-owned property before commencing work.

14. Place special emphasis on the assistance to Public Works with special

requests (Le., removal of graffiti before parades, special events, etc.).

Public Works reserves the right to change any aspect of the reporting system or
the Contractor reporting system. Such change could be due to improvements in
our computer applications capabilities or for any other reason.

K. Contractor Supervision and Staffinq Requirements

1 . Contractor's daytime supervisor shall have a thorough knowledge of each

zero-tolerance zone under their purview and shall speak and understand
English.

2. In the event a crew could not be deployed, the Contractor shall
immediately replace that crew to make sure that coverage is maintained.

3. Contractor shall maintain a well-trained reserve force to cover the work in

the event of an emergency or to provide coverage if any crew could not be
deployed on any given day.

4. The Contractor's supervisor shall provide a 24-hour emergency contact

number.

5. All painters shall receive a minimum of one 8-hour workday training at the

zero-tolerance zone, assigned to them prior to providing billable services
at the Contractor's expense and in accordance with the County's Living
Wage Ordinance.

6. Only employees employed by the Contractor shall be allowed to provide
services under this Contract. Any use of subcontractors shall be deemed
a material breach of contract unless expressly authorized in writing by the
Program Manager.

L. Graffiti Removal Services - County Property

For graffiti removal from County owned property, the Contractor shall adhere to
the following additional specifications:

1. Water-based and/or recycled paint shall be used.
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2. Concrete Block Walls/Concrete Walls: All graffiti shall be removed by

either a water blasting machine with soda compound or painted over with
water-based paint. If using paint, it shall be feathered to blend well with
the surrounding walL. The paint-over color shall match the wall color.
Oversprayon non-County owned or private property shall not be allowed.

3. Sidewalk Surfaces: Removal of graffiti from concrete sidewalks shall be
done by using a water blasting machine with soda compound. Painting
over shall not be permitted. The sidewalks shall be clean of all graffiti and
graffiti residue (sand). The sidewalks shall be blocked off as needed to
maintain the public safety.

4. Curb Facing: Remove all graffiti paint from curb surfaces. The Contractor
shall use the standard paint colors (red, blue, yellow, green, and white)
depending on the original curb color and/or parking restrictions, as
approved by Public Works. Nonpainted curbs shall be painted using
concrete color paint or cleaned with water blasting machines.

5. Chain Link Fencing: All graffiti on pipes and fencing shall be painted over
using a galvanized color to match the fencing fabric and pipe color. The
paint-over color shall be feathered into the fabric and along the pipes.

6. Pedestrian bridges/underpasses: The Contractor shall be responsible for

removing graffiti found on all pedestrian bridges and underpasses in the
zero-tolerance zone. Interior walls may be carefully sprayed but bridge
floor shall be pressure washed if not previously painted. Please notify
Public Works to prepare work area, to make it free of debris prior to
removing graffiti off of these footbridges. Pedestrian bridges will have a
72-hour turnaround time upon Public Works completion of initial clean up.
The Contractor shall schedule removal around hours that school is in
session. Where there is a risk of overspray harming personal property or
difficulties in reaching the area with equipment, utilizing rollers to apply
paint to cover graffiti or paint-out is required. Contractor will place traffic
cones and/or other appropriate traffic control equipment to divert
pedestrians and cyclists.

7. Rock Walls: All graffiti shall be removed using only a water blasting
machine with soda compound. All paint shall be removed from rock face
and mortar joints to match all other rock facing. No painting over shall be
used unless the wall was previously painted. The Contractor shall color
match the paint to the previous color using water-based paint.

8. Concrete Light Poles: Graffiti shall be removed from concrete light poles

using a water blasting machine with a soda compound only. No paint
shall be used. All paint shall be removed from the pole. All paper or
sticker signs and "slap tags" shall be removed.

A.7 2007-PA036
Graffiti Abatement



9. Wooden Light Poles: All graffiti shall be painted over using a water-based
paint to match the wood color. All paper or sticker signs and "slap tags"
shall be removed.

10. Bus Stops: All graffiti shall be removed using a County approved solvents
(see subparagraph J.9) on the plastic sides and sitting areas. The
surfaces shall be washed.

11 . Trees: Contractor must be responsible for removing graffiti reported or
found on trees. Contractor shall paint over graffiti found on trees with a
non-phytotoxic paint that is as diluted in water as possible. Paint to paint
walls must never be used at all, as it might eventually kill the tree by
suffocating its trunk and not letting the tree breath through its bark. Trees,
vegetation, and green areas must be protected by the Contractor.

12. Wooden Fencing: All graffiti shall be painted over on wooden fencing
using a water-based paint to match the color of fencing. The Contractor
shall feather paint to match the surrounding parts of the fencing. In the
event that wood fencing is weathered and Contractor is unable to
color-match, Contractor shall pressure wash clean the fencing.

13. Brick Walls: All graffiti shall be removed using a water blasting machine.

Painting over shall not be done on a brick faced wall, unless the brick wall
has been previously painted. The Contractor shall color-match the paint
to previous color using water-based paint.

14. Metal Fencing (sheets): All graffiti shall be painted over on metal fencing.
The paint-over color shall match the surrounding part of the fence.

15. Asphalt Concrete: All graffiti on asphalt concrete shall be covered with a
slurry seaL. No pressure washing will be utilzed.

16. Glass Windows: All graffiti on glass windows shall be removed by using a
County approved graffiti removal spray on these transparent surfaces.
Windows will be left clean.

17. Metal Light or Traffic Poles: All graffiti shall be removed by appropriate
means, and if paint is used, it shall match existing color.

M. Riqhts ofWav

The Contractor shall conduct all of its activities and operations within the confines
of the facility rights of way in which graffiti is to be removed. The Contractor shall
not allow its employees to use private property for eating, coffee breaks, or any
other reason, or use water, or electricity from such property without written
permission from the owner. If, for any reason, the Contractor elects to encroach
upon others' lands, Contractor shall first obtain written permission from the owner
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and provide evidence of such permission in writing to the Program Manager prior
to entering upon such lands. In performing any work or doing any activity on
lands outside of public rights of way, the Contractor shall comply with all
applicable Federal, State, and local laws, ordinances, and regulations.

The Contractor shall indemnify and hold Public Works harmless from all claims
for damages occasioned by such work activity, whether done in compliance with
this Section and with permission or in violation of this Section without permission.

N. Utilities

Public Works will not provide utilities.

O. Storaqe Facilities

Public Works wil not provide storage facilities for the Contractor.

P. Removal of Debris

All debris resulting from or related to these graffiti removal services shall be
removed from County property, rights of way, and private property by the
Contractor. The debris shall be properly disposed of at the Contractor's expense.

Q. Special Safety Requirements

1. All Contractor personnel shall be expected to observe all applicable

Cal/OSHA and Public Works safety requirements while at the various
jobsites. Reflective vests shall be worn at all times. Suitable clothing,

gloves, and shoes that meet Cal/OSHA requirements are required. All
safety precautions shall be in place before work is to be started.
Contractor's graffiti abatement crew shall know the Contractor's standard
safety practice.

2. Contractor shall supply all applicable safety equipment including, but not

limited to, rotating lights for vehicles used for work under this Contract.

3. Contractor shall supply personnel with all applicable safety equipment,

such as glasses, gloves, head gear, skin creams, respirators, etc.

R. Safety Standards

All Contractor's personnel shall be obligated to adhere to the following quality
control and safety standards while performing these requested graffiti removal
services for the County:

1. All personnel shall wear proper clothing and footwear. No sandals,

thongs, etc., shall be allowed.
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2. Safety vests shall be worn at all times by those removing graffiti from any

bridge, wall, etc. Safety goggles shall be worn by anyone operating water
blasting equipment, and only trained personnel shall be allowed to operate
it.

3. Use of drugs or alcohol while performing these graffiti removal services is
prohibited.

4. Paint brushes, rollers, or frames shall be washed in clean water and any

excess paint shall be disposed of properly according to local, State, and
Federal laws.

S. Project Safety Official

The Contractor shall designate in writing a Project Safety Official who shall be
thoroughly familiar with the Contractor's Injury and Illness Prevention Program
and Code of Safe Practices. The Contractor's Project Safety Official shall be
available at all times to abate any potential safety hazards and shall have the
authority and responsibility to shut down an operation, if necessary. Failure by
the Contractor to provide the required Project Safety Official shall be grounds for
the County to direct the cessation of all work activities and operations at no cost
to the County until such time as the Contractor is in compliance.

T. Responsibilities of Public Works

The Director, acting through the Program Manager or other designee, shall
approve or disapprove the Contractor's performance under this Contract.
Public Works will make regular inspections of the zero-tolerance zone to verify
that the requested work has been completed according to these Specifications
before payment will be authorized. Payment can and will be withheld if terms
and conditions of this Contract are not met by the Contractor.

U. Best Manaqement Practices (BMP)

BMP shall be defined as any program, technology, process, citing criteria,
operating method, measure, or device which controls, prevents, removes, or
reduces the pollution of stormwater. The Contractor shall obtain and refer to the
California Storm Water Best Manaqement Practice Handbooks. Volume 3
Construction BMP Handbook. This publication is available from:

Blue Print Service
1700 Jefferson Street
Oakland, CA 94612
Telephone (510) 287-5485
Fax (510) 444-1262

Internet
BMPLAorgo:http://ww. BM PLAorg::

The Contractor shall have one readily accessible copy of this publication on the
project site at all times.
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The Contractor shall implement the following BMPs for the prevention of
stormwater pollution in conjunction with all its activities and construction

operations:

CONTRACTOR ACTIVITIES

CA 3 Structure Construction and Painting

MATERIAL MANAGEMENT

CA 010
CA 011
CA 012

Material Delivery and Storage
Material Use
Spill Prevention and Control

WASTE MANAGEMENT

CA 020
CA021
CA 024

Solid Waste Management
Hazardous Waste Management
Sanitary/Septic Waste Management

VEHICLE AND EQUIPMENT MANAGEMENT

CA 030
CA 031
CA 032

TRAINING

CA 040

Vehicle and Equipment Cleaning
Vehicle and Equipment Fueling
Vehicle and Equipment Maintenance

Employee/Subcontractor Training

Additional BMPs may be required as a result of a change in actual field
conditions, Contractor's activities, or construction operations. When more than
one BMP is listed under each specific BMP category, the Contractor shall select
the appropriate and necessary number of BMPs within each category in order to
achieve the BMP objective.

The County, as a permittee, is subject to enforcement actions by the State Water
Resources Control Board, Environmental Protection Agency, and private citizens.
The County will assess the Contractor with liquidated damages of $1,000 for
each calendar day that the Contractor has not fully implemented the BMPs
specified for the project and/or is otherwise in noncompliance with these

provisions. In addition, the County will deduct from the final payment due the
Contractor, the total amount of any fines levied on the County, plus legal and
staff costs, as a result of the Contractor's lack of compliance with these

provisions and/or less than complete implementation of the specified BMPs.
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V. Protection and Restoration of Existinq Improvements

The Contractor shall be responsible for the protection of public and private
property and shall exercise due caution to avoid damage to such property. All
property damage resulting from the Contractor's operations shall be repaired
within three days at the Contractor's expense and to the satisfaction of the
Program Manager. All costs to the Contractor for protecting and restoring
existing improvements shall be included in the Annual Price.

W. Public Convenience and Safety

The Contractor's operations shall cause no unnecessary public inconvenience.
The Contractor shall be responsible for the safety of equipment, material, and
personnel under the Contractor's jurisdiction during the work. The County's
inspection of the work shall not be considered an approval of the Contractor's
safety measures. The Contractor shall be solely responsible for complying with
all local, State, and Federal laws and regulations which are applicable to the
work.

X. Qualitv Control

The Contractor shall be responsible for implementing procedures for ensuring

that graffiti removal services are provided in strict compliance with this Scope of
Work. Contractor shall designate in writing a Quality Control representative and
an alternate Quality Control representative who are responsible for implementing,
monitoring, controlling, and reporting on the quality of work.

The Contractor's Quality Control representatives will be separate and distinct
from Contractor's project manager or general superintendent, and the
Contractor's Quality Control procedures establish a separate system for
recording, reporting, and resolving quality control issues.

Within ten days of contract award, Contractor shall submit to the County a
Contract Quality Control Plan for review and approval by the Program Manager.
This plan will include, as a minimum, the names and telephone numbers of
Contractor's Quality Control representatives; a description of the roles and

responsibilties for quality control; the system for monitoring, reporting on, and
resolving quality control issues; and checklists or other documentation in support
of Contractor's Quality Control function.

Y. Performance Requirements and Liquidated Damaqes

1. Public Works will use the Performance Requirements Summary to
evaluate the Contractor's performance of this Contract's tasks.

2. Failure to perform Contract work in accordance with the Performance

Requirements Summary is considered unacceptable. Public Works may
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cite the Contractor and impose liquidated damages immediately in the
sums specified and deduct them from the next regularly scheduled
payment to the Contractor.

PERFORMANCE REQUIREMENTS SUMMARY

MAXIMUM DEDUCTION

REQUIRED
ALLOWABLE

METHOD OF MAXIMUM
FROM CONTRACT

STANDARD DEVIATION PRICE FOR NOT
SERVICE

FROM
SURVEILLANCE DEDUCTION

MEETING
STANDARD STANDARD

CERTIFICATIONS

SUBMITTED
BEFORE 100% ALL

ALL CONTRACT
INSURANCE IMPLEMENTATION

0%
INSPECTION CONTRACT

REMEDIES
CERTIFICATIONS OF CONTRACT ON A PERIODIC REMEDIES

AND ON A TIMELY BASIS. RESERVED.
RESERVED.

BASIS THERE-
AFTER.

5%OF
EMPLOYEES 100% TOTAL $50 FOR EACH

EMPLOYEES HA VE THOROUGH INSPECTION MONTHL Y EMPLOYEE NOT
WELL ORIENTED KNOWLEDGE OF 0% ON A PERIODIC AMOUNT KNOWLEDGEABLE
TO JOB SERVICE AREA BASIS; OF IN THE JOB

AND ITS NEEDS. COMPLAINTS. CONTRACT REQU IREMENTS.

COST.
10% OF $50 PER

RESPOND TO RESPOND WITHIN
100% TOTAL COMPLAINT NOT
INSPECTION MONTHLY RESPONDED TO

COMPLAINTS, THE TIME FRAME
0% ON A PERIODIC AMOUNT WITHIN THE TIME

REQUESTS, AND OUTLINED IN THE
BASIS; OF FRAME OUTLINED

DISCREPANCIES SPECIFICATIONS.
COMPLAINTS. CONTRACT IN THE

COST. SPECIFICATIONS.
DAIL Y GRAFFITI

REMOVED

AND/OR PAINTED $5 PER SQUARE
OVER WITHIN 24 50% OF FOOT (OR
HOURS, TUESDAY 100% TOTAL PRORATION

REMOVE
THROUGH INSPECTION MONTHL Y THEREOF) FOR

GRAFFITI
FRIDAY. ALL 0% ON A PERIODIC AMOUNT GRAFFITI NOT
WEEKEND BASIS; OF REMOVED WITHIN
GRAFFITI COMPLAINTS. CONTRACT THE TIME FRAME
REMOVED COST. OUTLINED IN THE
MONDAY. COLOR SPECIFICATIONS.
MATCHED WITHIN

48 HOURS.
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MAXIMUM DEDUCTION

REQUIRED
ALLOWABLE

METHOD OF MAXIMUM
FROM CONTRACT

STANDARD DEVIATION PRICE FOR NOT
SERVICE

FROM
SURVEILLANCE DEDUCTION

MEETING
STANDARD STANDARD

50% OF $50 PER EACH
GRAFFITI

100%
TOTAL OCCURRENCE

REPORTING OF REQUESTS FOR
INSPECTION BY

MONTHLY THAT GRAFFITI
GRAFFITI REMOVAL 0%

RANDOM
AMOUNT REMOVAL IS NOT

REMOVED CLOSED WITHIN OF REPORTED
48 HOURS.

SAMPLING.
CONTRACT WITHIN 72

COST. HOURS.

Z. Contractor Licensinq

Contractor shall possess a valid C-33 State contractor's license throughout the
duration of this Contract. Failure to maintain a valid C-33 license may lead to
Contract termination.

AA. Murals

Public Works is committed to the preservation of registered murals. Not all
murals are intended to be "permanent" artorks. Please refer any request from

the public for removal of graffiti or removal of a temporary "memorial" mural to
the Program Manager.

Public Works has established the following guidelines when murals have been
vandalized: The Contractor shall not, under any condition, repair, remove,
"touch up", or "buff out" any registered murals unless advised by Public Works to
do so. Public Works will obtain permission from both the artist and the property
owner. When the artist is not available, the decision of the legal owner of the
property will prevaiL.

P:laspubICONTRACT\BENIGRAFFITI-ZONESIGRAFFITI 2DD71RFPID8 Scope of Work. doc
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EXHIBIT B

SERVICE CONTRACT GENERAL REQUIREMENTS

SECTION 1

INTERPRETATION OF CONTRACT

A. Ambiquities or Discrepancies

Both parties have either consulted or had the opportunity to consult with counsel
regarding the terms of this Contract and are fully cognizant of all terms and
conditions. Should there be any uncertainty, ambiguity, or discrepancy in the terms
or provisions hereof, or should any misunderstanding arise as to the interpretation
to be placed upon any position hereof or the applicability of the provisions
hereunder, neither party shall be deemed as the drafter of this Contract and the
uncertainty, ambiguity, or discrepancy shall not be construed against either party.

B. Definitions

Whenever in the Request for Proposals, Contract, Scope of Work, Specifications,
Terms, Requirements, and/or Conditions the following terms are used, the intent
and meaning shall be interpreted as follows:

Aqreement. The written, signed accord covering the performance of the requested
service.

Board. The Board of Supervisors of County of Los Angeles and Ex-Officio Board of
Supervisors of the Los Angeles County Flood Control District.

Contract. The written agreement covering the performance of the service and the
fumishing of labor, materials, supervision, and equipment in the performance of the
service. The contract includes the Agreement, Scope of Work (Specifications),
Exhibit B - Service Contract General Requirements, Exhibit C - Internal Revenue
Service Notice 1015, Exhibit D - Safely Surrendered Baby Law Posters, and other
appropriate exhibits and amendments. Included are all supplemental agreements
amending or extending the service to be performed, which may be required to
supply acceptable services specified herein.

Contractor. The person or persons, sole proprietor, partnership, joint venture,
corporation, or other legal entity who has entered into an agreement with County to
perform or execute the work covered by these this Contract.

Contract Work or Work. The entire contemplated work of maintenance and repair to
be performed, and services rendered as prescribed in this Contract.

- B.1 - 2007-PA036
Graffiti Abatement



Service Contract General Requirements - EXHIBIT B

County. Includes County of Los Angeles, County of Los Angeles Department of
Public Works, Los Angeles County Road Department, and/or Los Angeles County
Engineer.

Day. Calendar day(s) unless otherwise specified.

Direct Employee. Worker employed by Contractor under Contractor's state and
federal taxpayer identification.

Director. The Director of Public Works, County of Los Angeles, as used herein,
includes the Road Commissioner, County of Los Angeles; County Engineer,
County of Los Angeles; Chief Engineer, Los Angeles County Flood Control District;
and/or authorized representative( s).

District. Los Angeles County Flood Control District, or Los Angeles County
Waterworks Districts, or Los Angeles County Consolidated Sewer Maintenance
District.

Employee Leasinq. Any agreement to employ any worker, at any tier, that is
neither a subcontract nor a direct employee relationship.

Fiscal Year. The 12 month period beginning July 1st and ending the following
June 30th.

Maximum Contract Sum. The Maximum Contract Sum is the aggregate total
amount of compensation authorized by the Board.

Proposal. The written materials that a Proposer submits in response to a solicitation
document (Request for Proposals).

Proposer. Any individual, person or persons, sole proprietor, firm, partnership, joint
venture, corporation, or other legal entity submitting a Proposal for the work, acting
directly or through a duly authorized representative.

Public Works. County of Los Angeles Department of Public Works.

Solicitation. Request for Proposals, Invitation for Bids, Request for Statement of
Qualifications, or Request for Quotation.

Specifications. The directions, provisions, and requirements contained herein, as
supplemented by such special provisions as may be necessary pertaining to
method, manner, and place of performing the work under this Contract.

Subcontract. An agreement by the contractor to employ a subcontractor at any
tier; to employ or agree to employ a subcontractor, at any tier.
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Subcontractor. Any individual, person or persons, sole proprietor, firm,
partnership, joint venture, corporation, or other legal entity furnishing supplies,
services of any nature, equipment, and/or materials to Contractor in furtherance
of the Contractor's performance of this Contract, at any tier, under oral or written
agreement.

C. Headinqs

The headings herein contained are for convenience and reference only and are
not intended to define or limit the scope of any provision thereof.
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SECTION 2

STANDARD TERMS AND CONDITIONS PERTAINING TO CONTRACT
ADMINISTRATION

A. Amendments

1. For any change which affects the scope of work, contract sum, payments, or

any term or condition included in this Contract, an amendment shall be
prepared and executed by Contractor and the Board or if delegated by the
Board, the Director and Contractor.

2. The Board or County's Chief Executive Officer or designee may require the

addition and/or change of certain terms and conditions in this Contract
during the term of this Contract. County reserves the right to add and/or
change such provisions as required by the Board or the Chief Executive
Officer. To implement such changes, an amendment to this Contract shall
be prepared by Public Works for execution by Contractor and the Director.

3. County may, at its sole discretion, authorize extensions of time to this
Contract's term. Contractor agrees that such extensions of time shall not
change any other term or condition of this Contract during the period of
such extensions. To implement an extension of time, an amendment to this
Contract shall be prepared and executed by Contractor and the Board or if
delegated by the Board, the Director and Contractor. To the extent that
extensions of time for Contractor performance do not impact either scope or
amount of this Contract, Public Works may, at its sole discretion, grant
Contractor extensions of time provided; however, that the aggregate of all
such extensions during the life of this Contract shall not exceed 120 days.

B. Assiqnment and Deleqation

1. Contractor shall not assign its rights or delegate its duties under this

Contract, or both, whether in whole or in part, without the prior written
consent of County, in its discretion, and any attempted assignment or
delegation without such consent shall be null and void. For purposes of
this paragraph, County consent shall require a written amendment to this
Contract, which is formally approved and executed by Contractor and the
Board or if delegated by the Board, the Director and Contractor. Any
payments by County to any approved delegate or assignee on any claim
under this Contract shall be deductible, at County's sole discretion, against
the claims which Contractor may have against County.

2. Shareholders, partners, members, or other equity holders of Contractor

may transfer, sell, exchange, assign, or divest themselves of any interest
they may have therein. However, in the event any such sale, transfer,
exchange, assignment, or divestment is effected in such a way as to give
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majority control of Contractor to any person(s), corporation, partnership, or
legal entity other than the majority controllng interest therein at the time of
execution of this Contract, such disposition is an assignment requiring the
prior written consent of County in accordance with applicable provisions of
this Contract.

3. Any assumption, assignment, delegation, or takeover of any of
Contractor's duties, responsibilities, obligations, or performance of same
by any entity other than Contractor, whether through assignment,

subcontract, delegation, merger, buyout, or any other mechanism, with or
without consideration for any reason whatsoever without County's express
prior written approval, shall be a material breach of this Contract, which
may result in the termination of this Contract. In the event of such
termination, County shall be entitled to pursue the same remedies against
Contractor as it could pursue in the event of default of Contractor.

C. Authorization Warranty

Contractor represents and warrants that the person( s) executing this Contract for
Contractor is an authorized agent who has actual authority to bind Contractor to
each and every term, condition, and obligation of this Contract and that all
requirements of Contractor have been fulfiled to provide such actual authority.

D. Budqet Reduction

In the event that the Board adopts, in any fiscal year, a County budget which
provides for reduction in the salaries and benefits paid to the majority of County
employees and imposes similar reductions with respect to County contracts,
County reserves the right to reduce its payment obligation under this Contract
correspondingly for that fiscal year and any subsequent fiscal year during the
term of this Contract (including any extensions) and the services to be provided
by Contractor under this Contract shall also be reduced correspondingly.

County's notice to Contractor regarding said reduction in payment obligation shall
be provided within 30 days of the Board's approval of such actions. Except as
set forth in the preceding sentences, Contractor shall continue to provide all of
the services set forth in this Contract.

E. Complaints

Contractor shall develop, maintain, and operate procedures for receiving,
investigating, and responding to any complaints by any individuaL.

1. Within 12 business days after this Contract's effective date, Contractor shall
provide County with Contractor's policy for receiving, investigating, and
responding to any complaints by any individuaL.
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2. County will review Contractor' policy and provide Contractor with approval of

said plan or with requested changes.

3. If County requests changes in Contractor's policy, Contractor shall make

such changes and resubmit the plan within five business days for County
approval.

4. If, at any time, Contractor wishes to change Contractor's policy, Contractor

shall submit proposed changes to County for approval before
implementation.

5. Contractor shall preliminarily investigate all complaints and notify the

Contract Manager of the status of the investigation within five business
days of receiving the complaint.

6. When complaints cannot be resolved informally, a system of
follow-through shall be instituted which adheres to formal plans for specific
actions and strict time deadlines.

7. Copies of all written responses shall be sent to the Contract Manager

within three business days of mailing to the complainant.

F. Compliance with Applicable Laws

1. Contractor shall comply with all applicable Federal, State, and local laws,

rules, regulations, ordinances, or directives, and all provisions required
thereby to be included in this Contract are hereby incorporated by

reference.

2. Contractor shall defend, indemnify, and hold County harmless from and

against any and all liability, damages, costs, and expenses, including, but
not limited to, defense costs and attorneys' fees arising from or related to
any violation on the part of Contractor or its employees, agents, or

subcontractors of any such laws, rules, regulations, ordinances, or
directives.

G. Compliance with Civil Riqhts Laws

Contractor hereby assures that it will comply with Subchapter Vi of the
Civil Rights Act of 1964, 42 USC Sections 2000 (e) (1) through 2000 (e) (17), to
the end that no person shall, on the grounds of race, creed, color, sex, religion,
ancestry, age, condition of physical disability, marital status, political affiliation, or
national origin, be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under this Contract or under any project,
program, or activity supported by this Contract. Contractor shall comply with its
EEO Certification (Form PW-7).
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H. Confidentiality

1. Contractor shall maintain the confidentiality of all records obtained from

County under this Contract in accordance with all applicable Federal,
State, and local laws, ordinances, regulations, and directives relating to
confidentialiy.

2. Contractor shall inform all of its officers, employees, agents, and

subcontractors providing services hereunder of the confidentiality
provisions of this Contract.

i. Conflict of Interest

1. No County employee whose position with County enables such employee to

influence the award of this Contract or any competing contract, and no
spouse or economic dependent of such employee shall be employed in any
capacity by Contractor or have any other direct or indirect financial interest in
this Contract. No offcer or employee of Contractor who may financially
benefit from the performance of the work hereunder shall in any way
participate in County's approval, or ongoing evaluation, of such work, or in
any way attempt to unlawfully influence County's approval or ongoing
evaluation of such work.

2. Contractor represents and warrants that it is aware of, and its authorized

officers have read, the provisions of Los Angeles County Code,
Section 2.180.010, "Certain Contracts Prohibited," and that execution of this
Agreement will not violate those provisions. Contractor shall comply with all
conflct of interest laws, ordinances, and regulations now in effect or
hereafter to be enacted during the term of this Contract. Contractor warrants
that it is not now aware of any facts that create a conflict of interest. If
Contractor hereafter becomes aware of any facts that might reasonably be
expected to create a conflict of interest, it shall immediately make full written
disclosure of such facts to County. Full written disclosure shall include, but
is not limited to, identification of all persons implicated and a complete
description of all relevant circumstances. Failure to comply with the
provisions of this paragraph shall be a material breach of this Contract
subjecting Contractor to either contract termination for default or debarment
proceedings or both. Contractor must sign and adhere to the "Conflict of
Interest Certification" (Form PW-5).

J. Consideration of Hirinq County Employees Tarqeted for Layoffs or Former County

Employee on Reemployment List

Should Contractor require additional or replacement personnel after the effective
date of this Contract to perform the services set forth herein, Contractor shall
give first consideration for such employment openings to qualified permanent
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County employees who are targeted for layoff or qualified, former County
employees who are on a re-employment list during the life of this Contract.

K. Consideration of Hirinq GAIN/GROW Participants

1. Should Contractor require additional or replacement personnel after the

effective date of this Contract, Contractor shall give consideration for any
such employment openings to participants in County's Department of
Public Social Services' Greater Avenues for Independence (GAIN)
Program or General Relief Opportunity for Work (GROW) Program who
meet Contractor's minimum qualifications for the open position. For this
purpose, consideration shall mean that Contractor wil interview qualified
candidates. County will refer GAIN/GROW participants by category to
Contractor.

2. In the event that both laid-off County employees and GAIN/GROW

participants are available for hiring, County employees shall be given first
priority.

L. Contractor's Acknowledqment of County's Commitment to Child Support
Enforcement

Contractor acknowledges that County places a high priority on the enforcement
of child support laws and the apprehension of child support evaders. Contractor
understands that it is County's policy to encourage all County contractors to
voluntarily post County's L.A.'s Most Wanted: Delinquent Parents poster in a
prominent position at Contractor's place of business. County's Child Support
Services Department will supply Contractor with the poster to be used.

M. Contractor's Charitable Activities Compliance

The Supervision of Trustees and Fundraisers for Charitable Purposes Act
regulates entities receiving or raising charitable contributions. The
"Nonprofit Integrity Act of 2004" (SB 1262, Chapter 919) increased Charitable
Purposes Act requirements. By requiring contractors to complete the Charitable
Contributions Certification (Form PW-12), County seeks to ensure that all County
contractors which receive or raise charitable contributions comply with California
law in order to protect County and its taxpayers. A contractor which receives or
raises charitable contributions without complying with its obligations under
California law commits a material breach subjecting it to either contract
termination for default or debarment proceedings or both. (Los Angeles County
Code Chapter 2.202)
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N. Contractor's Warranty of Adherence to County's Child Support Compliance

Proqram

1. Contractor acknowledges that County has established a goal of ensuring

that all individuals who benefit financially from County through contracts
are in compliance with their court-ordered child, family, and spousal
support obligations in order to mitigate the economic burden otherwise
imposed upon County and its taxpayers.

2. As required by County's Child Support Compliance Program (Los Angeles

County Code Chapter 2.200), and without limiting Contractor's duty under
this Contract to comply with all applicable provisions of law, Contractor
warrants that it is now in compliance and shall during the term of this
Contract maintain compliance with the employment and wage reporting
requirements as required by the Federal Social Security Act
(42 USC Section 653a) and California Unemployment Insurance Code
Section 1088.5, and shall implement all lawfully served Wage and
Earnings Withholding Orders or Child Support Services Department

Notices of Wage and Earnings Assignment for Child, Family, or
Spousal Support, pursuant to Code of Civil Procedure Section 706.031

and Family Code Section 5246(b).

O. County's Qualiy Assurance Plan

County or its agent will evaluate Contractor's performance under this Contract on
not less than an annual basis. Such evaluation will include assessing
Contractor's compliance with all this Contract's terms and conditions and
performance standards. Contractor deficiencies which County determines are
severe or continuing and that may place performance of this Contract in
jeopardy, if not corrected, will be reported to the Board. The report will include
improvement/corrective action measures taken by County and Contractor. If
improvement does not occur consistent with the corrective action measures,
County may terminate this Contract for default or impose other penalties as
specified in this Contract.

P. Damaqe to County Facilities. Buildinqs, or Grounds

1. Contractor shall repair, or cause to be repaired, at its own cost, any and all

damage to County facilities, buildings, or grounds caused by Contractor or
employees or agents of Contractor.

2. Such repairs shall be made immediately after Contractor has become

aware of such damage, but in no event later than 30 days after the
occurrence. If Contractor fails to make timely repairs, County may make
any necessary repairs. All costs incurred by County, as determined by
County, for such repairs shall be repaid by Contractor by cash payment
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upon demand. County may deduct from any payment otherwise due
Contractor for costs incurred by County to make such repairs.

Q. Employment Eliqibility Verification

1. Contractor warrants that it fully complies with all Federal and State

statutes and regulations regarding the employment of aliens and others
and that all of its employees performing work under this Contract meet the
citizenship or alien status requirements set forth in Federal and State
statutes and regulations. Contractor shall obtain, from all covered

employees performing services hereunder, all verification and other
documentation of employment eligibility status required by Federal and
State statutes and regulations including, but not limited to, the Immigration
Reform and Control Act of 1986 (P.L 99-603), or as they currently exist
and as they may be hereafter amended. Contractor shall retain all such
documentation for all covered employees for the period prescribed by law.

2. Contractor shall indemnify, defend, and hold harmless, County, its Board,

agents, officers, and employees from employer sanctions and any other
liability which may be assessed against Contractor or County or both in
connection with any alleged violation of Federal or State statutes or
regulations pertaining to the eligibility for employment of persons
performing services under this Contract.

R. Facsimile Representations

At the discretion of County, County may agree to regard facsimile
representations of original signatures of Contractor's authorized officers, when
appearing in appropriate places on the change notices and amendments
prepared pursuant to this Exhibit's Amendments, and received via
communications facilities, as legally sufficient evidence that such original
signatures have been affixed to change notices and amendments to this
Contract, such that the Contractor need not follow up facsimile transmissions of
such documents with subsequent (nonfacsimile) transmission of "original"
versions of such documents.

S. Fair Labor Standards

Contractor shall comply with all applicable provisions of the Federal Fair Labor
Standards Act and shall indemnify, defend, and hold harmless County and its
Board, agents, officers, and employees from any and all liability, including, but
not limited to, wages, overtime pay, liquidated damages, penalties, court costs,
and attorneys' fees arising under any wage and hour law, including, but not
limited to, the Federal Fair Labor Standards Act, for work performed by
Contractor's employees for which County may be found jointly or solely liable.
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T. Governinq Laws, Jurisdiction, and Venue

This Contract shall be governed by, and construed in accordance with the laws of
the State of California. To the maximum extent permitted by applicable law,

Contractor and County agree and consent to the exclusive jurisdiction of the
courts of the State of California for all purposes concerning this Contract and
further agree and consent that venue of any action brought in connection with or
arising out of this Contract, shall be exclusively in the County of Los Angeles.

U. Nondiscrimination and Affirmative Action

1. Contractor certifies and agrees that all persons employed by it, its

affiliates, subsidiaries, or holding companies are and shall be treated
equally without regard to or because of race, color, religion, ancestry,
national origin, sex, age, physical or mental disability, marital status, or
political affiliation, in compliance with all applicable Federal and State
antidiscrimination laws and regulations.

2. Contractor shall certify to, and comply with, the provisions of Contractor's

EEO Certification (Form PW-7).

3. Contractor shall take affirmative action to ensure that applicants are

employed, and that employees are treated during employment, without
regard to race, color, religion, ancestry, national origin, sex, age, physical
or mental disability, marital status, or political affiliation, in compliance with
all applicable Federal and State antidiscrimination laws and regulations.
Such action shall include, but not be limited to, employment, upgrading,
demotion, transfer, recruitment or recruitment advertising, layoff or
termination, rates of payor other forms of compensation, and selection of
training, including apprenticeship.

4. Contractor certifies and agrees that it will deal with its subcontractors,

bidders, or vendors without regard to or because of race, color, religion,
ancestry, national origin, sex, age, physical or mental disability, marital
status, or political affiliation.

5. Contractor certifies and agrees that it, its affiliates, subsidiaries, or holding
companies shall comply with all applicable Federal and State laws and
regulations to the end that no person shall, on the grounds of race, color,
religion, ancestry, national origin, sex, age, physical or mental disability,
marital status, or political affiliation, be excluded from participation in, be
denied the benefits of, or be otherwise subjected to discrimination under
this Contract or under any project, program, or activity supported by this
Contract.
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6. Contractor shall allow County representatives access to Contractor's

employment records during regular business hours to verify compliance
with the provisions of this paragraph when so requested by County.

7. If County finds that any of the above provisions have been violated, such

violation shall constitute a material breach of this Contract upon which
County may terminate for default or suspend this Contract. While County
reserves the right to determine independently that the antidiscrimination
provisions of this Contract have been violated, in addition, a determination
by the California Fair Employment Practices Commission or the Federal
Equal Employment Opportunity Commission that Contractor has violated
Federal or State antidiscrimination laws or regulations shall constitute a
finding by County that Contractor has violated the antidiscrimination
provisions of this Contract.

8. The parties agree that in the event Contractor violates any of the
antidiscrimination provisions of this Contract, County shall, at its sole
option, be entitled to a sum of $500 for each violation pursuant to
California Civil Code Section 1671 as liquidated damages in lieu of
terminating or suspending this Contract.

V. Nonexclusivity

Nothing herein is intended nor shall be construed as creating any exclusive

arrangement with Contractor. This Contract shall not restrict County from
acquiring similar, equal, or like goods and/or services from other entities or
sources.

W. No Payment for Services Provided Followinq Expiration/Termination of Contract

Contractor shall have no claim against County for payment of any money or
reimbursement, of any kind whatsoever, for any service provided by Contractor
after the expiration or other termination of this Contract. Should Contractor
receive any such payment, it shall immediately notify County and shall
immediately repay all such funds to County. Payment by County for services
rendered after expiration/termination of this Contract shall not constitute a waiver
of County's right to recover such payment from Contractor. This provision shall
survive the expiration/termination of this Contract.

X. Notice of Delays

Except as otherwise provided under this Contract, when either party has
knowledge that any actual or potential situation is delaying or threatens to delay
the timely performance of this Contract, that party shall, within one business day,
give notice thereof, including all relevant information with respect thereto, to the
other party.
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y. Notice of Disputes

Contractor shall bring to the attention of the Contract Manager any dispute
between County and Contractor regarding the performance of services as stated
in this Contract. If the Contract Manager is not able to resolve the dispute, the
Director will resolve it.

Z. Notice to Employees Reqardinq the Federal Earned Income Credit

Contractor shall notify its employees, and shall require each subcontractor to
notify its employees, that they may be eligible for the Federal Earned Income
Credit under the Federal income tax laws. Such notice shall be provided in
accordance with the requirements set forth in Internal Revenue Service

Notice 1015 (Exhibit C).

AA. Notices

Notices desired or required to be given under these Specifications, Conditions, or
Terms herein or any law now or hereafter in effect may, at the option of the party
giving the same, be given by enclosing the same in a sealed envelope addressed
to the party for whom intended and by depositing such envelope with postage
prepaid with the United States Post Office and any such notice and the envelope
containing the same shall be addressed to Contractor at its place of business, or
such other place as may be hereinafter designated in writing by Contractor. The
notices and envelopes containing the same to County shall be addressed to:

Chief, Administrative Services Division
County of Los Angeles Department of Public Works
P.O. Box 1460
Alhambra, CA 91802-1460

In the event of suspension or termination of this Contract, notices may also be
given upon personal delivery to any person whose actual knowledge of such
suspension or termination would be sufficient notice to Contractor. Actual
knowledge of such suspension or termination by an individual contractor or by a
copartner, if contractor is a partnership; or by the president, vice president,

secretary, or general manager, if contractor is a corporation; or by the managing
agent regularly in charge of the work on behalf of said contractor shall in any
case be sufficient notice.

BB. Publicity

1. Contractor shall not disclose any details in connection with this Contract to

any person or entity except as may be otherwise provided hereunder or
required by law. However, in recognizing Contractor's need to identify its
services and related clients to sustain itself, County shall not inhibit
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Contractor from publicizing its role under this Contract within the following
conditions:

a. Contractor shall develop all publicity material in a professional

manner.

b. During the term of this Contract, Contractor shall not, and shall not

authorize another to, publish or disseminate commercial
advertisements, press releases, feature articles, or other materials
using the name of County without the prior written consent of the
Contract Manager. County shall not unreasonably withhold such
written consent.

c. Contractor may, without prior written consent of County, indicate in

its proposals and sales materials that it has been awarded this
Contract with County, provided that the requirements of this
paragraph shall apply.

CC. Public Records Act

1. Any documents submitted by Contractor; all information obtained in
connection with County's right to audit and inspect Contractor's

documents, books, and accounting records pursuant to this Exhibit's
Record Retention and Inspection/Audit Settlement, of this Contract; as
well as those documents which were required to be submitted in response
to the RFP used in the solicitation process for this Contract, become the
exclusive property of County. All such documents become a matter of
public record and shall be regarded as public records, except those

documents that are marked "trade secret," "confidential," or "proprietary"
and are deemed excluded from disclosure under Government Code 6250
et seq. (Public Records Act). County shall not in any way be liable or
responsible for the disclosure of any such records including, with
limitation, those so marked, if disclosure is required by law, or by an order
issued by a court of competent jurisdiction.

2. In the event County is required to defend an action on a Public Records

Act request for any of the aforementioned documents, information, books,
records, and/or contents of a proposal marked "trade secret,"
"confidential," or "proprietary," Contractor agrees to defend and indemnify
County from all costs and expenses, including reasonable attorney's fees,
in connection with any requested action or liability arising under the
Public Records Act.

DD. Record Retention and Inspection/Audit Settlement

Contractor shall maintain accurate and complete financial records of its activities
and operations relating to this Contract in accordance with generally accepted
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accounting principles. Contractor shall also maintain accurate and complete

employment and other records relating to its performance of this Contract.
Contractor agrees that County, or its authorized representatives, shall have access
to and the right to examine, audit, excerpt, copy, or transcribe any pertinent

transaction, activity, or record relating to this Contract. All such material, including,
but not limited to, all financial records, bank statements, cancelled checks, or other
proof of payment, timecards, sign-in/sign-out sheets, and other time and
employment records, and proprietary data and information, shall be kept and
maintained by Contractor and shall be made available to County during the term of
this Contract and for a period of five years thereafter unless County's written

permission is given to dispose of any such material prior to such time. All such
material shall be maintained by Contractor at a location in County, provided that if
any such material is located outside County, then, at County's option, Contractor
shall pay County for travel, per diem, and other costs incurred by County to
examine, audit, excerpt, copy, or transcribe such material at such other location.

1. In the event that an audit of Contractor is conducted specifically regarding

this Contract by any Federal or State auditor, or by any auditor or
accountant employed by Contractor or otherwise, then Contractor shall fie
a copy of such audit report with County's Auditor-Controller within 30 days
of Contractor's receipt thereof, unless otherwise provided by applicable
Federal or State law or under this Contract. Subject to applicable law,

County shall make a reasonable effort to maintain the confidentiality of such
audit report(s).

2. Failure on the part of Contractor to comply with any of the provisions of this

paragraph shall constitute a material breach of this Contract upon which
County may terminate for default or suspend this Contract.

3. If, at any time during the term of this Contract or within five years after the

expiration or termination of this Contract, representatives of County conduct
an audit of Contractor regarding the work performed under this Contract,
and if such audit finds that County's dollar liability for any such work is less
than payments made by County to Contractor, then the difference shall be
either: a) repaid by Contractor to County by cash payment upon demand or
b) at the sole option of County's Auditor-Controller, deducted from any
amounts due to Contractor from County, whether under this Contract or
otherwise. If such audit finds that County's dollar liability for such work is
more than the payments made by County to Contractor, then the difference
shall be paid to Contractor by County by cash payment, provided that in no
event shall County's maximum obligation for this Contract exceed the funds
appropriated by County for the purpose of this Contract.

4. In addition to the above, Contractor agrees, should County or its authorized

representatives determine, in County's sole discretion, that it is necessary
or appropriate to review a broader scope of Contractor's records (including,
certain records related to non-County contracts) to enable County to
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evaluate Contractor's compliance with County's Living Wage Program,
Contractor shall promptly and without delay provide to County, upon the
written request of County or its authorized representatives, access to and
the right to examine, audit, excerpt, copy, or transcribe any and all
transactions, activities, or records relating to any of its employees who have
provided services to County under this Contract, including without limitation,
records relating to work performed by said employees on Contractor's non-
County contracts. Contractor further acknowledges that the foregoing

requirement in this paragraph relative to Contractor's employees who have
provided services to County under this Contract is for the purpose of
enabling County in its discretion to verify Contractor's full compliance with
and adherence to California labor laws and County's Living Wage Program.
All such materials and information, including, but not limited to, all financial
records, bank statements, cancelled checks or other proof of payment,

timecards, sign-in/sign-out sheets, and other time and employment records,
and proprietary data and information, shall be kept and maintained by
Contractor and shall be made available to County during the term of this
Contract and for a period of five years thereafter unless County's written
permission is given to dispose of any such materials and information prior to
such time. All such materials and information shall be maintained by

Contractor at a location in County, provided that if any such materials and
information is located outside County, then, at County's option, Contractor
shall pay County for travel, per diem, and other costs incurred by County to
examine, audit, excerpt, copy, or transcribe such materials and information
at such other location.

EE. Recvcled-Content Paper Products

Consistent with Board policy to reduce the amount of solid waste deposited at
County landfills, Contractor agrees to use recycled-content paper to the
maximum extent possible under this Contract.

FF. Subcontractinq

The requirements of this Contract may not be subcontracted by Contractor without
the advance written approval of County. Any attempt by Contractor to subcontract
without the prior written consent of County may be deemed a material breach of
this Contract and the County may terminate for this Contract default.

1. If Contractor desires to subcontract, Contractor shall provide the following

information promptly at County's request:

a. A description of the work to be performed by the subcontractor;

b. A draft copy of the proposed subcontract; and
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c. Other pertinent information and/or certifications requested by

County.

2. Contractor shall indemnify and hold County harmless with respect to the

activities of each and every subcontractor in the same manner and to the
same degree as if such subcontractor(s) were Contractor employees.

3. Contractor shall remain fully responsible for all performances required of it

under this Contract, including those that the Contractor has determined to
subcontract, notwithstanding County's approval of Contractor's proposed
subcontract.

4. County's consent to subcontract shall not waive County's right to prior and

continuing approval of any and all personnel, including subcontractor
employees, providing services under this Contract. Contractor is

responsible to notify its subcontractors of this County right.

5. County's Contract Manager is authorized to act for and on behalf of County

with respect to approval of any subcontract and subcontractor employees.

6. Contractor shall be solely liable and responsible for all payments or other

compensation to all subcontractors and their officers, employees, agents,
and successors in interest arising through services performed hereunder,
notwithstanding County's consent to subcontract.

7. Contractor shall obtain certificates of insurance, which establish that the

subcontractor maintains all the programs of insurance required by County
from each approved subcontractor. Contractor shall ensure delivery of all
such documents to Administrative Services Division, P.O. Box 1460,
Alhambra, California 91802-1460, before any subcontractor employee may
perform any work hereunder.

8. Employee Leasing is prohibited.

GG. Validitv

If any provision of this Contract or the application thereof to any person or
circumstance is held invalid, the remainder of this Contract and the application of
such provision to other persons or circumstances shall not be affected thereby.

HH. Waiver

No waiver by County of any breach of any provision of this Contract shall
constitute a waiver of any other breach of said provision or of any other provision
of this Contract. Failure of County to enforce at anytime, or from time to time,
any provision of this Contract shall not be construed as a waiver thereof.
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II. Warranty Aqainst Continqent Fees

1. Contractor warrants that no person or selling agency has been employed

or retained to solicit or secure this Contract upon an agreement or
understanding for a commission, percentage, brokerage, or contingent

fee, excepting bona fide employees or bona fide established commercial
or selling agencies maintained by Contractor for the purpose of securing
business.

2. For breach of this warranty, County shall have the right, in its sole
discretion, to terminate this Contract for default, deduct from amounts
owing to the Contractor, or otherwise recover, the full amount of such
commission, percentage, brokerage, or contingent fee.
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SECTION 3

TERMINATIONS

A. Termination for Breach of Warranty to Maintain Compliance with County's Child

Support Compliance Proqram

Failure of Contractor to maintain compliance with the requirements set forth in
this Exhibit's Contractor's Warranty of Adherence to County's Child Support
Compliance Program shall constitute a default under this Contract. Without
limiting the rights and remedies available to County under any other provision of
this Contract, failure of Contractor to cure such default within 90 calendar days of
written notice shall be grounds upon which the County may terminate this
Contract pursuant to this Exhibit's Termination for Default, and pursue debarment
of Contractor pursuant to Los Angeles County Code Chapter 2.202.

B. Termination for Convenience

1. This Contract may be terminated, in whole or in part, from time to time,
when such action is deemed by County, in its sole discretion, to be in its
best interest. Termination of work hereunder shall be effected by notice of
termination to Contractor specifying the extent to which performance of
work is terminated and the date upon which such termination becomes
effective. The date upon which such termination becomes effective shall
be no less than 10 days after the notice is sent.

2. After receipt of a notice of termination and except as otherwise directed by

County, Contractor shall:

a. Stop work under this Contract on the date and to the extent specified

in such notice, and

b. Complete performance of such part of the work as shall not have

been terminated by such notice.

3. All material including books, records, documents, or other evidence bearing

on the costs and expenses of Contractor under this Contract shall be
maintained by Contractor in accordance with this Exhibit's Record Retention
and Inspection/Audit Settlement.

4. If this Contract is terminated, Contractor shall complete within the

Director's termination date contain within the Notice of Termination, those
items of work which are in various stages of completion, which the

Director has advised the Contractor are necessary to bring the work to a
timely, logical, and orderly end. Reports, samples, and other materials
prepared by Contractor under this Contract shall be delivered to County
upon request and shall become the property of County.

- B.19 - 2007-PA036
Graffiti Abatement



Service Contract General Requirements - EXHIBIT B

C. Termination for Default

1. County may, by written notice to Contractor, terminate the whole or any
part of this Contract, if, in the judgment of the Contract Manager:

a. Contractor has materially breached this Contract; or

b. Contractor fails to timely provide and/or satisfactorily perform any

task, deliverable, service, or other work required under this
Contract, or

c. Contractor fails to demonstrate a high probability of timely fulfillment

of performance requirements under this Contract, or of any

obligations of this Contract and in either case, fails to demonstrate
convincing progress toward a cure within five working days (or such
longer period as County may authorize in writing) after receipt of
written notice from County specifying such failure.

2. In the event County terminates this Contract in whole or in part pursuant to

this paragraph, County may procure, upon such terms and in such
manner, as County may deem appropriate, goods and services similar to
those so terminated. Contractor shall be liable to County for any and all
excess costs incurred by County, as determined by County, for such

similar goods and services. Contractor shall continue the performance of
this Contract to the extent not terminated under the provisions of this
paragraph.

3. Except with respect to defaults of any subcontractor, Contractor shall not

be liable for any excess costs of the type identified in subparagraph "2"
above, if its failure to perform this Contract arises out of causes beyond
the control and without the fault or negligence of Contractor. Such causes
may include, but are not limited to: acts of God or of the public enemy,
acts of County in either its sovereign or contractual capacity, acts of the
Federal or State government in its sovereign capacity, fires, floods,
epidemics, quarantine restrictions, strikes, freight embargoes, and
unusually severe weather; but in every case, the failure to perform must
be beyond the control and without the fault or negligence of Contractor. If
the failure to perform is caused by the default of a subcontractor, and if
such default arises out of causes beyond the control of both Contractor
and subcontractor, and without the fault or negligence of either of them,
Contractor shall not be liable for any such excess costs for failure to
perform, unless the goods or services to be furnished by the subcontractor
were obtainable from other sources in sufficient time to permit Contractor
to meet the required delivery schedule.

4. If, after County has given notice of termination under the provisions of this

paragraph, it is determined by County that Contractor was not in default
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under the provisions of this paragraph or that the default was excusable
under the provisions of this paragraph, the rights and obligations of the
parties shall be the same as if the notice of termination had been issued
pursuant to this Exhibit's Termination for Convenience.

5. The rights and remedies of County provided in this paragraph shall not be

exclusive and are in addition to any other rights and remedies provided by
law or under this Contract.

6. As used herein, the terms "subcontractor" and "subcontractors" mean

subcontractor at any tier.

D. Termination for Improper Consideration

1. County may, by written notice to Contractor, immediately terminate the
right of Contractor to proceed under this Contract if it is found that
consideration, in any form, was offered or given by Contractor, either
directly or through an intermediary, to any County officer, employee, or
agent with the intent of securing this Contract or securing favorable

treatment with respect to the award, amendment, extension of this
Contract, or the making of any determinations with respect to Contractor's
performance pursuant to this Contract. In the event of such termination,
County shall be entitled to pursue that same remedies against Contractor
as it could pursue in the event of default by Contractor.

2. Contractor shall immediately report any attempt by a County officer or

employee to solicit such improper consideration. The report shall be
made either to County manager charged with the supervision of the
employee or to County Auditor-Controller's Employee Fraud Hotline at
(800) 554-6861.

3. Among other items, such improper consideration may take the form of
cash; discounts; services; the provision of travel, entertainment, or

tangible gifts.

E. Termination for Insolvency

1. County may terminate this Contract forthwith in the event of the
occurrence of any of the following:

a. Insolvency of Contractor. Contractor shall be deemed to be insolvent

if it has ceased to pay its debts for at least 60 days in the ordinary
course of business or cannot pay its debts as they become due,
whether or not a petition has been filed under the Federal Bankruptcy
Code, and whether or not Contractor is insolvent within the meaning
of the Federal Bankruptcy Code;
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b. The filng of a voluntary or involuntary bankruptcy petition relative to
Contractor under the Federal Bankruptcy Code;

c. The appointment of a bankruptcy Receiver or Trustee for Contractor;

or

d. The execution by Contractor of a general assignment for the benefits

of creditors.

2. The rights and remedies of County provided in this paragraph shall not be
exclusive and are in addition to any other rights and remedies provided by
law or under this Contract.

F. Termination for Nonadherence to County Lobbyists Ordinance

Contractor, and each County lobbyist or County lobbying firm as defined in
Los Angeles County Code Section 2.160.010, retained by Contractor, shall fully
comply with County's Lobbyist Ordinance, Los Angeles County Code
Chapter 2.160. Failure on the part of Contractor or any County Lobbyists or
County Lobbying firm retained by Contractor to fully comply with County's
Lobbyist Ordinance shall constitute a material breach of this Contract, upon
which County may in its sole discretion, immediately terminate for default or
suspend this Contract.

G. Termination for Nonappropriation of Funds

Notwithstanding any other provision of this Contract, County shall not be obligated
for Contractor's performance hereunder or by any provision of this Contract during
any of County's future fiscal years unless and until the Board appropriates funds
for this Contract in County's budget for each such future fiscal year. In the event
that funds are not appropriated for this Contract, then this Contract shall terminate
as of June 30 of the last fiscal year for which funds were appropriated. County will
notify Contractor in writing of any such non-allocation of funds at the earliest
possible date.
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SECTION 4

GENERAL CONDITIONS OF CONTRACT WORK

A. Authority of Public Works and Inspection

The Director will have the final authority in all matters affecting the work covered
by this Contract's Terms, Requirement, Conditions, and Specifications. On all
questions relating to work acceptability or interpretations of these Terms,
Requirements, Conditions, and Specifications, the decision of the Director will be
finaL.

8. Cooperation

Contractor shall cooperate with Public Works' forces engaged in any other
activities at the jobsite. Contractor shall carry out all work in a diligent manner
and according to instructions of the Director.

C. Cooperation and Collateral Work

Contractor shall perform work as directed by the Director. The Director will be
supported by other Public Works personnel in assuring satisfactory performance
of the work under these Specifications and that satisfactory contract controls and
conditions are maintained.

D. Equipment. Labor, Supervision, and Materials

All equipment, labor, supervision, and materials required to accomplish this
Contract, except as might be specifically outlined in other sections, shall be
provided by Contractor.

E. Gratuitous Work

Contractor agrees that should work be performed outside the Scope of Work
indicated and without Public Works' prior written approval in accordance with this
Exhibit's Amendments, such work shall be deemed to be a gratuitous effort by
Contractor, and Contractor shall have no claim, therefor, against County.

F. Jobsite Safety

Contractor shall be solely responsible for ensuring that all work performed under
this Contract is performed in strict compliance with all applicable Federal, State,
and local occupational safety regulations. Contractor shall provide at its expense
all safeguards, safety devices, and protective equipment and shall take any and
all actions appropriate to providing a safe jobsite.
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G. Labor

No person shall be employed on any work under this Contract who is found to be
intemperate, troublesome, disorderly, or is otherwise objectionable to

Public Works. Any such person shall be reassigned immediately and not again
employed on Public Works' projects or providing services.

H. Labor Law Compliance

Contractor, its agents, and employees shall be bound by and shall comply with
all applicable provisions of the Labor Code of the State of California as well as all
other applicable Federal, State, and local laws related to labor. Contractor shall

comply with Labor Code Section 1777.5 with respect to the employment of
apprentices.

I. Overtime

Eight hours labor constitutes a legal day's work. Work in excess thereof, or
greater than 40 hours during anyone week, shall be permitted only as authorized
by and in accordance with Labor Code Section 1815 et seq.

J. Permits/Licenses

Contractor shall be fully responsible for possessing or obtaining all
permits/licenses, except as might be specifically outlined in other sections, from
the appropriate Federal, State, or local authorities relating to work to be
performed under this Contract.

K. Prohibition Aqainst Use of Child Labor

1. Contractor shall:

a. Not knowingly sell or supply to County any products, goods, supply,

or other personal property manufactured in violation of child labor
standards set by the International Labor Organization through its
1973 Convention Concerning Minimum Age for Employment;

b. Upon request by County, identify the country/countries of origin of
any products, goods, supplies, or other personal property

Contractor sells or supplies to County;

c. Upon request by County, provide to County the manufacturer's

certification of compliance with all international child labor
conventions; and

d. Should County discover that any products, goods, supplies, or

other personal property sold or supplied by Contractor to County
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are produced in violation of any international child labor
conventions, Contractor shall immediately provide an alternative,
compliant source of supply.

2. Failure by Contractor to comply with provisions of this paragraph will

constitute a material breach of this Contract and will be grounds for
immediate termination of this Contract for default.

L. Public Convenience

Contractor shall so conduct operations to cause the least possible obstruction
and inconvenience to public traffic or disruption to the peace and quiet of the
area within which the work is being performed.

M. Public Safety

It shall be Contractor's responsibility to maintain security against public hazards
at all times while performing work at Public Works' jobsites.

N. Quality of Work

Contractor shall provide the County high and consistent quality work under this
Contract and which is at least equivalent to that which Contractor proVides to all
other clients it serves. All work shall be executed by experienced and
well-trained workers. All work shall be under supervision of a well-qualified
supervisor. Contractor also agrees that work shall be furnished in a professional
manner and according to these Specifications.

O. Quantities of Work

Contractor shall be allowed no claims for anticipated profits or for any damages
of any sort because of any difference between the work estimated by Contractor
in responding to County's solicitation and actual quantities of work done under
this Contract or for work decreased or eliminated by County.

P. Safety Requirements

Contractor shall be responsible for the safety of equipment, material, and

personnel under Contractor's jurisdiction during the work.

Q. Storaqe of Material and Equipment

Contractor shall not store material or equipment at the jobsite, except as might
be specifically authorized by this Contract. County will not be liable or

responsible for any damage, by whatever means, or for the theft of Contractor's
material or equipment from any jobsite.
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R. Transportation

County will not provide transportation to and from the jobsite and will not provide
travel around the limits of the jobsite.

S. Work Area Controls

1. Contractor shall comply with all applicable laws and regulations.

Contractor shall maintain work area in a neat, orderly, clean, and safe
manner. Contractor shall avoid spreading out equipment excessively.
Location and layout of all equipment and materials at each jobsite will be
subject to the Contract Manager's approval.

2. Contractor shall be responsible for the security of any and all of

Public Works/County facilities in its care. Contractor shall provide

protection against vandalism and accidental and malicious damage, both
during working and nonworking hours.
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SECTION 5

INDEMNIFICATION AND INSURANCE REQUIREMENTS

A. Independent Contractor Status

1. This Contract is by and between County and Contractor and is not intended,
and shall not be construed, to create the relationship of agent, servant,
employee, partnership, joint venture, or association, as between County and
Contractor. The employees and agents of one party shall not be, or be
construed to be, the employees or agents of the other party for any purpose
whatsoever.

2. Contractor shall be solely liable and responsible for providing to, or on behalf

of, all persons performing work pursuant to this Contract all compensation
and benefits. County shall have no liability or responsibility for the payment
of any salaries, wages, unemployment benefits, disability benefits, Federal,
State, or local taxes, or other compensation, benefits, or taxes for any

personnel provided by or on behalf of Contractor.

3. Contractor understands and agrees that all persons performing work

pursuant to this Contract are, for purposes of Workers' Compensation
liability, solely employees of Contractor and not employees of County.
Contractor shall be solely liable and responsible for furnishing any and all
Workers' Compensation benefits to any person as a result of any injuries
arising from or connected with any work performed by or on behalf of
Contractor pursuant to this Contract.

B. Indemnification

Contractor shall indemnify, defend, and hold harmless County, its Special Districts,
elected and appointed officers, employees, and agents from and against any and
all liabilty, including, but not limited to, demands, claims, actions, fees, costs, and
expenses of any nature whatsoever (including attorney and expert witness fees),
arising from or connected with Contractor's acts and/or omissions arising from
and/or relating to this Contract.

C. Workplace Safety Indemnification

In addition to and without limiting the indemnification required by this Exhibit's
Section 5.B (above), and to the extent allowed by law, Contractor agrees to defend,
indemnify, and hold harmless County, its Board, Special Districts, officers,
employees, and agents from and against any and all investigations, complaints,
citations, liability, expense (including defense costs and legal fees), claims, and/or
causes of action for damages of any nature whatsoever, including, but not limited
to, injury or death to employees of Contractor, its subcontractors or County,

attributable to any alleged act or omission of Contractor and/or its subcontractors
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which is in violation of any Cal/OSHA regulation. The obligation to defend,
indemnify, and hold harmless County includes all investigations and proceedings
associated with purported violations of Section 336.10 of Title 8 of the California
Code of Regulations pertaining to multiemployer worksites. Contractor shall not be
obligated to indemnify for liability and expenses arising from the active negligence
of County. County may deduct from any payment otherwise due Contractor any
costs incurred or anticipated to be incurred by County, including legal fees and staff
costs, associated with any investigation or enforcement proceeding brought by
Cal/OSHA arising out of the work being performed by Contractor under this
Contract.

D. General Insurance Requirements

1. Without limiting Contractor's indemnification of County and during the term

of this Contract, Contractor shall provide and maintain, and shall require all
of its subcontractors to maintain, the following programs of insurance

specified in this Contract. Such insurance shall be primary to and not
contributing with any other insurance or self-insurance programs maintained
by County. Such coverage shall be provided and maintained at Contractor's
own expense.

2. Evidence of Insurance - Certificate(s) or other evidence of coverage

satisfactory to County shall be delivered to Administrative Services Division,
P.O. Box 1460, Alhambra, California 91802-1460, prior to commencing work
under this Contract. Such certificates or other evidence shall:

a. Specifically identify this Contract;

b. Clearly evidence all coverage required in this Contract;

c. Contain the express condition that County is to be given written

notice by mail at least 30 days in advance of cancellation for all
policies evidenced on the certificate of insurance;

d. Include copies of the additional insured endorsement to the

commercial general liability policies, adding County, its Special
Districts, its offcials, officers, and employees as insuredy for all
activities arising from this Contract; and

e. Identify any deductibles or self-insured retentions for County's

approval. County retains the right to require Contractor to reduce or
eliminate such deductibles or self-insurance retentions as they apply
to County, or require Contractor to provide a bond guaranteeing
payment of all such retained losses and related costs, including, but
not limited to, expenses or fees, or both, related to investigations,

claims administrations, and legal defense. Such bond shall be
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executed by a corporate surety licensed to transact business in the
State of California.

3. Insurer Financial Rating: Insurance is to be provided by an insurance

company acceptable to County with an A. M. Best rating of not less than
AVII, unless otherwise approved by County.

4. Failure to Maintain Coverage: Failure by Contractor to maintain the required

insurance, or to provide evidence of insurance coverage acceptable to

County, shall constitute a material breach of this Contract upon which
County may immediately terminate or suspend this Contract. County, at its
sole option, may obtain damages from Contractor resulting from said
breach. Alternatively, County may purchase such required insurance
coverage, and without further notice to Contractor, County may deduct from
sums due to Contractor any premium costs advanced by County for such
insurance.

5. Notification of Incidents, Claims, or Suits: Contractor shall report to County's

Contract Manager:

a. Any accident or incident relating. to work performed under this
Contract which involves injury or property damage which may result
in the filing of a claim or lawsuit against Contractor and/or County.
Such report shall be made in writing within 24 hours of occurrence.

b. Any third-party claim or lawsuit filed against Contractor arising from or
related to services performed by Contractor under this Contract.

c. Any injury to a Contractor's employee which occurs on County

property. This report shall be submitted on a County "Non-employee
Injury Report" to the Contract Manager.

d. Any loss, disappearance, destruction, misuse, or theft of any kind
whatsoever of County property, monies, or securities entrusted to
Contractor under the terms of this Contract.

E. Compensation for County Costs

In the event that Contractor fails to comply with any of the indemnification or

insurance requirements of this Contract, and such failure to comply results in any
costs to County, Contractor shall pay full compensation for all costs incurred by
County.

F. Insurance Coveraqe Requirements for Subcontractors

Contractor shall ensure any and all subcontractors performing services under this
Contract meet the insurance requirements of this Contract by either:
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1. Contractor providing evidence of insurance covering the activities of

subcontractor; or

2. Contractor providing evidence submitted by subcontractors evidencing that

subcontractors maintain the required insurance coverage. County retains
the right to obtain copies of evidence of subcontractor insurance coverage at
any time.

G. Insurance Coveraqe Requirements

1. General Liability insurance (written on ISO policy form CG 00 01 or its

equivalent) with limits of not less than the following. (Can be met by a
combination of primary and excess insurance coverage):

a. General Aggregate:

Products/Completed Operations Aggregate:

Personal and Advertising Injury:

$2 million

b. $1 million

c. $1 million

d. Each Occurrence: $1 million

2. Automobile Liability insurance (written on ISO policy form CA 00 01 or its
equivalent) with a limit of liability of not less than $1 millon for each accident.
Such insurance shall include coverage for all "owned," "nonowned," and
"hired" vehicles, or coverage for "any auto." (Can be met by a combination
of primary and excess insurance coverage):

3. Workers' Compensation and Employers' Liability insurance providing
workers' compensation benefits, as required by the Labor Code of the State
of California or by any other state, and for which Contractor is responsible. If
Contractor's employees will be engaged in maritime employment, coverage
shall provide workers' compensation benefits as required by the U.S.

Longshore and Harbor Workers' Compensation Act, Jones Act, or any other
Federal law for which Contractor is responsible.

In all cases, the above insurance also shall include Employers' Liability
coverage with limits of not less than the following:

a. Each Accident: $1 millon

b. Disease - policy limit: $1 millon

c. Disease - each employee: $1 million

As a condition precedent to its performance pursuant to this Contract,
Contractor, by and through its execution of this Contract, certifies that it is
aware of, and understands, the provisions of Section 3700 of the Labor
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Code, which requires every employer to be insured against liability of
Workers' Compensation or to undertake self-insurance in accordance with
those provisions before commencing the performance of work under this
Contract, and agrees to fully comply with said provisions.

4. Property Coveraqe: Such insurance shall be endorsed naming County as

loss payee, provide deductibles of no greater than five percent of the
property value, and shall include:

a. Personal Property: Automobiles and Mobile Equipment - Special

form (all risk) coverage for the actual cash value of County-owned
or leased property.

b. Real Property and All Other Personal Property - Special form (all

risk) coverage for the full replacement value of County-owned or
leased property.

5. Pollution Liabilitv Insurance: Such insurance shall cover liability arising

from the release, discharge, escape, dispersal or emission of pollutants,
whether gradual or sudden, and include coverage for the costs and
expenses associated with voluntary clean-up, testing, monitoring, and
treatment of pollutants in compliance with governmental mandate or
requests. Pollution liability will be required under the General Liabilty
Insurance indicated above for removal of pollutants from worksite.
Contractor shall maintain limits of not less than $1 million per occurrence
and $2 million aggregate.
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SECTION 6

CONTRACTOR RESPONSIBILITY AND DEBARMENT

A. Responsible Contractor

A responsible Contractor is a Contractor who has demonstrated the attribute of
trustworthiness as well as quality, fitness, capacity, and experience to
satisfactorily perform the contract. It is County's policy to conduct business only
with responsible contractors.

B. Chapter 2.202 of County Code

Contractor is hereby notified that, in accordance with Chapter 2.202 of County
Code, if County acquires information concerning the performance of Contractor
on this or other contracts which indicates that Contractor is not responsible,

County may, in addition to other remedies provided in this Contract, debar
Contractor from bidding or proposing on, being awarded, and/or performing work
on County contracts for a specified period of time, which generally will not
exceed five years but may exceed five years or be permanent if warranted by the
circumstances, and terminate any or all existing contracts Contractor may have
with County.

C. Nonresponsible Contractor

County may debar a contractor if the Board finds, in its discretion, that Contractor
has done any of the following: (1) violated any term of a contract with County or
a nonprofit corporation created by County; (2) committed an act or omission
which negatively reflects on Contractor's quality, fitness, or capacity to perform a
contract with County, any other public entity, or a nonprofit corporation created
by County, or engaged in a pattern or practice which negatively reflects on same;
(3) committed an act or offense which indicates a lack of business integrity or
business honesty; or (4) made or submitted a false claim against County or any
other public entity.

D. Contractor Hearinq Board

1. If there is evidence that Contractor may be subject to debarment,

Public Works will notify Contractor in writing of the evidence which is the
basis for the proposed debarment and will advise Contractor of the
scheduled date for a debarment hearing before Contractor Hearing Board.

2. Contractor Hearing Board will conduct a hearing where evidence on the

proposed debarment is presented. Contractor and/or Contractor's
representative shall be given an opportunity to submit evidence at that
hearing. After the hearing, Contractor Hearing Board will prepare a

tentative proposed decision, which shall contain a recommendation
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regarding whether Contractor should be debarred, and, if so, the

appropriate length of time of the debarment. Contractor and Public Works
shall be provided an opportunity to object to the tentative proposed

decision prior to its presentation to the Board.

3. After consideration of any objections, or if no objections are submitted, a

record of the hearing, the proposed decision, and any other
recommendation of Contractor Hearing Board shall be presented to the
Board. The Board shall have the right to modify, deny, or adopt the
proposed decision and recommendation of Contractor Hearing Board.

.

4. If a contractor has been debarred for a period longer than five years, that

contractor may, after the debarment has been in effect for at least five years,
submit a written request for review of the debarment determination to reduce
the period of debarment or terminate the debarment. County may, in its
discretion, reduce the period of debarment or terminate the debarment if it
finds that Contractor has adequately demonstrated one or more of the
following: (1) elimination of the grounds for which the debarment was
imposed; (2) a bona fide change in ownership or management; (3) material
evidence discovered after debarment was imposed; or (4) any other reason
that is in the best interests of County.

5. Contractor Hearing Board will consider a request for review of a debarment

determination only where (1) Contractor has been debarred for a period
longer than five years; (2) the debarment has been in effect for at least
five years; and (3) the request is in writing, states one or more of the
grounds for reduction of the debarment period or termination of the
debarment, and includes supporting documentation. Upon receiving an
appropriate request, Contractor Hearing Board will provide notice of the
hearing on the request. At the hearing, Contractor Hearing Board shall

conduct a hearing where evidence on the proposed reduction of debarment
period or termination of debarment is presented. This hearing shall be
conducted and the request for review decided by Contractor Hearing Board
pursuant to the same procedure as for a debarment hearing.

6. Contractor Hearing Board's proposed decision shall contain a
recommendation on the request to reduce the period of debarment or

terminate the debarment. Contractor Hearing Board shall present its
proposed decision and recommendation to the Board. The Board shall have
the right to modify, deny, or adopt the proposed decision and
recommendation of Contractor Hearing Board.

E. Subcontractors of Contractor

These terms shall also apply to subcontractors of County contractors.
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SECTION 7

COMPLIANCE WITH COUNTY'S JURY SERVICE PROGRAM

A. JUry Service Proqram

This Contract is subject to the provisions of County's ordinance entitled

Contractor Employee Jury Service (Jury Service Program) as codified in
Sections 2.203.010 through 2.203.090 of the Los Angeles County Code.

B. Written Employee JUry Service Policy

1. Unless Contractor has demonstrated to County's satisfaction either that
Contractor is not a "Contractor" as defined under the Jury Service

Program (Section 2.203.020 of County Code) or that Contractor qualifies
for an exception to the Jury Service Program (Section 2.203.070 of

County Code), Contractor shall have and adhere to a written policy that
provides that its Employees shall receive from Contractor, on an annual
basis, no less than five days of regular pay for actual jury service. The
policy may provide that Employee deposit any fees received for such jury
service with Contractor or that Contractor deduct from the Employee's
regular pay the fees received for jury service.

2. For purposes of this Section, "Contractor" means a person, partnership,

corporation, or other entity which has a contract with County or a
subcontract with a County contractor and has received or will receive an
aggregate sum of $50,000 or more in any 12-month period under one or
more County contracts or subcontracts. "Employee" means any California
resident who is a full-time employee of Contractor. "Full-time" means
40 hours or more worked per week, or a lesser number of hours if: 1) the
lesser number is a recognized industry standard as determined by County,
or 2) Contractor has a long-standing practice that defines the lesser
number of hours as full-time. Full-time employees providing short-term,
temporary services of 90 days or less within a 12-month period are not
considered full-time for purposes of the Jury Service Program. If
Contractor uses any subcontractor to perform services for County under
this Contract, the subcontractor shall also be subject to the provisions of
this Section. The provisions of this Section shall be inserted into any such
subcontract agreement and a copy of the Jury Service Program shall be
attached to the agreement.

3. If Contractor is not required to comply with the Jury Service Program when

this Contract commences, Contractor shall have a continuing obligation to
review the applicability of its "exception status" from the Jury Service
Program, and Contractor shall immediately notify County if Contractor at
any time either comes within the Jury Service Program's definition of
"Contractor" or if Contractor no longer qualifies for an exception to the
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Jury Service Program. In either event, Contractor shall immediately
implement a written policy consistent with the Jury Service Program.
County may also require, at any time during this Contract and at its sole
discretion, that Contractor demonstrate to County's satisfaction that
Contractor either continues to remain outside of the Jury Service

Program's definition of "Contractor" and/or that Contractor continues to
qualify for an exception to the Jury Service Program.

4. Contractor's violation of this Section of this Contract may constitute a

material breach of this Contract. In the event of such material breach,

County may, in its sole discretion, terminate this Contract and/or bar
Contractor from the award of future County contracts for a period of time
consistent with the seriousness of the breach.
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SECTION 8

SAFEL Y SURRENDERED BABY LAW PROGRAM

A. Contractor's Acknowledqment of County's Commitment to the Safely Surrendered

Baby Law

Contractor acknowledges that County places a high priority on the implementation
of the Safely Surrendered Baby Law. Contractor understands that it is County's
policy to encourage all County contractors to voluntarily post County's "Safely
Surrendered Baby Law" poster in a prominent position at Contractor's place of
business. Contractor will also encourage its subcontractors, if any, to post this
poster in a prominent position in the subcontractor's place of business. County's
Department of Children and Family Services wil supply Contractor with the poster
to be used. Information on how to receive the poster can be found on the Internet
at ww.babysafela.orq.

B. Notice to Employees Reqardinq the Safely Surrendered Baby Law

Contractor shall notify and provide to its employees, and shall require each
subcontractor to notify and provide to its employees, a fact sheet regarding the
Safely Surrendered Baby Law, its implementation in County, and where and how to
safely surrender a baby. The fact sheet is set forth in Exhibit 0 of this Contract and
is also available on the Internet at ww.babysafela.org for printing purposes.
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SECTION 9

COMPLIANCE WITH COUNTY'S LIVING WAGE PROGRAM

A. Livinq Waqe Proqram

This Contract is subject to the provisions of County's ordinance entitled

Living Wage Program as codified in Sections 2.201.010 through 2.201.100 of the
Los Angeles County Code, a copy of which is attached hereto as Form LW-1 and
incorporated by reference into and made a part of this Contract.

B. Payment of Livinq Waqe Rates

1. Unless Contractor has demonstrated to County's satisfaction either that

Contractor is not an "Employer" as defined under the Living Wage Program
(Section 2.201.020 of County Code) or that Contractor qualifies for an
exception to the Living Wage Program (Section 2.201.090 of County Code),
Contractor shall pay its Employees no less than the applicable hourly living
wage rate, as set forth immediately below, for the Employees' services

provided to County, including, without limitation, "Travel Time" as defined
below in subsection 5 of this Section 9.B under this Contract:

a. Not less than $11.84 per hour if, in addition to the per-hour wage,

Contractor contributes less than $2.20 per hour towards the provision
of bona fide health care benefits for its Employees and any
dependents; or

b. Not less than $9.64 per hour if, in addition to the per-hour wage,

Contractor contributes at least $2.20 per hour towards the provision
of bona fide health care benefis for its Employees and any
dependents. Contractor wil be deemed to have contributed $2.20
per hour towards the provision of bona fide health care benefits if the
benefits are provided through County Department of Health Services
Community Health Plan. If, at any time during this Contract,
Contractor contributes less than $2.20 per hour towards the provision
of bona fide health care benefits, Contractor shall be required to pay
its Employees the higher hourly living wage rate.

2. For purposes of this Section, "Contractor" includes any subcontractor

engaged by Contractor to perform services for County under this Contract. If
Contractor uses any subcontractor to perform services for County under this
Contract, the subcontractor shall be subject to the provisions of this Section.
The provisions of this Section shall be inserted into any such subcontract
and a copy of the Living Wage Program shall be attached to the subcontract.
"Employee" means any individual who is an employee of Contractor under
the laws of California, and who is providing full-time services to Contractor,
some or all of which are provided to County under this Contract. "Full-time"
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means a minimum of 40 hours worked per week, or a lesser number of
hours, if the lesser number is a recognized industry standard and is

approved as such by County; however, fewer than 35 hours worked per
week wil not, in any event, be considered full-time.

3. If Contractor is required to pay a living wage when this Contract

commences, Contractor shall continue to pay a living wage for the entire
term of this Contract, including any option period.

4. If Contractor is not required to pay a living wage when this Contract

commences, Contractor shall have a continuing obligation to review the
applicability of its "exemption status" from the living wage requirement.
Contractor shall immediately notify County if Contractor at any time either
comes within the Living Wage Program's definition of "Employer" or if
Contractor no longer qualifies for an exception to the Living Wage Program.
In either event, Contractor shall immediately be required to commence
paying the living wage and shall be obligated to pay the living wage for the
remaining term of this Contract, including any option period. County may
also require, at any time during this Contract and at its sole discretion, that
Contractor demonstrate to County's satisfaction that Contractor either
continues to remain outside of the Living Wage Program's definition of
"Employer" and/or that Contractor continues to qualify for an exception to the
Living Wage Program. Unless Contractor satisfies this requirement within
the time frame permitted by County, Contractor shall immediately be

required to pay the living wage for the remaining term of this Contract,
including any option period.

5. For purposes of Contractor's obligation to pay its Employees the applicable

hourly living wage rate under this Contract, "Travel Time" shall have the
following two meanings, as applicable: 1) With respect to travel by an
Employee that is undertaken in connection with this Contract, Travel Time
shall mean any period during which an Employee physically travels to or
from a County facility if Contractor pays the Employee any amount for that
time or if California law requires Contractor to pay the Employee any amount
for that time; and 2) With respect to travel by an Employee between County
facilities that are subject to two different contracts between Contractor and
County (of which both contracts are subject to the Living Wage Program),
Travel Time shall mean any period during which an Employee physically
travels to or from, or between such County facilities if Contractor pays the
Employee any amount for that time or if California law requires Contractor to
pay the Employee any amount for that time.

C. Contractor's Submittal of Certified Monitorinq Reports

Contractor shall submit to County certified monitoring reports at a frequency
instructed by County. The certified monitoring reports shall list all of Contractor's

- B.38 - 2007-PA036
Graffiti Abatement



Service Contract General Requirements - EXHIBIT B

Employees during the reporting period. The certified monitoring reports shall also
verify the number of hours worked, the hourly wage rate paid, and the amount paid
by Contractor for health benefits, if any, for each of its Employees. The certified
monitoring reports shall also state the name and identification number of
Contractor's current health care benefits plan, and Contractor's portion of the
premiums paid as well as the portion paid by each Employee. All certified
monitoring reports shall be submitted on forms provided by County, or any other
form approved by County which contains the above information. County reserves
the right to request any additional information it may deem necessary. If County
requests additional information, Contractor shall promptly provide such information.
Contractor, through one of its officers, shall certify under penalty of perjury that the
information contained in each certified monitoring report is true and accurate.

D. Contractor's Onqoinq Obliqation to Report Labor Law/Payroll Violations and Claims

During the term of this Contract, if Contractor becomes aware of any labor
law/payroll violations or any complaint, investigation, or proceeding ("claim")
concerning any alleged labor law/payroll violation (including, but not limited to, any
violation or claim pertaining to wages, hours, and working conditions such as
minimum wage, prevailing wage, living wage, the Fair Labor Standards Act,
employment of minors, or unlawful employment discrimination), Contractor shall
immediately inform County of any pertinent facts known by Contractor regarding the
same. This disclosure obligation is not limited to any labor law/payroll violation or
claim arising out of Contractor's contract with County, but instead applies to any
labor law/payroll violation or claim arising out of any of Contractor's operation in
California.

E. County Auditinq of Contractor Records

Upon a minimum of 24 hours' written notice, County may audit, at Contractor's
place of business, any of Contractor's records pertaining to this Contract, including
all documents and information relating to the certified monitoring reports.
Contractor is required to maintain all such records in California until the expiration
of five years from the date of final payment under this Contract. Authorized agents
of County shall have access to all such records during normal business hours for
the entire period that records are to be maintained.

F. Notifications to Employees

Contractor shall place County-provided living wage posters at each of Contractor's
place of business and locations where Contractor's Employees are working.

Contractor shall also distribute County-provided notices to each of its Employees at
least once per year. Contractor shall translate posters and handouts into Spanish
and any other language spoken by a significant number of Employees.
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G. Enforcement and Remedies

If Contractor fails to comply with the requirements of this Section, County shall have
the rights and remedies described in this Section in addition to any rights and
remedies provided by law or equity.

1. Remedies for Submission of Late or Incomplete Certified Monitoring
Reports: If Contractor submits a certified monitoring report to County after
the date it is due or if the report submitted does not contain all of the

required information or is inaccurate or is not properly certified, any such
deficiency shall constitute a breach of this Contract. In the event of any such
breach, County may, in its sole discretion, exercise any or all of the following
rights/remedies:

a. Withholding of Payment: If Contractor fails to submit accurate,
complete, timely, and properly certified monitoring reports, County
may withhold from payment to Contractor up to the full amount of any
invoice that would otherwise be due, until Contractor has satisfied the
concerns of County, which may include required submittal of revised
certified monitoring reports or additional supporting documentation.

b. Liquidated Damages: It is mutually understood and agreed that
Contractor's failure to submit an accurate, complete, timely, and
properly certified monitoring report wil result in damages being
sustained by County. It is also understood and agreed that the
nature and amount of the damages will be extremely diffcult and
impractical to fix; that the liquidated damages set forth herein are the
nearest and most exact measure of damages for such breach that
can be fixed at this time; and that the liquidated damages are not
intended as a penalty or forfeiture for Contractor's breach. Therefore,
in the event that a certified monitoring report is deficient, including,
but not limited to, being late, inaccurate, incomplete, or uncertified, it
is agreed that County may, in its sole discretion, assess against
Contractor liquidated damages in the amount of $100 per monitoring
report for each day until County has been provided with a properly
prepared, complete, and certified monitoring report. County may
deduct any assessed liquidated damages from any payments
otherwise due to Contractor.

c. Termination: Contractor's failure to submit an accurate, complete,

timely, and properly certified monitoring report may constitute a
material breach of this Contract. In the event of such material

breach, County may, in its sole discretion, terminate this Contract.

2. Remedies for Payment of Less Than the Required Living Wage: If

Contractor fails to pay any Employee at least the applicable hourly living
wage rate, such deficiency shall constitute a breach of this Contract. In the
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event of any such breach, County may, in its sole discretion, exercise any or
all of the following rightslremedies:

a. Withholding Payment: If Contractor fails to pay one or more of its
Employees at least the applicable hourly living wage rate, County
may withhold from any payment otherwise due to Contractor the
aggregate difference between the living wage amounts Contractor
was required to pay its Employees for a given pay period and the
amount actually paid to the Employees for that pay period. County
may withhold said amount until Contractor has satisfied County that
any underpayment has been cured, which may include required
submittal of revised certified monitoring reports or additional

supporting documentation.

b. Liquidated Damages: It is mutually understood and agreed that
Contractor's failure to pay any of its Employees at least the applicable
hourly living wage rate wil result in damages being sustained by
County. It is also understood and agreed that the nature and amount
of the damages wil be extremely diffcult and impractical to fix; that
the liquidated damages set forth herein are the nearest and most
exact measure of damages for such breach that can be fixed at this
time; and that the liquidated damages are not intended as a penalty
or forfeiture for Contractor's breach. Therefore, it is agreed that
County may, in its sole discretion, assess against Contractor
liquidated damages of $50 per Employee per day for each and every
instance of an underpayment to an Employee. County may deduct
any assessed liquidated damages from any payments otherwise due
to Contractor.

c. Termination: Contractor's failure to pay any of its Employees the

applicable hourly living wage rate may constitute a material breach of
this Contract. In the event of such material breach, County may, in its
sole discretion, terminate this Contract.

3. Debarment: In the event Contractor breaches a requirement of this Section,
County may, in its sole discretion, bar Contractor from the award of future
County contracts for a period of time consistent with the seriousness of the
breach, in accordance with Los Angeles County Code Section 2.202,
Determinations of Contractor Nonresponsibility and Contractor Debarment.

H. Use of Full-Time Employees

Contractor shall assign and use full-time Employees of Contractor to provide

services under this Contract unless Contractor can demonstrate to the satisfaction
of County that it is necessary to use non-full-time Employees based on staffing
efficiency or County requirements for the work to be performed under this Contract.
It is understood and agreed that Contractor shall not, under any circumstance, use
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non-full-time Employees for services provided under this Contract unless and until
County has provided written authorization for the use of same. Contractor
submitted with its proposal a full-time-Employee staffing plan. If Contractor

changes its full-time-employee staffng plan, Contractor shall immediately provide a
copy of the new staffing plan to County.

I. Contractor Retaliation Prohibited

Contractor and/or its Employees shall not take any adverse action which would
result in the loss of any benefit of employment, any contract benefit, or any statutory
benefit for any Employee, person, or entity who has reported a violation of the
Living Wage Program to County or to any other public or private agency, entity, or
person. A violation of the provisions of this paragraph may constitute a material
breach of this Contract. In the event of such material breach, County may, in its
sole discretion, terminate this Contract.

J. Contractor Standards

During the term of this Contract, Contractor shall maintain business stability,
integrity in employee relations, and the financial ability to pay a living wage to its
employees. If requested to do so by County, Contractor shall demonstrate to the
satisfaction of County that Contractor is complying with this requirement.

K. Neutrality in Labor Relations

Contractor shall not use any consideration received under this Contract to hinder,
or to further, organization of, or collective bargaining activities by or on behalf of
Contractor's employees, except that this restriction shall not apply to any
expenditure made in the course of good faith collective bargaining, or to any
expenditure pursuant to obligations incurred under a bona fide collective bargaining
agreement, or which would otherwise be permitted under the provisions of the
National Labor Relations Act.
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SECTION 10

TRANSITIONAL JOB OPPORTUNITIES PREFERENCE PROGRAM

This Contract is subject to the provisions of the County's ordinance entitled Transitional
Job Opportunities Preference Program, as codified in Chapter 2.205 of the Los Angeles
County Code.

Contractor shall not knowingly and with the intent to defraud, fraudulently obtain, retain,
attempt to obtain or retain, or aid another in fraudulently obtaining or retaining or

attempting to obtain or retain certification as a Transitional Job Opportunity vendor.

Contractor shall not willfully and knowingly make a false statement with the intent to
defraud, whether by affidavit, report, or other representation, to a County official or
employee for the purpose of influencing the certification or denial of certification of any
entity as a Transitional Job Opportunities vendor.

If Contractor has obtained County certification as a Transitional Job Opportunities
vendor by reason of having furnished incorrect supporting information or by reason of
having withheld information, and which knew, or should have known, the information
furnished was incorrect or the information withheld was relevant to its request for
certification, and which by reason of such certification has been awarded this Contract
to which it would not otherwise have been entitled, shall:

1. Pay to the County any difference between the contract amount and what

the County's costs would have been if the contract had been properly
awarded;

2. In addition to the amount described in subdivision (1), be assessed a

penalty in the amount of not more than ten percent of the amount of this
Contract; and

3. Be subject to the provisions of Chapter 2.202 of the Los Angeles County

Code (Determinations of Contractor Nonresponsibility and Contractor
Debarment).

The above penalties shall also apply to any entity that has previously obtained proper
certification, however, as a result of a change in their status would no longer be eligible
for certification, and fails to notify Public Works of this information prior to responding to
a solicitation or accepting a contract award.
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SECTION 11

LOCAL SMALL BUSINESS ENTERPRISE (SBE) PREFERENCE PROGRAM

A. This Contract is subject to the provisions of County's ordinance entitled Local Small
Business Enterprise Preference Program, as codified in Chapter 2.204 of the
Los Angeles County Code.

B. Contractor shall not knowingly and with the intent to defraud, fraudulently obtain,

retain, attempt to obtain or retain, or aid another in fraudulently obtaining or

retaining or attempting to obtain or retain certification as a Local Small Business
Enterprise.

C. Contractor shall not wilfully and knowingly make a false statement with the intent to

defraud, whether by affidavit, report, or other representation, to a County offcial or
employee for the purpose of influencing the certification or denial of certification of
any entity as a Local Small Business Enterprise.

D. If Contractor has obtained County certification as a Local Small Business

Enterprise by reason of having furnished incorrect supporting information or by
reason of having withheld information, and which knew, or should have known, the
information furnished was incorrect or the information withheld was relevant to its
request for certification, and which by reason of such certification has been
awarded this Contract to which it would not otherwise have been entitled, shall:

1. Pay to County any difference between this Contract amount and what

County's costs would have been if this Contract had been properly awarded;

2. In addition to the amount described in subdivision (1), be assessed a penalty

in an amount of not more than 10 percent of the amount of this Contract;
and

3. Be subject to the provisions of Chapter 2.202 of the Los Angeles County

Code (Determinations of Contractor Nonresponsibility and Contractor
Debarment).

E. The above penalties shall also apply if Contractor is no longer eligible for
certification as a result of a change of its status and Contractor failed to notify the
State and County's Office of Affrmative Action Compliance of this information.
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Have You Told Your Einployees About the
Eamedlncome Credit (EIC)?

What Is the EIC?
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EXHIBIT C
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lA1J'1atls thi: Sali:ly Suirlêt1dii?ood' Baby law?
CamOmia':g Saf~ Strireridered B'Sy Lav, alloW' parern to give
up thelr~. con~jally" As long as~lie biik' has not been

abuSi or neglected, parents rrtE)lgìve up their ne\'i lAircut

leaf of arreet or pros!3ul.ion.

How does it WOTk'
A. dls1re€ied parent''iirio i;s uffatiie (.'4 un't!i¡~ng to C3fe' for a baby

can l5'~iiy, oon'ìdeThjEí~ and safely f¡~e up a; ttsby \\i~tm three

dS'isof ~4liìL The baby :mus! be handed te, an elriplo)Ie at a, Loo

A~s Conty e~ern)' roOlll iN fire SiBlon. As long as the did
shows. no sigo of abuae i: fs.;eG1, :no nam~ tM dle.r infarmiaoo is
required. ~n case 1119 parent ohanges ¡tk;. or her niMa! a f~ir de,e

and wants thd' baby bao:k, 'wor~ær.s will us'! -Dtsel€''G, to help coo.neci

lhen, to each ,;¡trc,er One bracelet 'tlo~¡ t'E' placed tlnlhe !Jab~" and a

inatclilng brac£let 'Wit: biE' .gven 111. the psrent

What jf a ~)atèr'it w"mts the bah!t back?
Parents \iiho cliS~ t~eìr minds can b..;gr. me prooessci
reclaiming ~heìr newbullS wltíinì 4 da~s. "r'te-ae parents should

Cithe los .o!¡,~~s Countr E"EP":&n'lnt of Chti,¡ïroo and Fam'ìý

S8l/lcasst 1~&OO-5iô-.M)Ou.

Can 0111)' a l)fm~l1t bring in the tti:iby?
111 moot caSe'S, a parent;,\¡'l oo:g in t1~ babj'. fi-H? law alloviS

other people to bring in fue babY' íf~r1ey ha~'e ~fi~¡¡ oustody:

DoBI the parent nave to itaU bmül'll bringîng in th habY;
No. A parent can ~ In a baby any1I-ft, 2!4, hoors Si da~,'l da)!S
a week so tl;g as -¡he parent gl'tBS fuyS baby to SCffeo.re who

'lDrks, at the l1ó'3plts' arftn:, star.ion.

D,~)€. a parent have to tedl' anj,rthing tl) the. peo!jl;;
taking: thê baby?
No. Ho....'.sver, hosp:'tl pers~m¿l'iÚîl ssklXyS parent to fill out a

questionnaire de-signed te ga.~"he! tmportS:4,t medical riìst.Df)'

ínformBlon" ",,'hicl is '.'eiy useful In caring for t'N? o'id. Affhough

enOJ*Jf~~!!tl. fìllÍlig out ~he 'I.ræt'CtlrlSif€' is nCi reqLared.

WhEl ,happeng to tllie baby?
"The baby "rill beS'amlned and given medicalltfistooeri, ifm!$ded,
Then ~j-I! :baby w~; be placed tilE; priHin:ptive horn.

EXHIBIT D.2

What I'app'e/ls tQ tllSi p~rent?
Oni:ethe paæn1(s) hassatetý'tJmed owrihe bab/, 1hey ere Ætt go.

\tilhy is G:aJifurrn'i~ dt;¡:ing this?
'rM PL'fOse sltfe :S3ÆIY Siendt?ad Baby LSlo1l is 1i protect babes
€rooi b€O æando~â by.lielr par-ets sndi poæl1tf3Uy being hurt or

~'ed. You maý have heard ìraglc &'lsCi babies left m dUffj:ters
Cf public bathrOOMS, 'ih13 ~3reii wfiotxmmí1sd tnese ae.'s mEf'

ha'lê be!3n undera.v.ere elr;('i~lal distrss. 'IM matliersms)' hai/ô!

hldden; thew pregnam¡Jes, fearful of w:hat'\'duld happen idtheír

dam~ found out iaecse fuS)' .~. at!sld aild had nowhere to
tlm for he.lp, 1he~' abdol'-d their nsits. Aband\níng s bEti put
tre cliì Ìfexeme dangsiL tÆ ISEfs-c~13gaí. Too irn, it resi$B in
thE: bsbys deaih. 8eCEFJse ci me S&1Eiri Surrendere-~ Bw¡ Lav', 1his

tra~dy"dt'ES01 ever have to 'hiappen In CsMr:rnia agõin,

A baby's story
MoO 8:30 a,m.on'fhursda)", Juiy 2:5, 2iGiJ:2,. a heaIF1)f fie\tt~fI baby

',was broughtto :S.' lJemawíne M:Sdìcsl CenTer æ, San Beman:mo

under the provlalOI$ ot1Jie ClSifamia Safely Sur¡fiil1dered Bsy Law.

Aalhe f;:/ii :stæ&3, 1he hatvl~ mdihf\T diid l1D~ have te id!!ntit~f li-.rs-lf

\~1i the baby'l!'S br~to !leemergcy room, he W3.S

e:i:am1ned b!la pEaticisn, who determined that ¡he b.c)' was
hei3Uiy ai:-i dongw. He was plc54 wrlh a, tOWrg taooll mre ne
adop1o.m process v..a~ startd.

Eiiery bab~f deserves fl chance for a
heaUhylife. If SOJrieone llOll knm"llS

consbderrng abandonin~l a newborn, let
her ImO\v there are other options.

it is best that wrOmen ;ijfJek help to recÆ.ßl6' ,pntNJr 1l?edioeJ CBm and counr#ltJi'tig while

the;v are pregnant But at the sêlll1etÏnie1 we wa.nt to assure parents: wlJO cl"1oosle
¡iot to keep' their baby' that tlìey v¡ii1 not go trO jail if the)( deJilier their babies trO SaffJ

l"'ands in ô1fJjl to.s Angeles Cau.ntt hospital fER or fire statioiJn.



¿Qué es la Ley de Entrega de Babes Sìn Peligro'?
lLa ley de EI1tre98 de Bebês Sin Peligro de Califomia permjle
a (as padres enfre9ar a su FsciiSn mmido confideni::ialinenle.
Siempre que £iI bebé no haya sumooabuoo riì riegligencia,
padres pueden entregar a Sl. rdn nacidosin femora ser
aresmoos 0 proc:esados.

¿Cörno funcíona?
E! padrehnadrecofl difrcultades que no pueda 0 no quiera cuioor
de su ren naddo puede enlregano en forma le.al, confidem:ia! y
segura, denlro de los tres dias del nacimiento. EJ bebé debe seT
entrgado a un empleado de una sala de errgencias 0 de un

cuartl de bombems del Condado de Los ¡~ngeles. Siempre que
el beoo no iies~nt~ signos de aIluso (I negligitlcia, no será
ricesario suministrar flombres ni información al9uTUi- Si el
padrelmadre cambia de opjõn postBfIomiente y desea recupemr
a au bebé, los lrabajadores ulilzarnn brazaletes pam podef
vincu!anos. El oeM I!iwará un braza!ete y €I! padre/madre rec.¡birâ
un bralele iguaL

¿Qué paSfl s! el padrelrnacf,m desea recupBrar
a su bebé?
Los padres que cambien de Qpiniòn pueoon empeZÆr el proc:.esc de
reClamaf a su recién ilacido deritro de los 14 dias. Estos padres
deberán ¡Iarmir al Departmenlo de 8:eivicios para Niñm¡ 'I FamiJias
(Departent of Chffren and Family Seriíces~ de! Condado de Uis
Anges, al N300":5404000,

¿SÚlo los padres podrân Uevar al recién nac!ckÛ
En la mnyoria de los caiios, ¡as padres SO/1 IUS que Ilevan 81

bebe.. La ley pemiile que alms personas IIeven 81 beM s¡ lie nen
la custodia legal del men,of.

¿Los p'adres deb en namar antes de Bevar a! belJé?
No. lEI padre/madre puede lIevar a su bebé Bn cualquier
momen!a, ¡as 24 homs del d(a, los 7 dlas ,de la semana,
mientras que en1rgue a 8\. bebe. a un empleado de! hospital
1) de un cuarte! de oomberos.

¿Es necesarioque el padre/madre di93 al£lo alas
personas (lUe reciben al belJ4?
No. Sin emoorgo, el pefs;¡mal del hospital Ie pedfra que Ilene un
cuestionano conla finafidad de recabar an!ecedentes mêdicos
ímportanÎes, que resuUan de gran uÜlidad para 108 cuidadas que

reciclrael bebé. Es recomendado Uenar este cueslianarÎc::. perD
no as oõligatonø hacerlo.

¿Qué oGurrirá co ei bebé?

EI bebê seni 'B'xaminad ,/, de ser nei:esalÏn, re-cbtralrataniìenlo
mMico. luego e4 he'bê sefmlregarâ a un h'Oar preaooptivo.

EXHIBIT D.4

¿Qué pasan'i con el padre/madre?
Una vez que kl's padres ha~'a.n enlfegado a su bebé en forma
segura, serán liDrs, de ¡rse.

¿ Por qué Califoniia hace esto?
Lafinal~ad de ra Ley die En!r d,e BeMs 8m PeJigro es
protegÆr a IDS bebés del abandooo parpart de SiiS padres y de la
posibidad de que mueran 0 stifmn dañ(ls. Usted probabremente
hay-a esculuido hiSIf)JÎ,as tmgie:s &aNa beMs abndonadosen
basurerns 0 en baoos pÚlblioos. E8 posibie que los ¡:drM que
omne!ieron estos adO's hayari eslaoo a,1ravesando æficultades

emociol1ales graves. Las madres pueden l1aber ocuUado Ill!
embarazo, par temor a 10 que pasmia si sus famUas se enteraran.
.A.ondonaroo a sus recin nac: porque tellìan miedo 'y no terí.ii
adonde reClmr para obte:rr ai'tda. Elabanoono de un recrn
naooo 10 pone en una sifuaciôn de peligro e)drlOmO, Ades es
íJegaJ. Muy a ftntl:l e( abandooo prOVOC8 la muerte del. bere.

Ahora, wadas a ia Ley de Entrga de Bebés Sin Peligm, esta
lragedm ya no debe siicedernmica rnâs en CaiifOf/1ia.

HistorID de un bebé
A.las 8:00 B.ff de jueves 25 de julia de 2002, 5e entregó un
beM recién nacio s,all1dab!e en el 51. Bemardine Medical Center
en San frmardino, 1011 virluò de las disposickmes de liB Ley de
Eiitrega de BeMs Sin Peligl'. Como 10 establece la ley, lac madre
de! bebé 110 se tuvo que iæntificar. Cuando e,1 beM lIegó a la
sala de emergencias, un peæalra 10 revisö y delerminÓ que el
bebé estaba saluda!Jle y no tenfa problemas. EI' bebê fue
ubfrado con una buena fami/Ja, mienlras se iniciabanloslrámïtes
wadopdón.

Cada recién nacido merece una
oportunidad de tener una vida saludable.

5i alguien que usted conoce está pensando
en abandonar a un reeién Ilacido, infónnele

qué otras opciones tiene.

Es rnejor Clue ¡as mujeres busquen ayurla para recibir atención médica y asesoræniento ai1ec;t.tado
dllfnte ef embæ-ao. Pert) a! rnisl"J1o tiertlpo, aueremos aSefiimir!es a tos padres que optan par no
quedarse con slJbebé qUG no iron a fa cárcel sf dfljan a sus bg,l)és en buenas t"nanos en cualquier

sala de emergencia de un hospit:.! 0 en un cuaIe! de bornfJeros det Condado de Los Angeles.
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