COUNTY OF LOS ANGELES
DEPARTMENT OF PUBLIC WORKS

“To Enrich Lives Through Effective and Caring Service”

900 SOUTH FREMONT AVENUE
MARK PESTRELLA, Director ALHAMBRA, CALIFORNIA 91803-1331
’ Telephone: (626) 458-5100

http://dpw.lacounty.gov ADDRESS ALL CORRESPONDENCE TO:
P.0. BOX 1460
ALHAMBRA, CALIFORNIA 91802-1460

IN REPLY PLEASE

REFER TO FILE: B RC"1
November 19, 2019

SOCIAL ENTERPRISE REQUEST FOR PROPOSALS - ADDENDUM 1
THREE WORK ORDERS FOR JANITORIAL SERVICES (BRC0000110)

Please note that the deadline to submit the proposals has been extended to
Monday, December 9, 2019, at 5:30 p.m.

Please take note of the following:

¢ Form PW-21, Displaced Janitor Opportunity Act Affirmation, has been added,
attached as Enclosure A. Please include Form PW-21 when submitting your
proposal.

All addenda and informational updates will be posted at
http.//pw.lacounty.gov/brcd/servicecontracts. Please check the website frequently for
any changes to this solicitation.

Please take note of the following revisions to the Social Enterprise Request for
Proposals. (Note that the changes that have been added are in boldface and deleted
languages are strikethrough:) Section A is the Addendum and Section B is the
Questions and Answers.
ADDENDUM
1. The following has been added to the RFP, Table of Contents, Forms:

PW-20 Proposal Submission Form

PW-21 Displaced Janitor Opportunity Act Affirmation
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2.

Part I, Section 2, A.11, Forms List has been modified as shown below:

PW-20

PW-21

Proposal Submission Form

Displaced Janitor Opportunity Act Affirmation

The following has been revised to the Request for Proposals, Exhibit B.1,
Section 4.H, Labor Law Compliance:

H.

Labor Law Compliance

Contractor, its agents, and employees shall be bound by and shall comply
with all applicable provisions of the Labor Code of the State of California
as well as all other applicable Federal, State, and local laws related to
labor including compliance with prevailing wage laws. The Contractor is
responsible for selecting the classification of workers, which will be
required to perform this service in accordance with the Contractor's
method of performing the work and when applicable, is required to pay
current prevailing wage rates adopted by the Director of the
Department of Industrial Relations and will indemnify the County for any
claims resulting from their failure to so comply. Contractor shall comply
with Labor Code, Section 1777.5, with respect to the employment of
apprentices. In addition, the Contractor shall comply with Labor Code
Sections 1060-1065 with respect to the Displaced Janitor Opportunity
Act.

If you have any questions concerning the above information, please contact
Ms. Jessica Dunn at (626) 458-4169 or Mr. Jairo Flores at (626) 458-4069, Monday
through Thursday, 7 a.m. to 5 p.m.
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Follow us on Twitter:

We encourage you to follow us on Twitter @LACoPublicWorks for information on
Public Works and instant updates on contracting opportunities and solicitations.

Very truly yours,

MARK PESTRELLA
Director of Public Works

Sk,

;/:JOSE QUEVEDO
Assistant Deputy Director
Business Relations and Contracts Division

JD
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Enclosure A
FORM PW-21

JANITORIAL SERVICES (BRC0000110)
DISPLACED JANITOR OPPORTUNITY ACT AFFIRMATION

Proposing Entity's Name:

Address:

This Contract is subject to the provisions of the Displaced Janitor Opportunity Act
(California Labor Code Sections 1060 — 1065) because it is a Contract for janitorial or
building maintenance services performed within the State of California entered in to or
after January 1, 2002.

Under this Act, as specified in the provisions therein, a successor Contractor or successor
subcontractor shall retain, for a 60-day transition employment period, employees who
have been employed by the terminated Contractor or its subcontractors, if any, for the
preceding 4 months or longer at the site or sites covered by the successors service
Contract unless the successor Contractor or successor subcontractor has reasonable and
substantiated cause not to hire a particular employee based on that employee's
performance or conduct while working under the terminated Contract.

D If awarded the contract: Proposer will comply with the Displaced Janitor
Opportunity Act (California Labor Code Sections 1060 — 1065).

D If awarded the contract: Proposer will not comply with the Displaced Janitor
Opportunity Act (California Labor Code Sections 1060 — 1065). If you check this
box, your Proposal will be immediately disqualified as nonresponsive.

Authorized Representative:

Signature: Date:

PlaepubiService Contracts\CONTRACT\JessicalJANITORIAL SERVICES12019 RFP\01 RFPVADDENDAM.6 PW-21 - Displaced Janitor Opportunity
Act.docx .




