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DEPARTMENT OF PUBLIC WORKS

"To Enrich Lives Through Effective and Caring Service"

900 SOUTH FREMONT AVENUE
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Telephone: (636) 4~8-S 100

http://dpw.lacounty.gov ADDRESS ALL CORRESPONDENCE TO:
P.O. BOX 1460

ALHAMBRA, CALIFORNIA 91802-1460

IN REPLY PLEASE

REFER TO FILE: B RC'

INVITATION FOR BIDS -ADDENDUM 1
FLORENCE-FIRESTONE/WALNUT PARK AND BALDWIN HILLS SHUTTLE
SERVICES (2019 BRC0000071)

Please note that the deadline for bid submission has been extended to
Thursday, September 26, 2019, by 5:30 p.m.

All addenda and informational updates will be posted at
http://pw.lacounty.qov/brcd/servicecontracts. Please check the website frequently for
any changes to this solicitation.

Please take note of the following revisions to the Invitation For Bids (IFB). Section A is
the Addendum and Section B is the Questions and Answers.

A. Addendum

Form LW-3.1 (Supplemental) (Living Wage Rate Annual Adjustments) of the IFB
is deleted in its entirety and replaced with a revised form entitled Form LW-3.1A
(Supplemental) (Living Wage Rate Annual Adjustments), attached hereto as
Enclosure A.

B. Questions and Answers to Florence-Firestone/Walnut Park and
Baldwin Hills Shuttle Services

The following answers are in response to the request for information and
clarification and other questions submitted by Proposers for the Florence-
Firestone/Walnut Park and Baldwin Hills Shuttle Services (BRC0000071).
Questions presented in this Addendum represent the questions asked by the
Proposers in the form and context submitted.

1. Question: Does the current Contractor have a Collective Bargaining
Agreement? If so, may we please see the most current Collective
Bargaining Agreement?

Response: Yes, the current Contractor does have a Collective
Bargaining Agreement. Please see Enclosure B for the Collective
Bargaining Agreement and Employee Wages and Benefits for
MV Transportation, Inc.
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2. Question: Would the County consider including a provision that provides
for price adjustments if Contractor's costs increase as a result of
(i) changes to the scope of work /service hours requested by the County,
(ii) changes in laws, rules, regulations, etc. applicable to the services to be
provided by Contractor, and/or (iii) wage increases necessary for
Contractor to be able to recruit and retain qualified employees as a result
of an increase in the minimum wage in the City/County or surrounding
jurisdictions?

Response: No, there will be no price adjustments or renegotiations of
rates during the terms of the Contract. Please note on the Request of
Statement of Qualifications (RFSQ) for Fixed Route and Dial-A-Ride
Transit Services (2016-SQPA001), Part I, Section 3.S, Wages, Materials,
and other Costs, page 1.30, which clearly states that it is the responsibility
of the Proposer to calculate the proposal price and to take into
consideration a possible escalation of wages, materials, and other costs
during the contract period. In additional, please review Form LW-3.1A
Living Wage Rate Annual Adjustment.

3. Question: Would the County consider including Contractor's vehicle
acceptance standards as the applicable standard against which all
vehicles will be inspected as an exhibit to the Agreement? Upon delivery
of the vehicles to Contractor, the vehicles must be in the same condition
as the condition that Contractor is required to maintain.

Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

4. Question: The IFB states that Renewal options are at the County's sole
discretion. Would the County consider revising this item to require mutual
agreement for any extension of the agreement??

Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

5. Question: The IFB states that in the event of discrepancies between
contract documents, the County's specifications shall apply; and in the
case of discrepancies in the SOW, at the option of the Contract Manager,
the higher requirement shall prevail.

Would the County consider revising this section? If parties negotiate
changes to the contract and/or terms and conditions, then a more
restrictive term in the RFP or elsewhere should not control over the
negotiated term. The terms negotiated by the parties shall prevail over any
contradictory terms in the contract components (RFP, etc.).
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Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

6. Question: The IFB states the County can add or change routes; total
revenue hours may be increased or decreased 25%.

Would the County consider revising this section to require the agreement
of both the County and Contractor for all revisions to the Agreement?

Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

7. Question: The IFB states that the Contractor shall reject an applicant
convicted of any felony affecting applicant's ability to perform as a vehicle
operator.

Would the County consider revising this requirement to clarify that
Contractor will conduct individual assessments of each
applicant/employee in accordance with applicable state and federal laws?

Contractor will make individualized assessments of applicants with
criminal histories, but believes automatic disqualification of
applicants based on "any felony" violates federal law. Specifically,
the U.S. Equal Employment Opportunity Commission (the "EEOC")
has determined that automatically disqualifying applicants based on
criminal history may violate Title VII of the Civil Rights Act of 1964.
The EEOC's enforcement guidance is found at:
http://www.eeoc.gov/laws/guidance/arrest conviction.cfm

Response: Contractor is required to perform a background check on all
applicants for vehicle operator and make a reasonable determination as to
whether the felony or misdemeanor charge of an applicant would affect
the applicant's ability to perform as a vehicle operator or to come in
contact with the public. Contractor shall reject any applicant who has
been convicted of any felony, or misdemeanor charge, which would affect
the applicant's ability to perform as a vehicle operator or to come in
contact with the public.

8. Question: The IFB states the County may require the addition and/or
change of certain terms and conditions of the Agreement.
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Would the County consider revising this section to require the agreement
of both the County and Contractor for all revisions to the Agreement?

Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

9. Question: The IFB states a change of control of Contractor requires
written consent of the County, and any change of control without approval
is a default.
Would the County consider removing this requirement?

A change in the stockholders of Contractor should not require consent or
result in an event of default. The County has the ability to terminate the
Agreement for convenience at any time pursuant to §3.8.

Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

10. Question: The IFB states that if the County adopts a lower budget, the
County reserves right to lower County's payment obligation to Contractor.

Would the County consider moving this requirement or revising it to
require consent of Contractor for any changes in Contractor's
compensation? If the parties are unable to agree, then either party may
terminate the Agreement upon 90 days' written notice.

Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

11. Question: The IFB states that neither party shall be liable upon the
occurrence of force majeure events, but the failure to perform must be
totally beyond the control and without any fault or negligence of such
party.

Would the County consider revising this requirement to provide that both
parties shall be relieved from performance under the Gontract for
circumstances beyond their reasonable control?

Response: No, the County has reviewed your request; however, there
will be no change to this requirement.

12. Question: The IFB states if Contractor lowers its prices, or offers lower
prices to the State of California or any county, municipality, or district of
the state, then Contractor must offer those prices to the County.
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Would the County consider removing this requirement?

Contractor provides services to clients across the State of California, and
pricing, services, requirements, etc. vary significantly by region and by
contract (even within the same region). It is not possible for Contractor to
guarantee most favored customer pricing.

Response: No, the County has reviewed your request; however,
there will be no change to this requirement.

13. Question: Will we have to operate two vehicles at the same time for the
Florence-Firestone Area? One going opposite directions?

Response: Yes. Two Florence-FirestonelWalnut Park Service Vehicles
are in operation at the same time. One Service Vehicle travels clockwise
and one Service Vehicle travels counter clockwise.

If you have any questions concerning
Mr. Eric Fong at (626) 458-4077 or
Monday through Thursday, 7 a.m. to 5 p.m.

the above information, please contact
Ms. Anna Leung at (626) 458-4072,

Follow us on Twitter:

We encourage you to follow us on Twitter @LACoPublicWorks for information on
Public Works and instant updates on contracting opportunities and solicitations.

Very truly yours,

MARK PESTRELLA
Director of Public Works

f 07 d f

~~;°JOSE M. QUEVEDO
Assistant Deputy Director
Business Relations and Contracts Division

EF
J P:iaepub\Service Contracts\CONTRACT1Eric\Florence-Firestone Shuttle\2019\01 IFB~ADDENDA\Addendum 1 -Florence Firestone.doc

Enc.

bc: Transportation Planning and Programs (MacGregor w/o enc., Aguilar, Rachal)
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FORM LW-3.1A

(SUPPLEMENTAL)

Living Wage Rate Annual Adjustments

The Living Wage Ordinance is applicable to Proposition A and cafeteria services contracts.
Employers shall pay employees a Living Wage for their services provided to the county of no less
than the hourly rates and effective dates as follows:

Effective Date Hour{. Rate

March 1, 2016 $13.25

Janua 1, 2017 $14.25

Janua 1, 2018 $15.00

Janua 1, 2019 $15.79

Janua 1, 2020 $16.31

Janua 1, 2021 CPI

Effective January 1, 2020, the Living Wage rate will be adjusted based on the U.S. Department of
Labor, Bureau of Labor Statistics' Consumer Price Index (CPI) for the Los Angeles-Riverside-Orange
County Area for the 12-month period preceding July 1 of each year.

The Chief Executive Office (CEO) will issue a memo advising departments of the CPI to be used
when determining the Living Wage rate effective January 1, 2020, and every year thereafter.
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WAGES AND FRINGE BENEFITS FOR THE OPERATION OF LOS ANGELES COUNTY FIXED-ROUTE

TRANSIT SERVICE —FLORENCE-FIRESTONE/WALNUT PARK AND BAI.DWIN HILLS SHUTTLE SERVICES

IMPORTANT NOTE AND DISCLAIMER

The wages and benefits paid to certain employees of the MV Transportation, Inc. (MV) County of Los Angeles operation are

governed by a collective bargaining agreements (CBAs) with Teamsters Local 848. The applicable CBAs are attached. The bargaining

unit includes all full-time and regular part-time drivers, mechanics, dispatchers, utility workers, parts clerks and road supervisors.

The current collective bargaining agreement (CBA) expires tune 30, 2020 and as a result wages and benefits are expected to

increase in the new term.

ANNUAL SAFETY BONUS: Operators with good attendance that work (12) twelve consecutive months without committing an

unsafe act or chargeable accident receive a $200 annual safety bonus.

PAID HOLIDAYS: Qualifying employees service shall receive (7} seven paid holidays. Employees who work on a recognized holiday

receive holiday pay plus straight time for all hours worked.

PAID SICK LEAVE: Employees shall receive three (3) sick days (24 hours} of sick leave each year in accordance with the California Paid Sick

Leave Act.

OVERTIME PAY: Employees shall be paid time and one half for all hours worked in excess of forty (40) hours per week. Road supervisors

and dispatchers are eligible for overtime after for all hours actually worked in excess of forty (40) hours per week and/or over 10 hours

per day (4/10) or 8 hours per day (5/8).

PAID TIME OFF (PTO): Employees hired before 12/3/2017 shall receive their accrued vacation allotment on July 15t of each year of this

agreement. Employees hired after 12/3/2017 shall receive their accrued vacation allotment on their anniversary date in each year of

this agreement:

Drivers

After 12 Months 40
..._............
hours

After 36 Months 80 hours

After 180 Months 120 hours

* Starting 5/1/2020 **After 144 Months S20 hours areearned
* Starting 5/1/2020 **After 240 Months 160 hours areearned

Supervisors, Dispatchers, Mechanics and Utility

After 12 Months 40 hours

After 36 Months 80 hours

After 120 Months 120 hours

* Starting 5/1/2020 **After 240 Months 160 hours are earned

MEDICAL BENEFITS: The Company shall provide HDHP group health, group dental and group vision insurance for all qualified

employees. Beginning 6/1/2018, the employee/employer cost sharing for medical, dental and vision shall be as follows):

Plan Tier Employer Employee

Employee Only 80% 20%

Employee +1 60% 40%

Employee+Family 60% 40%
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Beginning 6/1/2020, the employee/employer cost sharing for medical, dental and vision shall be as follows (Mechanics
and Utility personnel in parenthesis):

Plan Tier Employer Employee

Employee Only 90% (90%} 10% (10%)

Employee+l ?0%(60%) 30% (40%)

Employee +Family 70% (60%) 30% (40%)

PAID BEREAVEMENT LEAVE: Employees will be eligible for up to (3) three days of bereavement leave paid (8j eight hours
at the employee's straight time hourly rate of pay.

JURY DUTY: All full-time employees are paid 8 hours of paid leave for Jury Duty.

401 (k} PLAN: The company will offer an optional program for the employees.

Teamsters Pension Plan: The company shall contribute at the rates below per hour to the Teamster Pension Fund, for each
hour worked by the employees under this agreement.

Upon Ratification: 0.10 per hour

7/1/18:
0.25._p ......_

er hour

1/1/20: 0.
..._..........._
50 per hour

MV Transportation —Florence-Firestone/Walnut

Park and Baldwin Hills Shuttle Services

As of 7/1/19 (Excludes Exempt Employees)

Position Status (FT/PT) Pay Rate Seniority Date

Operator Regular Full-Time $ 14.25 4/24/201

Operator Regular Full-Time $ 14.25 8/15/201

Operator Regular Full-Time $ 14.25 5/22/2019

Operator Regular Fuil-Time $ 14.25 8/23/201

A Level Mechanic Regular Full-Time $ 32.00 6/1/1999

Utility Worker Regular Full-Time $ 13.00 11/19/2013

Road Supervisor Regular Full-Time $ 16.25 5/15/2009

Maintenance clerk Regular Full-Time $ 14.00 8/22/2018

Dispatcher Regular Full-Time $ 19.40 6/1/2002
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MV TRANSPORTATION INC.

t̀ .~ ~ ~~t
.,

~-

.~~

TEAMSTERS LOCAL 848

PARe~MOUNT
DRIVERS, ROAD SUPERVISORS AND DISPATCHERS

July 1, 2017 through June 30, 2020
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Al2TICLE 1 - TE12NI OF AGI2E~~ENT

This Agreement is entel•ed into effective December 3, 2017, b~~ anc~ between NIV
Transpol iation. INC. (11e1•einafter refened to as the "Compaizy~") and Teatl~sters Local
Union Number 848, (hereinafter- referred to as the "Uni~~~"}. Its purpose is the
promotion cif haml onious relations between t11e company and the Union, t11e
establishment of an eq~zit~bie and peaceful procedure for the resolution of differences,
and t}I~ establishment of rates of pay, hours of work and other conditions of
em~loymen~.

Section 2.I - Bat-~ainin~ Representative: The Company recognizes the
Union as the exclusive ba~~gaitiing agent for all employees il~ the
bargaining unit.

Section 2.2 -Covered Fln~lay~es: AlI fill-time, dart-time, and paz-t-dine
casual drivers, Road Supervisors, a~zd Dispatchers employed by MV
Trans~c~t•tation working under any I~evei~ue contt•act withil~ Division 14 ~t any
of the foltowin~ loe~tions, anti in accordance with Article 2, Section 3 of this
agreement.

1. City cif IJ~fnwood
?. Norwalk
3. Athens .`Lennox
4. City of Compton
5. City of Downey
6. Fit-estone .`"Florence
7. Widow Broak(Fi~ed Route)
~. I~Iil1Q~~%bro€~k (Para~Tt•ansit)
9. Access lGlobal
10. I awndale
l l . Avoeac~c~ I~eights

All located at: 7209 Rosecrans, Paramount, CA 90723

12 . La Mirada
Located at: 1 677 Phoebe Ave, La Mirada , CA 90638

13 . Vt~hitrtier

Located at: 73 3 Greenleaf Ave, Whittier, CA 90602
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But excluding warehouse employees, mechanics a~ld similar maintenance
employees, office clerical employees, managerial employees, guards, and
supervisors ~s defined by the National I abor Relations Act.

Section 2.3 - Ne~~ Revenue Contracts: Should the Company successfully bid
on a new re~~entze contract not listed in this Article. but which falls under the
Paramount Division, the parties agree to bargain aver whether the new wo7-1c
will be included in this a~r•eenlent, and if so, all terms and conditions of
employment for the new worl~. It sha11 not be assumed that the pz~ovisions of
this agz-eement Mill autalnatically pertain to the new revenue contl-act, of that
the new revenue contract work will automatically became dart of the existing
hatgaining unit.

ARTICLE 3 - PARTICIP~TI~N

Section 3.1 - Pur  pose• It is the ~ur~ose of this article to provide that alI employees
co~~ered by this Ag~•eement sham equally the Union`s costs incuned to negotiate,
administer and enforce the telms of this Agreement.

Section ~.2 - Membershi~An employee assigned to a covered classification who is
employed by the Company diu-ing the telzn of this ~green~ent, as a condition of
employment, wi11 become and remain a member iti goad standing of` the Union, nc~t
later than the 31 st day Fallowing the employee's completion of training or the c~ntraet
ratification date, ~~~hich~ver is l~tet. Within 14 calendar days cif ratiticatioti of this
agr~eenlent, the Company sl~~ll si~ibmit to the Union the names, addresses, and social
security numbers. and dates cif hire for each employee covered by this agreement The
Comparz~ also agrees to submit this same infonr~za~tion to the union within 14 cal~nd~r
days of each ne~~~ employee's start date. The Company sha11 a1s~ submit the name ~f
a]1 tel~ninated emplo;rees to the Union ~~~ithin 7 calendar days at their telmination
date. If the telmin~tioil occurs on a weekend or Holida}~ wee~lcend ,the notice period
for employee terminations will camznence on the first regular work da~f follo~~ing that
~~eeIcend.

Section 3.3 -Checkoff. The Compazly will give ~ Union rneinbersllip application tc~
eac11 operator during initial training, and will forward complete applications to the
Union. 1~1en1bership as used herein shall mean only all obligation of an employee to
pay periodic dues and initiation fees uniforn~lly required, or in the event that the
employee objects to fu~1 dues and initiation fees. only to the obligation to pay periodic
dues ar~d initiation fees, as 1~equired by cmTent law.

5
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Section 3.4 -Fees/Dues Deduction. It is further• agreed t}lat the Company shall deduct
the initiation fees and dues from the pay of each employee, and shall folward all such
fees and dues so deducted to the office of the Union each month. Such initiation fees
and dues shall be deducted upon the basis of a dues deduction from voluntarily
executed by the employee.

Section 3.5 -Dues Not Deducted. Where an employee who is on Check-off is not on
the payroll during the week in which the deduction is to be made, or has no earnings,
or insufficient earnings during the week, or is on leave of absence, the employee must
make anangements with the Union to pay such dues before the end of the month.

Section 3.6 - Maintenance of Membership. In the event an employee, fails to apply for
or maintain lusher membership in the Union, after notice of his/her obligation to do
so and oppOliunity to conect any failure to apply of failure to maintain membership,
the Union inay give the Company notice of phis fact and the employment of such
employee may be terminated by the Company. T11e Union agrees that there shall be no
demand for termination of any employee who has not first been contacted by the Union
within 30 days before a 7 day notice is sent to the employee. A copy of the 7 day
notice must be sent to the Company and the employee seven days before any demand
for termination may be made. And no employee shall be telminated under the telms
of this A 11 icle who has not first received a 7 day notice from the union.

Section 3.7 -Indemnification. The Union shall indemnify the Company and hold it
harmless against any and all claims, demands, suits, or other fomis of liability of any
kind which may arise olit of or by reason of actions taken by tl~e Company for the
purpose of complying with this Article.

ARTICLE 4 -MANAGEMENT RIGHTS

Section 4.l -Company Rights Except as expressly modified or restricted
by a specific provision of this Agreement, all stattitoty and inherent
1Ylanagerial fights, prerogatives and functions are retained and vested
exclusively in the Company, in accordance with its sole and exclusive
judgment and discretion, including, but not limited to these rights:

(a) To reprimand, suspend, discharge, or otherwise discipline employees
for just cause and to determine the number of employees to be
employed.
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(b) To hire employees, detelnline their qualifications and assign and direct
their work.; to promote, demote, transfer, lay off; and recall to work.

(c) To set the standards of productivity, the services to be rendered, to
maintain the efficiency of operations; to detelnline the personnel,
methods, means, and facilities by which operations are conducted, andto
set the staiiing and quitting time and the number of hours and shifts tobe
~~vorked.

(d) To close down or relocate the Company's operations or any part thereof;
to expand, reduce, alter, sub-contract, combine, transfer, assign, or cease
any job, depaliinent, operation, or service, to cont~•ol and regulate the use
of vehicles, facilities, equipment, and other propeliy of the Company or
the client.

(e) To determine the price at which the Company contracts its services, to
deten 11 ine the methods of financing its operation and services, and to
determine the nuu7ber, location and operation of depaiiments, divisions,
and all other units of the Company.

(~ To introduce new or improved technology, machines, tools, equipment,
propel iy, research, service, maintenance n7ethods, and materials used to
increase efficiency, to hire, promote, assign, transfer, demote, discipline
and discharge for just cause.

(g)To issue, amend and revise policies, Jules, regulations, and practices
including standards of performance; to take whatever action is either
necessary oi• advisable to determine, manage aild fulfill the mission of
the Company and to direct the Company's employees; to detelmine the
existence or nonexistence of facts which are the basis of management
decision, and to carry out the lawful directives of the customers to whorl
the Company contracts its services .

Section 4.2 - Tecl~nolo~v Rights. The Company may employ new technology,
including video systems, GPS, mobile data terminals/coinputersand other present
or future technologies for the transit industry, in order to help ensure the safety of
the driver and passengers, and compliance with all federal, state and local driving
rules and regulations by both the driver a~1d the motoring or pedestrian public. The
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(b) Discharge for just cause.

(c) Failtu•e to return. to work from layoff within Chirry (30) business days when
called.

(d)Absence without leave or communicating with the Company for three (3)
consecutive scheduled work days.

(e) Layoff of twelve (12) months or more.

(t~ Promotion oi~t of the bargaining unit for a period in excess of siY (6) months.

Section 14.8 - Seni01 ityNot Broken. Continuity of service will not be broken and
seniority will not terminate by:

(a) Authorized leave of absence.

(b) Leave of absence to serve in the An 11 ed Forces of the United States, as
provided by law.

(c) Absence due to authorized vacation or other PTO.

(d)Absence due to sickness while such sickness continues, but not to emceed
twelve (12) months (when authorized by the Company) unless extended by
the Company and the Unioil.

Section 14.9 -Road Supervisor/DispatcherSeniorhy. Initial Supervisors /Dispatchers
bidding seniority shall be in the order it is currently in at the tune of ratification. As
new supervisor/dispatchers are hired or promoted, those employees shall be placed in
the order of their anival into the Road Supervisor /Dispatcher classification for
seniority purposes. If more than one employee staiis on the same day, seniority order
shall be deterulined in the following manor. Road Supervisors and Dispatchers shall
be considered the saule classification for the purposes of this agreement.

1. Earliest Cunent Union employee seniority date
2. Earliest Company adjusted hire date
3. Lottery system. Draw numbers out of a hat

For benefit purposes, supervisors/dispatchers shall use their Company hire date, or
adjusted hire date, whichever is earlier.

23
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The supervisor' s,=`dispatcher' s wage rate shall be determined by their }ears of service
within the Divisio~l 14 superviso~~/dispatcher classification.

• ~

Section 15.1. -Procedure: The Conlp~ny shall conduct Gei~er-al Bids at least 2 6-b
times each year, at a tllzle detet111 fined by the Company or as required due ~o changes
in demand ft~r tl~e service. Tl~e company agrees t~o conduct scheduled bids each
3anuat~y~ and July so long as these scheduled bids do not fall within fout~ {4} nloi~ths
of any previous bid. In such case, the Company may wait till the 11ext January or
July bid tune t~ conduct the next Ge~leral Bid. Sep~-ate General Bids ~~i11 b~
conducted for employees ~rorking on each ~•evenue agreement The General Biel s1za11
be posted at least seven (7} busi~zess days prior tc~ biddllig with a copy sent to the
Local Union, when passible. For "scheduled" fixed route service, posted runs shall
show the stark end t1~e end times of the shift. For "flex-scheduled" fixed t•oute, and
dial-a-ride service, posted 1-tlns sh~11 show the approxiYnate start anti the approximate
end times of the shift.

General Bids will be conducted separ~te~y for empic~yees wo~•king on each
revenue agreement w~itl~in any Division listed in Article 2 of this agreement.
Any driver n ay bid on any a~~ailab]e open piece of Divisio~l 14 work in the
following m~nne~•:

General Bid

First -Operators bid within the revenue agreement for which the
efn~loyee is pennarzent~yr assigned based on their 1•evenue contract
seniorit~r.

• Second -Remaining open pieces cif work niay be bici on by any
driver within any division listed in Al iicle 2 of this agreement, b~s~d
oz~t their Di~rision 14 seniority.

Single C)pen Piece of u%ork
• First -When anyr piece of work becomes open between General Bids, only°

that piece of work will b~ pasted, and may be bid on by drivers within the
revenue agreement for which the opening exists based on their revenue
contract seniorit~~.

• Second -Remaining single pieces of ~~ork inay be bid an by any driver within

24
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azly Division listed in 1~rtiele 2 of this agreement, based. ~n their Division 14
seniority.

Single open Piece of Work Bicl: O~era~ors must be qualified to perform work on
the piece of work for which they are bidding at t11e time of the bid. The bid shall be
posted for five (5) business days. The successful bidder shah be notified within two
(2} business day's of the close of bidding. Employees may leave a list cif proxies
with the Con~pa~~y and the Union piior to the bid.

Section 1~,2. General Bid: O~eratars must be qualified to perform work on the piece
of work for which they are bidding at the tinge of the bid. Operators shall bid in
seniority order as quickly as reasonably possible (thee minutes maximum), sa as trot
to hold. up the bidtiina process. If an Qperator is unable to bid, a union re~res~nt~tive
shall make his%`her selection. Employees nay leave a list ofprQxies ~uitli the Company
and the Union prior to the bid.

Full-time and ~aii-time status will b~ c~etern~ined by the piece of ~~ork for ~vhicll the
operator successfully bicls~

Section 15.3 -Illness or Injmv. Employees absent due to illness or injury of the eznplayee
will be peg ~ 11 fitted to bid if t1i~ b~is operator has a release from a physician to retml 1 to
unrestricted duty no later that the date the new bid becomes eff~cti~~e.

Section 15.4 - Para-Transit Work. 1~ bicl shall not be construeei to nZeail that this is a
lzzinimum of lmaximun~ tine the e~z~ployee will work. En~plo5~ees shall be rec~lzired to
call t~i~ evening prior to their• schedl~l~d work shift to abtaii~ their actual starting time
for the newt da_y's work. The act~ial staii time may vary fi•on1 the bid time due to the
demand of tll~ system. During the urork days the n~~inber nftiips or tl~e circumstances
of system demand, cancellations or add-ans may result in the encl tine of the shift
being before or after- the scheduled time. (NOTE: This Section applies anlyr tc~
operations that perfonll Sara-transit services.}

Section 15.1 -Procedure: The Conlpanv shall conduct separate General Bids at
least once-each year, at a time de~tennin~d by the Company.

Section 15.?. General Bid: Employees must be qualified to perform work on the piece
of work for which they are bidding at the time of the bid as cletennined by the
Company.
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Section 15.3 - f~ualifications: It is understood that qualifications for pc~sitians at each
yard niay be difFerent (Trapeze, demand response, routing, etc). Therefore, nzininlum
qualifications for open positions at a paiiicul~u- yard shall be determined by
management at the time of the bid_ It sha11 be ~mderstood that employees shall be
required to meet the tnini~~lE~m qualifications for an ope11 position in order to be selected
for that position. At the time of the bid an~~ employee currently woticing in a paiiiculai-
position shall be considez-ed qualified for any open position u~ithi~~ their classific~tic~~1
at the same yard.

Section 15.4 ~ Selection: Preference for pasitionr`shift selection shall be by the
most senior qualified employee in the following order:

1. Within each yard (eg. 14 - Paramount, 154 - L~ Mirada, 169 - ~Ihittier)
2. Within other Divisions tinder the Paramount L~mbre~la
3. Outside hire

Sectio~l 15.5 -Cross-Tz•aining: A11 Koad Supervisors and Dispatchers shell rec~i~~e
cross-training on az~ as-available basis for all Raad Sup and Dispatell positions at the
yard in wliiEh they work. Trainii~,~ pay shall be at the elnpIayee's c«~z-e~~t re~nzlat- rate
oi' pa}~ fc~r their classilicatic~tl.

Employees nlay be gi~%e~1 the opp01 It~nity to train at ~ different yard lincier the
Paramount uzz~brella on a vohintaly basis pro~~id~;d it ~s rc;asonably feasible for the
Company to provide such training from an operational standpoint. Trai~~ir~g
assignments shall be at the soli discretion ~f inal~agement.

~ ~ ',:

Emp]o~~ees will ~om~ly c~rith 1~N TraizspOliatian's Substance Abuse and Alcohol
Misuse Policy and. Procedures as ~-eferencEd in the Employee Handbook. Any c1lan~cs
to this pol~iey will be presented to the Union a tninim~zm of ~1 ~ business days p1-ior to
implementation.

Section - 1 -Scheduled Breaks: The following will apply to
?6
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schEduled lunch breaks, for all fill time or part time employees,
as it applies to the schedules they bid and houl-s they warlc:

All employees are authorized and permitted to take rest periods in
accordance with California Industrial Welfare Commission Order
Number 9-2001. I~ is the responsibility of employees to take rest pe~riocls
even if It means he or she maybe late on ioute or for the next pickup. If
an employee wanted to take a rest period and could nod do sc~, the
employee must submit a written statement explaining ~~hy he ar she
was impeded tioin taking a rest period to leis or het General Manager
v~ithin two (~) working days after the missed rest period occurred. Unless
the Company is notified of missed rest periods in the manner and time
period set forth herein, the Company wii~ conclude, as pe~•initted, that all
employees were permitted to take rest periods.

Employees who work up to eight (8) to den (10) continuous hours will
have nn more than one (1} bout- of b~•eak tine deducted. Employees urho
warp tin (10) to twelve {12} cantii~uous hours will have nt~ more than
one and one half (1 %) hours of break time deducted.

There is nc~ laid travel tune for lunch. Lunches begin at the last drop prior
to lunch and erld at the first pickup after lunch. Employees must tale lunch
as regL~ired u~~ to the ma~inluin amount sated herein. Ot~ some days, clue
to system demand, an employee fray not receive a lunch break and in this
event there will be na time deducted. A lunch break, if arante ci, is a
minimum of thirty (30) lninu tes.

Section - 2 -California Meal lVaicrer: The Company will comply ~~ith state Laws
concerning meal periods, wrhich provides for at ie~st a thirty' {30} minute
unpaid meal period for a ti~orlc ~eriad of more than five (5) consecutive hours
~l~d a second meal period of at least thirty (30} minutes for a ~~~rk period of
more than tez~ (10} consecutive hours. The Company and the Union agree that
these meal periods may be waived when employees' «%ork periods of not snore
than six (b) hours will complete the d~~y's work oz• ~~hen the employees` total
lours ~vorlced for the day is no more than t~~elve {12)-hours and the fit-st meal
period eras duty-free. It is agreed between the Company and the Union that given
the nature of the work drivers in the bargaining unit perform, they play not be
~•elieved of all duty. Therefore, the Gotnpany and the Union agree the bargaining
unit members may receive a paid meal period rather than a duty-free meal
period. At arty time, an individual

~?
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bargaining unit member, u1 writing, n ay revoke the meal v6~aivcr or on-duly meal
period agreement any a7~d X11 disputes regarding the application of meal periods
shall be subject to the grievance proeedtire .

+ i .

Section 18.1 -Sole A~reeinent. "Phis Ag~•eement constitutes the sole and entire
existi~~g Agreement between the parties and supersedes all prior agreements,
con~nitments and practices, whether oral or ~~~ritten, between the Company and the

Union end between the C~mpat~y and azly of its empl~y~ees covered by this
Agreement, a11d expresses all obligations of and restrictions imposed on the
Company.

Section 18.2 -Waiver of Bar~ainin~ During Tenl 1. Notwithstanding any pi-otirision
of this AgreEment_ tihe paiiies acknowledge that during the nebotiations which
resulted in this A~reen~ent, each had the unlimited right and opportunity to made
demands anti proposals with respect to alzy subject or matter clot removed by Iaw fi•orn
the area of collective bargaining, and that t11e undetstandil~gs and agreeln~nts a~~-ived
at b~~ the parties are set f~ 1 ih in this Agreement. Therefore, the Company and the
Union each vol~mtarilyr end tuzc~ualifiectly waive the right, and each agrees that the
ot~1e1- sha11 nit be obli~afed to bargain collectively with 1-espect to anv subject or
mattes- specifically refened to or covered in this Agreement, even though such subject
or matter may nQt have beers ~~ithin the lcno~~ledge or contemplation of either or both
of the parties at the dine that they negotiated end signed this Agreement. This Section
s1~all not prevent tl~e parties fi•c~m meeting on end resolv~in~~ issues that arise during
tlz~ t~lm of this Agreement.

ARTICLE 20 - AUTI=IORIZEID I3E~UC'I'I:t~NS

Section 19.1 -Credit Union: ~t the Employer' s option the Employer agrees to ~i
payroll deductiion program to the partieipati~zg Credit Union or }yank of their choosing,
provided the Employer has received from each employee on whose accc~iurt such
deductions are made, a wz•itten payroll deduction assignment authorizing such
deductions. Deductions pursuant to such authorization are tc~ be made each payroll
period. in the. amouunt indicated on the deduction at~thorizatian. P~y~roll deduction
authorizations sha11 be subject tc~ revocation at any time bye means of a sep~-ate
autlzc~rization from the employee. Until such authorization is revoked, the Employer
shall remit to the paiiicipating Credit Union or bank the amount deducted piusuant to
such authorization during each month not later• than the encl of such month with a
written statement of name and accol~nt number of the elnplayees for «%barn the

2~
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deductions were made and the amount of each deduction.

Section 19.2 - D.R.I.V.E: The Employer agrees to deduct from the paycheck of all
employees covered by this agreement vohintary contributions to D.RI.V.E. which
shall notify the employer• of the amounts designated by each contributing employee
that are to be deducted from his/her paycheck on a weekly basis for all weeks worked.
The phrase "Weeks Worked" excludes any week other• than a week in which the
employee earned a wage. The employer shall transmit to DRIVE headquarters on a
monthly basis, in one check, the total amount deducted along with the name of each
employee on whose behalf a deduction is made, the employee's social security
number and the amount deducted from that employees paycheck. The Company shall
remit all DRIVE money to the proper location not later than the twentieth (20th) day
of the month follownlg the date on which the money was deducted front tl~e
etnployee's paycheck.

Section 19.3 -Non-Liability Clause: It is understood that the Employer will not be liable
or assume any responsibility except to deduct and forward such deductions to the Credit
Union.

ARTICLE 21- ITEI\llZED STATEMENTS

The Company shall furnish each employee with a check stub indicating earning and
deductions, specifying hours paid, straight time and ove 1 iime, vacation pay, holiday
pay, and other compensation payable to tl~e employee, which is included in the check.

The Company will snake every reasonable effort to provide transmittals to each
employee by close of business each Monday. It is understood by the parties that
transmittals may be lafe due to certain circumstances (eg. Holiday weeks, payroll
system malfunction, employee enor, etc).

ARTICLE 22 - JURY DUTY

Full-time employees shall be released from work on the workdays serving on jury
duty. An ainouizt equal to eight (8) hours of straight-time wages will be paid for the
first day of called jury duty if the eTnployee misses scllecluled work that day.
Subsequent days are unpaid. Upon release from jury duty the employee must notify
the Company of his or her release and return to work if required. The employee will
be penllitted to keep juror fees received. The employee shall provide the employer
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with co17~i documentation slio~ving attendance fir any Jn1y Duty before paymel~t for
jmy service «ill be issued.

ARTICLE 23 -FUNERAL LEASE

Section 22.1 - Eli~ibilit~~: Full-time non-probationaiy emplo~~ees shall become
eligible for funeral leave benefits following six (6} full nlontl~s of service ~~ith the
Company. In tlz~ evelzt of a death in the immediate famih' (father•, Inotlzer, father-in-
law, mother-in-Iaw, grandparent or ~.rantichild, wife, husband, domestic paiiner,
brother, sister, son, daughter, stepchild}, all ~li~ible regular fi~l~-time non-
probatiolzaiy employees with six (6} full months of service to the Compa~~y s11a11 be
entitled to up to three {3} days leave with day for missed work. The compens~ble day
or days tn~ist fall v~ithin the employee's regular scheduled ~~~rk~~eek. Funeral leaves
shall be paid upon receipt of satisfaeto~y pre of provided by the employee, such ~r-oof
inchiclin~, if so required, a notarized statement thai such fitneral occmTed.

Section 22.2 - Fltneral Pav Calculation: Funeral pay as provided in this ~ 1 iicle
sha11 be paid at the employee's straight-time hourly rate of pair, and shall be paid for
8 houl-s per day. Titne }paid for fiiner~l leave will not be countee~ toward the
computation of'over~ime pay=.

~1. Personal Leave: Non FMLA: Leaves of absence lnly be granted at t1~e Company's
discretion for up tc~ thirty (34) calencl~r days ~~ithin any t~~ve~ve (1?} mo~itll peiiod. At
the Company's discretion, ~ personal leave may be extended by «p to 30 days writhin
the 12 nZonth pe 1 iod. Emp]oyees shall be requi~•ed to utili7~ all ati~ailable vac~tic~n time
in excess of 40 IZours during a non FMLA heave, e~clucling previously scheduled
vacation dine .Said Iea~%e may be granted at the Company's discretion to nozz-
probati~naiy ~mpl~yees with one (1) year or mole seniority, tiipon receipt of a written
request from tie employee stating the reason for the requested leave. Ifs the lave
request is clue to the employee"s own tzieclical condition, the el~ployee must provide a
medical ce 1 iitieatian prior ~a rehrnlin~ to ~~ ol-I:. Iftlie employee is retLinl ing to a safety
sensititi~e pasitiorl, arld has bec;n out for snare than90 consectrtive days, the employee
must take apre-einploymellt drug test. In addition , if the employes is rehirnin~ to a
safety sensitive position hei'she may be required to undergo a physiea~ examination at
MV's expense.

B. Disability Leave: The Company ~~,ill eompl~~ ~~~ith the provision of the Family
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a~~d Medical Leave Act of 193.

C. Military Leave: The Company will comely with provisions of the veteran RE-
Employin~l~t Rights Act.

D. Request for Leave: A request for leave of absence must be made two (2}weeks
iii advance, tivhen possible, in writing by the employee and. approved in writing by the
Company. In cases of emergency, the employee must present proof of such
emergency.

E. Misl~se of Leave: An employee ~.~sinb a Iea~~e of absence as a subter~Iuge, or
accepting employment elsewhere while on leave of absence will forfeit seniority
ri~~hts ~lc~ ~~~ili be telminated from employment. Employees that do not return far
their assigned cluti~s upon e~piratic~n of the leave of absence will betermulated.

F. Union Leave: The Company agrees to grant the necessary time off, without
discrizninatic~n or loss of seniority ri~h~s, and without pay, to an einpla~ree designited
by the Unio11 to serve an off cial Ul11on business for a ~eriocl not to exceed thil iy (30)
calendar days. Request fc~r s~ic~ leave must be submitted in wzitin~ to the Cotnpany~
at least fmiy-eight (~8) hours in advance of the leave requested by the Union,
specifvii~g the length aftime otf. The Union agrees that Union Leave inay be denied,
when t1~e granting of that Ieave will result in the disruption of the Canzpany's
Operation due to lack of available e~nplo~rees as detenl 1 fined by the ~ompanyo

~~ ~~I li`~[~ t1 Vii► . _ r ~ ~ ~ ~ >~ ~ _;

Section 25.1 - Tr~n~fer out of at~y~ Division listed in Arficle 2. ~n
employee may Yransfez• to another MV Transportation Division if the
employee is aecepteel by the General IVlanager of that Division. The ~~neral
Manager, or designee. shall notify the employee whether the transfer has
been acce}~ted or rejected.

S~etian ?5.2 -Transfer into of any Division listed in Article 2. An
emp]oyee accepted for transfer shall begin to accrue site seniority beg~im~ing
from the date the etnployEe begins ~~~ork at the Di~~~ision. The transferring
employee shall i:~tain Conlpa~iy seniority from tl~e other location for
purposes of ~~a~e pra~~t essi~n and benefits. It is generally understood that
the eniproyee's wages bill reTnain at the same rate until the contract catches
u~ uritl~ the employee's ti~age rate if he;~she is snaking more t11an the current
scale. Ha~~ever, the Employee's new ~~age rate shall be abreed upon before
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any transfer takes place. If he~'`she is making less than the current scale the
trans (erring employee will be brought tc~ scale.

Section ?5.3: Ali emp1oy11~ent referred to in this Article shall be subject to
the c~tialificatians of the affected emplayeea

1

7~he Company agrees to maintain at all Paramount Division Facilities, a clean sanitary
washroom, haying hot ar~d c~1d running water anc~ wit11 toi]~t facilities, unless otherwise
mutually agreed ta.

ARTICI.,~ 27 - PA1~KII~IG

Employees will be a1tc~~~ed to park their personal V el~icle on Company property if
spaces are available. If no spaces are available, the Company witl make other
suitable ana~l~en~ents. Employees will only be able to use designated employee
parl~ing areas for their personal ti~ehic~es. Employees wi11 park at their awn risk.

• i ~

Section 28,1 - Pro~ran~ Impletnentatic~n: The Company rnay, ft-ain dine to time
establish sepal ate bonus.°`ineentiv~ p~-agrains for safety, aperato~- em~loyec
retentiotl, etc. These bonuses sha1~ be esta~lisEled for each classification
separately at t~ze sale discretion of the Company. The Company shall not lie
required to offer the same bonus p~•o~t•am to all classifications. These bonuses
may be ongoing or may only be offet~ed for a period of'tilne as detertnin~d by
the Calnpany. When q~~alifi~.d to participate, cet-tain bonl~ises nay be pro-rated
for part -time employees. The Company reserves the right to discontinue bonus
.̀incentive programs at any ~izn~ without notice or ne~c~tiation ~~vith the Union.

Road Supervisor Participation; Road supervisors shall receive a prorated
portion of any d1•iver safety botlus bas~cl can the number- of hours they spent
driving during; the bonus period. The prorated pal~tion sha11 be based an 1820
hours annually.

ARTICLE 29 - ~5~~'I~~~ CLAUSE

Section 28.1 - Validity of Provisions. If any pmt of t1~is Agreement andlor the
attachments hereto are determined to be in conflict with applicable City, State of

32



Enclosure B

Federll laws or regulations o~- becomes in conflict di~u-ing the life of this Agreelnenta
such pail shall be deemed invalid. Such invalidity will not affect any other provision
of this A~ •eeinenf.

Seetic~n 28.2 - Rene~otiati~u. If any pail cif this Agreement andi't~r the attachments
hereto are deemed invalid as set fc~~rth in Section 1 of this ~-1 liicle, the patties hereby
agree to Y11eet for the plupose of rene~otia~ing the affected part of this Agreern~nt.
failing a~•eelnent between the pmiies, the matter shall be submitted to arbitration for
final resolution.

Section 2~.3 - Living Wage Ordinances. This Agreement s17all supei-se~e any and X11
applicable Livi7lg image Ordinances ~~here such Living Wage Ordinances contain a
provision for exemptions.
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A~2`I'ICLE 30 -DST TI4~

Section ?9. I -Effective Date: This Agreement shall be in force al~d effect from 3z~ly
1, 201 ~ thrau~h 12:00 midnight Jane 30, 2020.

Section 29.2 -Renewal: It is the intent of the paiiies that a successor Agreement to
this one s1z~Il be compl~t~d prior to the ~xpiratian date provided in Section I t~f this
Article, and that all of the tellns of such successor Agreement be agreed. upon ~~ithout
any inten-option of the Cori~pany's business and ~vithaut either the Company ~r the
Union engaging in economic acti~rity against the other. I'he Colnpan~~ and the Union
therefore agree to eoi7inlence negotiations on a successor Agreement sufficiently i~z
adti~ance of the expiration date provided in Section I of tizis Aliicl~ to allow- for a
settlement to be reached.

IN V1lITNESS TI~EREOF, the d~Iy chosen representatic~es ofthe paiiies Hereby affiml
t11at they have authoz•ity to enter into this Agreement on behalf of t~l~emselv~s and theii-
prineipals and hereto ~ftrx their sig~~atures.

FC}IZ TI IE COMPAI`J~
MV Transportation. Inc.

FC}R T~ IE UNItJN
Teamsters Local 848,
Wholesale Delivery Drivez~s.
Salesperso7zs. Industrial
And A~Iied Workers

,~
q ._--

~~ ,- =~
Nliclia~:1"IIi~I~e - -
Directar of 1llZ ~ Labor Relations

_~_',~~t

~--'~ _ __
v - _~

uric 'late
Secretary-Treasurer

r 6 _~~`
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/~~yi~~~il~~

For the Drivers:

• Non-LA Caunty drivers outside the Wage Table: For employees rho
are already outside the wage table with 6 or more years of service at
ratification,. the annual increase sha11 be X0.60 pef year starting Tiny
1, 2017, and thereafter, an July 1st of each year of this a~reelnent
until the wage table catches up, providing a mitlllnurn of a sixty cent
($Oe60) increase when moving back to the ~~age table.

• Non-L,A Caur~ty drivers inside the Wage Cable: I,n~ployees iii the
wage table a~i date of ratificatic~lz shall progress thrc~t~gh the wage
tabte, but to}~ out at the five year rate, and remain in the wage table
for the duration of this agreement.

• Non-L.A bounty drivers inside the Wage Table, But Above Wage
table Rate: For current employees that are within their w~g~ scale
but their current pay rate is higher t~ian the scale, then these
empioye~s will receive 2.0% per year increase starting ~t
ratification, and on eac1~ July P' of each yeaz of this agreement until
the wage table catches up. Once the wage table catches tz~~, these
employees will receive wage incz-eases contained in the applicable
wage table.

o A~1 ~.A ~'ounty givers - \Villowbrook DAR King 11~edieal,
Atl~~ns/Lennc~~, Avocado I~eights, Florence/Fi~esta~~ ~3~-~~er~:

a} EinployePs v~rho are already above tl~e ~~age tab1~ rate ti~vith 6 ot-
tnc~r~ years of se~•vice at rati~ticatit~n, the annual increase shall be
$0.60 per year starting July 1, 2017, and thereafter, on Iuly 1St
of each near of this agreernel~t until the wage table catches tzp,
providing a minimum of a sixty cent ($0.60} increase «Then
inovi~zg back to the wage table.

b) Employees who have lEss than b years at ratification, and are above
the wage scale, wi11 receive 2.0°lo per year increase startuzg at
ratificati~rl. end on each July 1 s~ of each year of this agreement until
t11e wage table catches u~a.
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For the Road Sups and Dispatchers

• Qutside the Wage Table; For employees who are already outside the
tivage table with 6 or mo re years of sei~ ice at ratification, the annual
i~lere~se shall he $0.60 per year stat-ting on July 1, 217, and
thereafter, on .1u1y 1st of each year of this agreement.

• Inside the Wage Table: Employees in the wage table an date of
~-atitication shall progress through the wage table, but top ot~t at the
five year rite ,and remain in the tivage table for the duration of phis
agreement.

Inside the Wage Table, But Above Wage Table Rate: Far current
elnp~oyees that are within the 5 years' progression scale but their
current day rate is higher than the scale, thin these et~zployees wild
receive ~.0 °t~ per year increase starting at ratification, and on each
July 1 " of each year of this agreement until the wage table catches
gyp. Once the wage table catches up, these employees ~vil1 receive
wage increases contained in the applieal~le wags table

1 ~ ~

~~~rrent'7/1/2017,11112018;1/1/2019 :11112020
~tar~in $10.50 x$11.75 $13.00 $13.50 !$1 .50
6 1~Io~ ~~ltl.~O 1$11.75 ;$13.25 ;$13.75 ;$1 ,75
1 ~e~~• ~~o.so i~li.ss ~l~.so '~~a.oa ~~7s.00
z year ~~lo.sa i~ll.~s ~~1~.7~ ~~14.so ~ls.?s
3 ~ea~ $10.55 x$12.05 ~~1~,25 'x$14.75 j$15.50
4 I'~~r $10.70 $12.15 x$14.50 ;$15.00 $15.75
5 Fear $11.41 ;$12 .75 E$14.75 I~15.50 E$16.00

I3rivers -Lynwood, Lawndale, Com ton

Current 171112417 11U2018 X1/1/2019 ~1..../1/2020
'$1.1.50Starting $10.50 x$10.75 x$13.50 1 14.50

6 Mon $10.50 ; 10.75 $1 I.SO $13.75 $14.75
1 Year ~~10.50 !$14.85 x$11.60 $1.4.00 $15.00
2 Year $10.50 j$10.95 ;$11.70 i$14.50 j$15.25
3 wear $10.55 =$11.05 $11.80 $~1~.75 ;$15.50
4 Year $10.70 i$11.15 !$11.90 $15.00 ` 15.75
5 ~'ea~ $11.41 ~i t. ~~ ~~1L.uu i~15.50 $16.00
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j Drivers -Ira Mirada, w'hittier, ~Iok~~ilAceess, Norr~~alk
~ Current , 7/1/2017 j 1/11201$ 111/2019 1/1/2020
~ ~tart~ng $10.50 $11.25 $11.50 $12.25 ~$1~.50
(sMon ;$10.65 ` 1. 1.25 j~ll.60 12.25 ~ 14.75
1~~Yea~ x$10.90 ~ ̀$11.25 x$11.90 ~12.~0 $15.00

~ 2 Yeas- x$11.25 1$11.40 j$I2.25 '$12.75 ~ $15,25
3 Fear ~$11,4Q `~I1.55 j$12.75 ~$13.p~ j $15,50

j 4 Year $11.55 ,$11.70 ;$13.00 '$13.25 ' $15.75
Year ;$12.41 x$12.56 ;$13.25 I$13.75 ;$1.6.00

till I~A County Drivers - ~iliodvbrook ~~I~
K~,~g .Medical, AthenslLenno~
Avocado Heights,Fir~rence/Firestone

~ '7! X2017 7/1/2~/112Q19 6/11201
X12.10 ` 13.25 ~ $1~-.25 $16.00

~o~c~ Supervisors, I3isp~tchers
Curre112017 art7l ' 1!112018 ~ 1/ll  2019' 1/112020 ~ 6l  1/2020~

~ ~t~rtin j$12.00 1$12.3 5 i $I~.QO $14.00 ~ 15.00 15.50
1 ~'e~r ~ $12.50 ,$12.85 ~~13.50 $14.50 ~ 15.50 i 16.00
2 Year $12~ ~7 $13.1Q 41 .7~ ~]~,7~ ;$15.75 I 16.25
3 Year x$13.01 ~1~.36 _ '~.?a ~ `~1~.?~ ` 16.00 X16.50
~ 4'ear $13.26 X13.61 `~ 1~-.~0 i$~5.75 16.25 . 16.75
5 Year j$14.50 1$14.85 j $1 .95 ~~16.25 x$16.50 , $17.00

I'avra~i Notes

P~yro~l Note # 1: Driver !Trainer: The Company nzay assign alp employee,
who, in its honest business judgment, is fully gt~alitied. to perform
wot•lc as a Driver Trainer and may similarly remove such employree
from such assignment; provided, however, that an em~layee so
Zssigned shall be laid a differential of ane dollars {$1.00) per- hour iii
addition to l~iisiher regular rate of pay for all hours worked as ~ Driver
r̀ Trainer. Although the Company agrees to post this position, it retains
the sole eXclusive ~•ight to assign the position.

~7



Enclosure B

Payroll Note #2: Dri~~e~~ (Cadet Trainer: The Cc~rnpany may assign an
employee, wha. in its honest business judglnez~t, is fully qualified, to
perform c~~ark as a DriverlCadet Trainer a~~d may send a trainee ati route
with the empl~y~ee. An elzlplo_yee so assigned shall be paid a differential
of twenty-five cents 00.2.5) per bout• in addition to hislher- regular rate
of pay for all hours woz-ked as ~ Driver ITrainer.

Payroll Note #3: Non-Pvr~inidin~: Nc~ employee shall receive both daily
and weekly avertiine for the same hours; nor sha11 a differential paid
undez• this appendix be included as pant of an employee's base,
straight-time rate of pay when calc~xlating overtime pay. No
employee shall receive mare than one times the applicable straight
ti n ef~ve~-tiine rate tor- ar~y liven period of time ~.uorked.

Payroll Note #4:Minilnuin Rates: The rates of pay provided in the Table of
Rates in this Appendix are ~nininluzn~. Ivto eln~loyee nay 1~e laid at a
rate lo~rer thin that prc~videci fot his !her classification as stated in the
wage tables above. The Company may at its option, elect to cl-edit
some or a]1 t~f a Driver`s priot~ c~ritiring service or experience for the
purpose of establishing a higher initial p1ac~;inent on the progression
schedule. The Gainpany shall also increase a driver's «gage rate in orde~~
10 com~ly~ with any l~ga1 ~~ec~uire~nent related to CQuniy, Sty te, ar
Federal t~~iizi~nuin ~~a~e lati~r ~.~%h~re such lour does not pro~~ide for ~n
exclusion i` waiver for enlploye~s whose wages are determined by a
collective bar~ainin~ agreement (CAA). Increases shall be in
accordal~ce with the applicable law and as expressed elsew~~ere in this a
a~:reement. In such case where an exclusion or waiver exists, the CBS
shall prevail for applicable ~~~age rates anci~or benefits.

P~y~ro11 Note #5: AdLusted Hire Date: An em~loy~e's adjusted hire date shall
be assigned based on original hire date and previous years of service far
employees who worked f~~~~ the pre~~ic~us contractor on this revet7ue
agreement at time ~f startup, ter for employees ~ha transfer from
another NN Division.

Payroll Note #6;LA County Mini~nzun, State and Federal Minimum Wade
Increases;'Living Wage Ordinances: All emplc~y~ees mho perform work
within LA Couni~T. as determined b~~ the LA County Minimum
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image Ordinance (LCM~O). An employee's wage rate u~i11 only be
increased to the higher LA County minimum titi~age rate whelz an
employee's wo~~k assignment qualifies for the increased rate at
dete~•mined by the LCMVVO. Work performed by any employee ~~hose
work assignment does not qualify for the increased LCMWO rate shad
be the employees regular• rate of pay plus overtiln~ iprenlilzm pa}~ as
appropriate.

• ~ ;;

r ~ r ~ r ~ ~

Teai~lsters SIP 401K Plan:
On the first day of the first fil1l pay period after 10 /20/2017 car ~Jn the
first of the month after six (6) months of employment with t}1e Company-
the employer will offer an optional 401 K savings plan for all ~mplyee's.

TEAI~IST~;RS PENSION FI AN
January 1, 201 the Company sha11 contribute ten cents {~0.] 0} per hour
for each hour for Evhich compensation is paid. ~3eginning July 1, 201.8,
the Company ~t~all contribute t«enty-five cents ($02.5} per ho~xr (an
additional ~~.15 from what was contributed in January 2018} for each
hour for which eozn~~ensation is paid. Beginning Jule 1, 2020,. the
Gompanv sha11 contribute Ffty cents ($0.50) per hour (an additignal
$(x.25 From what was contributed in July 2018} for each hour for which
conzpetlsation is paid.

.lanualy 1, 201$ $.01.0 far each hour coinpensatecl
July 1, 2018 $0.25 for each 1loiir compensated
January 1, 2020 $0.50 for Eacl1 hour compensated

Remittance of Pension VVa~es:
The total amount due for each calendar month shall be remitted in a lump
suln not later than ten (10) days after the last business clay of each mozltll.
The elnplayer agrees to abide by such Hiles as inay be established b~~ the
trustees of said trust to facilitate the determination of the hozrt~s for w°hicl~
contl-ibutions are due. the prompt and orderly col~ectian of such amounts and
the accurate repr~rting and recording of such amounts paid tin accounts of
each member o~f the baz-gainin~ unit. Failure tc~ make all payments herein

~~
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provided for. u~~ithin the time specified, sha11 be a breach of this
~greerllent.

Section 1 - EnLime~•ated Holidati~s: Each full-time, non-prnbationaryr ernp2oyee
sha11 receive pay fc~r each of the following holidays:

Independence Day Labor Day
Thanksgiving Day Christmas Day
New ~eass day Me~n~rial Day
Presidents Day

Section 2 - I~oliday Eligibi~ity: Each full-time r~on-prc~bation~ry employee wi11
be eligible for the above holidays leas co~l~pletec~ one filll y~ea~~ of employment
with the Company. And that heis on the job and avail~b~e for ~~ork throughout
his last scheduled ~~ork d~v before and th~-ou~l~out the first scheduled ~~aric day
after the holic~ayr even though in a differel~t work ~~~elc l~lniess excused iii w~ritin~
by the Ct~ln~any. In order to qualify fog- Holiday day, an employee must work
their regularly scheduled shift imin~diately before, a.rzd after, the Holiday.

Sectio~~ 3 - ~~olidati~ Pay: ~Iolida5r pay will b~ ~aicl at eight (8} hours del• day.

Section ~ -Pay' for- ~~oliday ~rorlc: Any work perfol~nec~ on the abov=e holiday
wi11 be paid in addition to the holiday payr at the employee"s base haurly t-ate.
"I,ilne paid for I Iolidays ~z~i11 not be counted as bolus worked the coi~Iputation of
ov~rtitne pay.

Empi~~rees shall receive three (3} sick days (2~ hours) cif sick leave each
year in accordance with the C~li~fonzia Paid Sick Leave Act. As ~rovid~d
for in the 1ai~r, nc~ attendance points will be assessed for use of these
three sick days.

~ ~ ~ :.

Section 1 - Designation of Trust: The ~n~~loye~• ag~•ees to make

.~
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cc~l~tributions to the Teamsters Multi Benefit Trust "Transportation Izldustry
Pra~ram" plan for the purpose of providing Medical and Prescription Drug
Dental a Vision benefits fit all qualified fiall dine, qualified emplaye~s and

their dependents on the first day of the month fc~llowin~ sixty {60) days of
employment with the Company.

The Employer sha11 repai-~ the names of each ~~nplayee performing work
t~ndel• this Agreement. The Fmployer herby agrees to pay to tl~e Trust Fund
the full amount of the contribution required for all Employees and their
eligible dependents. unless a Waiver of Benef~zts which meets all Trust Fund
requirements is iii effect.

Contributions to the Ttust Fund far I~ea~t11 & WelFare benefits are due and
payable on ~r before the 20th day of the mol~th preceding tie 1~1ant1~ of
coverage and shall be dee~necl delinquent if not received before the 1 't dayr
of ~l~e month for which coverage is provided.

Section 2 - Q~~alified Employee Defined: Qualified employee shall

a} Become qualified in accordance with the tet-ms of the ~'atient
Protection end Af~~ardable Care Act (PPACA) or other governing
Izealth care law.

b} Have made throl~gh payroll deduetia~z ,all ca~~tribt~tions required.

c) Benefits stop if on leave o3~ absence or• c~~f dnty due to a worker
cam~eilsation claim beyond benefits-protected leave, such as
CFRA,~'FIVILA leave.

Section 3 - Emplc~vee and Dependent Co~vera~e: Employee and Dependent
coverage (if employee elects cleperident coverage) shall begin on the first day'
~fthe month following six (6) complete months ofser-vice with the Company.
All benefits sha11 terminate on the last day of the month of terinin~tia~1,
su~iject to employee's vo~untaty election to continue coverage at employee's
cost (COBRA election). Last day af' emplotiment sha11 mean the last day on
which the employee ~~orlcs any straight time hours for which employee ispaid
wages for such work.

Section 4 -Required Employee Contributiol~ for Group Ilealtll Plan: For all
qualified employees ~vl~o select health care coverage, the Company shall

~~
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contiibute the amounts listed below on behalf of the employee acid the
dependents of the employee. The employee shall contribute an amount equal to
the total health cat•e premium minus the employer's contribution as stated in
section 5 below.

Section 5 -Employer Contlibution: Effective with the first (1) day of the first (1)
calendar month of voluntary enrollment, the Company shall contlibute the table
rates below toward the dotal cost of the premium for selected coverage through
payroll deduction. There shall be no cash in lieu of benefits.

Front Date of Ratification

F Kaiser ~~ow Option,.Dental~HMO, ~ ,_
Vision; Landmark Chiro[Acu ~ f Monthly. Employee".x. — . r,-..

is - - _ ~ Employer Cast I `Cost,

Em~[oyee Onto____._____—..___~ I 7d% _ I 30% __
Additional Cost for Em to ee + 1 40°/o~ 60%
Additional Cost for Employee +
Family 40% 60%

Beginning June 1, 2018

. _

~ Kaiser Low Option, Dental HMO, Monthly, ~;- ~ ~ Monthly

Vision, Landmark Chico/Acu Employert OS~t ~ ~ Cost
ee

Em (o ee Onl 8~' ~ ~Dr`

~iOna~~ CO t ~o,_r ~Em~l~e~+-~—_—__ 60% 40%
_~ Fro

Family 60% 40%

Beginning June 1 , 2020

f_ 
_ _ --- . - . ---,- . —

~aiser L~~~o Caption, pen~tal ~iir~0,
~̀isio~, L~r~c~rrta~k C(~irol.~>~~s

Em Io ee Ong __ __

Family

Ivic~nthly

f~9anthl~ Em~doy~ee
Err:pl~~et~ Cyst host
~o ~o _ __ ~-- _ T ago - _ __

70% 30%

70% 30%
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The Compan~~ may contribute ~~~ amount that is higher than those cantaine~l
in the table abotife in order to remain u1 compliance with the affordability
standards set forth in the PPACA car other ~overnin~ heath care law.

Section 6 -Wavier• ofCav~ra~e: Eligible emplo}Tees may waive their Gt~oup
Health ~ Welfare benefits by submitting a cotnpieted trust waiver form.

Section 7 -Healthcare R~ot~e~~et-: Should any insurance plans} required under
the collective ba~•g~ining agreement subject the Employer to an excise tai oz-
penalty under Federal a~- Skate law anci~or the plan administrator modifies the
tenlls of the pian(s}, the parties agree to reopen the CBA at that time for the
lirnitecl pL~f~ose of n~gotiatin~ an alt~nlative plans(s} and~or ether aspects oFthis
I~ealth Insurance s~ctiori. T1~Ze Mans and contributions stated in this section sha11
remain compliant wit11 the ACA car other governing health care law, if applicable,
thrau~haut t11e teal l of this Agreement.

PAIi~ VACA'~IOItii ~ P'I'fJ

5eetic~n 1. Fu11-tine enlplc~yees s1~a11 receive v~eatic~n w~itll pay e~eh year. as
fallo~~s:

l~mployees hired before 12;'03%'207.7 sha11 receive their acclued
~~ac~tion al~atment an July Ist of each vear of this agreement.
Eznplo~~ees hit•ed nn or after 12;`03/2017 shill t-ecei~e their accl ued
vacation allotment on thei~~ annive~•s~-y date in each ti~ea7• of this

agreement.

Years of Full-time en~tayment Vacation

After one filll year of employment 40 hours
After• three filll yea~~s of e~nployrnent 801iours
r'~fter ten hill years Supervisors ~ Dispatchers 120 ho~lrs
After fifteen fii11 years Drivers 120 hours

Starting Mav I. 2020
After twelve full years Drivels 120 houl•s
After twenty futl years X11 Employees 160 hours

In order to receive full vacation. a filll-time employee must haue worked at
least 1820 hours of leis or hel• scheduled work hours ciurin~ the year on which
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tl~e vacation is based. if an el~~ployee worl~s less than 1X20 ha~.ii-s. his or
her- vacation will be prorated to the nearest full hour. Wo~~k days absent
for paid vacation, paid holidays q paid funeral leave„ _jury duty, FMLA,
wi11 be coiulted as days worked for pt~r~oses of this provision.

Each Vacation day shall be paid at 8 hours of the ein~lt~yee`s regula~-
st~•aight time rate.

Vacations shah be sclleciuled in March cif each ~~ear for the fiscal year
beginning April l .Seniority shall prevail in determining vacation preference.
The Canlpany sha11 determine the nuinbe~• of drivers that ~na~f be off at an~~
given time. AMien the vacation pe~-ioc~ has been scheduled, the' t~zne fog• taking
such vacations s1~a11 zzot be changed u~lless the change is i~~ut~iall}r agreed upon
between the employee and the Colnp~ny.

Section 2. - ~~~oliday~ during Vacation. Whe~~e~~er a holiday fa11s durii7g an
emplo~~ee's vacation, he shall recei~~e an additional d~y~ cuff with pay car an
adttitional day`s pay at the discretiol~ of the Employer. The Employer's
discretion shall be exe~•cised prior to the carnmencement of the employee's
vacation. If the employee is to receive an additional day off wit1~ pa_y, it shall
be granted consecutivel~r ~~ith the employree's vacation or consecutively with
a scheduled day off immediately before ar after the vacation period within
which the holiday fa11s.

Section 3. Vaeatioi~ Bidding. Vacation bids vvrill be posted two (2) til7zes a
year, at ~ time to lie agreed to between the Ca7npan~~ and the Union.. Specific
vaeztion dates gill be gl-arlted b5~ eontr-aet Seniority. Vacation may only be
scheduled in blc~eks ~f care ~veelc ~~rhen bidding. bids shall be submitted ~;~ a
fo~7n provided by the Com~an~~. Vacations shall be granted on the basis of
operational needs as determined by management.

A t•equest outside t1~e bid process ft~r- a specific week of vacation Int~st be
submitted a tninim~im of ~hirty~ (30) days prior to staz~t of vacation time. The
time of submittal sha11 determi~ze w~ha ~vilI be authorized for vacation ~inze
outside the bid process.

Exe~pt in an enler~ene~, req~,iests for one (1 } to three (3) vacation days must
be stilbmitted a ~ninimuin of three (3) days in advance and be approved by
the immediate supervisor.
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Section 4, Cash Out

Ernployces inay cash out vacation in Jalluaty , Ap~-iI, July, and October of
each year of t]zis agreement. In the event of ha~~dship, employees may also
cash out vacation in accordance with the Compan_y's Vacation Cash Out
policy.

Employees will be paid for all Unused vacation at the time of
termination ~f emp~oyme~lt.

Section 5. Vacation Carr~~ Over:

At no time shall an ei~~ployee retain mare thin 175% of th~it annual vacation
allt~tmer~t. Tor ex~rnple, an employee earning 120 hours of vacation per year
will not receive additional vacatioYl in excess of 210 hours.
(Eg. ~~1 l~ozrt~,s vaccztrc~r~ hers czn trccz~fnztlation ccr~a of 7C~ h«z~r•.s•)

4>
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1 !i

This agreement is entered into effective December• 3, 2017, b~ and between MV Tr~nspo
rtatian, II~1C. (hereinafter refer-ed to as the "Company"} and. Teamsters Local Union
Nilmber $~8, (hereinafter refer-ed to ~s t11e "Union'"). Its purpose is the pi-c~motion of
hannc~nious relations between the eom~any and the Union, the esCablishznent of an
ec~uit~ble al~d peaceful procedure for the resolution of differences, ai d the establishment
~f rates of pay, hours of work and other conditions of emplo~~ment.

ARTICLE 2 - I2EC{~GNI~'I01~T

Section 1 - Bar~ainin~ Representative: The Company recogtzizes the Union
as the excltzsi~e bargaining agent for all employees in the bargaining unit.

Seetio~~ ?.2 - Co~~ered ~Inplo yees: A11 fiill-time ,part-time and pa1•t-titre casual
Mechanics. Utility, Fueler , ~rVaslze r Maintenance Elnploye~s , andParts Clerks employed
by MV Transportation working under any re venue cant~-act within Dig°isic~n 14 at any of
the follo~virtg locations, and in accordance tuith article 2a Seetiot~ 3 of this a~rreeznez~t.

1. City of Lyilwoac(
?. I~ioru~al k
3. Athelis IL~nnc~ x
4. City of Co1~lpton
5. City of Downey
6. Firestone IFlarence
7. Wil~owBrook (Fixed Route}
8. Willo~vbrc~ak (Parr Transit}
9. Access ~~"Global
10. Lawndale
1 Z. Avocado Heights
12. Whittier
13. Palos ~,~erdes
1~. West Covina
15. City of Carson
16. Cal Poly

A11 loeat~d at:
72fl~ Rosecrans, Paramount . CA 90723

La Mirada
Locafecl at: 15677 Phoebe Ave. La Mirada , CA 9063

0



Enclosure B

From time to time, the Company may Utilize Par~lnoLint bargaining unit employees to
p~rfarm inainter~ance ~c~ork at other lacatiQns athe~- than those listed above ~s
determined by the Coin any. The Company shall have the right to make these
~ssignlnents on a temporary or intermittent basis lased on operational needs as
determined by the Company. When assigned to these other locations, that work will be
cansiderecl Pa~-an~ount bargaining unit ~~ork for the duration of ~t~1~t assignment.

Bart excluding warehouse employees, mechanics and similar maintenance Ezn~loyees,
office clerical emplt~yees, managerial eznplayees, guards, and supervisors as defined
by the Natiarlal Labor- Relations Aet.

Section ?.3 -- New Revenue Cont~•acts: Shoult~ the Company successfully bid on a
new revenue contract not listed in this Article, but which falls tinder t~1e Paramount
Division, the parties agree to bargain o~~er whither tl~~ new work will be included
in this a~r~emet~t, and if so, all terms anti conditions of eniployinent fc~r the new
~~or•k. It shall nc~t b~ assumed that t11e pz-avisions of this agreement wi1~
automatically ~el-~ain to t11e zzew revenue contract, or that the rlewr revenue contract
~~ork will automatically become part of the existing batgainin~~ unit.

Section 3.1 -Purpose. It is the ~Lrr~ose of this article tc~ pr~avide that all employees
covered b~~ this Agreement shame equally tl~e LT~~ion's costs incurred to negotiate,
administer and enforce the tenn~ of this t~greenlent.

Section 3.? - M~rnbershi~. An employee assigned to a ca~rel•ed classification who is
employed by the Company during the term of this agreement, as a conditio~l of
employment, will become and renzailz a r~1e~11ber in good standing of the Union, not
later than t1~e 31 st da}~ foilow~ing the employee's completion t~f zr~inin~ or the contract
ratification date, whichever is later. ~~'ithin 14 calendar days of ratificat~ioi~ of this
agreement, the Company sha11 submit to the LTnian the names. addresses, and social
security numbers. and dates of hire for e~c1~ employee covered by this ag1•eement.
The Company also agrees to submit this same information to the union within 14
calenclal• days of each ne~~ emplo}gee's start date. The Company shall also submit the
~~ame of all terminated employees to the Grnic~n within 7 calendar days cif their
termination date. If the termination occurs on a weekend or H~lidayr weekend, the
notice period far employee terlizinatiol~s will commence on tl~e first re~tiilar ~~-a1•k day
following thatweekend.

Section 3.3 -Checkoff. The Gampany= will give aUnion in~mbership applie~tion to each
operator during initial training, and ti~~ill for~~arcl cotzzplete ap~lieations tc~ the
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Union, Membership as used I~erein sha11 mt~an and}r an obligation of an employee to pay
periodic dues and initiation fees uniformly required. or in t11e event that the employee
objects to frill dues and initiation fees, only to the obligation to day periodic dues and
initiation fees, as required by e,urrent law.

Section 3.~ - FeestDues Deduction. It is filrther agreed t11at the Compan~r shall deduct
the initiation fees and clues from the pay of each employee, and shall forward all such
fees anti dues so deducted to the office of the Union each ~non~h. Such initiation fees
and dues sha11 be deducted upon the basis of a dues deduction from voluntarily executed
by t~~e employee.

Section 3.5 -Dues Nat Deduced, Where an employee ~,~llo is on Check-ofFis not on
the payroll during the week in ~~~hicl~ the decluetio~~ is to be made, or has no earnings, or
insufficient earnings during the t~~eek~ or is can leave of absence, the employee mist make
arra~~gen~ents with the Union to paSr such dues before the end of the month.

Section 3.6 -Maintenance of Membership, In the event an employee, fails to apply for
ar maintain hislher members~lip in the Union,. after notice of his'her obligation to do so
and ~ppoi~t~~nity to correct any failure to apply of failut-e to maintain membership, t~~e
Union may give the Compatly n€~tice of this fact anti the employment of such employee
~nav be terminated by the Carnpanv. The Union agrees that there s1~ai1 be no demand for
termination of any employee who has not first been contacted by the Union within 3Q
days before a 7 day notice is sent to the elnplc~yee. A copy of the 7 day notice must
be sent to the Company and the employee seven days before any den~~nd for' terminatio~~
may lie made. And no en~plc~yee shall be terminated folder the tei-~ns of this Article who
his not first recei~~ed a 7 day notice from ~t~ze umorl.

Section 3.7 -Indemnification. The Unio7~ sha11 illdeznnify the Company and hold it
harmless against aizy and all claims, demands, suits, or other forms of liability of any
kind which may arise out of or ~y mason of ~ctians taken by' the Compa~zy for tt~~
pur•p~se of complying with this article.

. ~ •

Section 4.1 -Company Rights Except as expressly modified or z~ic~i
by a specific. provision of this Agreement. al] statutory and inhezent
managerial fights, prerogatives and functions ire retained and crested
exchisively in the Company, in accordance with its sole ar~d exclusive
judgment and discretion, including, but not iirnited to these rights:
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(a} To reprimand, st~sp~nd, disclla~-ge, or others-rise discipline employees
far jusC cal~se and to determine the number of eillpioyees to be

emplavect.

{b} To lire employees, detem 1 ine their qualifications and assign and direct

their ~~ork; to promote, demote, transfer; lay aft; and recall to work.

(c) T~ set the stand~rc~s cif p~~oducti~ ity, the services to be rendered, t~ maintain
the efticieney of operations; to determine the p~rsonr~el, methods, means,
and facilities ley which operations are conducted, and to set the starting arld
quittitlg time and the number of l~aurs and shifts to be worked.

(d} To close dawn ~~- relocate the Company's operations car ~riy pa~•~ thereof;
tc~ ex~~and, 1•ed~tce, alter•, stab-contract, combine, transfer. assign, or cease
any job, c~epaiiment, o~eratioz~. or ser~~ice, to col~trol and regulate the uuse
of vehicles, facilities, equipment, and other p=ope=ry of the Company= or the
client.

(e) To deterrl~ine the price at which the Company contracts its services, to
determine the methods of financing its o~era~ion and services, and to
determine the number, location and operation of dep~~-tm~nts, divisions,
and ali other units of`the Company.

(f) To introduce ne~~v or improved techzlology, ~naehines, tools, ec~uipn~ent,
pr•apertyr, r~seareli ser-~ice, Tnaintenance r~~etl~c~ds, and materials used to
increase efficiency, to lire, promote, assign, transfer, demo~~, discipline
and discharge for just cause.

(g}~I'o issue, amend and revise policies, nlles. regulations, and practices
incllzding standards of perfi~rmalace: to tale cvhate~•er action is either
necessary or advisable to cletef-~nine. manage and fulfill the mission cif
the. Company and to direct the Company's employees; to determine the
existence oT~ nonexistence of facts which are the basis of management
decision_ and to carry out the lawful directives of the customers to
~~rhon~ tI1e Compzny~ contracts its services.

Section 4.2 -Technology Ri~lits. The Compa~~y n~ayr e~ilploy new technology,
including ~~iclea systems. GPS, mobile data terminalslcomputers and other present
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or fl~ture technologies for tl~e transit industry, in order to help ensure the safety of
the driver and passengers_ and com~lianee with all federal_ state and local driving
zliles end regulatiotls by both the driver and the motoritlg oz~ pedestrian public. The
Company and the Union agree that any recording resulting from said teehnolog}~
ma~~ be used as e~%idence in the investigati~t~ of any incident involving the Cc~nlp~ny
facility, another employee, ~r an employee while operating a Company vehicle. In
the evert any data or recording is used as evidence for purposes of disciplinaryr
action. the Llnian shall be afto~•ded an o~paz~tunity t~ view the evidence as scion as
practicable after the action is taken. A11y use of Technology for disciplinaryr
purposes. as described in this Section, s11a11 be in accarclance with the terms of this
agreement and is subject to the grievance procedure contained herein. The
Company shall meet with the Union before in~pleYnentation of new tecllnoiogy ~n
an advise and confer basis. in order to explain and clarify t11~ nse and effects of
said technology. The Union maintains all ~i hts to the g~•ievanc~ procedure
contained in this Agreement in tl~e case of disa~ree~nent concerning any
implementation of ne~~ technology as stated in this SectiQ~i.

Section ~-.3 -- Client Contract: The Company and the Union acknowledge that the
Company has entered into a cantract(s) to pt•ovide transportat~oi~ services with the
clients Iisted ir1 Article 2 of this a~r~ementq hereto known as the "Client." The
contract between the Company and the elrent cc~nt~ins specific performance
~equirernez~ts, Nothing contained in this f-lgreernent will be eonstr~ed tQ prohibit
Company from fi~lti~Iillg all of its cUntt~aetc~al obligations to the Client. Tlie
Company will 1~aEre the sale right to change any policies, 1 uses al~d regulations
gotirer~li~ig employees ~~ithaut renegotiation of Phis Ag~~eement shoti~~~ suc1~ changes
in policies, rules a~1d regulations be required in order to comply with any
govet-nment~l law or regulation or t~ comply with and pi-ovisian of the agreement
between tl~e Goinpany and the Client. Tile Company wi11 discuss ~t~d obtain input
from tl~e Union on any other ne~~ policies, rulc,s end regulations ~~~ithout
renegotiation of this t~greerzient prior to impleinentatior.

~~owever, the Company sha11 have the sole right to make ~izy and ~I1 final
decisions regarding the i~npienlentatiarl cif said ~alicies, rules and regulations.

If the Company is required to remove ~ driver from service at the request of the
Client, per provisi~n(s) contained in the agreement betti~%een tl~e Client and the
Company, t1~e Cainpany agrees to discuss the hatter with the Client to attempt to
resolve the problem. If the Client z-~laintains its position on the removal of the
driver. the Company will then meet with the Union to discuss the status of the
driver. Should the Client maintain its position concerning the status of the driver-,
such removal tiom service w~auld be subject to the grie~fance procedure contained
in this Agreement.

E
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It is understood that the Ulliai~ his the option to seek legal remedy from the
client should a dispute arise over Client mandated wc~t•k rules, or a due process
concern over removal of an employee tiom service. However. the Unian
agrees to seek a resolution directly ~~ith the Cc~mpa~y before resorting, to
othez- legal remedies.

Section 4.~ -Non-Waiver of Rights. The Company's faiiur~ to exercise any right,
prerogative, or function hereb}~ reserved tc~ it, or the Company's exercise of any
such right, prerogative, or function in a particular ~~a}r, shall not be considered a
waiver of the Company's eight ~o exercise such right, prerogati~~e, or fimetion or
preclude it from exercising the same in some other F~ay~ not in cor~zf7ict with the
exp~~ess prt~visic~~ls t~f this Ag~•eenlent.

AI~T~~LE ~ - a2E~'RIES~NT'A'T'iV~S' RI~~I'I'S

Section 5.1 -Recognition cif Shop Stewards; As a general rule° thy: Union may designate,
and the Ca~npalzy will recabnize. not more than one {1) Shop Steward 1~rom within the
bargaining unit per fifty (50) bargaining u~1it ein~io_yees to serve as the Union`s agent in
the representation of empla~rees in the bargaining unit. Howe~~er, for locations where
there are less than fifty (50} ba~~gainizlg unit emp~oyrees permanently assigned tc~ that
facility, the Union may' desig~late only one (1} Shop Steward. The Company tui11 not be
required to r~cobnize any employee as a Shc~~ Steward unless the Union has informed
the ~ampany, in writing, of the empio~~ee's name. Each Shop ~tewa~~d will be permitted
to desi~.nate one alternate Shop Steward who shall only be permitted to perfc~z•m the
duties of Shoff Steward in their absence.

Section 5.2 -Lewes of Absence. The Company agrees that n1e~zlbers of the Union wi~I
be granted unpaid leaves of absence on Union business as auihorizecl bythe Union, when
so requested, provided. that the granting of such leave does not impact Company`s ability
to pro~~ide s~lvice to the Client. The Union agr~~d not to request that more than two
such leati~es of absence w~~i11 be requested fc~r any specific period of dine . It is further
agreed that any member of this Union who no~~ holds office, or- will be appointed ter
elected to any office in said Union. which ree~uires his absence from the Campan~%'s
employ, ~~~i11 upon his retirement from said office be placed in his former position ti~ith
foil seniority rights, rates of ~a~~, vacation and retirement pay rights. Union business is
further defined to mean employment directly end solely by the Union, or the
International Union of which it is a division.

During periods of any such leave, the employee shall not receive or accrue any pa~~,
fringe benefits or other com~ensatic~n to which tl~e employee ~~ould have been entitled

9
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tc~ under this Agreement had the employee not tal en such leave ~f absence,

Section 5.3 -Duties of Shoff Ste~~ards. Shoff SteEuards are autho~•ized ~o represent
bargaining unit members at meetings and process and s~tt1e grievances.

Section 5.~ -New Member Orientation. Tl~e Company ~~i11 mike available to the
designated LTnic~n representative(s) an opportunity to introdtilce themselves, explain the
responsibilities of the ste~~~ards, and provide a brief history and overview of Local 8~$ to
newly hired employees for a maximum of~ 30 minutes. The new Inembel- orientation
wi11 occur• du1-ing the initial training period fc~r ne~~ employees. The actual time end place
for such arientatian w~i11 be n~uhl~lly agreed upor2 by the Company aild the Union.

~eetion S.5 -Union Visitatiol~: During normal business hours, the Union B~isiness Agent
or ether authorized affic~r of the Local will be allo~u~ci access to Company premiss far
the purpose of investigating or adjusting an actual grievance, or visiting the nzembeis in
order- to ensure the te~lns of~~his A~reen7ent are being upheld. The Union Blisin~ss Agent
sha11 make his presence ~<nown ~a the General Manager (GM) ar his designee upon
a~-ri~~ai at the Division, The Union agent will conf ne any conver-satic~ns with employees
to non-wa~•k time a11d his activities will not in any manner interfere with tl~e ~erfc~nnance
of work by the employee, In the event that the Union Business Agent needs to conduct
business at a Division location not undet~ t11e current sltpervision of tl~e GM tale Business
Agent sha11 call the GM or his designee upon arrival at t11at Division location. The Union
Business Agent will suspend the conduct oaf Ut1io~~ business at an unsupervised Division
lc~catic~n in the event it is detennin~d by management that the presence of the General
Manager is required in oz•der to conclude that business in an orderly and businesslike
manner.

I~~7111[~I~A~~ '~i~fllf ~ !' ~ 1

Section 6.1 -Union Business. The C~~ompany agrees to provide space for bulletin
boards fog• employees cc~verecl by this ~greernent, Tl1e Union-supplied bulletin board
is for the Union's exclusive use where notices pertaining to meetings, social events
and i~zfarinatir~n of ~e~ieral interest to Union members tnay~ be pasted. Nothing will
be posted that disparages the Company, the Union. the client or any other person or
employee. X11 postings must be ~~rinted on official Union letterhead and signed by an
officer of the Local, The Company shall also a11o~~ any off cial postings as mandated
and prescribed by any governr~lent agency.

Section 6.2 - IndeYnnification. The Union indemnifies and ~vi11 hold the Compan~r
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harmless against any. and all c1ai111s, suits, demands, charges, c~mplaiuts or athe~- causes
of action foz~ items that are posted oz~ the bulletin boards.

It is understood and agreed that the Union will comply «fith the prov1s10ns of ap~licabie
law pertaining to elections and that any provision ofthis Agreement. the legalit~~ of which
depe~~ds upo~z an election, ~~iIl slot be effective until authorized in such election or until
hill compliance with the lain° is acca~xl~lished.

Section 8.1 - E2iia~ O~pot-tunity. The Company and the Unia~~ recognize a eommc~n
commitment. to the equality of opportunity for ~1L Therefol-e, the Company and the
Union a~-ee that neither ~vi11 c~iscruninate against any employee with respect to
hiring, compensation ar telms or co~~ditio~~s Qfer~lploy~nent because of such
individt►al's race, co~t~r, ~~eligion, sex, age. nati~n~~ origin. m~rit~l status, sexual
orientation. disability or Vietnaz~l Erg veteran status, o~~~an~~~ otl~e~~ status protected by
law.

Section 8.2 -Gender. ~rheneve~r ~itl~er the masculine of feminine gendet~ is used iz~ this
Agreem~nl, it is in~encied to inclL~de the opposite gender as we11.

~-i12'TI~'L~ 9 - NUJ `~T~2I~E, ;l1~ LC3~KOL1~'

Section 9.1 -Disputes. It is ~~ecognized and understood that the C~l~~pany and its ~uorlc~rs
are obligated to perform essential public service, anti that this service must be
continuously perfoi7ned to tl~e filltest extent. The grievance and arbitration re-dress
procedure shall be the sole and excittsive means for settling any' dispute arising ut~de7• this
Agreement between the ~uarlcers of the Union and the Company during the term of this
Agreement.

Section 9.2 - No Strikeso The Union agt-ees during tl~e term of this Agreement that it wi11
nc~t engage in, encourage or condone an~r strike, slew-down, boycott, interference or
intern~ptioil of producti~t~ ~r service especially in cases ~~here such sez-vices include
medical emergencies or delivrery of patients to health care providers. The Union sha11
take all affil-tn~tive action tc~ prevent or stop any such stz~ikes, show-dawns, wallcouts. or
other- interference Frith wor11, and aLl employees are required to cross piclter lines

1 1



Enclosure B

and report to t~rark. Any employee that refuses to cross any such picket line and nod
report t~ work oz• violates the provisions of this Az•ticle in any way, n ay be disciplined
by the Company up to and including dischaa-ge, The Company ~,~ill use all available legal
means in the event of a ti~ildcat strike or a labor disruption violating this agreement.

Section 9.3 -Lockouts. Dut~ing ~17e teim of this Agreement. o~~ any extension thereof
there will be no lockouts by the Company.

~RTI~L~ 10 - DISCIPLIINE

Section 10.1 - Disciplinary Procedures

{a) All disciplinary process. Will be perf~r~ned by ~ General N1ana~e~•, O~eratioi~s
Manager ar Regional Vice President, or their management designee. The charged
employee shall be gi~~en the opportunit~~ to attend all hearings, ~~hieh may result
in diseiplu7ary action. A Linion representative may also attend the hearing, if sa
requested by the employee.

(b}The res~eetive General Manager o~- desigl~ee~ to w~hozn the individual is r~c~ueste d
to report, shall gi~~e a fair and impartial hearing to all employees. This sha11 also
i~~clude c~rree~ive interviews, through the disci~linai•y process.

(c) A copy of bargaining member's disciplinary actions sha11 be given to the
employee. The shop ste~~~ard azld the Local Union s1~a11 also be given copies of
discipline within ten (10} business days of the issuance of said discipline.

(d) Initial discipline shall occur within fourteen (1~4) business day s of the Cam~any's
knc~wiedge of an atieffed infraction /incident. The Company ~~~ill notify the union
if an in~~estigzrion will Iasi longer than fourteen (1~} business days ro camp~ete.

{e) Weingarten Rights. It is understood that M~ Trailsportati~lz wi11 comply ~~it11 the
~~elllgarten Decision with respect to its employee's rights to union representation.
When a disciplinarty meeting is conducted, and a request is made by a member of
the bargaining unit For Union representation in compliance with the Weingat-ten
decision, a union steward shall be permitted to attend that meeting. In the absence
of a Union Steward. the employee i7~ay request another available bat•gaininff unit
employee sit in an the meeting
employee.

12
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(t} Disciplinary action taken by the Company according to the terms of this
Section are subject to the grievance p~~acedure co~~tained he~•ein.

Section 1.0.2 -Progressive Discipline: any violation of posted a1~dr~`or
written Company rules, policies and,`~r procedures may, at the Company's
discretion, result i~1 disciplinary actin. Disciplinary actions resulting in
suspension and /or termination shill be for _just cause only. With the
exception of a vial~tion of a serious infraction as listed in Section 10.4,
attendance Policy as listed in Section 10.5, or the Safety Policy as listed in
10.6, each infraction of any rule, policy or procedl~re may result in the
fbllc~win~ disciplinary action taken by t ie Company abainst the employee
who violates any rule, policy or procedL~re:

First ViQlatic~n: Policy z-eview t" docun~zented verbal counseling.

Second Violation: First Written Warning Notice.

Third Violation: Final t~ritten Warning Notice.

Fc~~~rth Violation: Dismissal Frc~n1 En~~loymezzt With Company

T~1C: Clf~fll11~1011 ~~~li'St~~~ rrS~GOTIC~~r ~ r~t~l2Tt~" r'1i1C~ ~~fOlTTt11~~ VlO~at1021 c7~30Ve S~1a11

mean the violation of any similar ot• related rule or combination cif rules.
"Similar car related'" woL~ld be a violation of any single step or actio~~ in a larger
proceciul•e or activity (eg. pre-trip, schedule adherence, ~r~aper uniform,
workplace behavioral prc~blelns cl~stolner service, ~vo~~lcplace policies
,'procedures, etc). An employee wi11 have his recoid cleared of each violation
at`ter 12 months using a rolling twelve (IZ} month z~ime period.

The MV Employee Handboc~ic policies for Attendance, Safety and Incident,
Substance Abuse: and Misuse, cell phone. and Major Work Rule violations shall
be used by the Company to determine proffer and/or progressive discipline for
violations as stated in those sections ofthe Handbook/policies, subject to just cause,
as stated in this Section (1~.2).

Section 103 -Work Rules, The Company will issue a1~1 employees a current MV
Employee ~Iarlclbook, and other policies c~utli~lin~ all rules, regulations and
policies. Prior tc~ the Implementation of any' n~~~ or realised rude, regulation policy
or- Handbook, t11e Company will issue an addendul~~/revision to the affected policy
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document., with a copy given to each employee a1~d the Union_ at least twenty (20)
business days prior tc~ the im~lementatic~n of said rule, r~;gulation ~r addendum.
The Company shall have the soli exelc~sive tight to acla~t additional reasonable
rules, regulations and policies to govern its operations and emplay~ees end, tiotn
time to time, to change or amend such rules. regulations end policies, to the extent
they da not conflict with any express written provisions of this Agreement. The
Company will notify the Union in writ~iz-~g of all clz~~ es in policy at least twenty
{20} busil~ess days before they are implenlent~d, ~rnless required by client or safet}t
concerns which demand a more immediate implementation. In the event any
Company Rule conflicts with tl~e terms of this Agreement -this ~greernent sha11
prevail. ~Izy change to rules and regl~latioi~s shah be posted and distributed to all
employees in order to uniformly advise all bargaining unit members.

Prior to impleznentatic~n, the Union nzay request to meet ti~ith the Company to
discuss the intent and pL~rpose af` any new rule or tegulatiorl. Disagreements
concerning t11e implementation of any C~nlpany Rule conflicting ~~ith the terms of
this Agreement is subject to the grie~~a~lee pr~ceci~ire contained in this Agreement.
If the Union fails to file a g~~ievance ~~ithin fourteen { 14) business day=s after
impleme~ztation, the new rule. regulation or ~Worl~-related policy change wilt stand
as iniplen~ented.

Seetioiz 10.E -Serious In~ractians. Ike folly«%ing ~~ic~lations of Cotnpan}~ policies and
rules are considered Serious Infractions and shall lie just cause for immediate discharge
of the employee:

(~) Theft or deliberate destruction, defacing or dan~agina~ of Com~~an~~ ~i~ Client
pY•operty or property' of another em~Ioye~ or passenger.

(b}Physical violence oz- fighting on Company premises or v~hieles or any time
while on duty°

(c) Possession of firearms. weapol~s, ar explosives, and similar devices on
C~nlpa~zy premises or vehicles or any time while on dory.

(d) Threatening, intimidating, coercing or abusing fello~~ employees, passengers,
custc~mea•s or members of the public.

(e} Conviction of a misdemeanor• law but not il~tractions ~~hile on duty. C~n~~iction
of a felony wl~efl~er on of off duty, either before or• during employment.

I ~
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(f} Lase of I~nguage or any another activity designed to ~r~eate a hostile ~~or1c
environment or to offend or harass any other- employee, customer or passenge7-
based on ghat eznploy~e's, customers or passezlger's race, color, religion, sex, abe,
natian~l origin, marital stags, sexual orientation, disability or Vietnam Er-a

veteran status. maritat status or any other status protected by law.

(g}Failure fir any reasoFz to maintain a valid driver's license and ail other certiticat~;s
rec~lired b5r Federal, State ar local law car r eguiation to operate the Company`s vehicles.
In the event the employee notifies the Company of ~tempc~rary loss ~f the r~quir~d
license o~• certification, the emplc~~ree shall be first entitled to an unpaid leave of
absenceofuptosixty{60}calencl~rdaysinordertocOlTectsaidlossafavaliddriver's

license orother certificate rec{uired to ope~•ate the Company's vehicles. In the eventthe
employee does ~Zot imn~zediately notify the Company ofany known (ass oflic~nse or
certificate rewired to operate t1~e vetlicles, the employee may be terminated
immediately. If an employee fails to report to work at the ex~ir~tian of this leave
period, the employee`s employme7lt sha11 be tel•minated.

(h}Unauthorized touching, physical contact with ar indecent ex~ostzre to a
~~assenger or fei~otiv employee.

(i} The pickup of any Lmautlzmized passenger• or the drop off of ~1y passenger,
when such is rec~tlire~l on the d~•iver's manifest or w11en so inst~2icted ley the
dispatcher, at any p~~ce ~~.s ~~itliout there being a physical hando~ff to a car~gi~=er
o~- other responsible ~ ' ~t t17e destination o~- the pickup while p~rf~rnling
Para-transit work duties.

U } Reporting for ~~ork under the ilzfluence of intoxicating liquor oi- illegal drubs
or violation of the Colnp~ny`s Drug and Alcohol ~'olicy as referenced in this
A~r~ement.

(k} Dishonesty, including but not limited to, knowingly falsifying of any
document including einplayment applications, tinge records, manifests or ~zy
other document.

(1) Failure to report a hazardous situation, accident or irlj ury~ immediately car, at first
opportunity to the dispatcher or stiipervisor. For- purposes of this Section, a
"hazardous situation" incllydes, but is not limited strictly= to, a l~io-hazard such as
blood or other body fluid being present an the C~mpan~~ vehicle.
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{m} Selling any product car propositioning a sale of any pradt~ct or set-vice to a

passenger while in revenue service.

(n) Grass insubordination or refilsal tc~ perform assigned «~orlc.

(a) Conviction af, tivhether in Cotzlpanyr or any t~tlzer~ nlatol• vehicle, a serious
traffic violation, including DUI, vehicular mansl~ugl~ter, reckless drivina~ or

any driving offense involving alcohol or d~•ugs.

Section 10.5 -Attendance. T11e Atten~alice Policy outlined in the Employee

Handl~oolc will be utilized and fa1lo~~red fc~r any ancfi all attendance

violations/diseiplirzes wit11 the exceptio~l that:

Oz1 t~vo (2} occasiaz~s in any' t-ollin~ (12) t~~elve month periac~, ~n employee shall

be e~ccused fiom work for a verifiable ilin~ss without the assessment of an

attendance point when that employee meets both of Elie follotiving conditions:

1. The absence is re}~o3~ted to supervisiozl of dispatch at least (1) one hour

prior tca the st~~-t of their shift.

2. The employee presents a valid doctors excuse dated and signed by a doctor
practicing iu the U.S., releasing the employee frol~~ work on the actual day.
ar consecutive days for the entire period of absenee~ up to (5)1"ive days.

Section 10.6 - Safet~t Policy. Because our clients rely upon MV
Trans~Q1-tation for qualified. well trained and safe drivers, a ~c~od safety
record on tl~e part t~f at~r drivers is essential for us to serve our clients in
the safe professional manner that they expect. It is the policy of NW
Transportation that safc;tsr end accident prevention sha11 be considet-eci of
primary importance in aII phases of operations and adn7inistration. The
Employee ~~ia~ldbook describes the Safety Paint System and the other
rules and procedures regarding safety. The Safely and Incident Policies
as detailed in the MV Employee Handbaol~, including the Safety Point
Systei~i shall be used by the Gonlpany to determine Safety discipline
subject to fl1~ just cause provision as stated in Section 10.2 of this
agreement.

~ E~
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Section 10.7 -Safe Vehicles: The Company and the Union mutually agree that
equipment and operational safety is a priority. All unsafe situations shall be reported
to the Company as soo~z as possible. The Company shall make every reasonable
effort to resolve any reported unsafe conditions as soon as practicably reasonably
possible. No employee shall be disciplined for refusing to drive an unsafe vehicle
nor shall any employee be required to d 1 ive a bus that has not been determined by
the maintenance department to be safe, nor shall any employee be required to
transport a passenger• in a mobility assistance device unless the proper number of
securement straps or devices, as determined by the Company, are provided in the
vehicle. A final. deternzination as to the safety of all Company equipment shall be
determined by inanageinent or their authorized desi~,nlee (eg, a Company Mechanic
directed by management to snake such a deternlination. In order to assist in the pre-
grievance resolution of a dispute related to this Al iicle, tl~e Union may review non-
confidential and non-proprietary operational incident repolis concerning safety &
health subjects. It is widerstood by the parties that an operator has certain legal rights
to refuse to drive an unsafe vehicle so long as the operator can demonstrate that the
vehicle in question is indeed unsafe to drive.

ARTICLE ll - GRIEVANCE PROCEDURE

Section 11.1 - Def nition. A ~•ievance is a claim that the Company has violated an
express, specific provision of this Agreement. Iu the event such a claim is made, the
following procedures must be followed:

Section 1 L2 - Filing a Grievance. The grievance must set forth the nature, details,
date of t11e alleged violation, and Article and Section of this Abreement claimed to
have been violated. The written grievance must be presented by the employee or tl~e
Union to the General Manager oi- his designee within fifteen (15) business days
following the occurrence otrt of which the grievance arose. Faihire to present the
~•ievance withlli fifteen (15) business days will be deemed a waiver of the
gnevance.

STEP 1

Such grievance will be presented in writing to the General Manager, or his designee .
Within ten (10) business days of receipt of the grievance, a meeting will be
scheduled between the employee, the shop steward, and the General Manager. A
representative of tl~e Union shall accompany the employee, if requested. If tl~e
General Manager or his designee and the grievant are unable to arrive at a
satisfactory settlement dLirin~ the meeting, the General Manager or leis designee will
provide a w~•itten answer to the Union within seven (7) business days after the date
of the meeting.

STEP?

~~
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If the g~-ievanee is not resolved in Step I, the Union must refer the ~riev~nce in t~~•itina
to the Company Director of Labor Relations, or• leis designee; within ten (10) business
days after receipt of the Step I cleeision. Failure of the Union to request Step 2 within
the ten eal~ndar bays shall constitute a ~~~aiver oaf the grievance. Upon receipt of the
written Step 2 grievance:

(a} The Director of Labor Relations, or leis designee, anti a representati~~e of the
Union will meet in person or via cotzference ca11 tivithin ten {10) business days after
the receipt of the referral. The grievant will be invited to participate in this Step 2
heaiing.

(b} If the parties are unable to arrive at a satisfactory settlement during the
meeting, within ten (10) business days of the meeting tine Du•ector of Labor
Relations. or his designee, will provide a written answer to the Union.

STEP 3

if the g~-ievane~ has nc~t been settled in Step 1 or Step 2, the Union tray, within ten
(10} business days of receipt oftl~e Company's Step 2 decision, stzbinitthe grievance
to an arbitrator. Failure of the Union to request arbitration within the ten ca]endar
days of the Co~Zlpany~` s Step ? respc~r~se shall constitute a wraiver of the grievance b~~
the Unio~l azld the employee.

Section t 1.3 -Expedited Procedilre. The Compaziy a~~c~ the U1~ian may agree ~o
submit the ~lievance tc~ an expedited a-rbitration process subject to the following
cond~tic~ns:

(a) both parties must mutually agree to expedited arbitration to resolve a
sp~citic grievance and legal counsel will not be used as advocates.

(b}The hearing will be inforn~al

(e} No briefs wri11 be filed

(d}Formal r-liles of eviclenee will not be stlictly followed.

(e) The arbitrator may issue a bench decision at the conclusion of each healing,
but i11 any event will render ~ decision ~~ithin 48 hours after the conclusion
of~ each bearing

(f) The arbitrator`s decision wi11 be based on the record before the arbitrator,
anci may include ~ brief written explanation o~f the basis fir such conclusion
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(g}The arbitrator's decision will be final and bindinff upon the parties. An
arbitrator ~~~ha issues a bench decision will fi~rnisl~ a ~7•itten copy of the

award to the paiiies within forty-eight (48} hotus of the close of the hearing

{h}No decision by an arbitrator in this expedited process ti~i11 be deemed to
establish practice or any precedent fair future praeeedings

(i} The fees cif the arbitrator wi11 be borne ec~aall~~ b~~ both parties

(j) No d~cisi~n by ~~ arbitrator in the expedited process will be deemed to
establish practice or any precedent for future proceedings.

Section 1 L~ -arbitrator Selection. If the expedited arbitration procedure is nQt
selected by the parties, the Company anc~ Union will mutually select an arbitrator
~iom a list Uf seven {7) qualified arbitrators provided by' the Federal Mediation and
Conciliation Service. This selection wi11 be completed within ten (10} t~usiness days,
if possible. The decision of the iz~~partial arbitrator will be final and bitZding on the
paz-ties liere~Q. The fec,, if any, of the impartial arbitrator will be borne equally by the
parties hereto. All other i~ut~.ially agreed to expenses of arbitration, excluding legal
fees. are to be divided equally between the parties hereto The arbitrator sha11 have
no power to add to, subtract from ar in~ciify any provision of this Agreement, nor
shad the arbitrator have the power to order the Comp~l~y to da any thing that will
cause the Goln~an~~ to ti~ic~tate any provision of its A~~~eerz~ent with tl~e client.

Section 12.1 -Regular Full-Time: E mployees whose re~zlar schedule is at least
thit-ty-five (35}hours in a workweek shall be classified as RegLllar Full-Time.

Secfioll 12.2 -Regular Part-Time: Employees whose regular schedule is Less
than 35 hours in a ~~ork~~eek shall be classified as Regular P~-t-Time.

Section 12.3 - Pa~~-Time Casual, Part-time employees who are regularly
scheduled to ~~ork less than 3~ hours per work week, and ~~ho dc~ not have a
regular bid assi~nrnent, or urho worl~ on a~1 irregular basis throughout tl~e
year car work weekend only shifts shall be classified as Part-Time Casual.

Section 12.x- -Classification Change: Part-time employees nay be requested
to work more than thiz-ty-five (35) hours in a workweel: to meet ~.inusually high
service demands or other unusual situations. If a fu11-tinge emploSree's
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schedule changes to where he is scheduled and works less than 35 hours in a
workweek, each week for sip (6) consecutive pay periods, his classification will
be changed to Regular Part-Time. If a part-time employee's schedule changes to
where he is scheduled and works at least thirty-five (35 hours in a workweek,
each week for siY (6) consecutive pay periods, his classification may be changed
to Regular Full-Time with concurrence of the employee, or his hours will be
reduced at the sole discretion of management. No employee shall be
automatically reclassified from Part-Time to Full-Time status as a result of
exceeding the six (6) pay period term stated above. All silch category changes
regltire prior approval of management. Nothing in this Article shall be construed
as a guarantee of hours. It is undet•stood that in the event of an urgent demand to
fill any open shift, the Company may assign that work to any qualified
Company employee tioin within or outside the bargaining unit.

Section 13.1 -All Employee Workweek. Tlie workweek shall begin at 12:01
AM on Saturday and shall e~ld at Midnight Friday. Employees shall be paid
every two weeks, with paydays oil alternate Fridays.

Section 13.2 -Overtime: Maintenance Employees: Unless otherwise stated
in this agreement, time and one half shall be paid for all hours actually
worked in excess of forty (40j hours per week and/or over 10 hours perday
(4/10) or S hours per day (5/8).

Section 13.3 -Maintenance Employees Scheduled Hours: Sectio~l 13.2 -
Scheduled Hours: Regular shifts will nornlally be eight (8) hours in five
(5) work days (or 5/8's). However, the parties agree that the Company
may create alter-~lative workweek schedules that are available for bid.
Alternative work schedules will consist of four ten-hour days (4/10
shifts).

ARTICLE 14 -SENIORITY

Section 14.1 -Definition. Seniority is defined as the length of time an employee has
been continuously employed by the Company since the date of his most recent
employment by the Company. The Company will recognize seniority rights from the
employee's fist day of work. If more than one employee begins work on the same
day, the employee with the earliest date on their application will have the highest
seniority. When these same employees also share the same application date, then the
employees will draw straws to determine the order.

20



Enclosure B

Section 14.2 - Lavoff. When a reduction in the workforce becomes necessary, such
layoff will be made in the reverse order of seniority. Likewise, the employee with
tl~e most seniority will be the first one recalled from layoff.

Section 143 -Use. Seniority will commence with the date of employment. Seniority
will be observed with regard to all layoffs, rehiring, job bids, vacation, scheduling
and floating holiday selection. The Company and the Union will have the authority
to determine seniority dates for employees in the unit and to resolve conflicts among
employees as to seniority dates.

Section 1.4.4 - Contimious Service. Unless otherwise stated, wherever reference is
made to "continuous service" in this Agreement, shall be interpreted to mean
employment without a break with the Company, or with a predecessar employer,
when such predecessor employer serves as a contractor to the client. "Seniority" is
defined ~s continuous service with the Company, or its predecessors, undercontraet
with tl~e client for purposes of determiliing wages, vacation accrual and classification
seniority.

Section 14.5 - Senioi•i . List:
Maintenance Em~lovees: Within 30 days after the signing of this Agreement,
and quarterly thereafter, a list of employees arranged in the order of their
seniority will be posted in a conspicuous place at the place of employment. A
Union Business Representative will be provided a cui7ent seniority List upon
request. The Union will immediately notify Company of any errors in the
seniority list.

Section 14.6 -Probationary Period. All employees wi11 be on probation until they
have completed ninety (90) calendar days of service from the completion of h~aining
with the Company. Until completion of said probationary period, an employee clay
be terminated at the complete discretion of the Company, and such termination will
not be subject to the grievance provisions of this Agreement.

Section 14.7 - Seniority Broken. Continuity of service will be broken and seniority

will terminate by:

(a) Resignation

(b)Discharge for• just cause.

(c)Failure to return to work from layoff within thn~ty (30) business days when
called.
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{c~)Absence t~ithout leave ar communicating with the Company far three (3}
eonsect~tive scheduled ~vor~ days.

(e) Layoff of twelve (12) months or more.

(f} Prarnotion out of t11e bargaining ul~it for a period in excess o~~si~ (6}

months.

Section 14.8 - Seniority Nc~t Be~ken. Continl~ity of ser~~iee will not be broken

and seniority ti~ill not terinii~ate by:

{a) A~~thorized leave of absence.

(b} I~Ga~~~ of abs~zzce to serve in tl~e Arined Forces of theUnited States, as
provided b~ 1a~v.

(c) Absence due to autho~•iz~cl vacation or other PT(~.

(ci) Absence due to sickness while such sickness contin«es, but not to exceed
t~relve (12} months (when airtl7orized by the Company} tzniess extended by
the C'ot1~~~any and the Union.

Section 14.9 - Roacl Supervisal•IDispatcher Sei~iority. Initial Supervisors 1~
Dispatchers biddil~g seniority sha11 be iz~ the order it is cut-rently in at the time of
ratification. As new supervisor/dis~atchet-s are hired or promoted, those employees
shat-1 be paced in the order c~f~ their mrival into the Road Supetl~isor.%`Dispatcher
classification for seniority ptuposes. If more than one employee st~-ts on the same
day, s~~~iority order sl-~all be detelt~lined in the fol~o~~in~ manor. Road Supervisors
and Dis~atehers shall be considered the same classification for the purposes of this
agreement.

1. Earliest Current Union employee seniority date
?. Earliest Company adjusted hire date
3. I,ottery system. Dra~~ Numbers out of a hat

For benefit ~ulposes, slzpetvisors/dispatchers shall use rlieu- Company hire date, or
adjusted hire date, v~hicllever is earlie7~.

The supeniso~•'s/dispatcher' s ~~age rate sha11 be determined by their years of
sei-~~ice ~~~ithin the Division 14 supet-~tiso~•idispatcher classification.

s ~ ,
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Section 1 -Cleanup Time. It is agreed that all maintenance em~loye~s shall
be permitted a 15 minute eleai~ up dine prior to the end of their assignecishift
to clean up their immediate ~~ork area.

Section 2 - Raad Call Mechanic Assi~nmenC. Assigrunent of Roadcalls
shall be deternzined diuiilg each shift by the Shoff Manager. In khe absence
of the Shop Manager, Roadcall assi~n~nents shill be made by the Lead
mechanic on duty. If the Shop M~IZager is u7~available on a shift where no
Lead has been assigned, contact the General Manager directly. Du1-ing a
shift where only one m~ch~nie is on dl~ty, that n~ecl~anic shall perform all
~~•oadcalls during that shift.

Section 3 -- Lead Mechanic ~ssi~nrnent.
The Shop Manager wi11 assign a Lead Mechanic as needed. This position shall
be assigned at the sale discretion of management and nay b~ chalzged or be
reassiglzed as ~~orl~load and scliedulin~ rEquirements chan~c.

Lead Mechanic duties shall be as fa~Iows:

Assignment of ~~v~orl< to other mechanics
• Assig7~men1 ~f work fc~r utility workers

Provide direetior~ and zssistance to other mechanics
• Seek direction from management as required

Communicating with Dispatch ~7n ill Fnaintenanc~ related
functions

• Assign o~%ertime when instrl.~cted to do so bar tnanagei~~ezzt
Notifi next shift of ongoing safety caneenl s, open work, and
other related anc~ necessary informa~ic~n

,•

Section 1 b. l Procedure: The Company shall conduct separate
General Bids at least once-each year_ at a time determined by fi~
Campantir.

Section 16.2. General Bid: Emplovc'es must be ~,ualified to perforn7 ~~tc on
the piece of ~~orlc far which they are bidding at the tune of the bid s
det~rinined b~~ the Company.

Section 16.3 -Qualifications: It is understood that qualifications positions
at each position ~nav be different ("A" mechanics4 "S" mech~Zics. utiLity
u~arker. etc). Therefore. minimum qualifications ~
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open positions at ~ particular yard s11a11 be detez-mined by management the
tine of the bid, It shall be understood that etnplovees shall be l~i~lto meet

the minimum qualifications fir a~z open position in order to be selected for
that position. At the time of the bid any employee currently working in

a particular position shall be considered qualified for any open position
wit}~in their classification at the same ~~a~•d.

Section 16.4 -Selection: Preference for position lshift selection sha11 t~e
by the most senior qualified employee in the f~llowin~: order:

1. Within each yard (eg. 14 -Paramount. I5~ - La Mirada, 169 Vt'hittier)
2 Vb'ithin other Divisiol~s under the Paramoul~t unzbrel]a

3. Outsidehire

Em~lc~yees may be given the opportu~~ity to tt~ain at a different yard

under the Parainaunt umbrella on a vah~ntary basis
provided it is reasonably feasibly for the Company to
provide such tr•ainitlg ti•om an operational standpoint.
Trailing assignments shall be at the so]e discretion of

management.

Employees will compl}~ with MV Transportation's Substance Abuse anci fllcohol
IVlisuse Policy and Procedures as referenced in the Employe I-~andbc~ok. any changes
t~ this policy will be presented to the Union a minimum of 14 busiizess days p~•ior ro
implenz~;ntation.

~~~i ~ ► d ~ r s _.

Section - 1 -Scheduled Breaks: The follouring will 1pply to
scheduled lunch breaks, for• a~1 full tine or part time employees,
as it applies to the schedules they bid and hours they ti~ork:

A1~ ~rnplayees are authorized and permitted to take ~•est periods in
accordance with California Industrial Welfare Commission Order
Number 9-2001. It is the responsibility of employees to take rest periods
even if i~ means he car she may be late on route car tot the next pickup. If
an employe wanted to take a rest period azid could not do so, the
employee must sul~lnit a written statement explaining why he or she
was impeded from taking a rest period to his or her General Manager
within two (?) working days after the missed rest period
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t~ccurred. UlZless t11e Cflmpany is notified of missed rest periods in the
manner and time period set forth herein, the Company will conclude,
as permitted, that all employes were permitted to tame rest periods.

Employees who work up to eight {$) to terl (10} continuous hours will
have no more than ol~e (1) hour- of break time deducted. Employees who
worl~ ten (I Oj to twelve (12) continuous hours wi11 have no more than one
anc~ one half (1 °lo} hours of break time deducted.

Thez-e is no paid gavel time for lunch. Lunches begin at the last drop prior
to Iunch and end at the first picl~up after lunch. Employees gnus[ take lunch
as req~.iired up to the t7iaximum amount stated herein. On Koine days, clue
to system demand, an Empic~yee may not receive a lunch Ureak and iz~
this event there will Ise no time deducted. ~ lunch break, if granted, is a
lninimuin of thirty (30) Inintztes.

Section - 2 - C'a~ifornia Meal Waiver: Z~he Coi~~pany will e~m}~ly «%it~~t state laws
concerning ine~l periods , w~uch provides for at least a t1~it-ty (30) minute
l~npaid m~~l period for a wart p~ric~d of more than five (~} consecutive houzs
and a second meal period o~f~ at least thirty (30} i~linutes for a work period of
more than ten (I 0} can~ecutive hours. I lie Company and the Uiliozl agree that
these Beal periods inay be ~~aived when employees' w~~-k periods of not mo
re than six (6) hoots will complete the day's work oz• whin the e~n~aloyees` total
hours worked fc~r the c~ayT is no more t~~an twelti~~e (12j-hours end t~~e first Ine~l
period ~~~as duty -free. It is agreed betti~een the Company anti the L7nio~1 that given
the nature of the work drivels in the bargaini~i~; «nit perfai7n, they 7nay~ not he
re]ievec~ of all duty. Therefor;, the Company acid the Union agree the bargaining
unit nle~nbers inav receive a paid meal period rather than aduty-f~ec Teal period.
At any ti~llea an indi~~idual bargaining unit member. in writing, inay revol.e the
meal wai~~e~- or oil-d~tv meal perigd agreement. ~r~d and all disputes r~~ar~ing the
application c~f~neal periods shall be subject to the grievanceprocedure.

AR~'ICLE 19 - COMPLET'E 4G1~EEIV~~N'I'

Section 18.1 - So1e A~teeinenf. This Ag7-eelnent constitutes the sale and entire
existing Agreement bei~~een the parties and sl~persedes all ~rio~• agreements.
commitments and practices, whether oral ar written, between the Company and the
Union and bet~~een the Company and any of its einployee~s covez~ed by this
Agreement, and expresses all obligations of and restrictions unposed oz1 the
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Company.

Section 18.2 -Waiver of Bargaining During Term. Notwithstanding any provision of
this Agreement, the parties acknowledge that during the negotiations which resulted in
this Agreement, each had the unlimited right and opportunity to snake demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements ar-~ived at by the
parties are set forth in this Agreement. Therefore, the Company and the Union each
voluntarily and unqualifiedly waive the, right, and each agrees that the other shall not
be obligated to bargain collectively with respect to any subject or matter specifically
referred to or covered in this Agreement, even thoLlgh such subject or ~llatter may not
have been within the knowledge or contemplation of either or both of the parties at the
time that they negotiated and signed this Agreement. This Section shall not prevent the
patties from meeting on and resolving issues that arise during fl1e term of this
Agreement.

ARTICLE 20 - AUTHORIZED DEDUCTIONS

Section 19.1 -Credit Union: At the Employer's option the Eillployei• agrees to a payroll
deduction program to tl~e paiiicipating Credit Union ol• bank of their choosing, provided
the Employer has received from each employee on whose account such deductions are
made, a written payroll deduction assignment authorizing such deductions. Dedi►ctions
pursuant to such authorization are to be made each payroll period in the amount
indicated on the deduction authorization. Payroll deduction authorizations shall be
subject to revocation at any time by means of a separate aLrthorization from the
employee. Until such authorization is revoked, the Employer sha11 remit to the
participating Credit Union or bank the amount deducted pursuant to such authorization
during each month not later than the end of such month with a written statement of
name and account number of the employees for whom the deductions were made and
the amount of each deduction.

Section 19.2 - D.R.I.V.E: The Employer agrees to deduct ti~om the paycheck of all
employees covered by this agreement voluntary contributions to D.R.I.V.E. which
shall notify the employer of the amounts designated by each contributing employee
that are to be deducted from his/her paycheck on a weekly basis for all weeks worked.
The phrase "Weeks Worked" excludes any week other than a week in which the
employee earned a wage. The employer shall transmit to DRIVE headquarters on a
monthly basis, in oiie check, the total amount deducted along with the name of each
employee on whose behalf a dedLiction is made, the employee's social security number
and t11e amount deducted from that employees paycheck. The Company shall remit all
DRIVE money Co the proper location not later than the twentieth (20th) day
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of the month following the date on which the money was deducted from the
employee's paycheck.

Section 19.3 -Non-Liability Clause: It is understood Chat the Employer will not be
liable or assume any responsibility except to deduct and forward such deductions to
the Credit Union.

ARTICLE 21 - ITEMIZED STATEMENTS

The Company shall furnish each employee with a check stub indicating earning and
deductions, specifying hours paid, straight time and overtime, vacation pay, holiday
pay, and other' compensation payable to the employee, which is included in the check.

The Company will snake every reasonable effort to provide transmittals to each
employee by close of business each Monday. It is understood by the parties that
transmittals may be late due to certain circumstances (eg. Holiday weeks, payroll
system malfunction, employee error, etc).

ARTICLE 22 - JURY DUTY

Full-time employees shall be released from work on the workdays serving on jury
dL~ty. An amount equal to eight (8) hours of straight -time wages will be paid for the
first day of called jury duty if the employee misses scheduled work that day.
Subsequent days are unpaid. Upon release from jury duty the employee must notify
the Company of his or her release and return to work if required. The employee will
be permitted to keep jtu~or fees received. The employee shall provide the employer
with court documentation showing attendance for any Jmy Duty before payment for
jury service will be issued.

ARTICLE 23 -FUNERAL LEAVE

Section 22.1 - Eli~ibility: Full-time non-probatiollaiy employees shall become eligible
for funeral leave benefits following six (6) full months of service with the Company.
In the event of a death in the immediate family (father, mother, father-in- law, mother-
in-law, grandparent or grandchild, wife, husband, domestic partner, brother, sister,
son, daughter, stepchild), all eligible regular full-time non- probationary employees
with sip (6) full months of service to the Company shall be entitled to up to three (3)
days leave with pay for missed work. Tl~e compensable
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day or da~~s must fall within the employee's regular sehetluled workweek. Funeral
leases shall be paid upon receipt of satisfactory proof provided by the employee, such.
proof including, if so regcured, a notarized statement that such funeral oectu-~ed.

Section ?2.2 -Funeral Pav Calculation: Funeral pay as pro~rided inthis Al iiele
shall be paid at the employee's straight-tu1~e hourly rate of pav, and sha11 be paid for
8 hours per day. Time paid for funeral Leave wiIl not be counted toward the
computation of o~~ertii~le pay.

Z

A. Personal Lea~~e: Non FMLA: Leatres cif absence may be granted at the Company's
discretion far ~.ip to thirt}~ (30} calendar days ~v~ithin an5r t~relve (12) month period. At
the Company's discl-etion, a personal leave may lie extended by up to 30 days within
the 12 month period. Employees shall be required to utilize all a~~ailable vacation tune
in excess of 40 hours dttrin~ a nc~n FMLA leave, excl~aclin~ previously scheduled
vacation tune. Said lea~re may be granted at the Company's discretion to izon-
probationary employees «ith one { 1 }year or more seniority, upon receipt of a written
request from the employee stating the reason for the requested leave. If the leave
request is due to the employee's ow~~ medical condition, the employee must provide a
rneclical certification prior fo r~turizing t~ word, Iftlz~ elnplo~ree is returning to a safety'
sensitive position, and has been out for mare than 90 consec~itiv~e gays, the employee
must take a pse-eznplayrnerzt drug hest. In addition.. if the emplo~~ee is returning to a
safety' sensitive positio~~ he,~`she ma~~ be required to ~~ndergo a physical e~atni~~ation at
MV's expense.

B. Disability Leave: Thy Company tivill can~ply ~~ith the provision of the Family
and Medical Leave Act of 1993 e

G. Military Leave: The Company ~~ill comply with provisions of the Veteran RE-
Employment Rights Act.

D. Request for Leave: A request for Leave of absel~ce must be made two (2) weeks
in advance when possible, in ~~~riting by t1~e employee and approved in writing b~rtl7e
Company. In cases ~f etlle7-geney, the employee must present proof of such
emergency.

E. Misuse of Leave: An employes using a leave of absence as a subtei~fii~e, or
accepCirlg employment elsewhe~•e while o~i Leave of absence will forfeit seniority
rights and tivill be terminated from employment. Employees that do not return for their
assigned dtuties upon expiration of the tea~~e of absence t~~ill be terminated.
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seF . Union Leave: The Company agrees to ~rar~t the necessar~y~ ti~z~e off_ ~~ithaut
discrimination or loss of seniority righ~sa and without pay, to an e711ployee designated
by the Union to serve on official Union business for a~eriod not to exceed thirty {30}
calendar days. Request for such lease must be submitted in writing to the Company
at least forty'-eight (48) hours i~n advance of the leave requested by the Union,
specifying the length ofti7ne off. The Unian agrees that Union Leave inay be denied.
when the granting of that leave will result in the clisi~ption of the Company's
Operation due to lack of available employees as determined by the Company.

Section 25.I -Transfer ot~t of any Division listed in Article 2, An
employee may transfet~ to another MV Transportation Division if the
employee is accepted by the General Manager- afthat Division. The General
Manager, or designee. shall notify the employee whether the transfer has
been accepted or ~-ej ected.

~eetion 25.2 -Transfer into of any Division listed in Article 2. An
en~plc~y~e accepted for transfer shall begin tQ accrue site seniority beginning
from the date the em~-~layee begins ~~rork at the Divisiotl. The transferring
employee sha11 retain Company seniority from the other location for
purposes of wade progression and benefits. It is generally «~zdet•stoad that
the employee's ~~~~ges will remain at the same rate until the contract catches
up with the employee's ~~~a~e rate i~ he!sh~ is making more than ~1~e cu~•rent
scale. ~-Iowever, the Employee's new wane rate shall be agreed upon before
any t~-ansf~r takes place. If her~`she is malting less than the current scale t~~e
transferring employee will be brought to scale.

Section 25.3: AEI ernploytnent referred to in this Article sha11 be subject to
the qualifications of t1~e effected employee.

~ ~ ~

T7~e Company agrees t~ maintain at all Paramount Division Facilities, ~ clean sanit~ry~
~~ashroom, hati~ing hot al~d cold running water and ~~ith toilet facilities. lznless
other~~ise mutuallyr a~~eed to.
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Employees E~i11 be allowed to ~a~~lc their personal vehicle an Company property if
spaces are a~railable. If no spaces are available, the Company ~vi11 make atller
suitable arrangements. Employees ~~ill only be able ~o use designated employee
parking areas for their personal vehicles. Employees will park at their ~~~n 1•is1<.

Y • i t •
s

Section 28.1 Pro~r~m Implementation: Tne Company nay, from time to time
establish banusLincentive pl-ograms for safety, maintenance employee retelltian, ete.
These bonuses may be ongr~in~ or may only be offered for a period of time as
deteinl fined by the Company. When qualified to participate, certain bonuses may be
pry-rated tc~r pal-t-tine emplo;rees. The Company reserves the right to disec~r~tinue
bonuslincentive prc~gra7ns at any time w=ithout nt~tic~ or• ne~oti~tion with the Union.

A~2TICL~ 29 - SAVIN~~ ~LA~TSE

Section 28.1 -Validity cif Provisiol~s. if any part of this Agreement ancl,/or the
attaellments hereto are determined to be in conflict with a~plica.ble City, State of
Federal la~~s or regulations or becomes in conflict du~,ing the life of this A~ree~nent,
such part shall be deemed invalid. Stich in~-alidity ~viil not affect any oth~~• provision
of this agreement.

Section 28.2 -Renegotiation. If any part of this Agreement and/or thy: attachments
hereto are cleemEd invalid. as set forte in Section 1 of this Ar-ticte, the parties hereby
agree to ~zleet for tl~e ~a~~t•pase of renegotiating tht affected part of this Agreement.
Failing agreement between tl~e parties. the matter shalt be subt~litted to arbitration ft~r
final resolution.

Section 2~'.3 - Li~fin~ ~~ aye Ordinances. This Agreement shill supersede any arlcl all
applicable Living Z~age Ot~dinances e~~here such Luling ~~age Ordinances contain a
provision for exemptions.

ARTICLE 30 - D~1I2A'TIC}N
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Section 29.1 -Effective Date: This A~eeinent sha11 be in force and effect from July
1, 2017 through 12:00 midnight June 30, ?020.

Section 29.2 -Renewal: It is the intent of the parties that a successor Agreement to
this one shall be completed prior to the expiration date provided in Section I of this
Article, and that all of the ternis of sLicll successor Agreement be ab -eed upon without
any inte 1 TUption of the Company's business and without either the Company or the
Union engaging in economic activity against the other. The Company and the Union
therefore agree to commence negotiations on a successor A~eement sufficiently in
advance of the expiration date provided in Section I of this Article to allow for a
settlement to be reached.

IN WITNESS THEREOF, the duly chosen representatives of the parties hereby
affirm That they have authority to enter into this Agreement on behalf of themselves
and then principals and hereto affix their signatures.

FOR THE COMPANY
MV TrauspOliatioii,Inc.

FOR THE UNION

Teamsters Local 848,
Wholesale Delivery Drivers,
Salespersons. Industrial
And Allied Workers

Michael Hulce

Director of }-IR &Labor Relations

Date ~ (--~~~~

fir"'
i ~---

Eric Tate
Secretary-Treasurer

6~1 r~.'/ s.y
Date
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MV Paramount "A" Meclzar~ics

C~~rrent Rates 3 Ratification lIl /201 ~ 5 l! I,'20 (9 f ~ 1 1?020

°'?~' 30. 0 ~u;1.00 '~''.OQ ~3.00)

;̀! o.u~l ~,,'~9.64 ~ ~ 1.00 ~ : ; _' .~U ;;~ .00

~~?S.OQ ck. New ••A•• 1$~6.OQ '~.~~.50 ~?8.UU ~~,~ 1.00

VM  S~«th "B" Mechanics

i
Current Rates k_atification III,'2(~18

i
i 1~'L~'2019

I
! 1 l~  ~0Q

I
611;'2020

Neu Hires .v0 ?:' ta0 `'?.00 , ?6.00 ~5?6.00

M~ SoGith Utility ~~~rkers

Cu~~rent Rate Rr~ti~catian i; i _ -' ~ 3 7 ~.~~v

l 0.50 & Ne~rr Hires `~ I I .QO 1 ?.t1i~ ~ I J.00

~ 10.98
~~____

12 00 S 13.00} ' "' 4.C}Q

~~ Z 1.17 `; i X00 ! ~ [ 3.00 " .QO

~̀1?.2$ `:., 13.00 ~13.aC) 3=~.U~~

MV South Farts Clerk

I s Ratification 7."1'2018 7~`1'2(~19 ~

Parts Cler(: ~ $13.50 ~ I x.00 ~ 1-t. ~(7
i
Seetir~n 2 -Effective I~crtes.• An employee scheduled to receive an increase in
hislher• straight-tune hourly rate cif day as provided in Section 1 shall receive
such inere~se comTnencing on the first ( 1 "} day of the first (1.'' > pay period
occurt-ing on ~r after the wade table date on which the increase is effective, Eg.
Ratification, J~nuazy t st ar July 1 ~t

Section 3 -- Hoz~~~ly T~Tro~~k Non-Pyr~c~tszic~ing.- No en~pioyee shall receive more
t~1an ~11e tunes the applicable straight tinlelover~ime rate for any given
period of time worked .For example: An employee attends a safety
ineetin~ while on standby. That ernp~oy~e would not be paid
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2 hours or the safetyr meeting arTd 2 hours for the standby (4hours}. The
employee would only bE paid for the 2 hours actually worked and,tot
for their guaralzteed hours

. ~ ~ ~ ~. ;

s ~ ~ i

Teamsters SIP 401K Plat:
Oz~ the first day of the first filll pay period after 10%20,'2017 oz• On the
first of the Inanth after six (6) rno~~ths of einp~loyinent ~~ith the Co~n~any
the emplo~rer wi11 offer an optional 401I{ savings plan for all em~lyee's.

TEAMSTERS PENSION PLAN
January 1, 2018 the Company sh~1t contribute ten cents ($0.10} per hour
for ~acl~ hour for which coin~ensatian is paid. Beginning ~Tu1y 1, 2018,
the Company shall contribute twenty-five cents ($0.25j per ho~ir (an
a~ldi~ion~l $0.15 from what vas contributed in .ianuary 2Q1$) for each
ho«r for which compensation is paid. Beginning July 1, 2020, the
Canlpazzy shall contribute fiftti cents ($0.~0) per flour (~n additional
$0.25 tram what was contributed i~1 J~1y 2018) f'or each hour for which
compensation is paid.

January l a 2018 $.O l d f or each hour ec~mpensated
July1,2018 $0.25 for each hour compensated
January I, 2020 $0.50 for each hour compensated

Remittance of Pension Wages:
The total alnaunt dt~e for each calendar month shall be remitted in a ltunp sum
not later than ten (10} days after the last business day o~ each rnanth. The
employer agrees to abide by such rules as n ay be established by the trustees
of said trust to facilitate the detet-~nination of the hoz~~-s for which
contributions are due, the prompt and orderly collection of such amounts and
the accurate re}~c~rting and recording of such amounts paid on accounts of
each member of the bargaining unit. Failure tc~ Inalce all ~ayinents herein
provided for, within the time specified, sha11 be a breach of this Agreement.
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PAID HOLIDAYS

Section 1 -Enumerated Holiday Each full-time, non-probationary employee

shall receive pay for each of the following holidays:

Independence Day Labor Day
Thanksgiving Day Christmas Day
New Years day Memorial Day
Presidents Day

Section 2 -Holiday Eligibility: Each full-time non-probationary employee will

be eligible for the above holidays has completed one full yeas• of employment

with the Company. And that he is on fhe job and available tat work throughout
his last scheduled work day before and throughout the first scheduled work day

after the holiday even though in a different work week unless excused in writing

by the Company. In order to qualify for Holiday pay, an employee must work

their regularly scheduled shift immediately before, and after, the Holiday.

Section 3 -Holiday Pay: Holiday pay will be paid at eight (8) hours per day.

Section 4 -Pay for Holiday Work: Any work performed on the above holiday
will be paid iu addition to the holiday pay at the employee's base hourly rate.
Time paid for Holidays will not be counted as hours worked the computation of
overtime pay.

S I CK LEAVE

Employees shall receive three (3) sick days (24 hours) of sick leave each
year in accordance with the California Paid Sick Leave Act. As provided
for in the law, no attendance points will be assessed. for use of these
three sick days.

HEALTH INSURANCE

The Company shall provide HDHP group health, Group denial and group
vision insurance for all qualified employees. For purposes of this Article, a
"qualified Employee" is defined as an employee who is performing work
covered by the terms of this Agreement and who meets the eligibility
definition in tl~e Affordable Care Act which is approXimately working an
average of thirty (30) hours a week. These Plans shall be administered in
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accordance with respective Plan provisions, and udder the requirements of
the Patient Protection and Affordable Care Act (PPACA) or other
subsequent governing health care law.

Employees who work an average of thirty (30) hours per week as calculated
under PPACA guidelines, shall be eligible for the group medical plan, the
group dental and group vision insurance plans the first of the month
following sixty (60) days of continuous employment.

For participating employees in the group medical plan, the Company shall
continue to pay employee/employer percentages for medical, Dental, and
Vision in effect on July 1, 2017.

Beginning June 1, X018, the employee/employer cost sharing for medical,
dental and vision shall be as follows:

Plan Tier Employer Employee

Emolovee Only 80% ~0% __.
Emnlovee +l 60% 40%
Family 60% ~0%

Beginning June 1, 2020, the employee/enlployercost sharing for medical,
dental and vision shall be as follows:

Plan Tier employer Employee

Emnlovee Only 90% 10%
Emnlovee +l 60% 40°/a
Fanlily 60% 40%

The Company shall have the 1•ight to contribute more than the amount specified
in this section in order to comply with the terms of tl~e PPACA.

Regular, full-time employees within the bargaining unit shall be eligible to
participate in the Company's group life insurance plans at their own expense
consistent with all the Plan's provisions.
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PAID VACATION /PTO

Section 1. Full-tune employees shall receive vacation with pay each year, as
follows:

• Employees hired before 12/03/2017 shall receive their accrued
vacation allotment on July 1 st of each near ofthis agreement.

• Employees hired on or after 12/03/2017 shall receive their accrued
vacation allotment on their anniversary date in each year of this
a~reeinent.

Years ofFull-timeeinplovinent Vacation

After one full year of employment 40 hours
After three full years of employment 80 hours
After ten full years Maintenance Employees 120 hours

Starting Mav 1.2020
After twenty filll years All Employees 160 hours

In order to receive full vacation, afull-time employee must have worked at
least 1820 hours of his or her scheduled work hours during the year on which
the vacation is based. if an employee works less than 1820 hours, his or
her vacation will be prorated to the nearest full hour. Work days absent
for paid vacation, paid holidays, paid funeral leave, jury duty, FMLA,
will be counted as days worked for purposes o~this provision.

Each Vacation day shall be paid at 8 hours of the employee's regular
straight dine rate.

Vacations shall be scheduled in March of each year for the fiscal year
beginning April 1. Seniority shall prevail in de~ennining vacation preference
. The Company shall determine the number of drivers that may be off at any
given time. When the vacation period has been scheduled, the time for taking
such vacations shall not be changed unless the change is mutually agreed upon
between the employee and the Company.

Section 2. -Holiday during Vacation. Whenever a holiday falls during an
employee's vacation, he shall receive an additional day off with pay or an
additional day's pay at the discretion of the Employer. The Employer's
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discretion shall be exercised prior to the commencement of tl~e employee's
vacation. If the employee is to receive an additional day off with pay, it shall
be granted consecutively with the employee's vacation or consecutively with
a scheduled day off im~ilediately before or after the vacation period within
which the holiday falls.

Section 3. Vacation Bidding. Vacation bids will be posted two (2) times a
year, at a tinge to be agreed to between the Company and the Union. Specific
vacation dates will be granted by contract Seniority. Vacation may only be
scheduled in blocks of one week whin bidding. Bids shall be submitted on
a form provided by the Company. Vacations shall be granted on the basis of
operational needs as determined by management.

A request outside the bid process for a specific week of vacation must be
submitted a niiniiilum of thirty (30) days prior to start of vacation time. The
time of submittal shall determine who will be authorized for vacation time
outside the bid process.

Except in an emergency, requests fog• one (1) to three (3) vacation days must
be submitted a minimum of three (3) days in advance, and be approved by
the immediate supervisor.

Section 4. Cash Out
Employees nlay cash out vacation in January, April, July, and October of
each year of this agreement In the event of hardship, employees may also
cash out vacation in accordance with the Company's Vacation Cash Out
policy.

SIGNING BONUS
$200 for all maintenance employees
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