
L osA ngelesCounty

L ivingW ageP rogram



L ivingW ageO rdinance

L osAngelesCounty Code Chapter2.201 w as
adopted by the L osAngelesCounty Board of
S upervisorson July 22,1999 w hich enacted
the L iving W age P rogram (L W P ) and is
applicable to all non-exem pt P rop A and
cafeteriaservicescontractsand am endm ents
effectiveO ctober22,1999
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L ivingW ageO rdinance(L W O )P rogram

 R equiresnon-exem pt contractorsand subcontractorsto
pay em ployeesw orking underL iving W age contractsat
leasttheL ivingW ageR ate;

 Annualadjustm entstotheL W O rates;

 R equirestheuseofFull-T im eEm ployees;

 L W O exem ption applies to collective bargaining
agreem ents(CBAs)



L ivingW ageR equirem ents
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W ages

Full-T im eContractW orkers

S ubm ittalofL ivingW ageForm s



L ivingW ageR ates– AnnualAdjustm ents
EffectiveDate Hourly R ate

M arch1,2016 $13.25

January 1,2017 $14.25

January 1,2018 $15.00

January 1,2019 $15.79

January 1,2020 $16.31

January 1,2021 $16.62

January 1,2022 $17.14

January 1,2023 P reviousYear+ CP I

5

* EffectiveJanuary 1,2020:

T heLW rateshallincreaseannually based ontheU .S .Departm entofL abor,Bureau of
L abor S tatistics’ Consum er P rice Index (CP I) for the L osAngeles-R iverside-O range
County Areaforthe12-m onthperiodprecedingJuly 1 ofeachyear.

T he LW O requiresallContractors/S ubcontractorsto pay the LW rate to alltheir
em ployeesw ho w ork on LW Contracts/S ubcontracts,regardlessofthe num berof
hoursthey havew orked.



Full-T im eContractW orkers

 Contractors are required to m aintain full-tim e
em ployees

o 40 hoursperw eek(County & non-County facilities)

o 35-39 hoursperw eek(recognized industry standards)
ifapprovedby County

Exceptions:

o P art-tim e staff m ay be approved if contractor can
dem onstrate necessity. Contractor m ust have prior
County approval.
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S ubm ittalofL ivingW ageForm s

O nceacontractisaw ardedandservicesbegin,the
Contractorw illberequired tosubm itm onthly
com pliance/m onitoringreportstotheaw arding
departm ent,suchas:

1. S taffingP lan

2. P ayrollR eportingForm

3. P ayrollS tatem entofCom pliance
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L W O Form s-S taffingP lan

 T heS taffingP lanis
includedinsolicitation
docum ent

 Itindicatesfull-tim e
em ployees

 M ustbeupdatedw hen
thereisachangein
staffing

 M ustsubm itaw ritten
requesttousepart-tim e
em ployees
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L W O Form s-P ayrollR eportingForm

 Dueby the15th ofthe
m onth

 P ay periodsm ustbe
consecutive

 Contractorm ay subm it
alternativeform ,ifall
requested inform ation
isincluded

 O nly includeslastfour
digitsofem ployee’s
socialsecurity num ber
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L W O Form s-P ayrollS tatem entofCom pliance

 S igned by authorized
representative

 S ubm itted m onthly w ith
payrollreports

 Includedescriptionof
perm issibledeductions

 Consecutiveandinclusive
pay perioddates

 Contractorcertifiesthat
payrollreportsare
accurateandcorrect
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L ivingW ageP rogram Exem ption

Collective Bargaining Agreem ents betw een
Contractors and a labor organization or
collective bargaining units that expressly
supersedetheordinance
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L ivingW ageP rogram Exem ption
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ApplicationforExem ption
andsupportingdocum ents
m ustbesubm ittedby the
duedatesetforthinthe
solicitation.



M oreonExem ptions

 T he County hasan ongoing obligation to review
L W P exem ption status(“ AnnualVerification of
Exem ptionS tatus” form )

 L W O Exem pt Contractorsare not required to
com ply w ith the L W P w age or reporting
requirem ents
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L ivingW ageP rogram ContractorGuide

http://file.lacounty.gov/S DS Inter/isd/dbw /1068603_L W _Contra
ctorGuide.pdf



Q uestions/Com m ents
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