
COUNTY OF LOS ANGELES

MARK PESTRELLA, Director

March 14, 2018

DEPARTMENT OF PUBLIC WORKS

'7o Enrich Lives Through Effective and Caring Service"

900 SOUTH FREMONT AVENUE
ALHAMBRA, CALIFORNIA 91803-1331

Telephone: (6?6) 458-5100
http://dpw.lacounty.gov ADDRESS ALL CORRESPONDENCE TO:

P.O. BOX 1460
ALHAMBRA, CALIFORNIA 91802-1460

IN REPLY PLEASE

REFER TO FILE: B RC—~

INVITATION FOR BIDS —ADDENDUM 1
GRAFFITI REMOVAL SERVICES DISTRICT 1 -EAST (2018-PA018)
GRAFFITI REMOVAL SERVICES DISTRICT 1 -WEST (2018-PA019)
GRAFFITI REMOVAL SERVICES DISTRICT 2 -NORTH (2018-PA020)
GRAFFITI REMOVAL SERVICES DISTRICT 2 -EAST (2018-PA021)
GRAFFITI REMOVAL SERVICES DISTRICT 2 -WEST (2018-PA022)

Thank you for attending our mandatory Bidders' Conference for Graffiti Removal
Services Districts 1 and 2 held on Tuesday, March 6, 2018.

All addenda and informational updates will be posted at
http://dpw.lacounty.gov/brcd/servicecontracts. Please check the website frequently for
any changes to this solicitation.

Please note that the deadline to submit your bids is Monday, March 19, 2018,
by 5:30 p.m.

Please take note of the following revisions to the Invitation for Bids (IFB). (Please note
that the changes that have been added are in boldface and deleted languages are
o+riLo}hrn~ ~nh.~ Section A is the Addendum and Section B is the Questions and
Answers.

A. Addendum

1. Form PW-10, GAIN and GROW Employment Commitment of the RFSQ is
deleted in its entirety and replaced with a revised form PW-10.1,
GAIN and GROW Employment Commitment. Please complete the
revised Form PW-10.1, GAIN and GROW Employment Commitment,
attached hereto as Enclosure B, and submit with your bid.
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2. RFSQ, Exhibit B, Service Contract General Requirements, Section 2,
Standard Terms and Conditions Pertaining to Contract Administration,
Item K, Consideration of Hiring GAIN and GROW Participants has been
modified as shown below:

1. Should Contractor require additional or replacement personnel after
the effective date of this Contract, Contractor shall give consideration
for any such employment openings to participants in County's
Department of Public Social Services Greater Avenues for
Independence (GAIN) Program and General Relief Opportunity for
Work (GROW) Program who meet Contractor's minimum qualifications
for the open position. For this purpose, consideration shall mean that
Contractor will interview qualified candidates. County will refer GAIN
and GROW participants by category to Contractor. Contractors shall
report all job openings with job requirements to:
GAINGROW(a7dpss.lacountv.gov and
BSERVICESCa~wdacs.lacountv.gov and DPSS will refer qualified
GAIN/GROW job candidates.

3. For Districts 1 East (2018-PA018) and District 1 West (2018-PA019),
additional language has been added and incorporated onto Exhibit A,
Scope of Work, Section M, Additional ~ocation(s)/Work, on pages A.9 and
A.10, respectively, for each solicitation:

3. The Contractor may be asked to provide equipment and to
take pictures of graffiti and upload to a database.

B. Questions and Answers to Graffiti Removal Services Districts 1 and 2

The following answers are in response to the request for information and
clarification and other questions submitted by Proposers for the Graffiti Removal
Services Districts 1 and 2. Questions presented in this Addendum represent the
questions asked by the Proposers in the form and context submitted.

1. Question: Page 4, last sentence of first paragraph, "The contractor is
required to pay its agents and employees the applicable current prevailing
wage rate and is responsible for selecting the classification of workers
required to perform this service."

Where in the California DIR regulations or California Labor Codes, does it
states that it is the contractor is responsible for selecting the required
classification? On the contrary, Labor Code 1773.2 clearly states that it is
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the awarding body's responsibility to provide the required classifications.
See below.

"The body awarding any contract for public work, or otherwise undertaking
any public work, shall specify in the call for bids for the contract, and in the
bid specifications and in the contract itself, what the general rate of per
diem wages is for each craft, classification, or type of worker needed to
execute the contract. "

Response: Note that your citation, above, to Labor Code section 1773.2
is incomplete. In the IFB, we cited the entire provision and bolded the
language relevant to your question (as is quoted below). On page 3 of the
IFB, Item 4 (Important Notice Regarding Prevailing Wage and Living
Wage), it states:

"Bidders are responsible for determining the appropriate prevailing wage
classification needed to perform the work requested. Please refer to
California Labor Code, Section 1773.2, copied below:

The body awarding any contract for public work, or otherwise
undertaking any public work, shall specify in the call for bids for the
contract and in the bid specifications and in the contract itself, what
the general rate of per diem wages is for each craft, classification,
or type of worker needed to execute the contract.

In lieu of specifying the rate of wages in the call for bids, and
in the bid specifications and in the contract itself, the awarding
body may, in the call for bids, bid specifications, and contract,
include a statement that copies of the prevailing rate of per
diem wages are on file at its principal office, which shall be
made available to any interested party on request.
The awarding body shall also cause a copy of the determination of
the director of the prevailing rate of per diem wages to be posted at
each jobsite."

For your reference, please see attached enclosure A, State of California
General Prevailing Wage Determinations.
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2. Question: Page 36, item B. Work Locations —Who provided these
numbers and where they confirmed with submitted service logs?

Response: DPW's Land Development Division provided the number of
graffiti tags removed from each District. Yes, the number of tags were
confirmed.

3. Question: Please confirm if we are to submit a total of 25 packets,
5 per IFB.

Response: Yes, if you decide to submit a bid for all 5 locations.
Please refer to Section A, Bid Submission Requirements, Item 5, on page
5 of the Invitation for Bids.

4. Question: Page 23, Living Wage Rate Annual Adjustments -How are
bidders expected to calculate LWO rates beyond 2020, if those rates will
not be determined by the Chief Executive Office till after January 2020?

Response: Beginning January 1, 2020, and thereafter the living wage
rate shall increase annually based on the average Consumer Price Index
for Urban Wage Earners and Clerical Works (CPI-W) for the Los Angeles
Metropolitan Area (Los Angeles-Riverside-Orange County, CA), which is
published by the Bureau of Labor Statistics of the United States
Department of Labor. At this point, we cannot predict what would be the
Cost of Living Adjustment (COLA) amounts for the subsequent years.
However, the COLA cap based on the CPI as determined by the Chief
Executive Office memos for the past 5 years are shown below:

Fiscal Year COLA Ad'ustment Ca "`
2017-18 3%
2016-17 3%
2015-16 4%
2014-15 2%
2013-14 0%

Please be advised that it is the responsibility of the bidder to calculate the
bid price to take into consideration a possible escalation of wages,
materials, fuel prices, and other costs during the contract period. Please
refer to Part I, Item S, Wages, Materials, and Other Costs on page 1.29 of
the Request for Statement of Qualifications.
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5. Question: What contract dates (beginning and ending} are we
supposed to use to factor LWO wages?

Response: The County intends to award a Contract by July 2018.
As indicated on Form LW-3.1, the contract's term and the anniversary of
the Living Wage rate increase are not the same dates. For Example,
Contractor's term cover from July 1, 2018 to December 31, 2018,
the Living Wage rate is $15.00 and from January 1, 2019 to August 31,
2019, the Living Wage rate is $15.79, therefore; the Contractor's LW-8 for
this period must be $15.79 or higher or Contractor's LW-8 must clearly
show the two rates during those periods.

6. Question: The LW8 forms have straight 52 week terms without dates.
Are we supposed to simply provide additional ~W8 forms, In the case of
staggered LWO coverage?

Response: As indicated on Form LW-3.1 and on Form LW-8,
hourly rates listed on Form LW-8s must be either the higher of the two
Living Wage rate if Contract terms spans through multiple Living Wage
rate years or you must clearly show the two different Living Wage rates in
the LW-8s per each year's rate. Therefore, you may use additional copies
of Form LW-8, if you consider it necessary.

7. Question: What bid release date is the County using to determine the
wage determination?

Response: Please see Enclosure A regarding the interpretation of the
prevailing wage determination rate sheets. As stated in the answer to
question # 1, the County will not determine the Prevailing Wage.

8. Question: What are Board Approved Statistical Area (BABA) Maps for
and how do they play into this agreement?

Response: They are the areas covered under these IFBs.

9. Question: Is the Marina Del Rey area included in SD2 West contract?

Response: Yes.
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10. Question: Are the areas of; West Carson, Harbor Gate Gateway,
Palos Verdes, Westfield Academy Hills and La Rambla within SD4
included in this contract?

Response: They are included in District 2 West IFB.

11. Question: On Page 4 of the IFB's -There is reference made to,
"Exhibit B, Section 14, pages 51-53, of the RFSQ....". However, there is
no Section 14 in Exhibit B, pages 51-52 of the RFSQ contain the
Table of Forms and page 53 is the Verification of Statement of
Qualifications form.

Response: Please use the following link to access a copy of the latest
version of the RFSQ which contains Section 14, Prevailing Wages:
http://dpw.lacounty.gov/brcd/servicecontracts.

12. Question: in the scope of work, the County provides the # of tags
removed, which is helpful, but can the County provide the total square
footage as well for each district (just for fiscal 16/17) to help to better
evaluate the work required?

Response: Please see approximate square footage removed from each
District in FY 16-17.

District A roximate S care Foota e, FY 16-17
1 East 690,000
1 West 2,250,000
2 East 485,000
2 North 965,000
2 West 355,000

If you have questions concerning the above information, please contact
Mr. Benjamin Sandoval at (626) 458-7334 or Mr. Jairo Flores at (626) 458-4069,
Monday through Thursday, 7 a.m. to 5 p.m.
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Follow us on Twitter:

We encourage you to follow us on Twitter @LACoPublicWorks for information on
Public Works and instant updates on contracting opportunities and solicitations.

Very truly yours,

MARK PESTRELLA
Director of Public Works

/: JOSE M. QUEVEDO
Assistant Deputy Director
Business Relations and Contracts Division

JF
P:\aepubSService Contracts\CONTRACT\Jairo\GRAFFITI-ZONES\2017\2017 IFB\01 AddendalSD 1 & 2\Districts 1 & 2, Addendum 1.doc

Enc.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAP'T'ER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUII,DING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS

DETERNIINATION: SG23-102-2-2017-2
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERiVTINATION: July 31, 201$* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director -Research Unit at (415) 703-4774 for the new rates after
ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara, and Ventura counties.

Bmplover Payments Straight-Time Overtime Hourly Rates
Classification a Basic Health Pension Vacation/ Training Other Hours Total Dailyb Saturdayb0 Sunday
(Journeyperson) Hourly and and Payment Hourly and

Rate Welfare Holidaya Rate 11/ZX 1 1/2X Holiday

CLASSIFICATION GROUPS

Group 1 $33.19 7.12 7.53 4.59 0.69 0.61 3 53.73 70.325 70.325 86.920
Group 2 33.74 7.12 7.53 4.59 0.69 0.61 8 54.28 71.150 71.150 88.020
Group 3 34.29 7.12 7.53 4.59 0.69 0.61 8 54.83 71.975 71.975 89.120
Group 4 35.84 7.12 7.53 4.59 0.69 0.61 8 56.38 74.300 74.300 92.220
Group 5 36.19 7.12 7.53 4.59 0.69 0.61 8 56.73 74.825 74.825 92.920

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.goy/OPRL1PWAppWagefPWAppWa~eStart.ash. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' evebsite at http://www.dir.ca.gov/das/das.html.

a For classification within each group, see page 14.

b Any hours worked over 12 hours in a single workday are double (2) time.

Saturdays in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather
or similar Act of God, or a situation beyond the employers control.

d Includes an amount per hour worked for supplemental dues

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:/1www.dir.ca.Qov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations maybe
obtained by contacting the Office of the Director -Research Unit at (415) 703-4774.

TRAVEL ANDlOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.govlOPRL/DPreWa~eDetermination.htm. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director -
Research Unit at (415) 703-4774.
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DETERMINATION: SG23-102-2-2017-2

CLASSIFICATION GROUPS

GROUPI

Boring Machine Elelper (Outside}

Certified Confined Space Laborer

Cleaning and Handling of Panel Fonns

Concrete Screeding for Rouah Strike-Off

Concrete, Water Curing

Deinotition Laborer, the cleaning of brick if performed by an employee

perFonning any other phase of demolition work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing Technician on public

right-of- way only

Fire Watcher, Limbers, Brush Loaders, Pilers and Debris Handlers

Flagman

Gas, Oit and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Constntction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road Beds; Streetcar and Railroad

Conshuction Track Laborers

Rigging and Signaling

Scaler

Slip Fonn Raisers

Tannan and Mortar Man

Tool Crib or Tool EIouse Laborer

Traft7c Control by any method

Water Well Driller Helper

~~indow Cleaner

Wire Mesh Puling -All Concrete Pouring Operations

GROUP 2

Asphalt Shoveler

Cement Dumper (on 1 yard or larger mixer and handling bulk cement)

Cesspool Digger and Installer

Chuektender

Chute Man, pouring concrete, the handling of the chute from readymix trucks,

such as walls, slabs, decks, floors, foundations, footings, curbs, gutters and

sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operatar (Demolition)

Fine Grader, Highways and Street Paving, Airport, Runways, and similar type

heavy construction

Gas, Oil andlor Water Pipeline Wrapper-Pot Tender and Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabric and Materials used for Reinforcing

Asphalt

Laborer, Packing Rod Steel and Pans

Membrane Vapor Bamer Instiller

Power Broom Sweepers (small)

Riprap, Stonepaver, placing stone or wet sacked concrete

Roto Scraper and Tiller

Sandblaster (Pot Tender)

Septic Tank Digger and Installer (leadman)

GROUP 2 (continued)

Tank Scaler and Cleaner

Tree Clunber, Faller, Chain Saw Operator, Pittsburgh Chipper and similar type

Brush Shredders

Underground Laborer, including Caisson Bellower

GROUP3

Asphalt [~stallation of all fabrics

Suggymobile Man

Compactor (all types including Tampers, Barko, Wacker)

Concrete Cutting Torch

Concrete Pile Cutter

Driller,lackhammer, 2 1/2 ft. drill steel or longer

Dri Pak-it Machine

Gas, Oil and/or Water Pipeline Wrapper - 6-inch pipe and over by any method,

inside and out

High Sca(er (including drilling of same)

Impact Wrench, Multi-Plate

Kettfemen, Potmen and Men applying asphalt, lay-kold, creosote, ]une caustic

and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and Decks)

Operators of Pneumatic, Gas, Electric Tools, Vibrating Machines, Pavement

Breakers, Air Blasting, Come-Alongs, and similar mechanical tools nQt

separately classified herein; operation ofremote controlled robotic tools in

connection with Laborers work

Pipelayer's backup man, coating, grouting, making of joints, sealing, caulking,

diapering and including rubber gasket joints, pointing and any and all other

services

Power Post Ftole Digger

Rock Slinger

Rotary Scarifier ar Multiple Head Concrete Chipping Scarifier

Steel Headerboard Man and Guideline Setter

Trenching Machine, Hind Propelled

GROUP4

Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and Asphalt Spreader

Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder or Sander

Concrete Saw Man, Cutting Wal(s or Flat Work, Scoring old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing, Hand-Guided Lagging

Hammer

Head Rock Slinger

Laborer, Asphalt-Rubber Distributor Boodnan

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-Blast

Subsurface Imaging Laborer

Traffic Lane Closure, certified

GROUPS

Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with Laborers' work
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LANDSCAPE/IRRIGATION LABORER/TENDER

DETERMINATION: SC-102-X-14-2017-2
ISSUE DATE: August 22, 2017

EXPIRATION DATE OF DETERi~1INATIOti: July 31, 2018* Effective until superseded by a new determination issued by the Director of Industrial Relations.

Contact the Office of the Director —Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALI'CY: All localities within Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura
counties.

CLASSIFICATION

(Joumeyperson)

Landscape/Imgation Laborer

Landscape Hydro Seeder

Emolover Payments Straioht-Time Overtime Hourly Rate

Basic Heatth Pension Vacation Training Other Hours Total Dailyn 3aturdayh Sunday/

Hourly and and

Rate Welfare Holiday

Hourly Noliday

Rate 1 1(2X 1 U2X 2X

$31.38 $7.12 $7.53 $4.59' $0.69 $0.48 8 X51.79 $67.48 $67.48 $83.17

$32.48 $7.12 $7.53 $4.59 $0.69 $0.48 8 $52.89 $69.13 $69.13 $85.37

DETERiVtiNATION: SG102-X-14-2017-2A
ISSUE DATE: August 22, 2017

~XP[I2ATTOti DATE OF DETER'bIINATION: July 31, 2018* Effective until superseded by a new determination issued by the Director of Industrial Relations.

Contact the Office of the Director —Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Imperial, tnyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura
counties.

LandscapelIrrigation Tender` $14.21 X2.25 $ I.00 $1.27'' -- $0.21 8 $18.94 $26.045 $26.045 $33. I S

#Indicates an apprenticeable craft, the applicable apprentice determination for this journeyman determination is Landscape Imgation Fitter. The current apprentice wage
rates are available on the Internet at htto://www.du.ca.eov/OPRL/PWAnpWaQe/PWAppWaeeStart.asn. T'o obtain any apprentice wage rates as ofJuly 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' Website at
httn://www.dir.ca.QovJdasldas.htrnl.
a Includes an amount per hour worked for Supplemental Dues.
n Rate applies to first 4 daily overtime hours and the first 12 hours on Saturday. All other time is paid at the Sunday and Holiday double-time rate.
The first employee on the jobsite shal(be a Landscape/Irrigation Laborer; the second employee on the jobsite must be an Apprentice or a LandscapefUrigation Laborer; and

the third and fourth employees may be Tenders. The fifth employee on the jobsite shall be a Landscape{Imgation Laborer; the sixth employee must be an Apprentice or a
Landscape/Irrigation Laborer ;and the seventh and eight employees may be Tenders. Thereafter, Tenders tnay be employed with Landscape/Irrigation Laborers in a 50/50
ratio on each jobsite. However, plant establishment may be performed exclusively by Landscapelltrigation Tenders without the supervision of a Journeyman.

RECOGNIZED HOLIDAYS: Ho]idays upon which tl~e general prevailing hourly wage rate for Holiday work shall be paid, shall. be all holidays in the wllective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, tt~e holidays upon. which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.goy/OPRLlDPreWaQeDetermination.h~n. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director —Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYh1ENT: In accordance with Labor Code Sections i 773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the Travel andtor subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.eovlOPRL/DPreWageDetermination.htrn. Travel and/or Subsistence provisions for current or superseded determinations may be obtained by
contacting the Office of the Duector -Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PARKING AND HIGHWAY IMPROVEMENT
(STRIPING, SLURRY AND SEAL COAT OPERATIONS-LABORER)

DETERMINATION: SC-23-102-6-2017-1
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: June 30, 2018* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if
no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis
Obispo, Santa Barbara and Ventura counties.

Empiover Payments Straight-Time Overtime Hourly Rates
Classification Basic Health Pension Vacation/ Training Okher Hoursb Total Daily 6th & 7th Holiday
(Journeyperson) Hourly and Holiday Hourly Day`

Rate Welfare Rate 1ll2X 11/2X 2X

CLASS[FICATION GROUPS

Group 1 $35.86 $7.12 $4.48 $4.833 $1.31 $0.50 8 $54.10 $72.030 $72.030 $89.96
Group 2 37.16 7.12 4.48 4.833 1.31 0.50 8 55.40 73.980 73.980 92.56
GCoup 3 39.17 7.12 4.48 4.$33 1.31 0.50 8 57.41 76.995 76.995 96.58
Group 4 40.91 7.12 4.48 4.833 1.31 0.50 8 59.15 79.605 79.b05 100.06

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet cr
http•!(www dir ca Gov/OPRL/PWAppWa~e/PWAnnWaQeStart asp. To obtain any apprentice wage rates as of 1u(y t, ?008 and prior to September
27, 201 Z, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.d ir. ca.govldasldas.htm 1.
a Includes an amount per hour worked for Supplemental Dues.
b Straight-time hours: $consecutive hours per day. 40 hours over S consecutive days, Monday through Sunday shall constitute a week's work at
straight time.
The sixth consecutive day in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If The prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevai]ing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
an the IntemeC at http:l/www.dir.ca.eov/OPRLlDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http:/Iww~v.dir.ca.Gov/OPRL/DPreWageDetermination.htm. .Travel and/or subsistence requirements for current or
superseded determinations maybe obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

CLASSIFICATION GROUPS:
Group 1
Protective coating, Pavement sealing
(repairs and filling of cracks by any
mefltod to parking lobs, game courts and
playgrounds)

Installation of carstops
Traffic Control Person &Serviceman;

including work of installing and
proCecting utility covers, trade
delineating devices, posting of no parking
and notifications for public convenience

Asphalt Repair
Equipment Repair Technician

Groua 2
Traffic Surface Abrasive Blaster
Pot Tender
Traffic Control PersonlCertified TrafFic
Control Person
Repairing and 611ing of cracks and surface

cleaning on streets, highways, and
airports by any means, and other work
not directly connected with the
application of slurry seal

Slurry Seal Squeegeeman (finisUer)

Group 3
Traffic Delineating Device Apglicatar
Traffic Protective System Installer
Pavement Marking Applicator
Slurry Seal Applicator OperaCor (Line
Driver)
Shuttleman {loaderlslurry machine

operaCions) operation of all related
machinery and equipment

18E

Group 4
Traffic Striping Applicator
Slurry Seal Mixer Operator
Power Broom Sweeper (operation of all

related machinery and equipment)



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAI, RELATIONS
PURSUANT TO CALIFORNIA LAF30R CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 ANU 1773.1

FOR COMMERCIAL BLTII,DING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS AND LEAD ABATEMENT (LABORER)

DETERMINATION: SC-102-882-1-2017-i
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERMINATION: December 31, 2017**The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into
now. Contact the Office of the Director —Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San
Luis Obispo, Santa Barbara and Ventura Counties

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension Vacation/ Training Otherb Hours Total Daily Saturday` Sunday!
(Journeyperson) Hourly and Holidays Hourly Holiday

Rate Welfare Rate 11/2X 11/2X 2X

Asbestos and Lead
Abatement Worker $31.88 7.00 6.50 4.45 0.75 0.39 8 $50.97 $66.91 $66.91 $82.85

a Includes an amount for supplemental dues.
b Includes amounts for Center for Contract Compliance, Contract Administration Fund, Industry Fund, and Laborers' Trust
Administrative Trust Fund.
Saturdays in the same work week may be worked at straight-time if the job is shut down during the normal work week due to
inclement weather, or reasons beyond the control of the employer.

NOTE: Asbestos Abatement must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.5 and the California Code of Regulations Title 8, Section 5208. Contractors must be
certified by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For
further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (916) 574-2993.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.eov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations maybe obtained
by contacting the Office of the Director -Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel andfor subsistence payments to each worker to execute the work. You may obtain the Travel and/or subsistence
provisions for the current determinations on the Internet at httt~:/hvww.dir.ca.soy/OPRUDPreWa~eDetermination.htm. Travel and/or
Subsistence provisions for current or superseded determinations maybe obtained by contacting the Office of the Director -Research
Unit at (415) 703-4774.

f~:~7



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, U73 AND 1723.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ASBESTOS WORKER, FIEAT AN'D FROST INSULATOR

DETERI7INATIOK: SG3-5-1-2017-1
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERYIIlVAT[ON: July 1, 2018** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San lliego, San Luis Obispo, Santa Barbara and Ventura Counties.

Classification
(Joumeyperson}

Mechanic

Emnlover Payments Straieht-Time Overtime Hourly Rate
Basic Health Pension Vacationl Training Other I{ours Total Daily Saturday Sunday
Hourly and IIo(iday Payments Hourly and
Rate Welfare Rate 1 U2x 2x 1 1/2x 2x Holiday

'39.72 n9.14 '8.01 2.99 0.84 - 8 60.70 `80.56 100.42 {̀80.Sb 100.42 e100.42

DETERMINATION: SC-3-5-3-2016-1
ISSUE DATE: August 22, 2016
EXPIRATION DATE OP DETERMINATION: July 2, 2017*. Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after IO days from tf~e expiration date, iY no subsequent determination is issued.

Hazardous Material
Handler Mechanic ~' 18.38 X4.54 6.06 - 0.22 29.20 3839 - 3839 - X3839

Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http:/Iwww.dir.ca.soy/OPRL/PWAppWa¢e/PWAppWaseStart.asn. To
obtain any apprentice wage rates as of July 1, 2048 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:l/www.dir.c~.eovldas/das.hhnl.
Includes 6.5% of employees gross wage for dueslservice fee check-off plus $Q.25 for supplemental dues.

h Occupational Health and Research Plan included in Health and Welfare.
`Rake applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and asbestos abatement projects.
~̀ Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on maintenance and asbestos abatement projects.
~ 140.14 per hour for work on Labor Day. For maintenance and asbestos abatement projects, Sundays and observed holidays may be worked at the time and one half rate.

~ Includes $0.40 for medical monitoring in compliance with indushy regulakions procedures and $0.12 for Occupational Health Plan
~' $65A6 per hour for work on Labor Day.
}' Includes 5°l0 of employees gross wage for dues/service fee check-off plus $0.06 for supplemental dues.
' Pursuant to Labor Code Sections 1773.1 and 1773.8, the aznount paid for the employer payment may wary resulting in a lower taxable $asic Hourly Rate, but the Z"otal Hourly
Rates Cor Straight Tune and Overtime may not be less than the general prevailing rate of per diem wages.

Note: Asbestos removal workers must be trained and the work conducted according to the Code of Federal Regulations 29 GFft 1926.58, the California Labor Code 650 t .5 and
the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors' State License Board and registered with the Division of Occupational
Safety and Health (D03H). For further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510)286-7362.

RECOGNIZED HOLIDAYS: Eiolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bazgttining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indusfial Relations. IFthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on Uie Internet at hrip:llwww.dir.ca.goy/OPRLlDPreWaeeDeYennination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director -Research Unit at {415) 703-4774.

~ ,
each worker to execute the work. You may obtain the travel and/or subsistence provisions £or the current determinations on the Internet at
http:l/www.dir.ca.goy/OPRLIDPreWageDetermination.hrin. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director -Research Unit at (415) 703-4774,



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIQNS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE Z, SECTIONS 1770, 1773 AND I X73.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #HORIZONTAL DIRECTIONAL DRILLING (LABORER)

DETERMINATION: SC-102-1184-1-2017-2
ISSUE DATE: August 22, 2017

EXPIRATION DATE OF DETERMINATION: June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director -Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.

Emnlover Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension Vacation! Training Other Hours Totai Daily Saturdayh Sunday/

(Joumeyperson} Hourly and Holidays Payments Hourly Holiday
Rate Welfare Rate 1 1/2x l l/2x 2x

GROUPI

(Drilling Crew Laborer) $34.65 $7.12 $3.88 $3.12 $0.40 $0.98 8 X50.15 67.475 67.475 $ 4.80
GROUP II

(Vehicle Operator/Hauler) $34.82 $7.12 $3.88 $3.12 $0.40 $0.98 8 $50.32 67.730 67.730 $85.14
GROUP III

(Horizontal Directional Drill Operator) $36.67 $7.12 $3.88 X3.12 $0.40 $0.98 8 $52.17 70.505 70.505 $88.84
GROUP IV

(Electronic Tracking Locator,
Subsurface Imaging Laborer) X38.67 $7.12 $3.88 $3.12 $0.40 $0.98 8 $54.17 73.505 73.505 $92.84

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http:l/www.dir.ca.Qov/OPRL/PWAppWaQe/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website athttp:t/www.dir.ca.~ov/dasldas.html.

a Includes an amount for Supplemental Dues.

b In the event, due to inclement weather, major equipment breakdown, or similar Act of God, it is not reasonably possible to complete forty (40) hours of work
Monday through Friday, then the balance of the forty (40) hours may be worked on Saturday at the straight-time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shalt be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If tl~e prevailing rate is nor based on a collectively bargained rate, the holidays upon which Ylie prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Gode. You may obtain the holiday provisions for the current determinations on the Internet at
http:/Iwww.dir.ca.goy/OPRL/DPreWaeeDetennination.hhn. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director -Research Unit at (415.) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel andlor subsistence provisions for the current determinations on the Internet
at http:((www.dir.ca.goy/OPRL/DPreWa~eDetermination.hrin Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting tl~e Office of the Director -Research Unit at (415) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDG[NG PROJECTS

DETERMINATION: SC-23-102-1~-2Q17-1

CRAFT: TUNNEL WORI{ER (LABORER)

ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: June 30, 2018* Effective until superseded by a ne~v determination issued by the Director of
Industrial Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if
no subsequent determination is issued.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa
Barbara, and Ventura Counties.

Employer Payments Straight-Time Overtime Houriv Rate
Classification Basic Health Pension Vacation( Training Other Hours Total Daily Saturday Sunday
(Joumeyperson) Hourly and Holiday Payments Hourly and

Rate Welfare Rate 1 1/2X° i i/2X° Holiday

Group I $39.04 $7.12 $7.53 x$4.59 $0.69 $0.61 8 $59.58 $79.100 $79.100 $98.6?
Group II $39.36 $7.12 $7.53 x$4.59 $0.69 $0.61 8 $59.90 X79.580 $79.580 $99.26
Group III $39.82 $7.12 $7.53 x$4.59 $0.69 $0.61 8 $6036 $80.270 $80.270 $100.18
Group IVe $40.51 $7.12 $7.53 x$4.59 $0.69 $0.61 8 $61.05 $81305 $81.305 $101.5G

a Includes an amount per hour worked for supplemental dues.

b The classification "Shaft and Raise Work" shall be applicable to all work from the entrance to the shaft or raise and including surge chambers. This
classification shall apply to all work involving surge chambers up to ground level.

`All work performed over 12 hours in a single work day shall be paid for at double time (2x).

CLASSIFICATIONS

GrOUp I Groun III
Batch Plant Laborer Blaster
Bottom Lander Driller
Changehouseman Poruderman
Dumpman Cherry Pickennan
Outside Dumpman Grout Gunman
Loading and Unloading Agitator Cars Jackleg Miner
Nipper Jumbo Man
Pot Tender using mastic or other materials Kemper and other Pneumatic Concrete Placer Operator
Rollover Dumpman Miner -Tunnel (hand or machine}
Shotcrete Man (helper) Micro-Tunneling, Micro-Tunneling Systems
S~uamperBrakemen (Brakeman and Switchman on tunnel work) Nozzleman
Tool Man Powderman-Primer House
Top Lander Primer Man
Tunnel Materials Handling Man Sandblaster

Group II
Bull Gang Mucker
Trackman
Chemical Grout Jetman
Chucktender
Cabietender
Concrete crew-include Rodders and Spreaders
Grout Mixerman
Grout Pumpman

V ibratorman
Jack Hammer Pneumatic Tools (except driller)

Segment Erector
Steel Form Raiser and Setter
Timberman, Retimberman, wood or steel
Tunnel Concrete Finisher

Group IV
Shaft and Raise Workb
Diamond Driller

RF.COGMZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a coliecrivety bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Govenunent Code. You may obtain the holiday provisions for the current determinations on the Internet at http:l/www.dir.ca.Qov{OPRL/DPreWaeeDetermination.htm.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director -Research Unit at (415) 703-4774,
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:!(www.dir.ca.Qov/OPRL/DPreWaeeDeterminakion.hhn. Trivet and/or subsistence requirements for current or superseded determinations may be obtained by
contacring the Office of the Director - Reseazch Unit at (415) 703-4774,
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D
etermination: C

-
M
T
-261-X-258-2016-1

Issue Date: February 22, 2016
E
xpiration date o

f
 determination: June 3

0
,
 2
0
1
6
*
 Effective until superseded b

y
 a n

e
w
 determination issued b

y
 the Director o

f
 Industrial

R
elations. Contact the Office o

f
 the Director -Research Unit at (

4
1
5
)
 7
0
3
-
4
7
7
4
 for the n

e
w
 rates after 1

0
 days f

r
o
m
 the expiration date, if n

o
subsequent determination is issued.
L
ocalities: All localities within L

o
s
 Angeles, O

r
a
n
g
e
 a
n
d
 Ventura Counties.
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e N
e
w
 hires will be subject Yo employment at hourly rates that are four dollars ($4.00) less, three dollars ($3.00) less, rivo dollars ($2.00) less, and one dollar ($1.00) less than the

straight time hourly rate for time periods o
f
 twelve (

1
2
)
 months each until they reach the Journeyman basic hourly rate.

T
he contribution applies to all hours until $1040.50 is paid for tlae month.

$
1.09 after 4

 months o
f
 service

$
1.54 after 1 year o

f
 service

$
2.00 after 7

 years o
f
 service

$
2.45 after 14 years o

f
 service

a Includes $0.64 for Holidays after four (
4
)
 months, which would be deducted from the VacationJHoliday rate if you choose to adopt the paid days off enumerated in the Holiday

P
rovisions.

e E
m
e
r
g
e
n
c
y
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o
r
k
 and breakdown o

n
 Sundays shall be paid at time and one-half (1 %

x
)
 the straight time rate.
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 Holidays upon which the genera] prevai(in~ hourly w

a
g
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 rate for Holiday w

o
r
k
 shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type o
f
 worker employed o

n
 the project, which is o

n
 file with the Director o

f
 Industrial Relations. 

If the prevailing
rate is not based o

n
 a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6

7
0
0
 of the Government Code. Y

o
u

m
ay obtain 

the holiday provisions for the current determinations o
n
 
the Internet at htro://ww~v.dir.ca.gov/OPRUPWD. 

Holiday provisions for current or superseded
d
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a
y
 be obtained by contacting the Office o

f
 the Director -Research Unit at (4

1
5
)
 703-4774.
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 travel and/or subsistence payments to

e ach worker to execute the work. Y
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 the Internet at ht_pt :l/www.dir.ca.~ov/OPRUPWD.
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)
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D
etermination: C
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D
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-830-261-10-2016-1

Issue D
a
t
e
:
 August 2

2
,
 2
0
1
6

E
xpiration date o

f
 determination: September 30, 2

0
1
6
*
 Effective until superseded b

y
 a n

e
w
 determination issued b

y
 the Director o

f
 Industrial

R
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f
 Labor Statistics and Research at (

4
1
5
)
 703-4774 for the n

e
w
 rates after 1

0
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r
o
m
 the e~cpiration date, if

no
 subsequent deternunation is issued.

L
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s
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o
,
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n
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a
n
 D
i
e
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o
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a T
h
e
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o
r
k
 up to $355.00 per month.

b $0.65 after 2
 years o

f
 service

$
0.98 after 5

 years o
f
 service

$
1.31 after 9

 years o
f
 service

°Rate applies to w
o
r
k
 in excess o

f
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8
)
 hours daily and forty (

4
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 hours weekly.

*
There is no predetermined increase applicable to this determinatio~t.
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f
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 the project, which is o
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f
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If the prevailing
rate is not based o
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 a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6
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 the Government Code. Y

o
u

m
ay obtain the holiday provisions for the current determinations o

n
 
the Internet at http:!/www.dir.ca.eov/OPRL/PWD. 

Holiday provisions for current or superseded
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a
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e
 Unit at (
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 Sections 1773.1 and 1773.9, contractors shall m
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 travel and/or subsistence payments to

each worker to execute the work. Y
o
u
 m
a
y
 obtain the travel and/or subsistence requirements for the current determinations o

n
 the Internet at http:/1www.c:ir.ca.~ov/OPRL/PWD.

T
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y
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 Unit at (
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5
)
 703-47"'4.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.]

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TEAMSTER

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: SC-23-261-2-2017-2

ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: June 30, 2018** The rate to be paid for work performed after this date has been determined. If
work will extend past Yhis date, the new rate must be paid and should be incorporated in contracts entered into no~v. Contact the Office of the
Director -Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara
and Ventura Counties

Employer Payments Straight-Time Overtime Hourly Rates
Classification` Basic Health Pension Vacation/ Training Other Hours Totat Dailya Saturday d Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday

Rate Welfare Rate 1 t/2X 1 112X 2X

Group I 29.59 17.47 5.60 3.OSa ].62 .45 S 57.78 72.575 72.575 8737
Group II 29.74 17.47 5.60 3.OSa 1.6? .45 8 57.93 72.80 72.80 87.67
Group III 29.87 17.47 5.G0 3ASa 1.62 .45 $ 58.06 72.995 72.995 87.93
Group IV 30.06 17.47 5.60 3.OSa 1.62 .45 8 58.25 73.28 73.28 883 ]
Group V 30.09 17.47 5.60 3.OSa 1.62 .45 8 58.28 73325 73325 88.37
Group VI 30.12 1.7.47 5.60 3.OSa 1.62 .45 8 58.31. 7337 7337 88.43
Group VII 30.37 17.47 5.60 3.OSa 1.62 .45 8 5$.56 73.745 73.745 88.93
Group VIII 30.62 17.47 5.60 3.OSa 1.62 .45 8 58.81 74.12 74.12 89.43
Group IX 30.8? 17.47 5.60 3.053 1.62 .45 8 59.01 74.4? 74.42 89.83
Group X 31.12 17.47 5.60 3.05 1.62 .45 8 59.31 74.87 74.87 40.43
G[oup XI 31.62 17.47 5.60 3.OSa 1.62 .4~ 8 59.81 75.6? 75.62 91.43

Subjourneymanb

0-?000 hours 15.80 17.47 5.60 1.90° 1.62 .45 8 42.84 50.74 50.74 58:64
?001-4000 hours 17.80 17.47 5.60 2.15a 7.62 .45 8 45.09 53.99 53.99 62.89
4001-6000 hours 19.80 17.47 5.60 2.40a 1.62 .4~ 8 47.34 57.24 57?4 67.14
Over 6000 hours and thereafter at journeyman rates

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http:/Iwww.dir.ca.goy/OPRL/PWAppWaQelPWAppWageStart.asp . To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca. eov(das(das.html.

a Includes an amount for Supplemental Dues.

b Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.

For classifications within each group, see page 21A.

d Rate applies to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other overtime is paid at the SundaylHoliday
double-time rate.

RECOGNIZED ROLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays

in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file

with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the
prevailing rate shall. be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current

determinations on the Internet at httn:/Jwww.dir.ca.goy/oprl/DPreWa~eDetermination.htm. Holiday provisions for current or superseded

determinations may be obtained by contacting the Office of the Director -Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
andlor subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.eov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director -Research Unit at (415) 703-4774.
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DETERMINATION: SG23-261-2-2017-2

Group I

Warehouseman and Teamster

Groua II

Driver of Vehicle or Combination of Vehicles - 3 axles
Traffic Control Pilot Car, excluding moving heavy equipment permit

load

Truck Mounted Power Broom

Group III

Driver of Vehicle or Combination of Vehicles - 3 axles
Bootman

Cement Mason Distribution Truck
Fuel Truck Driver

Water Truck - 2 axles

Dump Truck of less than 16 yards water level
Erosion Control Driver

Group IV

Driver of Transit Mix Truck-Under 3 yds
Dumperete Truck Less than 6 U2 yards water level
Truck Repairman Helper

Groan V

Water Truck 3 or more axles
Warehouseman Clerk

Slurry Truck Driver

Grouu VI

Driver of Transit Mix Truck - 3 yds or more
Dumperete Truck 6 1/2 yds water level and over
Driver of Vehicle or Combination of Vehicles - 4 or more axles
Driver of Oil Spreader Truck

Dump Truck 16 yds to 25 yds water level

Side Dump Trucks
Flow Boy Dump Trucks

Group VII

A Frame, Swedish Crane or Similar

Forklift Driver

Ross Carrier Driver

Truck Greaser and Tireman - $0.50 additional for Tireman
Pipeline and Utility Working Truck Driver, including
Winch Truck and Plastic Fusion, limited to Pipeline and
Utility Work

Working Truck Driver

Groua VIII

Dump Truck of 25 yds to 49 yards water level

Truck Repairman

Water Pull Single Engine

Welder

Group IX

Truck Repairman Welder

Low Bed Driver, 9 axles or over

Group X

Water Pull Single Engina with attachment

Dump Truck and Articulating - 50 yards or more water level

Groua XI

Water Pull Twin Engine

Water Pull Twin Engine with attachments

Winch Truck Driver - $0.25 additional when operating a Winch
or similar special attachments

21A



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUAl~IT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TEAb1STER (SPECIAL SHIFT)

(APPLIES ONLY TO WORK ON TAE CONSTRUCTION SITE)

DETERMINATION: SG23-26]-2-2017-2

ISSUE DATE: August 22, ?017
EXPIRATION DATE OF DETERMINATION: June 30, 2018**The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director -Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara
and Ventura Counties

Employer Payments Straight-Time Overtime Hourly Rates
Classification° Basic Health Pension Vacation/ Training Other Hours Total Dailyd Saturdays Sunday!
(Journeyperson} Hourly and Holiday Payments Hourly Holiday

Rate Welfare Rate 1 U2X 1 Il2X 2X

Group I 30.09 17.47 5.60 3.OSa 1.6? .45 8 58.?8 73.325 73325 88.37
Group II 30.24 17.47 5.60 3.OSa 1.62 .45 8 58.43 73.55 73.55 88.67
Group III 30.37 17.47 5.60 3.OSa 1.62 .45 8 58.56 73.745 73.745 88.93
Group IV 30.56 17.47 5.60 3.OSa 1.62 .45 8 58.75 74.03 74.03 8931
Group V 30.59 17.47 5.60 3.OSa 1.62 .45 8 58.78 74.075 74.075 8937
GCoup VI 30.6? 17.47 5.60 3.OSa 1.62 .4~ 8 58.81 74.12 74.12 89.43
Group VII 30.87 17.47 5.60 3.OSs 1.63 .45 8 59.06 74.495 74.495 89.93
Group VIII 31.12 17.47 5.60 3.OSa 1.62 .45 8 59.31 74.87 74.87 90.43
Group IX 31.32 17.47 5.60 3.OSa 1.62 .45 8 59.51 75.17 75.17 90.$3
Group X 31.62 ] 7.47 5.60 3.OSa 1.62 .45 8 59.81 75.6? 75.62 91.43
GCoup XI 32.12 17.47 5.60 3.OSa 1.62 .45 8 6031 7637 76.37 92.43

Subjoumeymanb

0-?000 hours 15.80 17.47 5.60 1.90a 1.62 .45 8 42.84 50.74 50.74 58.64
2001-4000 hours 17.80 17.47 5.60 2.15a 1.62 .45 8 45.09 53.99 53.99 62.89
4001-6000 houCs 19.80 17.47 5.60 2.40a 1.62 .45 8 4734 57.24 57.24 67.14
Over 6000 hours and thereafter at journeyman rates

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet c~
http:l/www.sir.ca.goy(OPRL/PWAppWagelPWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca. soy/dasJdas.htm 1.

a Includes an amount for Supplemental Dues.

b Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.
`For classifications within each group, see page 21 A.

d Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. All other overtime is paid at the Sunday/Holiday double-time
rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of ~~~orker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current

determinations on the Internet at http:/hvww.sir.ca.goy/oprl/DPreWageDetermination.htm. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and(or subsistence provisions for the current
determinations on the Internet at http://www.sir.ca.goy/oprUDPreWa~eDetermination.htm. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177Q, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PR07ECTS

CRAFT: #TEAMSTER (SECOND SHIFT)

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: SC-23-261-2-2017-2

ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: June 30, 2018** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director -Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara
and Ventura Counties

Employer Payments Straight-Time Overtime Hourly Rates
Classification° Basic Health Pension Vacation/ Training Other Hoursd Total Daily Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday

Rate Welfare Rate 1 I/2X 1 1/2X 2X

Group I 30.59 17.47 5.60 3.OSa 1.62 .45 8 58.78 74.075 74.075 8937
Group II 30.74 17.47 5.60 3.OSa 1.62 .45 8 58.93 7430 7430 89.67
Group III 30.$7 17.47 5.60 3A53 1.62 .45 8 59.06 74.495 74.495 89.93
Group IV 31.OG 17.47 5.60 3.05a 1.62 .45 8 59.25 74.78 74.78 90.31
Group V 31.09 17.47 5.60 3.05 1.62 .45 8 59.28 74.825 74.825 90.37
Group VI 31.12 17.47 5.60 3.OSa 1.62 .45 8 5931 74.87 74.87 90.43
Group VII 3137 17.47 5.60 3.O~a 1.62 .45 $ 59.56 75.245 75.245 9093
Group VIII 3 L62 17.47 5.60 3.OSa 1.62 .45 8 59.81 75.62 75.62 91.43
Group IX 31.82 17.47 5.60 3.05a 1.62 .45 8 60.01 75.9? 75.9? 91.83
Group X 32.12 17.47 5.60 3.OSa 1.62 .45 8 6031 7637 76.37 92.43
Group XI 32.62 17.47 5.60 3.05° 1.62 .45 8 60.81 77.12 77.13 93.43

Subjoumeymanb

0-2000 hours 15.80 17.47 5.60 1.90a 1.62 .45 8 42.84 50.74 50.74 58.64
2001-4000 hours 17.80 17.47 5.60 3.I Sa 1.62 .4~ 8 4.09 53.99 53.99 62.89
4001-6000 hours 19.80 17.47 5.60 2.40a 1.62 .45 8 4734 57.24 57.24 67.14
Over 6000 hours and thereafter at journeyman rates

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http:(lwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September
27, ?412, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:lhvww.dir.ca. Qov/das/das.html.

Includes an amount for Supplemental Dues.

b Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.
For classifications within each group, see page 21 A.

d The third shift shall work 6.5 hours, exclusive of meal period, for which 8 hours skraight-time shall be paid at the non-shift rate, Monday through
Friday.

e Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. All other overtime is paid at the Sunday/Holiday double-time
rate.

RECOGNIZED HOLIDAYS: Holidays upon which the genera] prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
'v1'it~1 t~1S ~IiEGtOT 02 ~TiQUSTidi ~12jaTi~IIJ. ~~t11~ Yi 4 ~ uitiiig CdiZ IS Il6~ ~7aSP,d t7u .~ ~u1~~~u~. cl~ F73CgSiT1eC~ Z2f~, t~l~ }IOIiC~3}'S UjJO[7 W~ilG~l ~~]e

prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Internet at http://ww~v.dir.ca.~v(oprl/DPreWaeeDetermination.htm. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director -Research Unit aC (415) 703-4774.

TRAVEL AND/OR SfJBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel

and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.eov/oprl/DPreW2geDetermination.hhn. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director -Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, t773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SPECIAL SHIFT)

DETERitiIINATION: SG23-63-2-2017-1D1

I55UE DATE: August.?2, 2017
EXPIRATION DATE OF DETERMINATION: June 3Q 2018** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kem, Los Angeles, hfono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Emotover Par~cnents Straieht -Time Overtime fIourly hate
CLASSIFICATION Basic Hourly Health and Pension Vacation/ Training Other Hours Totat Daily Saturday Sunday/
(Joumeyperson) Rate Welfare Holiday (a) PayTnents Hourly Rate (b) (c) Holiday

1 Il2X ] 1/2X 2X
Classification Groups

Group 1 $4528 $11.45 $9.65 $3.55 $1.00 $039 8 $71.3? $93.960 $93.960 $116.60
Group 2 $47.06 $11.45 X9.65 $3.55 $1.00 $0.39 8 $73.10 $96.630 $96.630 $120.16
Group3 $49.06 $11.45 $9.65 $3.55 $1.00 $0.39 8 $75.10 $99.630 $99.63Q $124.16

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http:/lwtivw.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July t, 2008 and prior to September 27, 20 t2, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/dasJdas.html.

'' Includes an amount withheld for supplemental dues.

n Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED IlOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may oUtain the holiday provisions for the current determinations on the Internet at http:l/wlvw.dir.ca.govlOPRUDPreWageDeterminatioahtm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office oFthe Director-Researoh Unit at (415) 703-4774.

TRAVEL ANU/OR St7B5ISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the wrork. You may obtain the travel and/or subsistence prooisions for the current determinations on the Internet at
http:{/wow.dir.ca.gov/OPRUDPreWageDetermination.hhn. Travel andlor subsistence requirements for current or superseded determinations may be obtained by contacting the
Oftice of the Director -Research Unit at (415) 703-4774.

r'

CLASSIFICATIONS:

GROUPI

Field Soils and Materials Tester

Field Asphaltic Concrete (Soils and Materials Tester)

Field Earthwork (Grading excavation and Filling)

Roof Inspector

Water Proofer

GROUP II

AWS-GWI Welding Inspector

Building !Construction Inspector

Licensed Grading Inspector

Reinforcing Steel

Reinforced Concrete

Pte-Tension Concrete

Post-Tension Concrete

Structural Steel and Welding Inspector

Glue-Lam and truss Joints

Truss-Type Joint Construction

Shear Wall and Floor System used as diaphragms

Concrete batch Plant

Spray-Applied Fireproofing

Structural masonry

Group Ili

Nondestructive Testing (NDT}

I OG



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SEGTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #B(JILDINGICONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (MULTI-SHIFT)

DETERMIlYATION: SG23-63-2-2017-1 D2

Issue Date: August 22, 2017

EXPIRATION DATE OF DETERI~IINATIpN: June 3Q 2013"* The rate to be paid for work performed after this date has been determined. Ifwork will extend past this
date, the ne~v rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -Research Unit for specific rates at (415} 703-477A.

LOCALITY: All localities within Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight —Time Overtime Aourly Rate
CLASS[FIGATION Basic Hourly Ftealth and Pension Vacation/ Training Other Hours (d) Total Daily Saturday Sunday/
(Journeypersc~n) Rate Welfare Holiday (a) Payments Hourly Rate (b) (c) Holiday

1/2X 1 1/2X 2X
Classification Groups

Group I $45.78 5ll.45 $9.65 $3.55 $1.00 $0.39 8 $71.82 $94.710 $94.710 $117.60
Group2 $47.56 $11.45 $9.65 $3.55 $1.00 $039 3 $73.60 $97380 $97380 $121.16
Group3 $49.56 $11.45 $9.65 $3.55 $(.00 X034 8 $75.60 $!00380 $100380 $125.16

# Indicates an apprenticeable crag. The current apprentice ~i~age rates are available on the Internet ~ http:/hvww.dir.ca.govlOPRUPWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/hv~vw.dir.ca.gov/das/das.html.

Includes an amount withheld for supplemental dues.

h Rate applies to the Frst 4 overtime hours. All other daily overtime is paid at the Sunday rate.

Rate applies to the first 12 hours worked. All okher time is paid at the Sunday rate.

d The Third Sl1ift shall work 6.5 hours, exclusive ofineal period, for which 8 hours straight-time shall be paid at the non-shift rate, Monday thamgh Friday.

RECOGNI7ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate far Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type oFwQrker employed on the project, which is on file with the Director of Industrial Relations. IF the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing Tate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://a~vw.dicta.govlOPRL/DPreWa~eDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director— Research Unit at (415) 703-4774.

TI2r1VEL AND/OR SUBSISTEiVCE PAYMENT: 1n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/Iwo+,tiv.dir.ca.goy/OPRL/DPreWageDetermination.hhn. Travel and/or subsistence requirements for curtent or superseded determinations may be obtained by contacting the
Office of the Director —Research Unit at (415) 703-4774.

CLA55IFICATtaNS:

GROUPI

Field Soils and Materials Tester

['field Asphaltic Concrete (Soils and Materials Tester)

Field Earthwork (Grading Excavation and Filling)

Roof Inspector

Water Proofer

GROUP II

AWS-CWI Welding Inspector

Building I Construction Inspector

Licensed Grading Inspector

Reinforcing Steel

Reinforced ConereCe

Pre-Tension Concrete

Post-Tension Concrete

Structural Steel and Welding Inspector

iiiue-Lam and truss Joints

Truss-Type Joint Construction

Shear Wall and Floor System used as diaplu~agms

Concrete batch Plant

Spray-Applied Fireproofing

Shuctural masonry

Group III

Nondestructive Testing (NDT)

l OH



GEtiERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTffir~lL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND t7~3.1

FOR COM:~tERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION ANQ DRE~GTNG PROJECTS

CIL~FT: #CARPENTER AND RELATED TRADES
DETERMINATION: SC-23-31-2-2017-2
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETEFLtiiINATION: June 30, 20l8** Tlie rate to be paid for work pert'ormed after this date leas been determined. Ifwork will extend past this date, the new rate
must 6e paid and sUould be incorporated in contracts entered into now. Contact tl~e Office of the Director - Research Unit for specific rates at (415) 703-4774.
LOCALII`Y: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San $ernardino, San Luis Obispo, Santa Barbara, and Ventura wunties.

Emnlover Payments SttaicUt-Time Overtime Hourly Rate
Classification Basic Healtli Total DailyR Saturday b Sunday
(Joumeyperson} Hourly and Vacation! Hourly and

Rate Welfare Pension Holiday Training Other Hours Rate t I/2X 1 1l2X Hotiday
° AREA 1
Carpenter` h, Cabinet Installer, Insulation

Installer, Hardwood Floor Worker,
Acoustical Installer $41.25 $7.10 $4.91 $5.60 $0.57 $039 8 $59.82 $30.445 $30.445 $101.07

Pile Drn~erman', Dertrck Bargeman,
Rockslinger, Bridge or Dock Carpenter,
Cable Splicer 4138 7.10 4.91 5.60 Q,57 0.39 8 59.95 80.64 80.64 10133

Bridge Carpenter` 41.33 7.10 49l 5.60 0.57 0.39 8 54.95 80.64 80.64 101.33
Shingle` 41.38 7.10 4.91 5.60 0.57 0.39 8 59.95 80.64 80.64 1OL33
Saw Filer 4134 7.10 4.91 5.60 0.57 0.39 8 59.91 80.58 80.58 10125
Table Power Saw Operator 4135 7.10 4.91 5.G0~ 0.57 039 8 59.9? 80.595 80.595 101.27
Pneumatic Nailer or Po~a•er Stapler 41.50 Z IO 4.91. 5.60 0.57 039 8 60.07 80.82 80.82 101.57
Roof Loader ofStiingles 25.97 7.10 4.9t 5.60 0.57 0.39 S 47.54 62.025 62.025 76.SI
Scaffold Builder 32.45 7.10 4.91 5.60 Q.57 0.39 8 5 L02 67245 67245 83.47
Mitlwright` 41.75 7.10 4.91 5.60 0.57 0.59 8 G0.52 81.395 8 L395 10227
HeadRockslinger 41.48 7.10 49! 5.60 0.57 039 8 60.05 80.79 50.79 10(.53
Rock Bargeman or Scowman 41 ~8 7.10 4.91 5.60E 0.57 039 8 59.85 80.49 80.49 10113
Diver, Wet (Up To 50 Ft Depth) ° °90.76 7.10 4.91 5.60 0.57 0.39 8 10933 154.71 154.71 ?00.09
Diver, (Stand-By)° e4538 ZIO 491 5.6Qr 0.57 0.39 8 G3.95 86.64 86.64 10433
Diver's Tenders 4438 7.10 4.91 5.60 0.57 0.39 8 62.95 85.14 85.14 107.33
Assistant Tender (Diver's) ̀' 41.33 7.10 4.91 5.60 0.57 0.39 8 5995 80.64 80.64 101.33

°AREA 2
Carpentef ", Cabinet Installer, Insulation
Installer, F[ardwood Floor Worker,
Acousficallnsta(ler 40.63 7.10 4.91 5.60 0.57 039 8 59:25 79.59 79.59 99.93

Sl~ingle~` 40.8? 7.10 491 S.GO~ 0.57 039 8 5939 79.80 79.80 100.21
Saw Filer 40.63 7.10 4.91 5.60 0.57 0.39 8 59.25 79.59 79.59 99.93
Table Power Saw Operator 41.78 7.10 4.91 5.60 0.57 039 8 60.35 81.24 31.24 102.13
Pneumatic Nailer or Power Stapler 40.94 7.10 4.91 5.60 0.57 0.39 8 59.51 7993 79.98 100A5
Roof Loader of Shingles 28.57 7.10 4.91 5.60 0.57 039 8 47.14 61.425 61.425 75.71

DETERhtIYATION: SC-31-741-I-2017-1
ISSUE DATE: Augus[22, 2017
EkPIRATION DATE OF DETERtiiINATION: May 31,2018* Effective until superseded by a new determination issued by the Director of Industrial Relations.Contact die Office of tl~e
Director- Research Unit at (4l5) 703-4774 for new rates after] 0 days from tl~e expiration date, if no subsequent determination is issued.
LOCALITY: All localities within Imperial, inyo,Kem, Los Angeles, Mono, Orange,Riverside, San Bernardino,San Luis Obispo,Santa E3arbara, and Ventura counties.

Emolover Payments Strai~hk-Time Overtime Houdv Rate
Classification Basic HealHi Vacation! Total Daily Saturday/~ Holiday
(Joumeyperson} Hourly end and Hourly Sunday

Rate Welfare Pension Holiday Training Hours Rate 1 12X 1 1T2X 2X

Terrazzo Installer $38.10 7.10 49l 3.93r 0.52 8 54.56 73.6f 73.61 92.66
TerraaoFinisher 31.60 ZIO 4.41 3.93 0.52 8 48.06 63.86 63.86 79.66

# Indicates an apprenticeable craft. Tl~e current apprentice wage rates are available on the Internet Q http~!lwwly sir ca eovlOPRLlPWAonWaee/PtiVAppWaeeStart asp. To obtain any
apprentice wage rates as of July 1, 2003 and prior to September 27, 2012, please congct the Division of Apprenticeship Standards or refer to die Division of Apprenticeship Standards' website
at httn:/lwww.dir.ca.eovldas!das.html.
a. AREA i -Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura counties.
AREA 2 - ]nyo, Kem, and Mono counties. For Bridge Carpenter, Scaffold Builder, Pile Driverman, Derrick Bargeman, Rockslinger, Bridge or Dock Carpenter, Cable Splicer, Millwright,
Head Rockslinger, Rock Bargeman or Scowman, Diver, Wet (Up to 50 Ft. Deptl~), Diver (Stand-By), Diver's Tender, and Assistant Tender (Diver's) tales, please see Area 1 as this rate
applies to Area 2 as well. Basic Hourly Rates. for Area 2 include an additional amount deducted for vacation/holiday.

b. First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after drat paid at double (2x} die straight time rate. Saturdays in the same work week maybe worked at
straight-time rates if a job is shut down during the normal work week due to inclement weather, major mechanical 6reakdovm or lack of materials beyond die control of tl~e Employer.

c. When performing welding work requiring certification, classification will receive an additional 51.00 per hour.
d. Shall receive a minimum of 3 Fours pay for any day or part U~ereof.
e. For specific rates over 50 ft depd~, wntact Use Office of die Director -Research Unit. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control
Vehicle Operators, and Remote Operated Vehicle Operarors, as wel(as rates for Pressurized Bell Diving and Saturafion Diving are available upon request.

f. Includes an amount for supplemental dues.
g. All overtime worked Mon -Fri shall be paid at 1 1!2 times tUe straight pme rate for the first four (4) Uours and double (2x) the straight time for work performed after twelve (12) hours.
h. A Carpenter w8o performs work of forming in Uie construction of open cut sewers or storm drains shall receive a premium of thirteen cents ($0.13) per hour in addition to lus Carpenter's

scale. This premium shalt apply only on an operation in which horizontal lagging is used in conjunction wide Steel H-Beams driven or placed in pre-drilled holes, for that portion of a lagged
trench against wUich concrete is poumd, namely, as a substitute for back forms, which work is performed by pile drivers.

i. When performing welding work requiring certification, classification will receive an additional $1.00 per hone An additional $0.50 per hour when handling or working wide new pressure-
treated creosote piling or timber, or driving of used pressure-treated creosote piling,

j. Saturdays in tl~e same work week maybe worked at straight-time rates iFa job is shut down during the normal work week due to inclement weather, major mechanical breakdo~rn or lack of
materials beyond the control of the Employer. Work on Sunday, if it is die 'N' consecutive workday, shall be paid at double (2x) the straiglu-time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreemrnt, applicable to the particular daft,
classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rats is not based on a collectively bareained mte, the holidays upon which the prevailing
rate shalt be paid shall be as provided in Serrion 670Q of We Government Code. You may obtain the holiday provisions for the current detrnninatians on the Internet at
httn;IrnRozv.sir.caeav;OPRUDPreWaeeDetetmina6on.htrn. Holiday provisions for cumnt or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contcacto~s sha71 make travel and~'or subsistence payments to each worker to execute the work. You may
obtain the have( aneL'or subsistrnce provisions for the current determinations on the Internet at htto:/hvcvw.sir.ca.eav,'QPRUDPreWaeeDetecmination.htrn. Trnvel and~'or subsistence requiremrnts for current or superseded
determinations may be otrtained by contacting the Office of the Director-~ Research IInit at (-015) 703.4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTR.IAI, RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION t1ND DREDGING PROJECTS

CRAFT: #IRON WORKER

DETERMINATION: C-20-X-1-2017-1
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERiVIINATION: June 30, 2017* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director —Research Unit at (415) 703-4774 for the new rates after ten days
after the expiration date if no subsequent determination is issued.

LOCALITY: AlllocaLities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total eDaily bSaturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday

Rate Welfare Rate 11/2X 11/2X

Iron Worker (Ornamental,
Reinforcing, Structural) $36.00 9.55 1332 a 4.00 0.72 2.865 8 66.455 84.455 84.45 102.455

Fence Erector $?9.58 738 8.99 x2.70 0.51 1.90 8 51.065 65.855 65.855 80.645

# Indicates an apprenticeabte craft. The current apprentice wage rates are available on the Internet at
http•l~~awtiv dir ca ¢ov/OPRL/PWApp`VaQe,PWA~pWaQeStart asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http:l/w~vtiv.dir.ca.~ov/das/das.html.
a Includes supplemental dues.
a Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the SundayJHoliday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at
http:/lwww.dir.ca.aov/OPRL/DPreWaaeDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PA~'1VTENT: In accordance with Labor Code Sections 1773.1 and 1773.9, cantractor~ shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel andlor subsistence

,. ,_ ,;
c _ _ _ _.. ~ -, ,.... _ __ ~.,~ ,._... _. ~.~;.. - - , .:tii.~......~; , _ 1 ~.i. u~ . , u;._.,u~~~ui...~uuu;s.11l[li. i ~ati~i

and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVIT CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CEMENT 1~1ASON

DETERMINATION: SG23-203-2-2017-i
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: June 30, 2018** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -Research
Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and
Ventura Counties.

CLASSIFICATION
(JOURNEYPERSON)

Cement Mason, Curb and
Gutter Machine Operator; Clary and
Similar Type of Screed Operator
(Cement only); Grinding Machine
Operator (all types}; Jackson
Vibratory, Texas Screed and Similar
Type Screed Operator;
Scoring Machine Operator

Magnesite, magnesite-terrazzo and
mastic composition, Epoxy,
Urethanes and exotic coatings,
Dex-O-Tex

Floating and
Troweling Machine Operator

Emplover Pavmen~s Straieht-Tune Overtime Hourly Rate
Basic Health Total Sunday/
Hourly and Vacationl Otter Hourly Daily Saturday Holiday
Rate Welfare Pension Holiday Training Payments Hours Rate 11l2X 1 1/2X 2X

$34.50 7.77 8.86 6.71 0.64 0.27 8 58.75 76.00` 76.00` 93.25

$34.62 7.77 8.86 6.71n 0.64 0.27 8 58.87 76.18` 76.18` 93.49

$34.75 7.77 8.86 6.71h 0.64 0.27 8 59.00 76.375` 76375` 93.75

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet c7r
http://www.dir.ca.eov/OPRL/PWAppWaQe(PWAppWa~eStart.asp. To obtain any apprentice wage rates as of July i, 2008 and prior to September 27, Z01?,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http:/hvww.dir.ca.~ov/dasldas.html.
a Saturday in the same work week may be worked at straight-time rate, up to 8 hours on Saturday or when the employee has worked a total of 40 hours in
the work week, if it is not reasonably possible for any individual employee on a particular job site to complete 40 hours of work on a S hour day, b4onday
through Friday, due to inclement weather or similar act of God or a situation beyond the control of the contractor.

b Includes an amount for supplemental dues.
R̀ate applies to the first 4 daily overCime hours and Che first 12 hours worked on Saturday. All other time is paid aY the double time (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director —Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYII~SENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #DREDGER (OPERATING ENGINEER)

DETERMINATION: SC-63-12-23-?017-1

ISSUE DATE: August 22, 2017
EXPIRATIt7N DATE OF DETERMINATION: Jufy 3 i, 2018** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total Dailyb Saturdayb Sunday Holiday
(7ourneyperson) Hourly and Holidays Hourly

Rate Welfare Rate 1 112X 1 1/2X 2X 3X

Chief Engineer, Deck Captain $55.50 11.4 9.6~ 3.85 1.00 0.15 & 76.65 101.925 101.925 127?0 177.75
Leverman 53. 5 11.45 9.65 3.85 1.00 0.15 8 79.65 106.45 106.425 133.20 186.75
Watch Engineer, Deckmate 47.47 11.45 9.65 3.85 1..00 0.15 8 73.57 97305 97305 121.04 168.51

Winchman (Stern Winch on Dredge) 4G92 1(.45 9.65 3.85 1.00 0.15 & 73.0? 96.480 96.480 119.94 166.86
Fireman-Oiler, Leveehand, Deckhand

(can operate anchor scow under

direction of mate), Bargeman 4638 11.45 9.65 3.85 1.00 0.15 8 72.43 95.670 9 .670 118.86 165.24
Dozer Operator 47.5& 11.45 9.65 3.$~ 1.00 0.15 8 73.6$ 97.470 97.470 121.26 168.84
Hydrographic Surveyor 49.01 t 1.45 9.65 3.85 1.00 0.15 8 7 .11 99.615 99.615 124.12 173.13
Barge Mate 46.99 t 1.45 9.65 3.85 1.00 0.15 8 73.09 96.5&5 96.585 120.08 167.07
Welder 48.97 11.45 9.65 3.85 1.00 0.15 8 7 .07 99.555 99.555 124.Q4 173.01

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet hci
http://www.dir.ca.~ov(OPRL/PWAppWa e/~ PWA_ppWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 201?,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at httn:(lwww.dir.ca.Qov/das/das.html.

a Includes an amount for supplemental dues.

e Rate applies Co the first 4 daily overtime hours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of Mlle Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:l/~vww.dir.ca.govloprUDPreWaQeDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Of~~e of the Director- R~~~~~~~R ~Tnit at (415) 7~J3-4774.

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andlor
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.goy/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BIJII,DING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: FENCE BUILDER (CARPENTER)

DETERMINATION: SC-23-31-20-2017-1
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: June 30, 2018* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director —Research Unit at (415) 703- 774 for the new rates after ten
days after the expiration date if no subsequent determination is issued.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Vacation Total Daily Saturdayb Sunday
(Journeyperson) Hourly and and Hourly and

Rate Welfare Pension Holiday Training Other Hours Rate 11/2Xa 11/2X Holiday

Fence Builder $37.29 $7.10 $4.66 $5.00 $0.57 $0.21 8 $54.83 $73.475 $73.475 $92.120

agate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overtime hourly rate.
bSaturdays in the same work week may be worked at straight-time for the first 8 hours if the job is shut down during the normal
work week due to inclement weather, or reasons beyond the control of the employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:/Iwww.dir.ca.goy/OPRLlDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.goy/OPRL/DPreWaQeDetermination.htm. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORMA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS f 770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #Cranes, Pile Driver and Hoisting Equipment (Operating Engineer)

DETERDLINATION: SC-23-63-2-2017-IB
ISSUE DATE: August 22, 2017

EXPIRATION DATE Or DETERIFIINATION: June 3p, 2018** The rate to be paid for work performed after this date has been determined. Ifwork will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -Research Unit For specific rates at (415)703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara,and Ventura counties.

Employer Payments Straight -Time Overtime Hourly Rate
CLASSIFICAT[ON Basic Hourly Health and Pension Vacation/ Training Other Hours Total Daily Saturday (d) Sunday/
(Joumeyperson) Rate Welfare Holiday {a) Payments Hourly Rate (c) Holiday

1 112X 1 U2X 2X

Classification Groups (b)

Group I $4535 $11.45 $9.65 $3.SS $L00 $039 8 $7139 $94.065 $94.065 $ll6J4
Group2 $46.13 X11.45 $9.65 $3.5~ $1.00 X039 8 $72.17 $95.235 $95.235 $II8.30
Group3 $46.4? $11.45 $9.65 X3.55 $1.00 $039 8 $72.46 595.670 $95.670 $118.88
Group4 $46.56 $11.45 Y9.65 $3.55 X1.00 $039 8 $72.60 $95.880 $95.880 $119.16
Groups 546.78 $11.4 $9.6~ $3.55 $1.00 $039 8 $72.82 $96.210 $46.210 $119.60
Group6 $46.89 $11.45 $9.65 X3.55 $I.00 $039 8 $72.43 $96.375 $96.375 $119.82
Group? $47.01 $11.45 $9.65 $3.55 $1.00 $039 8 $73.45 $96.555 $96.555 $130.06
GroupB $47.18 $11.45 $9.65 $3.55 $I.00 $039 8 $732 $96.310 $96.810 $120.40
Group9 $4735 $11.45 $9.65 $3.~5 $1.00 $039 8 $7339 $97.065 $97.065 $120.74
Group 10 $4335 $11.45 $9.65 $3.5~ $1.00 $0.39 8 $7439 $9$.565 $98.565 $122.74
Group 11 $4935 $1 1.45 $9.65 $3.55 $1.00 $039 8 $7539 $140.065 $100.065 $124.74
Group 12 $5035 $11.45 $9.65 $3S5 $1.00 $0.39 8 $7639 $101.565 $101.565 $126.74
Group 13 $5135 $11.45 $9.65 $3.55 51.00 $039 8 $77.39 $103.065 $103.065 $128.74

• #t Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet C http:!/www.dir.ca.goy/OPRL/PWAppWagelPWAppWageStartasp. To
obtain any apprentice wage rates as of Juty 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/hvwlv.dicca.govldas/das.html.

Includes an amount widilield for supplemental dues.

~ For classifications within each group, see page IOB.

Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

~̀ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

NQTE: For Special Shin and Multi-Shift, see pages IOA-I and 10A-2

RECOGNI7ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
a~~reement, applicable to the particular craft, classificarion, or type oFworker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shalt be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http;/hwvw.dir.ca.goy/OPRUDPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contaering the Office of the Director -Research Unit at (415) 703-4774,

TRAVEL AND/OR SllBSISl'ENCE PAYNtENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make Navel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:l/www.dir.ca.goy/OPRL/DPreWageDetermination.hhn. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director- Research Unit at (415) 703-4774.
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Determination: SG23-63-2-2017-1B; SG23-63-2-2017-1B1; SG23-63-2-2017-1B2

CLASSIFICATIONS:
GROUPI GROUP9
Engineer Oiler Crane Operator (over 25 tons, up to and including 50 ton M.R.C.)

Derrick Bazpe Operator (over 25 rons, up to and including 50 ton M.R.C.)

CROUP Z Hi~Uline Cableway Operator

Truck Crane Oiler Hoist Operator, Stiff Legs, Guy Derrick or similar type (over 25 tons, up to and including 50
ton M.R.C.)

GROUP3

A-Frame or Winch "Truck Operator

Ross Carrier Operator (Jobsite)

K-Crane

Polu Crane Operator

Self Erecting Tower Crane Operator Maximum Lifting Capacity ten (10) tons.

GROUP4

Bridge-Type IInloader and Turntable Operator

}ielicopter Hoist Operator

Snobble Unit (pin-n-go or similar type}

GROUPS

Hydraulic Boom Tmck/Knuckleboom

Stinger Crane (Austin-Western or similar type)

Tugger Hoist Operator (I drwn)

GROUP6

Bride Crane Operator

Cretor Crane Operator

Hoist Operator (Chicano Boom and similar type)

Lift Ivtobile Operntor

Lift Slab Mao6ine Operator (Va~tborg and snnilar types)

Material Hoist and'or Manlift Operator

Polar Gantry Crane Operator

Prentice Self-Loader

Self Climbing Scaffold (or sunilar type)

Shovel, Dragline, Clunshell Operator (over 3!d yd and up to 5 cu yds, M.R.C.)

Silent Piler

Tu~,ger Hoist Operator (2 dmtn}

GROUP?

Pedestal Crane Operator

Shovel, Dragline, Clamshell Operator (over 5 cu yds, M.R.CJ

Tower Crane Repairman

Tugger Hoist Operator (3 drum)

GROUPS

Crane Operator (up to and including 25 ton capacity)

Crawler Transporter Operator

Derrick Barge Operator (up to and including 25 ton capacity)

Hoist Operator Stiff Legs, Guy Demck or similar type (up to and including 25 ton capacity)

Shovel, Dragtine, Claznshell Operator (over 7 cu yds M.R.C.)

GROUP 10

ABI/Fundex Machine

Crane Operator (over 50 tons, up to and including 100 ton M.R.C.)

Derrick Barge Operator (over 50 tons, up [o and including 100 ton M.R.C.)

FIoist Operator, Stiff begs, Guy Derrick or similar type (over 50 tons, up to and including
l00 ton h1.R.C.)

Mobile Tower Crane pperator (over 50 tons, up to and including 100 ton b7.R.C.}

Shovel, Dragline, Clamshell Operator (over 10 cu. yrdsJ

GROUP 11

Crane Operator (over 100 tons, up to and including 200 ton M.R.C.)

Derrick Barge Operator {over 100 tons, up ro and including 200 tons M.R.C.)

Hoist Operator, Stiff Legs, Guy Demck or similar type (over 100 tons, up to and including
200 ton hi.RC.)

Mobile Tower Crane Operator (over 100 tons, up m and including 200 ton M.R.CJ

Tower Crane Operator and Tower Gantry

GROUP I2

Crane Operator (over 200 tons, up to and including 300 tons t4.R.C.)

Derrick Bar€;e Operator (over 200 tons, up to and including 300 tons ht.R.C.)

Moist Operator, Stiff Legs, Guy Derrick or similar type (over 200 tons, up to and including
300 ton M.R.C.)

hto6ile Tower Crane Operator (over 200 tons, up to and including 300 ton M.R.C.}

GROUP t3

Crane Operator (over 300 tons)

Detrick Ba be Operaror (over 300 tons}

Helicopter Pilot

Hoist Operator, Stiff Legs, Guy Derrick or similar type (over 300 tons)

Hydraulically Controlled Li$ Gantry Operator SCR Lift System (over 300 tons)

Mobile Tower Crane Operator (over 300 tons)

iViISCELLANEOUS PROVISIONS:

1. OperaCors on hoists with three drums shall receive fifteen cents (l5¢) per hour additional pay to the regular rate of pay. The additional pay shall be added to the regular rate
and become the base rate for the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive fifty cents (50¢) per hour tool allowance in addition to their regular rate of pay and this shall become their
base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00} per hour in addition to their regular rate of pay, and that rate
shall become the basic hourly rate of pay.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORMA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #Cranes, Pile Driver and Hoisting Equipment (Operating Engineer, Special Shift)

DETERMINATION: SG23-63-2-2017-IB]
[SSCTE DA"I'E: August 22, 2017
EXPIRATION DATE pF DETER~'~IINATION: June 30, 2018** The rate to be paid for work performed after this date has been determined. tf work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the OFfice of the Director -Research Unit for specific rates at (415) 703-4774

LOCALITY: All localities within Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counries.

Emnlover Payments Straieht -Time Overtime Eiourly Rate
CLASSIFIC~T[ON Basic Hourly Health and Pension Vacation/ Training Other FIours Total Daily Saturday (d) Sunday/
(Journeygerson) Rate Welfare Holiday (a) Payments Hourly Rate (c) Holiday

1 112X 1 1/3X 2X
Classification Groups (U)

Group 1 $45.85 $11.45 $9.65 $3.55 $1.00 $039 8 $71.89 $94.815 $94.81 $117J4
Group2 $16.63 $11.45 $9.65 $3.55 $1.00 5039 8 X72.67 $95.985 $95.985 $119.30
Group3 $46.92 $11.45 X9.65 $3.55 $1.00 $039 8 $72.96 $96.420 $96.420 $119.88
Group4 $47.06 $11.45 $9.65 $3.55 $1.Q0 $0.39 8 X73.10 $96.630 596.630 $120.16
Groups $47?8 $11.45 $9.65 $3.55 $I.00 $039 8 X7332 $96.960 $96.960 $120.60
Group6 $4739 $1].45 59.65 $3.55 $1.00 $039 8 $73.43 $97.125 $97.125 $120.82
Group? $47.51 $11.45 $9.65 $3.55 $1.00 $0.39 8 $73.55 397305 $97305 $121.06
Group8 $47.68 $11.45 $9.65 $3.5> $1.00 $0.39 8 $73.7? $97.560 $97.560 $IZL40
Group9 $47.85 511.45 $9.65 $3.55 51.00 $039 8 $73.59 $97.815 $97.815 $121.74
Group 10 $48.85 $11.45 $9.65 $3.55 $1.00 $039 8 $74.89 $99315 $99.315 $123.74
Group 11 $49.85 $11.45 $9.65 $3S> 51.00 $039 8 $75.89 $IOO.AIS $100.815 $125.74
Group 12 $50.85 $11.45 $9.65 $3.5~ $1.00 $039 8 $76.89 $102.315 $102.315 $]?7.74
Group 13 $51.85 X11.45 $9.65 $3.55 $1.00 $Q.39 8 $77.89 $103.815 $103.815 $129.74

• #Indicates an apprenticeable crag. The current apprentice wage rates are available on the Internet ~ http:/lw~vw.dir.ca.goy/OPRL/PWAppWagelPWAppWageStart.asp. 'I'o
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Ap~+renkiceship Standards' website at http://www.dir.ca.gov/dasldas.hhnl.

Includes an amount withheld for supplemental dues.

~' For classiticafions within eacYt group, see page IOB.

Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

~̀ 2ate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:Nwww.dir.ca.govlOPRLlDPreWageDetermination.htm. Holiday provisions For current or
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 7Q3-4774.

TI3,A.1i~~.,~1~1I)!(~r>ceu~rc-pr1'~'~'_p~a~t~-r.-r. ~~ .. . ~ . ., I3~.£C'~~ c-.. ,; ir-.lint'",,
., ~.. i i :.

each worker to execute the work. You may obtain the kravel and/or subsistence provisions for the current determinations on the Internet at
http:lhvww.dir.ca.goy/OPRI,/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director -Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #Cranes, Pile Driver and Hoisting Equipment (Operating Engineer, Multi-Shift)

DETERbIINATION: SG23-63-2-2017-1B?

ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: June3Q 2018** The rate to be paid for work performed after this date has been determined. Ifwork wilt extend past this
date, the new rate must be paid and should be incorpornted in contracts entered into now. Contact the Office of the Director -Research Unit for specific rates at (415)703-4774.

I.00ALTTY: All localities within Imperial,Inyo, Kem, Los Angeles, Mono, Orange, Riverside,San Bernardino, San Luis Obispo, Santa Barbara,and Ventura counties.

Emnlover Payments Straieht-Time Overtime Hourly Rate
CLASSIFICATION Basic Hourly Health and Pension Vacation! Training Other hours (e) Total Daily Saturday (d) Sunday(
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (c) Holiday

1 1/2X l l/2X 2X
Classification Groups (b)

Group l $4635 $11.45 59.65 $3.55 $I.00 $039 8 $7239 595. 65 $95.565 $118.74
Group? $47.13 $11.45 $9.65 $3.55 $I.00 50.39 8 $73.17 $96.735 $46.735 $120.30
Group 3 $47A2 $11.45 $9.65 $3.55 ~ 1.00 $039 8 $73.46 $97. UO $9'7.170 $120.88
Group4 $x}7.56 $11.45 $9.65 $3S5 51.00 $0.39 8 $73.60 $97380 $97380 $121.16
Groups $4'7.78 $11.45 $9.65 $3.55 $I.00 $039 8 $73.82 $97.710 $97.710 $121.60
Group6 $47.89 $t1.45 $9.65 $3.55 $1.00 $0.39 8 $73.93 $97.875 $97.875 $121.82
Group? $48.01 $11.45 $9.65 $3.55 $1.00 $0.39 8 $74.05 $98.05 $98.055 5122.06
Group8 $48.18 $11.45 $9.65 $3.55 $1.00 $0.39 8 X74.22 $98310 $93.310 $122.40
Group9 $4835 $11.45 $9.65 $3.55 $I.00 $0.39 8 $7A.39 $98.565 $98.565 $122.74
Group 10 $4935 $ 11.45 $9.65 $3S5 $1.00 $0.39 8 $7539 $100.065 $100.065 $124.74
Group 11 $5035 $11.45 $9.65 $3.55 $1.00 $039 8 $7639 $101.565 $101.565 $126.74
Group 12 $51.35 $11.45 $9.65 X3.55 $1.00 $039 8 $7739 $103.065 $103.065 $128.74
Group 13 $5235 $11.45 $9.65 $3.55 $1.00 $039 8 $78.39 $104.565 X104.565 $130.74

• #Indicates an apprenticeable craft. the current apprentice wage rates are available on the Internet @ http:l/vnuw.dir.ca.govlOPRIJPWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of Tuly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/hv~rw.dir.ca.gov/das/das.html.

Includes an amount withheld for supplemental dues.

h For classifications within each group, see page IOB.

 ̀Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

d Rate applies to the first 12 hoars worked. All other time is paid at the Sunday rate.

`The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate, Ivfonday thorugh Friday

RECOGNIZED fIOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of ~iorker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 oFthe Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:l/wwtiv.dir.ca.goy/OPRUDPreWageDeterminarion.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

TRAVEL ANDlOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andlor subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://w~v.dir.ca.goy/OPRI.tUPreWageDeterminatioahtm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director -Research Unit at (415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS l 770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERIViINATION: SG23-63-2-2017-ID
ISSUE DATE: August 22, 2017
EXPIItATIOY DATE OF DETERI~IINATION: June 30, 2018** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Emolover Payments Straieht —Time Overtime Iiourly Rate
CLASSIFICATION Basic Hourly Health and Pension Vacation) Training Other I-tours Total Daily Saturday Sunday/
(Joumeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (b) (c) Holiday

1 1f3X I 1/2X 2X

Classification Groups

Group 1 $44.78 $ll.45 $9.65 $3.55 $1.00 $0.39 8 $70.82 $93.210 $93.210 $11 .60
Group2 $46.56 $11.45 $9.65 $3.55 $I.00 $039 8 $72.60 $95.880 $95.880 $119.16
Group3 $43.56 $ll.45 $9.65 $3.55 $1.00 X039 8 $74.60 $98.830 $93.830 $123.16

# Indicates an apprenticeable craft. The earrent apprentice wage rates are available on the [ntemet ci http:(/wunv.dir.ea.~ovlOPRLJPWApp~Vage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of Iuly I, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenliceship Standards' websike at http://www.dir.ca.gov/das/das.html.

" Includes an amount withheld for supplemental dues.

~ Rate applies to the first 4 overtime lours. All other daily overtime is paid at the Sunday rate.

 ̀Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNI7ED FIOLIDAYS: Holidays upon which the general prevailing hourly wage gate for Holiday work sliatl be paid, shall be all holidays in the collective bargaining
a~~reement, applicable to the particular craft, classification, or type of worker employed on the project, which is nn Hle whit the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:l/www.dicca.goy/OPRUDPreWageDerermination.htm. Holiday provisions for current or
superseded determinakions may be obtained by contacting the Office of the Director—Research Unit at (415) 703-4774.

TTRt1VEL AND/OR SUBSISTENCE PAYiViENT: In accordance with Labor Code Sections 1773.1 and 17 3.9, contractors shall make travel and/or subsistence payments to
each ~rorker to execaCe the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:tlwtiwv.dir.ca.goy/OPRLJDPreWageDetermination.hhn. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
QFfice of the Director —Research Unit at (415) 703-4774.

CLt1SSIFICATIONS:

GROUPI

Field Soils and Materials Tester

Field Asphaltic Concrete (Soils and Materials Tester)

Field Earthwork (Grading Excavation and Filling)

Roof Inspector

Water Proofer

GROUP II

AWS-CW [Welding Inspector

Building /Construction Inspector

Licensed Grading Inspector

Reinforoing Steel

Reinforced Concrete

Pre-Tension Concrete

Post-Tension Concrete

Structural Steel and Welding Inspector

,_._ ~~ __~:~ auti truss Jciit~ts

Truss-Type Joint Construction

Shear Wall and Floor System used as diaphragms

Concrete batch Plant

Spray-Applied Fireproofing

Structural masonry

Group III

Nondestructive Testing (NDT)



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQN AND DREDGING PROJECTS

CRAFT: #LANDSCAPE OPERATING ENGINEER

DETERMINATION: SG63-12-33-2017-i

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: October 31, 2017** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the
Office of the Director— Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Vacation Total Daily( Sunday` Holiday`
(JOURNEYPERSON) Hourly and and Hourly Saturdayb

Rate Welfare Pension Holidays Training Other Hours Rate I %zX 2X 3X

Landscape Operating Engineer

Backhoe Operators

Forklifts-Tree Planting Equipment (jobsite)

HDR Welder-Landscape, Irrigation, Operating Engineers' Equipment
Roller Operators

Rubber-tired &Track Earthmoving Equipment

Skiploader Operators

Trencher-3l horsepower and up $34.96 $11.45 $9.6~ 53.45 $0.95 $0.15 8.0 $60.61 $78.09 $95.57 $130.53

Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http://www.dir.ca.Gov/OPRL/PWAppWaQe/PWAppWaQeStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
httn://www.dir.ca. Qov/das/das. html.
a Includes an amount per hour worked for supplemental dues.
b Rate applies to the first four overtime hours daily and the first twelve hours on Saturday. Thereafter use the Sunday overtime rate.
`All work performed on a Dewatering Operation on holidays and all other work on holidays except Labor Day and the t st Saturday following

the 1st Friday in the months of June and December is paid at Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http:/Iwww.dir.ca.goy(OPRLlDPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/ OPRL(DPreWageDetermination.htm. Travel andlor subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.

10-C



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #Tunnel (Operating Engineer)

DETERMINATION: SC-23-63-2-2417-IC
ISSUE DATE: August 22, 2017

EkPIItATION DATE pF DETERM1IIIVATION: June 30, 2018** 'The rate to be paid for work performed after this date has been determined. If work wilt extend past this date,
the new rate must be paid and should be incorporated in conVacts entered intn now. Contact the Office of the Director -Research Urtit for specific rates at (415) 703-4774,

LOCALITY: AlI localities within Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bemazdino, San Luis Obispo, Santa Barbara, :tnd Ventura counties.

Employer Payments Straicht -Time Overtime Hourly Rate
CLASSIFICATION Basic Roudy Health and Pension Vacation/ Training ptf~er Hours Tota( Houdy Daily Saturday Sundays
(Joumeyperson) Rate Welfare Holiday (a) Payments Rate (b) (c) Holiday

1 112X 1 l/2X 2X

Classification Groups

Group I $45.85 $11.45 $9.6i $3.55 $1.00 $039 8 $71.89 $44.515 $94.815 $117.74
Group? $46.63 $11.45 $9.65 $3.55 $L00 $039 S $72.67 $95.985 $45.981 311930
Group3 $46.92 $11.45 $9.61 $3S5 $I.00 $Q39 8 573.9G $46.4?0 $96.4?0 $119.SS
Group4 $47.06 $11.45 $4.65 $3.55 $1.00 $039 8 $7;.t0 $96.630 $96.630 X120.16
Groups $47.?8 $1(.45 $9.65 $3S5 $t.OQ $0.39 8 5733 $96.960 596.960 $120.b0
Group6 31739 $(1.41 $9.65 $3.55 $L00 50.39 8 573,43 $97.135 X97.125 $(20.83
C,roup7 $4751 $IL45 $9.65 $351 $I.00 $039 8 $73.55 597305 $97305 $I~I.06
GroupB $48.56 $11.45 $9.65 $3.55 $1.00 5039 8 $74.90 $99330 599330 ~l?3J6
Group9 $47.81 $11.45 $9.65 $355 $1.00 $039 8 $73.85 $97.755 $97JSi $I?1.66

'-.' Indicates an apprenticeable craft. The eurtent apprentice wage rates are available on the In[emet ~ http:l/wlvw.dicea~ov/OPRL/PWAppWagelPWAppWageStut.asp, To
obtain any apprentice wage rates as of Iuly t, 2008 and prior to September?7, ZOI?, please contact the Division of Apprrnticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir,ea.goc/das/das.html.

Includes an amount withheld for supplemental dues.

~ Rate applies to the first 4 overtime hours. All other daily oveRime is paid at the Sunday rate.

`Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLmAYS: Holidays upon which the general prevaitins hourly wage rate for Holiday work shall be paid, shall be aII holidays in the collective bargaining;
agreement, applicable to the particular craft, classification, or type of worker emploged on the project, tivhich is on file with the Director of industrial Relations. If'the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing me shall be paid shalt be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the cusent determinations on the Internet at http:lhutvw.dir.ca.govlOPftL/DPreWa~eDetermination.htm. F[oliday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director -Research Unit at (41 i) 703-4774.

TRAVEL AND/OR SUASISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contracfirs shall make travel ancllor subsistence payments to each
worker to execute [he work. You may obtain the travel aneUor subsistence provisions Cor the curzent determinations on the Internet at
http:(h4~,iw.dir.ca.goy/OPRL/DPreWageDetennination.htm. Travel and/or subsistence requirements for curzent or superseded determinations may be obtained by contacting the
Office oE[he Director-Research Unit at (415) 743-4774.

CLASSlFICAT[ONS:

CROUP i

Hwvy Doty Repairman Helper

GROUP2

Skipioader {wheel type up to 314 yd. without attachment)

R ~P3

Chainman

Powtt-Driver Jumbo Forth Setter Operaror

GRO[ip 4

Dinkey Locomotive or Motorman {up [o and including 10 tons)

Rodman

GROUPS

Hit Sharpener

Equipment Greaser {Grease Truck)

instrumentman

GROUP6

Baekhoe Operator (up and including 314 ydJ Small Ford, Case or similar
DriII Doctor

Groufing btachine Operztor

Heading Shield Operator

Heavy Duty Repairtrian

Jumbo Pipe Carver

Loader Operator (A Huey, Euclid. Sierra and similar types)

Mucking Rtachine Operator (U4 yd rubber tired, rail or t2ck type)

Pntuthatic Concrete Placing Ftachine Operator (Hackiey-Presswell or similar type)

Pnwmatic Hording Shield (Tunnel}

Pumperete Gun Operaror

Tractor Compressor Drill Combinafion Operator

Tugger Hoist Operator (Z acorn)

Tunnel Locomotive Operaror (wcr?0 rons)

GROUP7

kleary Duty Repainna~-Welder Combination

Tugger Hoist Operator (i dmm)

Tunnel Locomotive Operaror (over 10 and up ro and including 30 tons)

Weider-General

R JP

Party Chief

GROI)P 9

Tunnel Mole Boring M19achine Operator

NI[SCELLANEOUS PROVISIONS:
I, Operators on hoists with three drums shall ¢ceive fifteen cents (15C) per hour additional pay to the regular rate of pay. The additional pay shall be added to the tubular rate and become the base ate
for the entire shift. `
?. AU heavy duty repairman and heaty duty combination shill receive fifty ernts (50C) per hour tool allowance in addition to their regular rate of pay and this shall become their base rate pf pay.

3. Employees required to suit up and work in a hazardous material rnvironment, shall receive Two Dollars ($LiHI} per hour in addition [a Oieir regular rate of pay, and that rate shall become the basic
hourly rete of pay.

lOD



GENERAL PREVAILING WAGE DETERMINATION b1ADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROTECTS

CR4FT: #Tunnel (Operating EngineerxiViulti-Shift)

DETERbtiNATIOY: SG?3-63-?-2017-1C1

ISSUE DATE: August ?2, 3017

EXPIRATION DATE OF DETERIDIINATtON: June 30, 2018** The rate to be paid £or work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Ofice of the Director -Research Unit for specific rates at (415) 703-<4774.

GOCAL(TY: Ali localities within imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Lws Obispo, Santa Barbara, and Ventura counties.

Em I er P 7nents Straieht -Time Overtime Hourlv Rate
CLASSIFICATION Basic Hourly Health and Pension Vacation/ Training Other Hours Total Hourty Daily Saturday Sunday/
(Ioumeyperson} Rate Welfare Holiday {a} Payments Ra[e (b) (c) Holiday

1 1/2X t II2X ZX
Classification Groups

Group 1 $45.85 $tt.45 $4.65 $3.55 $I.00 $039 75 37t.84 $94.Si5 $94.SI5 $117.74
Group2 X16.63 $I1.~5 X9.65 $3.55 51.00 $039 7.5 $72.67 $95.985 $95985 $11930
Group3 X46.9? $lL4i $9.65 $3.5~ $1.Q0 X0.39 7.5 $72.96 596.4?0 $96.4?0 $119.83
Group4 $47.06 SI1.45 $9.65 83.55 $1.Q0 $0.39 7.5 $73.10 $96.630 $96.630 $130.16
Groups $1718 $11.45 $9.65 33.Si $1.60 $039 7.5 $7332 $96.960 54fi.960 $120.60
C~roup6 547.39 $(L4i $9.6i 53.55 $1.00 $039 7S $73.43 $97.125 $97.135 $120.82
Group? $47.51 SIL45 $9.65 $3.Si 51.00 $039 7.5 $73.55 $97305 $97305 $(?L06
Groups 318.86 $11.45 $9.65 $3.55 $1.00 $0.39 7.5 574.90 $99330 $99330 $I?3.76
C~roup9 $47.8f $11.45 $9.65 $3.55 SL00 $039 7.5 $73.85 $97.755 $97.75 $12L6G

!.= Indicates an apprenticeable craft. The curzent apprentice wage rates are available on the Internet C~ http:/helves.dir.cagov/OPRIJPWflppWa~elPWApptiVageStart.asp, To
obtain any apprentice wage rates as of July t, 2008 and prior to September??, 2012, please contact the Division of Apprrnticeship Standards or refer to the Division of
Apprenticeship Standards' ~~~ebsite at http:Ih~ti~w.dir.ca.govldas/das.htmt.

a Includes an amount withheld for supptementai dues.

h Rate applies to the first 4 overtime hours. Ail other daily oaertime is paid at the Sunday rate.

`Rate applies to the first 1? hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDA4'S: Holida}'s upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be alt holidays in the collective bar~ainine
agreement, applicable to the particular craft, classificatioq or type of worker employed on the project, which is on file with the Direcror of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the eturent determinations on the Internet at http:/lwwtiv.dicta.govlOPRUDPreWageDetermination.htm. Holiday provisions for ciurent or
superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (4IS) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMfiNT: in accordance with Labor Code Sections 073.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel andlor subsistence provisions Cor the currrnt determinations on the Internet at
httpJhvwtiv.dices.gov/OPRL/DPreWageDeterminatioah[m. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Offica of the Director -Research Unit at (~ I S) 703-4774.

CLASSIFICATIONS:

GROUPI

Heavy Duty Repairman Helper

GROUP2

Skipioader (wheel type up to 3/d yd, without attachmrntj

GRQUP3

Chainman

PowervDriver Jumbo Form Setter Operato-r

GR UP4

Dinkey Locomotive or Motorman (up to and including 10 tort).

Rgdman

R UPS

Bit Sharprner

Equipment Greaser (Grease Tmek)

Insuvmrntman

Slip Form Pump Operaror (power driven hydraulic lifting desire for concrete forms)

Tugger Hoist Operator (1 atom)

Tunnel Locomotive Operator (over 10 and up to and including l0 tons)

R' elder-Grnc21

R UP

Backhae Opcaror (up and including 7/4 yd.) Small Ford, Case or similar

Drill Doctor

Gmutin~ btachine Operator

Heading Shield Operator

Heavy Duty Repairman

Jumbo Pipe Carver

Loadtr Operator (Athey, Euclid, Siena and similar types)

Mucking htachi~x Operator (1J4 yd rubber tired, rail or hack type)

Pneumatic Concrete Placing Machine Operator (Hackley-Presswelt or similar tyyc}

Pneumatic Heading Shieid (7unnep

Pumpercte Gun Operator

Tractor Comprasor Drill Combination Operzror

Tugger Hoist Operator (2 dmm)

Tunnel Locomotive Operamr (aver 36 tons)

GROUP?

Heavy Duty Repairman-1Velder Combination

GROUP&

Party Chief

R UP 9

Tunnel btole Boring Machine Opetato-r

MISCELLANEOUS PROVISIdNS:

L Operarors on hoists with tflree dorms shall receive fiNeen cents (ISC) per hour additional pay t¢ the regular rate of pay. Tht additional pay shall be added to the regular rate and become the base rate
for the entire shift
2. All heavy duty repairman and hoary duty combination shall restive fitTy cents (SQC) per hour toot allowa~e in addition to their regular ate of pay and this shall became t}teir base rate of pay.
3. Empbcees required to suit up and work in a hazardous material environment, shall receive Two Dollars (32.60) pet hour in addition to their regular rate oCpay, and that rate shall become the basic
8oudy rete ofpay.

IODI



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CAL[PORNI.A LABOR CODE PART 7, CHAPTER (,ARTICLE 2, SECTIONS t77Q 1773 AND 1773.1

FOR COMMERCIAL SUILDI'iVG, HIGHIVAY, HEAVY CONSTRUC710N AND DREDGING PROJECTS

CRAFT: #OPERATING ENGINEER
DETERIIIINATION: SC-23-63-2-2017-I

ISSUE DATE: August 22, 2017

E%PIR4TION DATE OF DETER6f(NAT[ON: line 30, 20IR** Thc rate ro be paid for work performed after this date has been determined. If work will extrnd past this
date, the new rate must fie paid and should be incorporated in contracts entered into now. Contact the Office of the Director -Research Unit for specific rates at (415) 703-4774.

LOCALf7`1': All localities within Imperial, Ingo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 06ispq Santa Barbara, and Ventura countiez

EmobverPayments $traie6t-Time Overtime Houriv Rate
CLASSIFICATION Basic Hourly f{ealth and Prnsion Vacation/ Training Other Hours Total Daily Saturday (d) Sunday%
(Joumeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (c) Holiday

1 1/2% 1 12X 2X

Classification Groups (b)

Group 1 $44.00 $11.45 $9.65 $3.55 $L00 $034 R $70.04 592.040 $92.040 $11494
Group? $44.7H $I L45 $9.G5 $3.55 $1.06 $034 R S70.fl2 593.2(0 593210 $115,60
Group} $45.67 $11.45 $9.65 $3.55 $i.DQ $0.34 H $71.11 $93.645 393.645 $I16.IR
Group4 $46.56 $I L45 $9.65 53.5 $L00 80.39 H $72,66 $95.880 $95.Bft0 $119.16
Groopb $46JR $I L45 $9.65 $3.55 $L00 $q.34 R $72.82 $96.210 $96,210 5119.60
GroupB $46. 9 $11.45 $9.6i $}.55 $1.00 $03'3 ft $72.93 $96375 $96.375 $(19.82
Group tO $d7.01 $t1A5 59.65 $3.55 $I.QO 50.39 R $73.05 $96555 $96.555 $120.06
Group t2 $47.18 $IL45 $9.65 $}.55 $1.00 5034 8 $73,22 $96.810 $96.810 $120.40
Group 13 $47.29 $11.45 $9.65 $3.5~ ~I.00 50.39 R $7332 $96.960 $96960 $t20b0
Group 14 $47.31 $11.45 59.65 $J.55 $IAO 5039 R $73.35 $97.005 597.005 $120.66
Group 13 $4739 311A5 E9.65 $3.SS $t,06 $039 H 573.43 $97.t2s $)7.125 $120.82
Group (6 $~7.5t $11.45 $9.65 $3.99 $I,C)0 $0.39 R $73.55 $97305 $97.305 $121,06
group 17 $47.68 $11.45 $9.65 $3.55 SI.00 $6J9 8 573.72 $97.560 $97.Sb0 $121.40
Group IS $47.73 $11,45 59,65 $3.55 $1.00 50.39 ft .$73.82 $97.7(0 $97710 S12 L60
Group 19 $A7.89 $II.~S 59.65 $3.~5 $1.00 $039 8 $7333 $97.875 $97.R7S $121.82
C~mup 20 $48A( $I I.dS $9.65 $3.55 $LUO 5039 8 $74.05 $98.055 $98.055 $122.06
Group 2l $44.18 $IIAS $9.65 $3.55 $1.00 $0.}9 R $74.22 $9A.310 $98.310 $t~2,40
Group 22 S482R $I LdS $9.65 $J.SS $1.00 $039 ft $74.72 $98A60 $98.460 $12260
Group 23 54839 511.45 $9.65 $3.55 $I.OQ 5.39 K $74,43 $9Rb2S $9R.6?5 $122.82
Group 24 $43.51 $t L4S $9.65 $3,55 $I.QO $039 A $74.55 $98.805 $98.805 $123.66
Group 25 $48bR $ti.45 59.65 53.55 51.00 $039 8 574.72 $99.060 $99.i)b0 $123.40

tl [ndiea[es an apprenticgble craft The current apprentice wage rates are available on the InternetC htip:iiwww.dir.eagov(OPRLlPWAppWaCeIPWAppWageSfart.asp. To
obtain any apprentice ware rotes as oEluly 1, 2008 and prior to September 27, 2012, please contact the Division oFApprenticeship Standards or refer ro the pivision of
Apprenticeship Standards' we6site at http:/rww~~~.dir.cagoc/das/das.html.

° Includes an amount withheid for supplemrntal dues.

~ For classifications within each group, see pages R and 9.

Rate applies to the first 4 overtime hours. Ali other daily overtime is paid a[ the Sunday rate.

~ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

NOTE: For Special Shift and Multi-Shift, see pages 9A and 98.

RECOGNIZED HOLIDAYS: Holidays upon which the general pre~•ailing hourly wage rate for Holiday work shall be paid, shall be alI holidays in the collective bargaining
agreemrnt, applicable to the particular crag, classification, or type of worker employed on the project,which is on file with IMe Director of Ind~stria~ Relations. ff[he prevailing
rate is not based on a collectively bazgained mro, the holidays upon which the prwailing rite shall be paid shall be as provided in Section 67(10 of the Government Code. You may
obtain [he holiday provisions for the cuarnt detertnirmtions on the Internet at httpr/!wutiv.diccagov(OPRLJDPreIVageDe[erminatioahtm. Holiday provisions for curtent or
superseded determinations may be obtained 6y conkaeUng the OfEce of the Director- Research Unit at (4 (5)703-0774.

TR.IVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773, t and 1773.9, contractors shall make treve3 ancl(or subsistence payments to
exh worker to txecu[e the work. You may obtain the travel and~or suhsistenre provisions for [he curtent determinations on the 1~[emet at
hHpJl,,vcr^.v.~ircagUv?4PfttlDPrrWae=Det^~ ~....> ~ .' ... ~ '. . _ - :. - . . : . ~ ~ ~ ' :.

Office of the Director-Research Unit at (415) 7U3-4774.



DETERMINATION: SG23-63-2-2017-1

CLASSIFICATIONS:
GRO[?p 1

H4~Crti

BI~C11S:1I1

Cnmprc5sor O~wator

Ditchwitch, wish se:H ar simile type yuipmrnt

Elevator Operator -Inside

Engineer Oit~T

Fork~ilto~ mr(i~cmacs toN. mu or:~mi~arryes-m,<ti~rs cons)

Generator O~rumr

Gweraioc Fmip or Cnmpresser Plant OMratar

Hpw Duty R pairtnan Heit+u

Pump Own, tar

Signalman

Switdunm~

 GROUP2

Asphalt-Rubber FIWtt Opera~nr (Nurse 7:uilc O~rcramrj

Ccmttuc htixa Op~atnr -Slob Typc

Conveyor Operator

Firem;m

Porklift O~emtnr (includes ~ou4 lull o~ similm ty~x -over 5 tams)

Hy~kos~ tic Pump Operator

Oiler Crusher 1Asplmlt or Ca~rc1c Plmip
Pammai L ydawn M1fxirina
RJU Sidc Dumb )xk

RMmy Onll Hei~xr (Oilfield)

Scrceaiing u~~~ Conveyor Atncliina Opern~oc (or similar types)

Skiplox(¢ (Whorl typr up l0 3,4 yil. witl~nut anadimn~q
Tar Pot Firemn~

Tem~~ary Hurling Plant O~mr

Trarcl~ing btxlune Oili~r

R UP3

Asphalt RubFer Blrncl O~rcratnr
(Skid Steix. with all

Equipm~~;~ Grc~,ser (rock)

Portl F~^rgusnn (wi0~ dragtype n~ixim~rnis)

(soump

Stationary Pipe Wra~ing usd Cleviing M~xhum O~ atnr

GROLp4

Asphalt Plant Firunan
Bncklioe O itor (mini-coon or similar t ~)

Fiydraulw Casing Osciilaior Op~tator -.. drilling depili nf45' maximun

HydragrnpUic Seedy Machine Oprramr (straw, pulp or seaq
7xkson Tack Maintainer, or simile t}7H

Kal:miamo Switch Tamrcr, or similar type

Machine Toui Operamr

Maginnis Internal Full Slab ViFrn~nr

M¢i~artical Hmn, Curb nr Guner (concrete or asphalt)

Mea:haniwl Firtishcr Operator (conacte,Clary-Iolmson-Sidwcll m similx}

Micro 7~mnel Sys(em Operamr (below gmwid)

Pavanrnt Hrpker Opernmr

R V IG~! Mwcr

Road OiI Mining Mxhine Opermar

Roilrr Operntar (nspl~aft or finish)

Rubtrcr-Tirol E.vtlimoving Eq~upmrnt (singic aiginc. up ro and inciinling 23 yds. snuck)

SeIGRopellid Tnr PipetiNng Machine Opetamr

Skipin~xier O~rerator (yowler v~d whtti type, over 3:4 y~I.s. arxt up in ~md incliuiing 1 1%2 yi

Slip Form Pump Operator (power tirivrn I~ydraulic lifting device (r amcr ie fim~s)

Trxtor Oper~lor - Buil<k~zer. T.vnres-Scraper (singir engine, rap ~o I(H) H.P. Oyweel and
simile t}Tres, up to and inclueting D-5 and svnilar ty~ee;)

Tugg« Hoist Operntor (i ci(wn}

Ultra Hi@1i Pressure Walerj K Cutting Tonl Systan Opemmr

Vacuum Blasting Machine OPentor

v~i~~~ ni~:a o~~,~~
We9dcr -General

GROUP 7 (tor multi-shift rate. see uane 9U1

tb'cldar-Gmiral {Multi-Shili}

R P8

Asphalt or Cana to Spreading OPeralor (tamping or Fnisl~ing)
Aspltait Paving Mne6inuOp~xamr (bnPocr Berne or siniily t}7~e. one (I) SaYrpiman}

Asphalt-Rubber Dis~rilwtor Qperator

B;~ckhoc Opaaior (rap to aiul including 7;4 yds.} smolt [ ni, caseo~ similar

Hackt~ce Operator {Dear 3 4 yd. a~xi up In 5 ~i. yds. M1t. R.C.)
Bartrcr Rail Mover {BTbi Series 200 or simiLv types)
Csst in Plxce Pipe L.iying M~6ine Operator

Cold Foamul Asphalt Rcrycl v

Combination Mixer and Compressor OPcrat~r (g~~u~e work)

Compactor Operainr - Self Pmpcllcd
Ccmcreie Mixer Operamr - Pavuig
Cmciiing Phan Oparaior

Dell Doc~nr

~' Y~
Bonng Mnclilne OpQamr

Drilling MxhinuO~a~or, Backe[ or Anger types (Caiwcld 150 bncka or similar types -
Nmson Ii01~ 2IX10, 2500 a~~ger ix similar typo - Tcxoma 7fN). A00 m~gv or similar ryTes -

Boring System Etectmnic Tracking Lexatnr <triiling Acptlw(60' mazimm~~)
Boxman or Mix Rnvm (aspti~it or asna Ke} Elwating G~xtec Opmtor
Operator Ezeavator TrxkRubher-Tarot (Operating Wciy~Bt 21,OIX) IFn - 10O,OINi Itrs)
C~nsrne Clu~ning Deeantvnination Machine Qperamr Globil Positioning Syatan: GPS (ar T«Imici:m)
Conactc Piunp Ope~atm (small ~~nabie) Ch~ckcr

Drilling MxLme Opernmq Small Auger types (Tesoma Sneer Ecnnomalic, or similm typs - Hu~tics Graclall Operator
IX1 or 2(N). or similar ty~cs - drilling dapil~ of 30 mazimiun) Grw.iting Mnchirte O~Cratnr
Fyuipmrnt Gru-user (ease yuck) H nvy Duty RepninnmvPump [nstniler
Exu rotor Trxk'Rubbv-Tired (Opctaiing wei~n imelai 21.(NH/ IM1 Hoary Ec~~ipmrnt Rotwti<s Operator
Gaud Rnii Past Drives Opaa~n~ Hydraulic Casing Osciilamr Operator-Anllin~ depth of66' maximum
Higidine Cahl~ivay Signalrt .m Hyilrwlic Operntul Gmnt Plv~t (excludes hand krxting7
Hyctr~-Aammcr-A ro Stom~nr K~lammm~ Ballast Rcgsslalo~ orsimiiv ty~
HyUraniie Casing Osullator O~ mar -drilling depth of 30' mnzimum Klrnim Drill OPeram~ or similar t}7~es
(atwve gm~u¢I tuanel} Rolmnn Heft Loader aixt similar type
Power CmicrMe Giving Rfadilne OPerakx Ge Ta~uneau BI~b Comrxtor or similar ty~m
Power Concrne Saw OPcr~tnr [~ p~~~

Pawir - Driver Jimil~o Form 5 ~t i O~ atnr OPentor

Powv Swee7na Operator Mazter Envlronmm(al Mainirn:mce Mec6.mic
Roe:k W7~cc1 Saw 7rcnchcr Mobndc Chipper or similiu types
Rnllcr O~rtntnr (armpactirtgl Orsic Pazidir or simile tyres
St cat Operator (asphalt or cnncr~e) P.C. 490 Skt Snw

Tramhing Mxhine O~ nmr (u{+ to hit.} Pneumatic Caurne PL sing bixhine Operator (Hackley-Presswell n~ similar type]
Vximm or hfuck Truk Rydro-Ax

Pumperete Gun Operator

GRpUB 5 (tor muiSi-shitr rate see naee 96) Rcek Dail or Similiar Tyres (sec Miueli;u~wus Provision N3 (nr additional infnm~atimi
Equry~mrnt Greacc2 ((3relce Truck2dulii-Siai ti) rcgazding Uiis classiCKation)

Rotary Drift Oreraior i~~lix3ing caimrt type)
R P 6

Rubber•Tiral E.~uUi hioving Equipmurt Opemmr (single engine, c Icr~illar. euclid. athcy
Anicniating MataiU Hnulc7 wa on, and simile tl6 types wi ~ any aril all attximirnts over 25 yds. a`x3 up to and including
Asrleatt Pima[ Eneinecx 50 cu. yds. smKk)

Batch Plant Opctainr RuM~er-Teal EvOi M1toving Equipmaet O~entnr (multiple rngine- im ro an~1 inclueisng 25
Bit Sharpe. a yds. smack)

CoxrMe hint MacBine O~reratnr iG'~al amt simile n7x~1 RuM~er-Tarn! Scr,~er Operator (self-loading ~xk1le wheel t}7re - 7ohn Deere. 1040 and
Coxme Piarei 0pczator similar single unit)

CcxEcrne Planer O~natar Self~PrmpMlul Curh anei Gima hfachinc O~rerator

~~i~Y ~86'~ Shmtle Buggy

Deck Enpnc Orczalor Skipbaziv O~ramr (yawls arxi wheel type over 1 12 yds. rap to arHl i~indi~ig h 12 yds.}
Deck En~inecr Soil Rampliation PIaM Ot~er:Nor (CR1I, Envimlech or Similar)
Denickman (oilGekt (ype) Soil Stabilizer mid Reclaims (WR-2400)

Somme SXP La ct Screal

Drilling Rilchivebperator. Hucket or Auger types (Caiwetd 1170 hucka or simile tyres - W'atsnv I(NNJ ~f~ Swing Op¢atnr

nigei or simile types . Tcaoma 330.500 nr 600 aura er simiLv ~ypea -drilling Acpih oP4i' maximmn) Sivtace Heaters uxt Planer Operator

Drilling hixhine Operator (including water wells) Tnctm Comprasar DriII Cexnb+na6nn Operator
Force Fwl Lon<k



DETERhiTNATION: SG23-63-2-2017-1

GRpUPRCONT. CRQUP I6

Trxtnr Operator (arcy type larger Wnn D-5 - lIXl tlyweel H.P. and over, or similar- hall~kiz~r, iamper. Excavamr Trxk/Rubber Tirai (Operating Weight exceeding iIN1.0IX1IFs j

ssYaircr:md puSL vactor, single wgine) 
Rubber-T"vccl Earth Mnvu~g Equipme~n Operator. Operali~~ Eyniprt~rnt wi0~ the Push-Pui~

Tr~inr Orator @oum attaelvnuits) SYstem (single rngine, over 50 yds. stnick)

Travclin Pr Wm m Cicmin ind Ben<6n hiachinc 
Ruhbct-Tirecl EuU~ Movuig Equipm~nt Openlnr, Opcta~ing Equipmrnl with We P sh~P~dl

E t~ rr S. S • S Opecatnr System {muliipin rngine. nn:lid catemillar, and similar, over 25 yds. and a~ In SO yds.
Traiching Dfnchine Opc ator (aver b ft. depth capacity. murufacturerk rnring) swck)

Trrnc6ing 6lachme with ftmM Mi~cr Aunchmm~ (ova Eft d~p~~ capxity. manuCactivcr's rating -Oiler
ac taumaymrei Trninmregnirat)

Ultra Ai~li Pressve Waterjet Cutting Tool Systrn~ MwBnaic

Naicr Puil (mm~ictimi)

GROLP 9 (fpr wulN-shift rate. sec ~aee 4B)

Heavy Duty Rc7raimi~ (M~Iti-Sluff)

CROUP 10
Bxkhae Opvator (ova 5 cu. ycts. M.R.C.'.

caoc!r i7

Ruhba-Tirol E,vih binving Egnipmrni Opernoq O~eratipg Equipmcmt with the Pnsh-Pail
Syst ~n tmultiplc cnguie, nslici, eatcmiliar, mnl similar type. aver 50 rn. yds. stnick)

(~HPc~ Ti ~[ttCMf ~~1tT~i~t (~~1LT:II~Iig ~TdW SCI l}'~tr ~(~IClt1R N UVit~ 91 - QtL'I(~ ~ TP.~ 511111~.'fi

ryP<)

GROUP IR

Ri~bv-Tirol E.~vih Moving Equipmrnt Opernor. Operating in T:mdun (scrapk s. belly
d~mi~s, atci similar tyres in ariY aimbirintiai~. exdu<ting rnmpaction imiLs - single rngine,
up io aml i~indu~g 25 yds. smack)Drilling Machine Operator. B~wk w or Auger rypcs (Calweld 2(H) D bucket or similar t}7~~ - ~Va~son

7IX)0 or5fN10 anger or similar typcx - Texnma 900 anger or similar typi.. 'drilling depth of 105'

Dual Drum Mixv

Dynamic Compxtor LDC350 or simii~v tyke..

H hry Duty R pairman-Weider combination

Hyikaidic Casing Omllator O~ratnr - drilling zlept6 oC 103' masinmm

Monorail Locomotive Operator (diesel, gas or el stria)
Motor Patml - Blxic OEnKmnr (single rngine
Multiplo Hngine Trac~m Opo~atar (cmdid and simile type- exc pt q~m~ 9 cat.

P~~eumatic Pik Raniming TAI mid similar typo's
Pmsvcssed W4aPping Mxhinc Operator (2 O~crntnrs rcyniral
Aubbcr- Tvai EaN~ M1foving Equipment Opaatnr (single i~igine, over 50 yds. struck)

Rnhber-Tirol Fsnl~ hiovin~ Equipme~rt Opmaior (multiple aigine. e~iciiei ca~emillar and similar
25 Y~~. n~~d up m 50 ycls. swck)
Tuwv Cr,}ne Reparmrm
Trxmr [.oxl r Operator C Yawl r an<I wheel-type ovc? 6 i s Z yds.
Wcic4er - Ccrtifi~d

Woods Mixer Oreratar (and similar ~uym~ill equi~nncnt)

GROUP ! 1 (far multi-shift rate, see nose 46)
Hr~ry Ihiry R Paimian - Weldii Combinatio~i (Mniti.Shift
Wcld~r-Certifiul (htu{ti-ShiO)

GROUP I9

Rntex Conerme Helt Opernmr

Aubbcr~Tved ETnL Moving Equipmrnt Opc , tor. Operating in Tandrni fscrapers, M:IIy
dim~ps, and similar ryp a in miy mmbinafion, nedudi~g com@ictian uui~s - single engine,
i~rfiilWr, e~w1iQ nili y wngoq and similar tyres witL any aril aIi a~tacim~rnis over 25 ycLs.
uid up to aMl indnding 50 cu. yds, smickR
Ruhfiu-Tirol E:vtli M1foving Ey~upmrnt Operator. Opera~ing in Tandcn~ (scrams. treti}
dim~~x. and simil:u typex in anY ~mMnation, cednding cnm~ coon emits -multiple
rngina, ap m nn~ inclining 25 yds. snuck)

GRQ4~P 29

over ftnbher-Tieal Earth M1iovuig Ey~ri~vnrnt Operntur, Operating in'Iimdrni (scrag<rs, belly
dinn~.s, ~J simile types in any combination, excinding mmpagion units -singleengine.
over SU yds. strw:k)

fti~bber-TittYl EmW Moving Equipmc~n Operainr.0~+exating in Taadrni (scrapers. belly
diw~ss, a~~d similar ty~s in any ~rombinatiun, e~clnaGu~ cnm~ coon units - mnitiple engine,
a~ciid, cat¢~iliar and similar, over 25 ycl~. and i~p to 50 yds. sinick)
Dnllirag Machine Operator, HnckM or Auger t}7~es (Cniwel:l, miger 200 CA or similar ty~rc

GROUP~i

GROUP I2
Auto Grxi~T Orc7atm

AutomaliC Slip Fnm1 Oncrafar

Hxkhoe Operator {ova 7 cu. yds, hf.R.C.j
Drilling Mxl~ine Operator, Bucket err Au~v types (Calwei4 anger 2(N) CA ne similes ty~as - waisnn,
auger 6000 nr simile ~y~rs - liughu~ snper duig. audcr 2IX1 m simiLv tykes - driiin~g 41 qiL of I75'
maximum)
Excavator TracWitubber Tirui (O~mratin~ W eight I OO,OW 1M. - 2a1),{N~ ihs)

Hoe Ram or similar with compass.
Hycknulic Casing Qccillamc Operatcr - itriliing <I rIh cff 17S mnalman
Macs Exaivainr Operimr - I~ss ihs~ 150 ai, yits.
M~ci~nnic~I Finishuig biaciiine Opaatoi

Mohile Fame Tmvelcr Op<rmar

Mo~n~ Patmi O~ainr (mnlu-cmgine)

Pipe Mobile Mxhine Operator
Mining Egnipmrnt

Rub6cr-TvW SeiGCo. dais Scraper Opcmlor (pxi<lle~wherl-auger type sclGlnadinB - (two (2) or more
milts)

GRQUP I3

RuhMer-Tirol Earth Ffoving [yiurmcmt O~.ritor, Operating Eynipm nt wiU~ t6c R~Sh-Pull Sys~rni
(single a~gine, ap to and inclue&ng 23 yds. stnrek)

GROUP 14

Coal Liner Qpc mr

Cvml Trimmer 6~ator

[billing M1techine Operator. euckcK or Anger tykes (Calweid ang r 21Ht CA or similar tyres - way nn,
anger 6000 or simiiv IYEres - lmghcs super dory, auger 2IX~ ar simiia types -drilling depth of lOtY
. ~ um)

Remme Controlipl E.vW Movi~~g Opernt<rr (S L(XI p T hour additional to base rnie)

Wliecl Excavator OTrcra~or (uv¢ 750 cu, ycts. tnrc tronr)

GAQUP IS

Rubtrcr-T"vecl F.a~2h Moving Fquipmtnt Opernmq OnQating Equipman wash the Push-Pull Sysirni
(single engine, cater~ilinr. eiKlid athey wago~t m4 similm type3 with.v~y mad all attadvnrn~s avv 25

. ~ _ s ~xk7

Rubber-Tirol E,aili hl.,~uig Eynipmrnt Opentar. Operating Eq~ripmait with i}~e ft~sh-Poll System
(multiple engine- i~p ~o mul iMludins 25 ysls, swck)

MI$CELLANFAI:S PROVISIONS:

Rubba-TQa1 EarIL Moving Egwpm nt Orerator.Operating in Tnnitem (sera~cTs, belly
diun~s, mA simile ~y~~s in :uiy ceimbinatinn, excinding cnmry ctio» unies -multiple engine',
n~clid catcr~illnr and similar ty~ over 50 ai yc(s. simek)

GROUP 22
RubH~r-Tirol E.vili htovu~g Egnipmuu Opcn~ tor. Operating Equipm~mt witli tLe Tanders~
PusirPull System (single rngine, up to uid inducting 25 yds, s~mck)

GRO P23

Riehbes-Tirol E.~vtt~ Moving Equipmcnt Opcntar. Op rating Fquipmt~n wi11~ We Tandc~n
Push-Pull SYs~~m (single engine, caterpillu, cucliil. nth~y wagon, arul similar ty~c~s with nn
:mA all auechmtintc avu 25 ycLs. aiel ap to ami incl~xiing 50 cu. yds. stmck)

Rubbar-Tirol Earth Moving Es~nipmertt OreraNc Operating Fquipmrnt with the Tandem
Push-Pull Systan (mulii~ic c iginc up to v~d incl~uling 23 yds, stnKk}

GROUP 2J

Rubber-Tirol EanL M1inving Equipma~t Opi . Ior.Openting Equipmort with ~m Tmid~m
Pusio-Rill Systrni (single c~iglnc. over SO yds. Stmek)

Rubbm-Tirol Earth htnving Egaipmmt Open~or, Operating EquipmaLL with the T~~~idrn~
Push~Puli Sysirni (multiple engine, euclii4 ~a1 ~i11.~r arxl similar, aver 25 yrls and iy~ to 50
yits. svuek)

CROUP 2$

Cnnuae Pmnp Operatoo-Truck hiountnt

Pcrl~s~al Co~acrete ftm~~ Operator

Ruhbar-Teal EaNi b1oving Equipmcnt Operalnr, Operating Equipmrnt with Ilse Tyidrn~
R~sIrPall Systrn~ (midtiple aigine, clwiiiL cat x~illar anS similar over SP cu. yAs stmck)

I_ Orerarors nn hoist with Wree drums shall receive fifte n eons p56) pa ]wur acleii6onni pay to Ihe~~iJ,v rate ofpaY. T~~e additional ry y shall be add~l to Uie re~ilv n1e sid booms tLc
but role f r tl~e rntirc shift_

2. Ali heavy duty rep~imian u~d heary duty cumbinatie~n shall restive fifty ernts (SOk) ~rex how tool allowance in :ulditlon to Oicir re~dar mtc of pay and this s6ail become ttreir base rata of pay.

J. Employe s rcy~~irul in suit up mail work in a I~a7artln s material rnvimnmrnt,shall receive Two Doilarx {52 (Ht) per hmv in addition m tLcir re~dnr rate of pay, and tlwt rate shall become the
basic hoivly me of pay.

4. A reeinv o[mck drilling is civrertly pea~~ing. Ilse minimum xce~Na6ie rateaf pay for This classification ur type oCwork on public works ~xojeuts is Laborez:»d Relatttl
Cl;~ssi(ications'Gm~p 5 (Driller) ere pubiisluti on pages 13 and 14 afihe DirccEnr's Grnc~al Prevailing Wage Determinations. Hnweva, die ~mbiislicei role ~vr the crafVcisssification n(Op~rating

Engineer;Gmnp R (Ra;k Ddli or Simitu TYpe;) may be asc~i try amtracmn io perfoan rxk ciri~ling nn public work project.



GENERAL PREVAILING WAGE DETERbSINATION MADE SY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, AR?ICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COi~SMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #OPERATING GNGIN~ER(Special Shift)
DETERININATION: SC-23-63-220(7-1
ISSUE DATE: August 22, 2017
F.XPIRATtOti DATE OF DETERhifNATIOY: June 3Q 2018*} The rate to be paid for work gcrfortned after this date has been determined. If work will extrnd past this
date, the new rzfe must be paid and should be inm(porated in contracts rntered inro now. Contact the Office of the Dirtcfon Research Unit for specific rtes az (415)703-4774.

LOCALITY: All localities within Imperial, Inyo, Kem, Los Angela, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara,and VenN2 counties.

Em to •er Pa ~nent5 S(raieltt -Time Overtime Romly Rate
CLASSffICATIdN Basic Hourly Health and Pension Vacations Training Other Hours Total Daily Saturday (d) Sunda}'!
(Joumeyperson} ftzte Welfare }holiday (a) Payments F~lonrly Rate (c) Holiday

lr2X 1 1!ZX 2X
Classification Groups (b}

Group I $4150 $11.45 $9.fi5 $3.55 $1.00 $D39 R $70,54 $92.790 $92,790 $Ii5.04
C~ro-up2 $45.2A $tL§5 $9.65 S3.S5 $1.00 $639 8 $7132 $93966 $93.960 $116,60
6roup3 Sd5.57 5(1.45 $9.65 $3.35 $L00 $Q.39 R $7L6t $94395 $94.395 $I17.IR
Group4 $47.Ofi $11A5 $9.65 53.55 $1.00 $03'J R $73.10 $96.630 S9b.630 $120.16
Croupfi $4728 511.45 $9.65 $3..45 $I.QO $039 ft $7332 $76,960 $96964 5120.60
6roup8 $47.39 $IIAS 39.65 $3.55 $L00 $039 H 573.43 $'37.125 $97.129 $120.82
Group IQ 547.5( $I IAS $9.65 $3.55 51.00 $0.39 8 $73.55 $')7.365 $97.305 $121.06
Group 1? $47.68 $I I.45 $9.65 $3.55 $1.00 $039 R $73,72 $97560 $97.560 $121A0
Group t3 $d7.7R $11.45 $9.65 $3.SS $L00 $0.39 R $7382 597J~0 $97.710 $12 L60
Group 14 $47.81 $I L45 $9.65 $3.55 $IAO $039 R $73.85 $97.7 5 $97.755 $(21.66
Group IS $47,89 $11A5 $9.65 $3.55 51.00 $0.39 R 5 3.93 397.875 $97.875 $121.82
Gravp I6 54&.01 $IL45 $9.65 $3.55 $L00 $039 H $74.OS $9RA55 593.055 $122.f}(
Group 17 $AR,IA $11.45 59.65 $3.55 $(.06 $0.39 R $1422 398.310 $98.310 5122.40
Group lR $4A18 x(1.45 $9.65 $3.55 EL00 $039 H $7432 $9R 460 $9RA60 5122.60
Group 19 $4ft39 ~I1.45 $9.65 $3.55 $1.00 $039 R $74.43 $93.625 $9ft.625 5122.82
Grotip 20 $4RS( $l1.45 $9.65 $3.53 $x.00 $039 8 $74.55 $9fl,R0.5 $98.805 $123.Ofi
Group 2l $48.68 $1145 $9.65 $3.55 $Ld0 $039 8 $74.72 $99.060 $49.066 5123,40
Group 22 $48.78 $11.45 $9.fi5 53.55 SI90 $0.39 R $74.82 $x.210 $99110 $123.60
Group 2S $48.89 $11.45 $9.65 $3.55 $1.00 $039 H $74.93 $99.375 $99373 $I23.R?
Group 24 $49.01 SI IAS $9.6i $3,55 SL00 $0.39 H $7.5.05 $99.555 $99.555 $124.(16
Group 2s 349,(ft $I L45 $9.65 $3.55 SL00 $0.39 R 575.22 $99.810 $99.810 $(24.40

N Indicates nn apprenticceble craft. The curtrntnpprentice wage rates are available on lhefnterne(Ghttp:!lwww.diccaeov/OPftLlPWAppWaz*elPWAppWageStart.asp. To
obtain any apprentice wage rates as of tuty 1, 2608 and prior to September 27, 2012, pleue contact the Division of Apprenticeship Standards or refer to the Division of
Apprrn[iceship Standards' websile at h[ip:Ca~i~w.dicca.govldas'das.html.

Includes an amount withheld Cor supplemrntal dues.

~ For classifications within each group, see pages K and 9.

`Rate applies ro the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

Rate applies to fhe first (2 hours worked. All other time is paid at the Sunday rate.

RECOC,YIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreemrnt, applicable to the particutaz ttaft, classification, or type of worker employed on the project, which is on file with the Director of Indushiai Relations. IFthe prevailing
2te is not based on a collectively bargained tote, the holidays upon which the prevailing rate shall 6e paid shall be u provided in Sectia~ 67Q0 of the Government Code. You may
obtain the ha~iday provisions Cor the curtrnt determinations on Uie Internet at http:/;uuw.dir.cagov; QPRLDPreWageDetermination.htm. Holiday provisions for curzrnt or
superseded detrnninations maybe obtained by contacting the Oftice of the Director- Rtsearch Unit at (4 (5) 703-4774.

?RAVEL AND/0R SUBSISTENCE PAl'DtENT: In accordance with Labor Code Sections lll}, ~ ~d ll739, contractors shall make travel and~or su6sisirnce paymrnts m
each worker to aecute the work You mad obtain the tmvel and'or subsistrnce provisions for the cuvent determinations on the Internet at
http:!tunvw.diccayov,'OPRUDPreWage~eterminatioahtm, Travel an3'or subsistence requirements for curzent or superseded determinations may be obtained 6y co-ntacting the
O~Ee ofthe Dirmto~-Research Unit at (d(5) 703 774.

4A



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER t, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMYfERC[AL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIEC75

CRAFT: #OPERATING ENGINEER (Multi-Shift)

DETE[841INATION: SC-23-F3-2-2017-1

I&SUE DATE: August 22, 20t7

EXPIRATION DATE OF DETEILtitTNATIOti: loot 36, 2018'* The rate to be paid for work performed after this datc has hcen detctmi~ed. Ifwork will extend past this
date, the new rate must be paid and should 6e incorporated in wntracts rn[ercd into now. Contact the Office of the Director -Research Unit for specific rates a[ (415)703-4774.

LOfALR'P: All bcalities within tmpttial,t~yo, Kem,Los An~;elcs, Mono,Orange, Riverside,San Bernardino, San Luis Obispo,Sonia Barbara,and Vcnh~ra counties.

Em I ver Pa men Straight-Time Ch~ertimefioivly Ra[e
CLASSIFICATION Basic Hourly Health anA Prnsion Vacation) Training Other Hours (ej Total gaily Sahaday (di Sunday)
(Joumeyperson) Rate Welfare Woliday (a) Payments Hourly Rate {c) Ffoliday

U2X I I?ZX 2X

Classification Groups (b}

Groups $45.60 $11.45 $9.65 $3.55 SL00 $D39 8 $71.04 593.546 $93.,440 $(16.04

Group2 $45.7A $IIAS 39.65 $3.SS SI90 $039 ft $7L82 59=1,73Q 594.710 $II7.60
Graup3 $46.07 $11.45 $9.65 53.55 $1.00 $0.34 R $72.tI 59S.14i 595.1-t5 51~R.tR

Ground $47.56 $11.45 $9.55 $3.55 $L00 $039 R $73.60 $97380 597,380 $f2Lt6

C~roupS $47.66 $I L4S $9.65 $3.55 $L00 $039 8 $73.70 $97.SJQ $47.510 $l2I.J6

Group6 $4278 $11.45 $9.65 $3.55 $t,00 $0.39 8 $73,82 $47.71{) $9a.7f6 $121.60
Group? $4ZR8 $IlAS $9.65 $3.55 $I.OQ 5439 K 57392 $9ZR(0 $97~M60 $12 LR0
GroupR $47.R4 $11.45 $9.65 $3.55 $x.00 $039 N $7393 S97.R75 S97,R75 $121.A2
Group9 ,4799 $(1.45 59.65 $3.55 $190 $039 K $74.03 $93.(125 $99.D25 $122A2

Group 10 $45.01 $I IAS $9.65 $3.55 $1.Q0 $039 S $74.05 $98.055 598.D55 $122.

Croup ll $4R.fl $l l_45 $9.65 $3.55 $LOtl $039 R $74J5 $9'265 $98205 $122.26

Group 12 $48.18 $11,45 $9.65 $3.55 SI,00 $039 R S7d22 598.310 $983(0 $I22.A0

Group l3 $4R.2ft 51 L45 59.55 $3.55 $1.00 $0.39 H $7432 $98.4bQ $98~d60 $122.60
Group l4 $4ft3t $1L45 $9.65 53.55 $1.00 $0.39 8 $74J5 $9&505 $98.505 $122.66

Group l5 $43.39 $I L45 $),6S $3Si SI.00 50.39 ft $74.43 558.625 598,625 $f?2.N2
Group 16 $dft.51 $11.45 $9,65 $3.5.5 $1.00 $p.39 H 574.55 $9H.805 51N.80~ $123A6
Group 17 $4568 $11.45 $265 $3.55 $1.00 $039 8 $74.72 $99960 $99.Q60 $t23.d0

Group IR $4N.78 $11.41 $).65 $3.55 $1.00 $039 8 $74.82 $49210 $99.21n 5123.60

Group 19 $48.59 $I IAS $9.65 $7.55 $1.00 $039 R $74.93 $99375 $43375 $12382

Group 20 $49.01 SI I.dS $9.65 53.55 $I,~O $0.39 R $75.05 $99555 $99.555 $124.06

Grwp 2t $49.14 ~I I.AS 59.55 $3.55 $~A6 $039 R $75.22 $99.fl 10 599.ft 10 $f24.40

Group 22 544.25 $BIAS $9.65 $3.55 $1,00 $0.39 8 $7532 $49,960 $94960 $124.60

Group 23 54939 St I.4S $465 $3.55 $1.Q0 5039 8 $75.43 $100.125 5100.125 $t2d.R2

Group 24 549,51 $11.41 $9.65 $3.55 $1.00 $039 8 $75.55 $(0(!.305 $fQ030S $I?5.06

Group 25 $49.68 $i 1.45 $9.65 $3.55 $L00 $0.39 R $75.72 $100.560 $1(1O.560 $125A0

t7 Indicatc5 an apprenticeablc crag The torten( apprrntice wage rates are available on the Internet{~?; 6ilp:ftunnv.dicta.govfOPRLlPWAppWege/PWAppWageStartasp, Ta
obtain any apprentice wage rates as ofJudy 1, 2008 and prior to September 27,201 ,please eontacl the Division of Apprc~ticeship Standards or refer to the Division of
Apprenticeship Standards'website at http:Uw~vw.diccagav/dasldas.html.

' Includes an amount withheld for supplemental dues.

h For classiFcations within each group,see pages R and 9.

Rate applies to Um first d overtime hours. All other daily overtime is paid at the Sunday rate.

d Rate applies to the first 12 hours worked, Ail other time is paid at the Sunday rate.

T̀he Third Shin shall work F.5 hours,exclusive of meal period,for which H hours straight-time shall be paid at the non-shift rate, Monday thomeh Friday.

RECOGNIZED HOLIDAYS: Holidays upon which the grneral prevailing )sourly wage rete for Holiday work shall be paid, shall be all holidays in the collective bargaining

asrrement, applicable to the particular crag, classi£eation, or t}pe of worker employed on the project, which is on file with the Director of (nduSVial Relations. ff the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the pre ailing rate shall be paid shall be as provided in Section 67W of the Government Code. You may

obtain the holiday provisions for the current determinations on (tie Internet at http:?lwww.diccagovlOPRUDPreWaeeDetcrminationhtm. Holiday provisions for nivent or

superseded dererminaHons may be obtained by contacting the Office of the Director-Research Unit at {415) 7q3-4774.

TCLAVEi, AIVDi6R BU~SI.~"3~N~ti GE PAY14i~tYt1 in accordance with Labor Ctlde Se~tlons [973. i end 1173.9, contractors sisal) make travel aneflur subsistence payments to

each worker ro execute the work. You may obtain the travel aneVor subsistence provisions for the current determinations on the INemet at

htlpa7www.dir.ca.gov,'OPRUDPreWageDetetminaiion.h[m, Travel andlor subsistence requiremrnts for current or superseded determinations may be o6taineA by contacting the

Office of the Director -Research Unit at (415) 703-0774.

m



GENERAL PREVAILING WAGE DETERMINATION IviADE BY' THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA. LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ~ BOILER1IAKER-BLACKSIITH

DETERiVIIi'ATION: G14-k-2-2017-1
ISSUE DATE: February 22, 2017
EXPIRATIOY DATE OF DETER~biINATION: September 30, 2017* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director -Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within the State of California

Empiover Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Heakh Pension s̀ Vacation( Training Other Hours Total Daily Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday

Rate Welfare Rate I 1'2X 1 I/2X 2X

a AREA 1
Boilermaker-Blacksmith $42.16 $8.57 6$17.26 6$3.50 53.90 50.44 8 $7 .83 `$107.29 `$107.29 $138.75

AREA 2
Boilermaker-Blacksmith $43.28 $8.57 6$20.94 b$4.00 54.40 $0.44 8 $81.63 `$ll5.74 `$115J4 5149.85

AREA 3
Boilermaker-Blacksmith $39.68 $8.57 6$19.24 bS3.50 54.40 $0.44 8 $75.83 ` 107.04 ` 107.04 5138.25

DETERh1INATION: G14-X-2-2017-1
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERbIINATION: September 30, 2017* Effective until superseded by a nets• determination issued by the Director of Industrial
Relations. Contact the Office of the Director- Research Unit at (415} 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.
LOCALITY: All localities within the State ofCaliY'omia

AREA I
Boilermaker-Blacksmith Helper 523.19 e h$0.61 - $1.50 $0.34 8 $25.64 `$37.5 `S3Z54 $49.44

a AREA 2
Boilermaker-Blacksmith Fielperf X23.80 e e$0.69 - $4.40 50.44 8 529.33 `~41.~8 `$4L58 $53.82

AREA 3
Boilermaker-Blacksmith Helped $21.82 e 6$0.69 - $4.40 50.44 8 X27.35 `$33.61 `$38.61 $49.86

# Indicates an apprenticeable crafr. The current apprentice wage rates are available on the Internet ~ci7 httpllwww.dir.c3 ec~v~QPRUP6VAppWane'PWAppWa~eStart asp.
To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division
of Apprenticeship Standards' website at hrip:ltwww.dir.cagovldasidas.himl.
Area 1 -Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-

mile radius of the city of Santa Maria), and Ventura Counties.
Area 2 -Alameda, Contra Costa, I~larin, San Francisco, San Mateo, Santa Clara, and Solano Counties.
Area 3 -All other remainine counties.

b Contribution is Factored at the applicable oveRime multiplier for each overtime hour worked.
`Rate applies to the fast 2 daily overtime hours and the first 10 hours worked on Saturday. Ail other overtime is paid at the 5undayfHoliday rate.
d includes amount for Annuity Trust Fund.
H̀elpers will be eligible for Health & ~Veifare benefits after completing 2000 hours.

f One Helper shall be employed on each job of 5 to t0 employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, ar type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bazgained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
httn:'vaww.dir.ca.eov.%OPRLrDPre4Va~eDetennination hUn. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director - Reseazch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAY141ENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andior subsistence
payments to each worker to execute the work. Y"ou may obtain the travel and/or subsistence provisions for the current determinarions on the Internet at
httn:f,'ww~,v.dir.ca.govfQPRUDPreBvaaeDetem~ination htm. Travel andior subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director -Research Unit at (415) 703-4774,
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GENERAL PREVAILNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROTECTS

CRAFT: ELECTRICAL UTILITY LINEi41AN
DETERii~LINATION: G-61-X-3-2017-2
ISSUE DATE: August 22, 2017
EXPLRATION DATE OF DETERMINATION; December 31, 2017**The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporaCed in contracts entered into now. Contact the Office of the
Director- Research Unit for specific rates aY (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and 5iskiyou -
see page 2I)

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours Total Daily Saturday Sunday
(loumeyperson) Hourly and Payments Hourly and

Rate Welfare Rate 2X 2X Holiday

# Lineman, Cable Splicer $55.49 6.00 a 8.68 e 0.28 X0.63 8 72.74 13079 130.79 130. 79
~# Powderman 49.55 6.00 ~ 794 b 0.25 e0.56 8 65.79 117.62 117.62 117.62
## Groundman 33.89 6.00 x790 b 0.17 e033 8 4936 84.80 84.80 84.80

DETERMINATION: G-61-X-4-2017-1
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETEI2itilINATION: May 31, 2017* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director -Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.
LOCALITY: All localities within Che State of California, except Del Norte, Imperial, Inyo, Kem, Kings, Los Angeles, Modoc, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou
-see page 2I. For Imperial, Inyo, Kem, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
Tulare, and Ventura Counties -see page 2A-1.

Emplo  ver Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacationl Hours Total Daily Saturday Sundayl
(Joumeyperson) Hourly and Holiday Hourly Holiday

Rate Welfare Ratc 1'lzX 1'/ X 1 %X

## Po(e Restoration Journeyman $2938 5.50 X0.64 0.79 3 37.1 52?8 °52.28 52.28
After 1 year 2938 5.~0 °0.60 1.36 8 37.72 52.85 °52.85 52.85
After 3 years 29.38 5.50 x0.60 1.92 8 38.23 53.41 53.41 53.41
After 6 years 293& 5.50 x0.60 2.60 8 38.96 54.09 ° 4.09 X4.09

Senior Technician d 14.00 5.50 ~O.bO 0.51 8 26.18 3 .97 35.97 35.97
After 1 year 19.00 5.~0 X0.60 0.88 S 26.55 36.34 36.34 36.34
After 3 years 19.00 5.50 °0.60 1.24 8 26.91 36.70 36.70 36.70
After 6 years 19.00 5.50 X0.60 1.68 8 273 37.14 °37.14 37.14

#~ Pole Treatment Journeyman 26.25 5.50 X0.60 0.71 8 33.85 4737 ~~}737 47.37
After 1 year 26.2> j.50 x0.60 1.21 8 34.35 47.87 47.87 47.87
After 3 years 26.25 5.50 x0.60 1.72 8 34.86 48.38 °4838 48.3$
After 6 years 26.25 5.50 X0.60 232 8 35.46 48.98 48.98 48.98

## Pole Restoration and Treatment d
Technician (First 6 months) 14.71 5.50 X0.60 0.40 8 21.65 29.23 29.23 29.23
Technician (After 6 monthsl 1 .06 5.50 x0.60 0.41 8 22.02 29.78 29.78 29.78

# Indicates an apprentieeable craft. The current apprentice wage races are available on the InCernet at
httn:~twww.dir.ca.GovlOPRLfPWAppWaeelPWAppWaeeStart asp. To obtain any apprentice wage rates as of July I, 2008 and prior Yo September 27, 2012,
please contact Che Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 11ttp:1.'www.dir.ea. ov!das!d~s.l~tml.

Indicates anon-appreoticeable craft.
In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for dte NaTional Employees
Benefit Board.

- _. ~ .., ._i i ~ -~ ,., _:_ rats.
Saturdays may be scheduled as a make-up day at the regular straight time rate.

d The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior Technicians, three
additional Technicians maybe added per Senior Technician.
Ìncludes $0.01 to LMGC; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of [ndustrial Relations. If the prevailing rate is not based on a collectively bargained race, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 oP the Government Code. You may obtain Che holiday provisions for the current determinations on the IntemeC at
http:ihirww.dir.ca.Qovt~prUDPreWa~eDeterminaCi<~n.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director- Research Unit at (415) 703-4774.
TRAVEL AND10R SUBSISTENCE PAYMENT: In accordance with Labor Code Secrions 17731 and 1773.9, contractors shall make travel andtor
subsistence payments to each worker to execute the work. You may obtain the travel andror subsistence provisions for the current determinations on the
l~Ctp:.7www.dir.ca.Qow'~rl~ DPreWaeeDeCermination.htrn. Travel andlor subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director- Research Unit at (415) 703-4774.

2A



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETER1141NATION: G61-X-5-2013-1
ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETER1bZINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director ~ Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.
LOCALITY: All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

CLASSIFICATION
(Journeyperson)

## Pole Restoration Journeyman
After 6 Months
After 3 years
After 6 years

## Senior Technician d
After 6 Months
After 3 years
After 6 years

### Pole Treatment Journeyman
After 6 Months
After 3 years
After 6 years

## Pole Restoration and Treatment d
Technician (First 6 months)
Technician (After 6 months)
Technician (After 3 Years)
Tectmician (After 6 Years)

Emolover Payments Straight-Time Overtime Hourly Rate
Basic Health Pension Vacationf Hours Total Daily Saturday Sundayl
Hourly and Holiday Hourly Holiday
Rate Welfare Rate 1'1zX 1 %zX i %zX

$26.11 5.00 x0.60 - 8 32.49 "45.94 `45.94 45.94
$26.11 5.00 x0.60 1.21 8 33.70 47.145 `47.145 47.145
$26.11 5.00 x0.60 t.86 8 34.35 47.795 `47.795 47.795
$26.11 5.00 x0.60 2.2] 8 34.70 48.145 `4$.145 48.145

16.84 5.00 x0.60 - 8 23.00 31.70 `31.70 31.70
16.89 5.00 x0.60 0.78 8 23.78 32.48 `32.48 32.48
16.89 5.00 x0.60 1.20 8 24.20 32.90 `32.90 32.90
16.89 5.00 x0.60 1.43 8 24.43 33.13 `33.13 33.13
23.33 5.00 X0.60 - 8 29.63 41.645 `41.645 41.645
23.33 5.00 x0.60 1.08 8 30.71 42.725 `42.725 42.725
2333 5.00 X0.60 1.66 8 31.29 43.305 `43.305 43.305
23.33 5.00 x0.60 1.97 8 31.60 43.615 `43.615 43.615

13.07 5.00 30.60 0.60 8 19.66 26.39 `26.39 26.39
13.38 5.00 X0.60 0.62 8 20.00 26.89 `26.89 26.89
1333 5.00 x0.60 0.95 8 20.33 27.22 `27.22 27.22
13.38 5.00 x0.60 1.13 8 20.51 27.40 `27.40 27.40

## Indicates anon-apprenticeable craft.
a In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.

b This amount is factored at the applicable overtime rate.
S̀aturdays may be scheduled as a make-up day at the regular straight time rate.

d The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be al] holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http:/hvww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded detemunations maybe obtained by contacting the
Office of the Director- Research Unit at (415) 703-A 774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections ] 773.1 and 1773.9, contractors shall make travel andlor
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at http:l/www.dir.ca.gov/OPRLlPWD. Travel and/or subsistence requirements for current or superseded determinations maybe obtained
by contacting the Office of the Director- Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERNIINA'ITON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORI~IIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2
ISSUE DATE: August 22, 2003
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics &Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly

Rate Welfare Holidays Rate 1 112Xa 2 U2X

Telecommunications
Technician 28.50 2.79 0.93 328 35.50 49.75 78.25

a Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
afl holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file tivith the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://w~vw.dir.ca.Qov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: 1n accordance with Labor Code Sections 1773.1 and 1773.9, contractars shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.~ov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415} 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: G422-X-1-2003-2A
ISSUE DATE: August 22, 2003
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics &Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties.

Emplo ye r Payments Straieht-Time
Classification Basic Health Pension Vacation Training Hours Total
(Journeyperson) Hourly and and Hourly

Rate Welfare holidays Rate

Telecommunications
Technician 27.93 2.79 0.93 3.21 34.86

Overtime Hourly Rate
Holiday

I I~ZXa Z I~ZX

48.825 76.755

a Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 670Q of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http:/h~ww.dir.ca.~ov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel andlor subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.~ov/DLSRlPWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: G422-X-1-2003-2B
ISSUE DATE: August 22, 2003
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics &Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties.

Emplo  yer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hour(y

Rate Welfare Holidays Rate I 1/2Xa 21/2X

Telecommunications
Technician 27.18 2.79 0.93 3.13 34.03 47.62 74.80

a Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.eov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.~ov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2017-1
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERMINATION: March 31, 2017* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director -Research Unit at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Stepa Basic Health Pension Vacation Training Hours Total 11/2X` X

Hourly and and Hourly
(Journeyperson} Rate Welfaree Holiday Rate

Telephone Installation
Worker 1 $10.50 $0.06 - $0.84 - 8 $11.40 X16.65 $21.90

2 10.79 0.06 - 0.91 - 8 11.76 17.155 22.55
3 11.73 0.07 - 0.99 - S 12.79 18.655 24.52
4 12.78 0.07 - 1.08 - 8 13.93 2032 26.71
5 14.05 0.08 - 1.19 - 8 1532 22.345 29.37
6 15.50 0.09 - 1.31 - 8 16.90 24.65 32.40
7 17.20 0.10 - 1.46 - 8 18.76 27.36 35.96
8 19.36 0.11 - 1.64 - 8 21.11 30.79 40.47
9 22.13 0.13 - 1.87 - 8 24.13 35.195 46.26

aThe time interval between steps is six months.
bRates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment over
fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour worked.
R̀ate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55 hours
weekly.

dRate applies to all hours which exceed 55 hours weekly.
e Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated.

RECOGivIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director -Research Unit at (415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for
the current determinations on the Internet at http:l/www.dir.ca.govlOPRL/DPreWageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director -Research Unit at (41 S)
703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: GTT-2017-t
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: December 30, 2017* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.
LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced, Sacramento,
San Joaquin, Sonoma, Stanislaus, Tulare, and Tuolumne Counties (REF: 61-1?4~-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total

Hourly and Hourly Daily Daily
Rate Welfare Pension Vacation Holiday Hours Rate 1 1/2X 2X

Climber 24.16 5.25 0.766 0.47° 0.65 8 31.29 3733 49.77
Groundperson First 6 months 15.45 5.25 0.49 030 0.42 8 2191 23.872 31.83
Groundperson After 6 months 16.56 5.25 0.5?a 0.32e 0.45 8 ?3.10 25.592 34.11

DETERMINATION: C-TT-2017-1A
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: December 30, 2017* Effective until superseded by a ne~u determination issued by t}ie Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.
LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-124-12)

Climber 24.49 5.2~ 0.77f 0.47 0.66 8 31.64 37.842 50.45
Groundperson First 6 months 13.87 5.25 0.44 0.27 037 8 20?0 21.432 ?8.57
Groundperson After 6 months 16.68 5.25 0.52h 0.32' 0.45 8 23.22 25.77 3436

DETERMINATION: GT'I`-2017-IB
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERIYTINATION: December 30, ?017* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (41 S) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.
LOCALITY: Alameda, Contra Costa, EI Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1345-12)

Climber 24.60 5.25 0.77 0.47k 0.66 8 31.75 33.01 50.68
Graundperson First 6 months 15.74 5.25 0.49 030 0.42 8 22.20 2432 32.42
Groundperson After 6 months 16.89 5.25 O.S3~ Q33'" 0.46 8 23.46 26.10' 34.79

DETERMINATION: GTT-2017-1C

ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: December 30, 2017* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
~~t~, if no subsequent ~~terrrain~tiQn ;_ ~-~ ~ ~~
LOCALITY; Marin and Napa Counties (REF: 61-124-12)

Climber 23.81 5.25

Groundperson First 6 months 15.23 5.25

Groundperson After 6 months 16.35 5.25

0.75" 0.46° 0.64

0.48 0.29 0.41

0.51P 0.319 0.44

8 30.91 36.792 49.05

8 21.66 23.532 31.37

8 22.$6 25.262 33.6$

Footnotes listed on page 2E
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2017-1D

ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: December 30, 2017* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.
LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total

Hourly and Hourly Dailya Daily
Rate Welfare Pension Vacation. Holiday Hours Rate I 1/2X 2X

Climber 25.18 5.25 0.79T 0.485 0.68 8 32.38 38.90 51.87
Groundperson First 6 months 16.15 5.25 0.51 0.31 0.44 8 22.6b 24.95 33.27
Groundperson After 6 months 17.27 5.25 0.54 033° 0.47 8 23.86 26.682 35.58

DETERI~'(INATION: GTT-20].7-IE

ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: I3ecember 30, 2017* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.
LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Climber ?5.59 5.25 0.80' 0.49w 0.69 8 32.82 39.54 5?.72
Groundperson First 6 months 16.43 5.25 0.52 0.32 0.44 8 2296 25.382 33.85
Croundperson After 6 months 17.59 5.25 O.SSx 0.34 0.47 8 24.20 27.18 36.24

## Not an apprenticeable craft.
Rate applies to the first 4 daily overtime hours. All other overtime is at
the double time rate. A normal non-work day in the same workweek
may be worked at straight time if job is shut down during the normal
workweek due to inclement weather. Employer payments are not included in
overtime, overtime is calculated by multiplying the Basic Hourly Rate (plus an
amount equivalent to 3% of the Basic Hourly Rate) by the applicable overtime
multiplier.

n $0.77 after 3 years of service; $0.79 after 10 years.
 ̀$0.93 after 3 years of service; $1.40 after 10 years.
$0.53 after 3 years of service; $0.54 aRer I O years.
50.64 after 3 yeazs of service; $0.96 after 10 years.

~ $0.78 after 3 years of service; $0.80 after 10 years.
F$0.94 after 3 years of service; $1.42 after 10 years.
~' $0.53 after 3 yeazs of service; $0.54 after 10 years.
' $0.64 after 3 years of service; $0.96 after 10 years.
$0.79 after 3 yeazs of service; $0.80 after 10 years.

k $0.95 after 3 years of service; $ I.42 after ] 0 years.

~ $0.54 after 3 years of service; $0.55 after 10 years.
"̀ $0.65 after 3 years of service; $0.98 after 10 years.
" $0.76 after 3 years of service; $0.77 after 10 years.
° $0.92 after 3 years of service; $138 after 10 years.
~' $0.52 after 3 years of service; $0.53 after 10 years.
y $0.63 after 3 years of service; $0.95 after 10 years.
$0.80 after 3 years of service; $0.82 after 10 years.
$0.97 after 3 years of service; $1.46 after 10 years.
$0.55 after 3 years of service; $0.56 after ] 0 years.
$0.67 after 3 years of service; $1.00 after 10 years.
 ̀$0.82 after 3 years of service; $0.83 after 10 years.
"' $0.99 after 3 years of service; $1.48 after 10 years.
$0.56 after 3 years of service; $0.57 after 10 years.

Y $d.68 after 3 years of service; $ i .02 after 10 years.
Rate also applies to holidays.

RECOGNILED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director o£ Industrial
Relations. if the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:!/www.du.ca.soy/onrUDPreWa~eDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director- Research Unit at (415) 703-4774.

TRAVEL AiVD/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and{or subsistence provisions for the ciurent determinations on the Internet
at _h_ttp:l/www.dir.ca.eov/oprUDPreWaeeDeterniination.hhn. Travel and/or subsistence requirements far cwrent or superseded determinations may be obtained by
contacting the Office of the Director -Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (LINE CLEARANCE)

DETERMINATION: GTT-61-465-5-2010-I
ISSUE DATE: August 22, 2010
EXPIRATION DATE OF DETERMINATION: September 3, 2011 * Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.
LOCALITY: All localities within San Diego County.

Employer Payments StraiEht-Time Overtime

CRAFT/CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily Dailybb

Hourly and and Hourly
Rate Welfare Holiday Rate 1 I/2X 2X

Tree Trimmer
Trainee (0-18 Months) 16.18 0.&9 - 1.06 - 8 18.13 26.2? 3431
I st year Climber 18.26 0.89 - 1.19 - 8 2034 29.47 38.60
2nd year Climber 20.76 0.89 - 1.76 - 8 23.41 33.79 44.17
Thereafter Climber ?3.28 0.89 - 1.97`° - 8 26.14 37.7& 49.42

Groundman
lstyear 13.18 0.89 - 0.86 - 8 14.93 21.52 25.11
Thereafter 14.23 0.89 - 1.?Oaa - 8 163? 23.435 30.55

DETERMINATION: C-TT-61-465-SA-2017-2
ISSUE DATE: August 22, 2017
EXPIRATION DATE OF DETERMINATION: December 30, 2017** The rate to be paid for work performed after this date has been determined.
If work will extend past this date,the new rate must be paid and should be incorporated in contracts entered into now. Contact the OF~ce of the
Director-Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within Imperial County

Tree Trimmer
1 st year Climber 16.12 1.45 - 0.99 - 8 18.56 26.62 34.68
2nd year Climber 19.18 1.45 - 1.55 - 8 ?2.18 31.77 41.36
3rd year Climber 21.13 1.4~ - 1.71 - 8 24.29 34.85 45.42
Thereafter Climber 21.85 1.45 - I.76ee - S 25.06 35.99 46.91

Trimmer Trainee
Step 1 (0-6 Months) 13.24 1.4~ - 0.51 - 8 15.20 21.&2 ?8.44
Step 2 (7-18 Months) 13.84 1.45 - 0.53s~ - 8 15.82 22.74 29.66

Uroundman 1238 1.45 - 0.48 - 8 1431 ?0.50 26,69

DETERMINATION: C-TT-61-47-3-2017-i
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERMINATION: December 30, 2017** The rate to be paid for work performed after this date has been determined.
If wark will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director- Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within inyo, Los Angeles, Mono, Orange, Riverside, San $ernardino, Santa Barbara, and Ventura Counties.

Tree Trimmer Step lhh 14.75 3.51 0.44 0.68 - $ 19.38 2b.7b" 34.13
Step 2 15.70 3.51 0.47 0.72 - 8 20.40 28.25" 36.10
Step 3 1633 3.51. 0.48 0.75u - 8 21.07 29.24" 37.40
~tegs=~ i",.~6 ~.:ii u.~i ...,^ a ~ "i.bi .s~,.~ii' X8.73

Tree Trimmer Trainee 14.02 3.51 0.42 0.65 - 8 18.50 25.61" 32.62

Footnotes listed on page 2G

(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G)
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## Not an apprenticeable craft.
~' Rates apply to work in excess of 40 hours in a week, 8 hours in a

day, and any time on a non-work day or holiday. A normal non-
work day in the same workweek may be worked at the straight
time if job was shut down during the normal workweek due to
inclement weather.

n~' Rates apply to work in excess of 12 hours in a day.
" $2.42 after 7 years of service at this level.
°i1$ I.48 after 8 years at this level.
~̀ $219 after 10 years of service at this level.
~ ~OJ6 after I year; $ I.00 after 2 years; $1.24 after 10 years at this level.

~~$0.85 after I year aY this level.
~'~' Progression from one step to another will begin upon completion of a ininimmn of
12 mond~s of service.
Rates apply to the first 4 daily overtime hours in the regular workweek and
the fast 12 hours on any non-work day. All other overtone is at the
double time rate. A normal non-work day in fhe same workweek maybe
worked at the straight-time if job was shut down during the normal
workweek due to inclement weather.
$1.07 after 2 years of service with the company; $1.38 after 10 years of
service with the company

k̀ $1.12 after 2 years oP service with the company; $1.44 after ] 0 years of
service.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Duector of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
httn://www.dir.ca.eov/oprUDPre~'VaeeDetermination.htm. Holiday provisions for current or superseded determinations tnay be obtained by contacting the Office of
the Director —Research Unit at (415) 703-4774.

TRAVEL AND/0R SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.4, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at httn://www.dir.ca.eovloprllDPreWa2eDeterminition.htm. Travel andlor subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director —Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE Z, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008

EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Employer Payments Straight-Time Overtime Hourly

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Totals Dailybe Saturdays Sundays Holidays
(Journeyperson) Hourly and Hourly

Rate Welfare Rate 11/2X 11/2X ZX 21/2X

Stator Rewinder $15.20 x1.36 x2.18 à .29 .58 a.29 8 19.90 29.56 29.56 39.22 48.88

Stator Rewinder Helper

(First 6 Months) 1 L74 31.05 31.69 x.23 .45 3.23 8 15.39 22.86 22.86 30.33 37.80

Stator Rewinder Helper

(After 6 Mouths) 11.95 31.07 X1.72 33.23 .46 °.23 8 15.66 23.26 23.26 30.86 38.46

# Indicates an apprenticeable craft. Effective as of July 1, 200$, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Departmenk of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice tivage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards' website at http:/fwww.dir.ca.gov/das/das.html.

a Contributions are factored at the appropriate overtime multiplier.
b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.
Rate applies to the first two years of employment only: for employment over two years, $.58 per hour worked; for employment over five years, $.73
per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over twenty years, $1.46 per hour worked; for emptoytnent over thirty years, $1.75 per hour worked.

~̀ Rates apply to the first two years of employment only: for employment over two yeazs, $.46 per hour worked; for employment over five years, $.57
per hour worked; for employment over seven years, $.69 per hour tivorked; for employment over fifteen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.

e Does not include any additional amount that may be required far vacation pay.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions For the current determinations on the Internet
at http:l/www.dir.ca.~ov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND(OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at httn:/1www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. i

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELECTRICAL UTILITY LINEMAN
DETERMINATION: G61-X-8-2014-i

ISSUE DATE: February 22, 2014
EXPIRATTON DATE OF DETERMINATION: January 31, 2015* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date
if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Modoc and Siskiyou counties.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Training Other Hours Total Daily Saturday Sunday
(Journeyperson} Hourly and Payments Hourly and

Rate Welfare Rate 1 I/2X 1 1/2X Holiday

2X
Lineman, Heavy Line Equipment

man, Certified Lineman Welder,

Pole Sprayer $46.87 5.40 x9.76 60.47 `0.13 8 62.63 487.065 `87.065 ll 1.50

Cable Splicer 52.49 5.40 x9.92 b0.52 `0.14 8 68.47 x95.825 e95.825 123.18
Line Equipment Man 4031 5.40 x636 b0.40 `0.] 1 8 52.58 473.59 `73.59 94.60
Powderman 35.15 5.30 x5.75 b0.35 `0.10 8 46.65 x64.97 e64.97 83.29
Groundman 31.31 5.30 x5.64 b0.31 `0.09 8 42.65 458.97 e58.97 75.29

Pole Sprayer Trainee

First six months 40.17 5.30 a~.91 60.40 `0.11 8 51.89 472.83 e72.83 93.77
Second six months 43.09 5.30 x5.96 b0.42 `0.1.2 8 53.89 475.83 75.83 97.77
Third six months 43.50 530 x6.01 60.44 `0.12 8 55.37 a78.d5 e78.05 1.00.73

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http~//www dir ca Gov/OPRUPWAppWa~elPWApoWa~eStart aso. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/Iwww.d ir.ca.~ov/das/das.html.

a Includes an amount equal to 3°'0 of the Basic Hourly Rate for the National Employees Benefit Board. Tliis amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem
wages.

b This amount is factored at the applicable overtime rate.
This amount includes $0.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the
Administrative Maintenance Fund. This amount (AMF) is factored at the applicable overtime rate.

d Applies to the first 2 hours of overtime on a regular workday. All hours in excess of 10 hours will be paid at the double time rate.
" Applies to the first 8 hours on Saturday. All hours in excess of 8 hours on Saturday will be paid the Sunday and Holiday double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, agplicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing
rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Internet at htto:/Iwww.dir.ca.Qov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained
by contacting the Office of the Director -Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at htto://www.dir.ca.Qov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.
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Enclosure B
FORM PW-10.1

GAIN and GROW EMPLOYMENT COMMITMENT

As a threshold requirement for consideration for contract award, Proposer shall demonstrate a
proven record for hiring GAIN/GROW participants or shall attest to a willingness to consider
GAIN/GROW participants for any future employment opening if they meet the minimum qualifications
for that opening. Additionally, Proposer shall attest to a willingness to provide employed
GAIN/GROW participants access to the Proposer's employee mentoring program, if available, to
assist these individuals in obtaining permanent employment and/or promotional opportunities.

To report all job openings with job requirements to obtain qualified GAIN/GROW participants as
potential employment candidates, Contractor shall email: GAINGROW@dpss.lacounty.gov and
BSERVICES@wdacs.lacounty.gov.

Proposers unable to meet this requirement shall not be considered for contract award.

Proposer shall complete all of the following information, sign where indicated below, and return this
form with their proposal.

A. Proposer has a proven record of hiring GAIN/GROW participants.

______ YES (subject to verification by County) ______ NO

B. Proposer is willing to provide DPSS with all job openings and job requirements to consider
GAIN/GROW participants for any future employment openings if the GAIN/GROW participant
meets the minimum qualifications for the opening. "Consider" means that Proposer is willing to
interview qualified GAIN/GROW participants.

______ YES ______ NO

C. Proposer is willing to provide employed GAIN/GROW participants access to its
employee-mentoring program, if available.

______ YES ______ NO ______ N/A (Program not available)

Signature Title

Firm Name Date


